30@J30 BIL6IGANL 3IWLFIFdO303%I30L N30V MdbIVIN0):
0600, 3M3330I6HIM0, POV AM33630I0

6abm x33560330m0, 6abm d9bs3d30ma,
b3§0d> MM, 060bs 33MEsbsdzama

©. 9Bbodnlb gbogmemmanol 0bbBoB xS0, ocrosl bobgmdbogm mbogambodgdo

33bgMmsg@n
6036m3dn, LB gHgME30b Fobsombal Fmegmal — SCM a03mygbgdoom, bs3zmgsas JoMmzgmo

ggbdgmonl  anmdgds@3ozdgdol ©odm3ogdamagds Jomagdol dodsmm, geomo xamPob
©0banbdg oyMmbmdom. 33mgge Lodn abbom Rs@oMms: daMzgmo nym 0booznmsmMFo

©5 ®anugco 390L3gdEn30L Jgmemgds LGgMgmE03gdobs s g8m(z0580L gymboom, dgmeg

— @gbdaEmomolb gummdgds@ ngatms GMmaEazommo, ds@MosMmjommn®o J3gxanyolb ©sdm-
30098mmgdg30Lb qbBagems, bememm 8gLodg B0bsblL 080l asggds BoMdmowagbos, oy MHm-

am® 3m0bogds 93m30980 o3 ganxydo. 33mg3z0b Gomamagddo, dmbao393gdn dgammams 145
8mbBobomobash SCM jzombgomal dgzmomo 39@boob g308mygbgdoom. 33mmagz0lb 3aMggmo

d99anb 0sbsb3sw, nbmogogsmyma 3gMmb3gd@ng0sb Jgaebgdabsl 33mmgg0b 3mbsobomagda

Jomgdlb mxnmm mdom o 3m3398gbG NG KanBo© 300Rbyzgb, 8530b, Mmizs B MO
©53m30@gdnmgdal agodbomgds Mbgzm. sdsgzMmmeymom, mMozg 3gdmbggszado, Jommgdo
8mbzbgb HC-HW 3mob@gmdn, Gm3molb gomamaddo bodo ©omgdomon gdmzns — smgM-
0mgabgds, mobog@mdbmds s Lnadoyg aed8mogzzgms, Mo 0dsb Badbogb, M3 BgbdayMmal
a9m3q35@ 30306000 3oGMooMoma®m xamxbsi o 3mboGogmo ©sdmznEgdamgds o3l
Jomgdal 30doGo. 93 ©sb3gbol 98Y4sfgdl ob, HMI ofs dbmmme 3m3I3g@ab30d s Lomdm,
M3 98 MMl HMmogmmddgogdss 3Emabmbomgdlb bosdsyglb dJomms 808s@mm. o8 80gbg-
bdom 303960, o Bmame @ 30330M©gds g3mzngd0 bLGIMIME0398L: Lomdm 0B393L Loods-
49b 3mB8398 963000006 g58mBNbsMY, s doMngdoom. bansdagolb asbaRgbow 3o Mmams 3mad-
398963000, sbgzg LomdmL g 3390 MBS LagaMm, bmmm oy ghom-ghmo LG gMgmEGado
Lo gdaMobo oo b0dbymbgs, FgmMolb 8mbobamgmds seoMas bagnmm.

Lag3g96dm Lo@ygzgda: LG gMmgm@Bodal dobssmbol dmpgern, @sdm googdmemgdgdo, gdmzogdob
899030969, %39B Y00 @ 0brogoRYEgH0 39Hb39dG03930

3503 ®a3998900L 3035 Babsmbdghs GoMmmmss dgbbsgmoama Lbgssbbgs mg-
mEonmo BsGRML, (33mogdobs o9 0bbEMY3g68gdalb asdmygbgdoo (Fiske & North,
2015; Makashvili et al., 2018). g30b3qbs s gmmaagdol (Fiske, 2018; Fiske et al., 2002; Tsu-
kamoto & Fiske, 2018) gMo-gMmo obemgbo doamds B0bsmb3gbol madm wsobggbom
353900b g3m035bM3L. bBgFMgME 030l FnbssMbolb dmegmal (SCM) ;mgmMool s3@&mMgdds
035M3agL, Mm3 Kxanxgdo, dgbsdmgdgmos, mEo Ladsbobm LEgMgmEBodygmo g56bmo-
930l — bomdmbs s 3m33g@&gbznab gdggmdam smnddgdmebab.

SCM-0b 538mM9d0L dobgwgom, doma mgmos gbogmmmaonmo 33magzol m& do-
domoymgdsado: 30Mm36930L o bmgosmy® gbogmmmansdo s®bgdymoa d0gbgdgdal
3mM830b5(300b dgmgase ashbws. 30mmzgbgdal gBbodmmmaool babo, dofMomewsw, bom-
3meEagbomos  Lmmm3mb  8dal  3m339E8gb@MMa/sMs 3m3g@gbEMn ©s mdamoa/ (3030
30Mm3b9d0L @n3dgdom, sbggzg, MmbgbdgMmanl, bgmbmbobs s 303935656msb0l 3oMmg-
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Jomgdo ggbdaEmal gmmdgds®nzmgdal mgsmmsbgogom: mdama, 3m339@9b&nMo...

6930L dgbobgd 35436aemn BamImeagbol dMsegaemasbbdmdomgdasba LEGN&MMHom, Hm-
3ol obgogoms(s, 306mgbgdol 6n0d6gd0 dgggzadmoas me — abBgmgd@omyma s bm-
Gos@o Laby@ggmmdol bodoDobm aobbmdnmgdqdda Imgsmagzbmm. mommgemo gL
306Dm3oemgds dgbadmms asbmagoglb mamdab sds 56 Jomam By omdo — bs3mgdsw
0bBgmgd@ommco s bmnsmyMae doymgdgmo 3omazbgds mgfdal J3q0s, bmmm
domamo 06@gmgd&ob 3dmbg s LmEosmaFaw dabomgdo 30Mmgbgds mgfMdol bgwo
dmemby (Rosenberg et al., 1968, Fiske, et al., 1999). bimgnaemaMo Gbodmemaoolb babo 3o,
3000 dmMnb, BaMdmmagbomos ammEmb mmm3m®@obs s dMmbm dgmgm3sndal baboom,
Am3gddas gb Mo 3sbdmBamgds gamgms dggebgdol 3Gmgbdo godmnygbgl (Fiske
et al., 1999).

LEIPIMEB030L MEN 2obdMBarmgds, HMIgma(z Locmdmbs s 3MB35Egb30sL Ima(393L,

®agob smddnma LEIGNLOEE s 3MBINHYbENBIMSEMbo®sb 3sdmBabagmadl.
domamo bEoGmbol 3Jmby xamxmo dohRbgmmos 3m3398 568 Ma@, bmmm 3mb3n®bE«-
bofnsbo smddymons bo3zmadao dgamdmm ob (303 RaNBO©. IMagz006gd0m, 5386
gm0 gdm 309800 o (3939006 ©eBe@ b0 goonsMmmmgglb. dgbadsdobaw, godmnjzzgoms
mobbsbomnsbo godgn, MmIgmai LmEom-bEONIENOMmo Bobsdommdgdoo — xangob
LEIGYLom s 3MbINMIBEBbIMNbmMdnm — abygds. obobn, magal dbMog, 606 ¢dmgal
Lomdmbs s 3m339@qb00l LG HgME03gdol goM3zgmm 3m3dabazosl, H@Igmma(s
dgndmosm dgbedsdabo gd3msngdo BamMdmadzseb, bmemm gdmzngdo dgbodsdalb Ji39390%gs
3obybnbdagdgmo.

50b60dbymo mgmGnal 3339, Bmams Bgbo, m& g@edsm brgds. magoadaMmggma,
M9b3MbEbGqdL LbzsEabbgs xamayob @obobgmgdsl bobmggb, bmemm dgm@g 9803y,
3mbobomggdo, dgbodadobo gombgemol 89dzgmdooc ogabgdgb 98 xanygdL smddnma
LEIGNLOLY s 3MBINAIEGMBMNbMIAL, Lomdmbs ©s 3m33g&abz00l, gdmz0gdabs
© J(393990L 8obgogoo (Cuddy et al., 2007; 2008). 3emob@gemmo s6semobob dgdwga,
dmbobomgms dogh dggobgdamo xanxgdo bsbommgdnsh mmb 33s06Me@do. gbgbos:
3350 3m3398)96(300 — 035m0 bomdm (LC-LW), 8omammn 3m3398)g6(300 —Bomaema bocmdm
(HC-HW) ©osgmbomal m& dmmmDg; s ©sdaemn 3m3398 96300 — domsma Lomdm (LC-
HW), 3smamo 30839896300 — 08350 bomdm (HC-LW) 3gmeg 0osgmbamol dmmmgddg.
Amaméis Bgbo, dows xanggdo HC-HW 3masb@gmda biogdash, yzgmady gotoymemo
®%ag8900 3o LC-LW-do, 35306, Gm(30 aoMg xanxos 93g@&qbmds m& 53d035mgbG®
3mab@g@mdo HC-LW-bs o LC-HW-30 bsBoemgds.

LB IO gMEG030b Jobss@bolb dmegmo (SCM) B0bs@b3gbal gmEdoMgdals 3m33emadLby
394560B3L bLbab. dsgsmomabomgol, 3936 Lobdmasmgdsdn, dnEsMa s©sdnsbgdal d(30-
9M0(36M396 KaMBL Jomamo LEsGNL 9g3L s JMb3NEEEMboGNIbs© (LodbabyMmgdal,
LodoEAab, LyFMzoLgdal Bomgdabs oY) 3gmomEmamdal Jnmbom) gsbobomgds. domsmao
LEOGMLOLY s 3Mb3NEIBE MMMl 3M3dabs(30s Bab @dmgal dqbadadol domsmao
38398963005 5 B3O oMM LG gMgMEB03gdL, Mo HC-LW 3emab@gmb dggbadadgds
©3 3dMogl InFabs ©s YbEmMdmmdals gdm(3093L. msegals dbMng, 53 gdm(3098L Bnzysgefiom
®0305bb30L /56 M653IMMIMdAL J(3935bosb (Cuddy et al., 2008).

SCM 33m93900L 939@&gbmds 3 goggolb bsBomgdl LBsgmmdlL bbgssbbzs -
Godn, Lbgsobbgs xanxrmsb. ymgoma bLodgmos 3o3domMolb LogMzg Ly Sbemabsb
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60bm gogobndgama, babm dbs330mmn, boGns MEMEYS, 06Nbs 3oM©obadznma

a0Rbs 03 M9 30Dg, bawsg badmasmgdal 88 Imwgemol dobgoznc dgbbegms dmabrsms
(Grigoryan et al., 2019; Grygoriev et al., 2019; Javakhishvili et al., 2021). LagoFmnggmman
Bo@omgdgmds 33eg3e8, Gm3geroi 3mBggm 3oMg x3BYEL, 0baeabyMee s 39-
3sbmmom Imbamdmg v©ad05690L gbgdmms, 5h396s, MMI g. B. gMmo ganxnob aodsebo,
Mmdgedag 3mabBgemma sbomnbo ggM asbbm@zngmogdmes s SCM-ob 3oMggma
98930 — xanxgdab sbobgmgds — aym godm@m3zqdyymo, 35063 sbgMbgdL babsmBdgbals
396900b go3930bsm30L SCM-0b dgbodmgdmmdab ©gdmbLEGMoMgdsb.

9600 %anx0b eobsnbo SCM-0b Msdwg603g 33mgzodns godmygbgdmmo. 11 39460l
LbgoEabbgs dgMhgged 53960 30L dggHmgdmma 3G s@qdobawdn sMbgdama b gMgmEndgdo
©d 99m(30900 dgogabs (Glick et al., 2006); Lsdds Izgm@ds dgMAg393, LEM©YbE o0l
Romgmom, dgogabs bLEgMgmEB03gdo @aMmnda s©s8056gd0lb dndstor (Lundkvist et al.,
2017); m6r3s Boby@ds s gMmds 83gMogemads dgmhgsed dgogabs bGgMagm@adgda, gdm-
(09%0, Ji3939%0 ©d LmEom-bEGHndGaemnmo bobsdnmmdgdn JwnEsMo d©8056950L
dndomor (Wu et al., 2018); Lodds ggMdsbaymds dgmhgzed mogdgbogmal dsdngdgmmes
30356 sMbgdymo bGgMgm@ndgdo s gdmz0g60 dgogsbs (Kotzur et al., 2018); bymdo
9em3bmma 3sbd@edom Mg3MabgbBoGmmds dgMmBg3zed dgogsbs bEgMmgmEndgdo, 9dm-
(30900, 4393000 §gbw7b(30980 @s Fsmn babsdoMmdgda dm3gdol dodstio (Nariman et al.,
2020). 53 6536m3gdnbashb gobbbgeggdom, Aggbl 33ma303dn, @obyznmgdym gdmgnsms
bozzma@, mnmm gdm(z0d 30dmgoygbgo s Imbs(3935d0 dMegmmdaomo Mgamgbonbs s
3abGgEmma 9bsmnbal obIsMgdom ©agsdndsggom. 3gMmdme, 33mmgzed shzgbs, MmA
dgbbogmomo ganaol Bomdmdspagbgmms dodsmo  33maggzolb dmboboemggdo gmondg
398 gdmz0sb gmdbmdgb s gb gdm(z0gdo LEGGHIMEG03gdal gMMIobgmmsb YHmngco-
J8900980L 3Gm(39L300 dSdBma. gofEs 33nbs, 3oMggmo Imbg@mbos LGN J&nENma
Bobodnmmdgdabs s gdm30980L 88535330690 gm0 Kod3ob Boboemal gdmblmamgds.
03 33ma3530 Rggbo 3absbos LGgMgMEGN3ms YO gMNJdgEgdol dgogasw 5dm(3960b
sdgmal 0abgdal Mg3mogs(309(3, MEMbE, 3% gMom, Jomadob ganxydy. (Javakhishvili,
et al., 2021).

bmg 3393990 Joemgdob gamgo HC-HW 3emsbi8g&do dmgdss (Fiske, 2002, Grigoryian,
2019; The Fiske Lab, 2013). o¢93(39, 530b393 05 3mmgandds ss@anbgl, Hm3 gomome
303639 gdnmo aq9begfmmoa bEgHgmE03gdn 360d369mmM36 MmEmL ®edsdmdgb Jo-
m9d0b oddsdn. oy bogmadoe 396gMMma© Mebsbbmmas Lobdmaswmgds, oo bs3-
mgdo dgamdmmomss semddmoa Jomgda, Mmdmgdog M@0 Mmmadl o6 n-
39096. 353sbosdy, Jomagdo, Gm3mgdos agbgcmo Mmmadol GMowoom asgqgdsb
d99Ld5398056, Bogamomawm, nsbobmabgdo, Bobgdnsb mdamgdsew (56 3mb 3mEq6Embe-
0569850 /56 MbagrMmmbnbdgd(33gmgdeom), dogmsed bazmgdowm 3m339@qb@NMgdsc.
35306, Mms Bamo@gdymn Jomagdo, dogsmoma, dabbgbermowgMgdo, (303, 8og6sd
3M339& 96896 xanns© 300hbyz0sb (Cuddy et al., 2008). b 30gb9d9d0 domgdmmos dm-
LobEgmdab dgMRgz00s6, bmmm Babsdgdsty 33mmg3930 3533005000 Jomgdal Jodstm
6o LG IMIMEG39dbs s g3mM(3090L FabdyGmal ammdgdsdgogatos bdgogoN®
x93

BgbdgHmn L3mMENL dm3ymommmao bobgmdss LojoMmggmmdn. J39ysbs3n 39360
Loggbdnmom gobzmado azbzogds. 3o39d0bmgol sbgma 3mudgdal Bgzemds dob 34-
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m0obmdolb 60dsbos, Moz oM 0Ly sd@ommEos Jomgdolb dgdmbzgzedo — o3 L3mEmEnb
3mdob Bgzmmds Jomabmzolb dqbaggfab g9bmamm Mmmom o6 800hbgzs. 8535bowady,
3035MoMEam, Mm3  J39y4sbsdn  oMLgdmm, aqbogmmmem M@ebsbbmMm gsmgdmdo,
3gbdnmmalb gobzmymdal Bg3mgdL, dqbadmms, 3g@ow gdbEMmgdsmymo s bs3mgdsw
3mDoB oMo bgogs 3gmbogom Jomgdal dodsmo. sMoLodmegMmdm mMmasbadsngdabe
©3 LIBMOgMMM Mbyqdgdals 9MMMEm033s, BmaK e 3MMENboMgdemds, domobbdggsed
MEsgmE d0ombos goM33gm Bobbzmsl agbog@mmoa msbsbBmEmmdol dnemdn, oyd-
(35 35063, Logofmazgemm 3oL 3Mmabne J3994bow nmazmagds, Lo 3ozgdo J3gybols 3m-
m0@ogm, LmEosEmaMm s 93mbm3ngn® (3bm3M7ds530 ©MBnbomgdgb. GMowa(zommo
39609 mo ©edm 30 dmgds 33moeg FoMmdmdlL sMo@Mawa30nmb, Moz aodmaba@qds
Jomgdolb s@sbo3demnbo Bomdmdoagbrmmdom dmmodnzsdn, dabbgbdn, sbgszg, d¢dab
F960L 3OmMmgdabs s 3MmEm0bMbEsmME s 39MEG 0 3om® Lyamgas300dn, bymasbgdal
Lbgomdadon, om(339m ©OLO3qdabs ©s a9bwgGmma 60dboo domsmmdsda (UN Women,
2018; UN Women, 2020a; UN Women, 2020b; World Bank Group, 2017).

B3gmmgdcmog, SCM-ob 33939830 3mbsboemgqdl Lobmzwbgb dggasbgdobsc xaw-
39%0 bb3ggdob, dmgmo Labmasmgdolb Labgmom. Jsgsmomsw: ,Medwgbo Mdamaw do-
0hbg3Lb 9896039 gdals m3gEgbmds 98 KxamBL? gL Joamds 83@MMgdL Ladyomgdsl od-
m93L dg0LBagemmb Lobmagsmgdsdo gobosMmgdmma 3MmEMAMmo LB HgmE03gdo ©s,
33330000, Lbmnomam baba@mzgmmdabomsb ©s39330Mgdmmo dozg@mdmadol dqbad(zo-
9dgmo 3> 03mgmb (Carver et al., 1978; Cuddy et al., 2008; Fiske, 2002; Fiske et al., 1999;
Kotzur, Friehs, Asbrock, & van Zalk, 2019). s3sg@®mmama, sMsgfmo dgdoamdn 33mgge
049698b 0bpng0@msma Jomagmadsl, bosz xanugdob dgagebyds doMmsewn 3gMmb3gdE0g0b
3omgaomnbbobgdom brgds (Becker & Asbrock, 2012; Kotzur, Schafer, & Wagner, 2018; Sweet-
man et al., 2013; Ufkes et al., 2011).

Sbmababl, gobom®™ds o 3mmgagdds 2X2 94L3gM0dgb@men @absnbab 3sdmygbgdoom
38mahRobgl, Hm3 0bog0@msmM0 ©s 85 bosMgdmma 3 G4mm0 ©sdm 3o qdmadgdo
a0bbbgogmads gMHMIsbgmabasb SCM-ob mmbogg dagbgmal — bmom-LE NG nHma
Bobodnmmdgdal, LEgMgm@n3gdab, 53mz09d0bs ©s J(393900L — d58mbgg35d0. bmem
3m@bYMIs 03039 gB9dG0 bmemme LEGHgMEB03gdmsb dodsMmmgdsda smdmshabs (Kot-
zur et al., 2020). sbgzg b nmgzol, MGm3 gabom®mds s 3mmgaqdds (Findor et. Al,
2020) @od@aobgl, Mm3 asbbbzszgds Mgmm ©owo oym dmdgdol d93mbzg353dn, 30MY
mbamagmo 433009Lmd9d0L KxaMRabsb. s3@mMgdds gb gsobbbgseggds dmdgdals Bndstom
BoboomBpgamdmngn ©s 83d030mgb@ Mo @edm30Egdnmgdgdom sbbbgl. 3m@Eby®Is
©5 3mqagdds (2019) dmabmoglb 333mg360gdLb LoLEGgdsGMaw dgabBsgzemmb dgbedmm
306bb30393960 30Mmzbam ©s FMmEuEnm LEIMIME039dL ImENb, Moz d0dwnbamy
33193280 3390

B3960 30bsbo ngm dgazqgbbogme, gobbbgegmadmms o9y oo 33mg30L 8mbsBomagms
dg30bgds 35d0b, HmEaLss abobo Lbzqgdob dgbgommgdgdolb dobgmzom 3sbmbmdgb (3sy.,
»M33@bow 3m339@qb@mMon d00Rbgsb g3gbdmmmal amemdqdsdgogemms 1dg@qbmds &3
%a50b 6936098L7%) 03 Igg30bgdobegsb, mmIgmbag b Fmmama dgbgoemgdgdolb dabgoznm
305390900096 (3g., ,Me3qbsw 3Mm33g@qbGmMom donhRbgzm 88 Ramxmal byzmgdlb?”).
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9o 390mbg93530, dmbsBomyg Lodmasmgdal babgmoo sx0dboMgdos >BEL, Bgmey
d93mbgg3edn 30 oMo dgbgomadsl 93gmo36qdms. 83s30MMMmMs®, FoboMMOLy s
3G bYMabasb gobbbgeggdom, aswms3694308 g0, nbnznEsmamo dggsbyds gqgbdacmal
3393083030980l 330609 35L3Bod0b dows xaMREL ©sIMngdnmadsbmsb dgaszg-
©36Mgdnbs, Moz bodwmzomem MRMm 3066Mms, 30Mg Jogmo 39960l xamao. o se,
35063 39mmEom g6 33999e 356bb303935L nbEozoEMIMNE s bmzosmn® dgiebgdqdl
dmFob. gobommobs s 3mmagagdol dobgozom, Gmegbsi YMHmngMmobsbobssmdmgam
®ax8900L  dggobgdsl gbgds Lsgddg, xamygdob osmdds Lsgdom 3gmb3gdEngowmsb

5339600 g5bLbgegmgds nbmngommsmymoa bwgobash. Azgba 33mg30L Kamaye, M™MIgmaocs
o gdlb dmaz03L, 3godmads JoRbgmm ngbsl 58d035mabGMMsm ©s babssmdmgamdmngswm

>3 xanBem Jomomm bodmaswmgdsdo (UN Women, 2020a). 453m3nboty 9906,
3035MoMqm, MM 0bngo@msmy@n s JmENGOnmo bgmgm@ndgdo s dgbsdsdabo
93m (30960 gOm3obgmnbasb 3obbbgogmgds.

03M0go@, 3080bsMg 33ma3d Jobbsw absbagb dgobbogmmb gggbdamomnlb gmmdg-
358303500 LBgMgMEN3gdn o gdmngda Jomgdal dodotrm, LEGgMgMmEn3gdal 3ma-
B0bs300 3oL gMaddo s Fomn Mmmon g3mz0gdal smd3gmsedn, nbgzg, Hmamz asbb-
b39390900 0bEoz0EMIMNG ©d FHmEGMONm bLEgMHgME03gdbs s gdm309dL dmEab.
399006 353m30bamgmdl Ladn jnmbgs: (o) Mo gobbbgaggdos nbmngomsmy® s RaBHe
LEIMIMEG03gdLd s g3mM(3090L IMENl; (3) BmamE smod3ed9b 3o MosMJsmamo xamaob
BomBmdaaqbrmagdo Jomadl — LG gMgmE@n3gdo s 93m(309d0; (g) sdMd396 o oM bdg-
Mgm&039d0 53m3098L GMm0gMmJdg0gdsda.

30639 3oombzadg 3abeybo Jgaobgdol mMo dmegmob asbbbzszqdol Mg®mm @3
B30m3sl dmaz(393L, Mo kg oM dgdmb3gdmmes gMmo xamBol odsnbom s g3abmm
®agkob 396L39J@03030m; JgmEg jombgedyg 3sLybo dmazobzmal sbaem nbgm@mIsznsl
LEIMgMEG030b F0bssmbab gbobgd BgbdyMmmab gmmdgds@ogstms bdg0R039M KaMey-
do, bongm 89bsdg 3oobgebdyg domgdamo 3sbmba 3503gmEmgdL Babs 33mg30Lb dgmaaqdlb (Ja-
vakhishvili et al., 2021), mmmbe, Jomgdol gamadyg.

bgdmm dm393mmo oM@ m@al sbsmabob Logmdzgmdy, Rzgbo 303mmgbgda
d93maabsomns:

(5) 0bngnEMsmMEo s XaNBYO0 bGgMgMEB039gdobs s gdm309d0b Fgaiobads g-
®3obgmobgob gobbbgeggdmmoa 046g0s, Labgmomdm: (1) Jomgdob xanxo 3m33g@ab-
BOmdabs ©s LoMdmL MHGO™M Jomom Jmmal doomgdl, MmEs 3oL nbrogawysmya
396ML39d 80300056 dg0935b9396, 30069 KaMBNE 39Mb3gd& 03000 Fgiobadobsbl; (2) gdm(so-
q80b 35535L90bsb nbngnEMsmMEo s FanRYMo 396ML3gdE03s asbbbzezgdmma 0dbgds;

(8) 39mmEgdom, Mm3 Gabdymmolb ammdgds@ 30gmgdob AbG0sb Jomgdal xamaal
g3 633mmgd gasmo@smmmo 0gbgds, o13(39, 0bngnMsmMG s xangM®o dggsebgds
08gbs© a5bbbzozqdmma o6 0d6gds, Hm3 gamgo bbgswmsbbzs 3mab@gmdo gsbmazbogl.
3990056 303m3nboma: (3) Joemgdol xamxzo mGogg dgdmbzgzsdo LC-HW 3mab@qg@do
dmmogbogds; (4) LC-HW 3mab@gmdo dmbggomomo domgdob gxamanbsmdn, m@ogg,
0603050 ©s KaNBRYMo Jgnsbgdalb mbybyg, Mmebsg@mdbmdobs s badMormmmaol
q3m (30900 s0dzMgds.
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(a) 393demgdo Rgqb0 Babs 30g693980L a039mmMgdsl Joemgdab bdgzox039M0 Kamyal
d93mbgg3090, 39 dme: (5) bEgMgmE03gdal 9MHMBsbgm™Mb MMMngMmmddgwgds gdm(3098b
BoMdmdmdL.

dgompon
dmbsbomggdn s 3MGm(3909MS

3393930 gabdycmab 145 aumdgds@jogetn RsgMmom. dmbsbamgms sbsgo gofo-
90@s 15-0b 47 brmodwyg (bodyomm sbogo — 23.46, SD = 5.47), domo 398 gbmds (66%)
390 0gm. 6336mInl gMo-gEmds o3@mMM3s 33mg3oLmab s 3ogdadgdamo nbgmEdszns
©5 0bgxgmEMBoMgdnmo sbbdmdals gm@mds RbymNdgdals Logsdm 5gobdad a396Mwgdbs
09 ®a9B9030 gobsmogbs, dmbsbomgms 0sbbdmdal dgdwga 3o oo 3gemagzal d3wmema
30obms. dmbsbormggdds mgomsebgasmndal mbmonb jombgstn dgogbagb. 33mggs yggmes
9003960 bGObEsMENL gomgamabbnbgdom Rs@omms. Mgbdmbogb@gdo 3ombggdlh mgam-
0096 053035(300bmg0L LagoGm 0bgm®dsznal gomgdyg 3obybmdwbgb s 65d0L3ngM
Mmb dggdmma dggbyg0@om jombgzamal dggbgds.

Lydm3gdn

LEIPIMB03gdabs s gdm30980l asbobdmBo gsdmzgaygbgor gowabl, xobzgbs o
amogol 33maggol (Cuddy, Fiske and Glick, 2007) 3oombgzofiol dmeognznfgdygmo 396Mbos.
30mbgafn Jomorman bogMomsdm@abm 33mgz0lb Bofmamgddo 0memadbs (8mbazgdmes
gd0mo bgmdobsbgomdas of: https://osf.io/w2mbz/; sbggg obomgo Grigoryan et al., 2019). ob
3mo(303©s Ld3 30mbzolb Lomdmb dgbsobgd, bym Jombzgsel 3m33g@&gbnol s Mgs jombgzsal
99m(30930b 0omdady. 300b3z93L 3obnbmdbgb 5-Jnm0sb mogzgMEeb bgsmabg.

mog3ma30M39mo bgomobash asbbbgsggdom, MabdmbabBgdl gobmggom g3sbgbooc
36 Jofmmazgmgdol 13g@qbmdol aodmbabgmnEsb, sGedge d0Mmabym ©sdm 3nwgde-
m9dqdbs o amMdbmdgddg oyMmbmdom s, sbgzg, ©egPndLaMgdnbsc GgbdyEmal
39&oMo ammdqdsd3ozmgdol 3@ gbmdal 3mbaznss. dsgsmomem, LGgMgmEn3msb
©35353306gdmmo gOHm-gfmo jombzs sbgmo aym: M3 bs Mmdor 330569050 daoh-
693L BgbdaEDol o598 0n® guMmdgds@zozotms MdgBgbmds Jomgdlb? ©s ,Medwgbow
o 5@83056gdsm 300hbgzm JomgdLb?”; gdm30980b dgdmbggzedn: ,Me8mgbsw sdgm gqb-
3900l 994@o® anmdgde®303mgdl Jomgdol 30dstimn 5bogmdbmds? s ,Medwgbow
30730 Jomgdol 808s6im 0obosg@mdbmda?”

3933930

303mmgdgdolb 3g3mbIgdadg Lagnmm ogm asbazgbodmgms, medmgbsw 0bomhu-
bgdes LGMgMEN3gdol MmEMogabsmyMa bgoms Lomdmbs s 3m33g8 96300l ngogg M-
B3JHMO056 LEEYJGNOIL JoFomm 3gMbosda. bgsms 0momadbs Jommyymaw, dgdwga
13M0056a36s 0bamobyma, dgdmga 94b39ME9dds (Bbodmmmagdo ©s Gommemagdn)
3560bomgl s RosbBmmgl. Lzsms gomoEaMgdamos sds@abGNMmgdgmo god@mmmma
3bamndab (CFA) 359mygbgdoo, Mplus-obs 6.12 396b0sdn. Im@gmo mEo god@menbsmgab:
3mM339896(300Ls 5 Lomdmbamgol mExgmH dg309mbdgm, ghmobgm xamayel, dgmeg
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%9Mdg 3o 0bozoEmsmaco 396L3gJ@¢030bsm30L. xaMGalb 39Mb3gddnz0L dgdmbggzseda
dmegmob dmMaqgdol 3sh396908mgdo joMgo oym: X2 = 27.65, p > .05, RMSEA = 0.06,

CFI=.98, TLI=.97, SRMR =.03; 0bg3g, Hmam(3 3m339836(300bs s bomdmb J39b3omgdals
©909mgd930L god@mO Mmoo @s@30Mm3qd0. sbg3g, nboozosmno dggsebgdalb dgdmb-
393580(3, dmEgmob dmMggdol 8sh396q0mgdo goMan osmdmRbws: ¥* = 36.20, p <.0I,
RMSEA = 0.09, CF1 = .96, TLI = 0.94, SRMR = 0.06, 30630 agm 3md3g&qb(300bs @ bomdmb
339b3°mgdob @ydYergdgdeb BodGmHPmo RIGFONFS (3

Lomdmbs o 3m3358bosl ImEob 3mEgmaz0s mMogzg dqdmbzgzeda Bomaemo
ogm — 0.76, p < .01 ganxygmo d9xsbgdobozob s 0.66, p < .01 0bmognmsmu®o ©s-
3m30gdmmgdol gsdmbs@z0bolb. xamndos/dmmggdal t 3G0Ggmondds shzqbs, HmI
3M339&96(300L Jmmes (M = 3.61, SD = 0.95) Lomdmb Jnmsdy @edsmo oym (M = 3.85,
SD = 0.79), t(144) = — 4.61, p < .001, Gm(35 Imbsbomggdo Jomgdaol xanxb s5gebgdwbgb
®angob 39Mmb3gd@ 030006, 3m339@q6(3500L Jmms (M =3.99, SD = 0.77) boxdmlb Juymsody
(M=4.26,5SD=0.74), 1(144) = 5.20, p <.001 3d5em0 ngm 0bengo@msmmo dggsebgdabobs(s.

303magbgdab d9dmbIgds

303mogds 1-0b dgbodmbdgdmoem Lomdmbs ©s 3mM33589b300L nbogoEmsmaEa
dgg3obgdobs ©s xamxob 3gML3gdEogob Ladmsmm Jmmgdo dgzoefgm gHmdsbgmb.
0bogoEmsma@o dggebadol Jumgdo xanxob 396ML3gd@nz0L dggobgdol Jmmgddy
domamo aym: (M) 426 > (M) 3.61, M diff = .65, t (144) = — 8.22, p < .001 Gmgms
3M339896(300L, 0bg Lomdmbomaal (M) 3.99 > (M) 3.85, M diff =.14, H(144) = — 2.36, p < .05.
obg ™3, 303mmgbes 1 poEsb@nmos.

303mmgds 2-0b qbedmbdgdmo (36Ms g3mz00b 0bmngommsmyMn ©s KaMBHOO
39Mb3g9E030L badmsmm Jummagdo dgzs@eMgm gMMIsbgmb. nbpagomsmamo ©s Ka«-
&0 dgxsbgdal Jmmgdo 860d369mmzbo gobbbgegmgds gMHmdobgmnbash Lodme-
ool goMms yzgmes gdmznnl dgdmbgggzeda, Ma(s, 989G gbBomow, ssbEn@mgdl 303m-
@9 2-b. Joemgdab dodsmom 3mDaB oMo gdm(30900 GRO™ 398 s 0boogoMsmYMo 396-
L39J&0300, bmemm xanxalb 396ML3gd@n30006 YRGm dgGowm baasGoymn 93m3ngda
a08mgmobs ((3bfoeman 1).

Gbﬁﬂ@ﬂ 1. boamaqu d‘g@gbn gamenganb Jmmbnm, nGQnan‘ganﬂﬁn QO
X3NBIG0 396b39d@nz9d0

N ] ¢
[ Lo c 8/) Q
¥e ¢y & & ¥ B o8 83 Z
¥ on P 2 &w © B.E &6 Q
53 Sg ™ £ 88 S 28 82 ¢
o Nt [ ,E’( 2

.72 3.06 157 228 148 148 423 416 422
220 297 185 266 213 180 3.75 375 3.68

0boznusmymn 3560L35]@03s
x3:980L 39MAL3gd@nge

3°6bb333305 badgacamydl -58% 08 -28% -36% -66% -32% 48%  41%  55%

3dmeAab
F 30.82 1.13 12.13 16.85 4097 19.28 25.58 2191 31.96
p .000 .290 .001 .000 .000 .000 .000 .000 .000
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303mmgbs 3-0b dqbadmbagdmo 3emabBgEmmo sbomnbdo gedmgaygbgm. gMmo xaa-
5ol ©absnbols dgdmbgggeda 3ol gmmm sbomabl 396 dngdstmegmom, s308ma, go-
dmgoygbgo Babs 33mggal (Grigoryian et al., 2019) 3mobgemo (396@Mgdalb dohggbgd-
mgdo, bowsz 24 xamgob dgbobgd 277 Jommggmo dmbsbomal godm jombgom domgdaemao
3mba(3939d0 ngm ma33mytnmo (24 ganaob ghomommeman dggebgds 3Madénnmeo
dgdmgdgmos, $80@m3, gfmo 3mbsbomg dbmmme 8 xanxb sxsbgdws. dgbadsdabsc,
oongmo 396bos 135, 74 o 64 Imbsbomgd dgogsbs). dbasglb 33emg3983d0 Rzgnmadmog
30dmygbgdyman 2-98030560 3mab@gmgma sbamnbobogsb gsbbbgeggdom (Cuddy et al.,
2009; Durante et. al., 2013; Fiske, 2002; Grigoryian et al., 2019), dbmmme K bodgsmmgdal
3mab@gfgdo gsdmzmzamgm, 30600086 ghmo gamgolb dgbogsbgdmem Jmab@gMmadal
MomMEgbmdol o bs oM g3dnmMogdmes. Babs 3mba(393gdals 3mabgemmo (39680l
35R39698mgd03dg3gannym:[3.416006713.70303285JHC-HW 3emsb@gobogal,[2.52157634
2.35197614] LC-LW 3masb@gmoborgobl, [3.53872922 2.61839382] HC-LW 3msb@gmobogol
5 [2.75051184 3.39841134] LC-HW 3msb@gmobomgol (8mbszg3ms ggonmol babgs dgdwmaa
33Dy dgbadmgdgma https://osf.io/w2mbz/). s6smabds shzgbs, MM Jomgdal ganayo
3mgdse domomo 3m339@ab(300Ls s Bomammo bomdmb 3mobGgMdo Mmamms xanxob
39Mb3g9E 0300, by 0beogousmYMa @sdm300gdmmgdal bagmdzgmdg dggebgdol dg3-
0bgg39380. Iggan babommdmoag 038 30(390L Jndmmgbs 3-b, Madgbswsz Jomgda gHmbs
©5 0839 3mab@qg®dn Imqd(3696 Mmam (3 0bnzoEsman, sbg39 KaNBYM0 Jgxobgdab
306md7533d0. 091330, HC-HW g56bb3zo39899m0s bagotanoggo LC-HW 3masb@gmabasb.

dgdgan bodogon Jomagdolb xanxnol dodstim goboamo dgbedsdabo gdm(zngdal
30dmymazs 0gm 0byg, MmamE (3 938b Bggmmgdcog o39m9896 (Cuddy et al., 2007; Fiske et al.,
2002; BYe & Herrebraden, 2018), ovd(30, gfon gobbbgaggdoom — sbGs (3039 smgdaemo
99m300 33350650 dgm. dom Jgbosmgdmom badsmm Jnmgdo s ANOVA gsdmgo-
350 (abomgo (3o 2):

gbGoa 2. HC-HW gJomgdab dndsmo gdmz0gdab badgsemm Juymgda —
®3:980b 39Mb3gd@ags

05bsg- sogMom-  bLos-  LodMe- 365%0 NoN) SOZOm-

dbmds  3569d> dsyg  gemo Roamgds  Brbgds dnco  Dadro

BbOYOI0L 5 4g 3.74 3.68 297 266 2.30 2.13 185  1.80

igﬁigi@' (1.08) (1.15)  (1.16) (1.40) (1.28)  (1.35) (132)  (1.19) (1.17)

dgb0dszbs. bBobwom @ memn goobms bohggbgdos gmhbaemgddo.

®0bogMmdbmds, syMnmzgabgds s bLosdayg ob Lado gdmznss, MmMImgddsy dbagsgbo

Jnmgdo @osgMmgs s 3MmbGMabE Mmoo g539d@&gool dobgogam, ababo gMHxds6gcmnbasb
36093b9mmgba o6 aobbbgegmgdnsb: p>.05 yzgms dgmsmgdabeb. sdsg@Mmuma, yggmes

Lodmommb ab3gMboal sbsmmnbo 860d369mmzeb asbbbgozqgdsl shzqbgdl F(8, 1152) =
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69.13, p <.001, Mowasb gb bLodn gdmsns 3obbbgsegwgds bbgs, Jomgdall dndofor gobzaema
q3m(30960bg56.

9993 9bws 3933963300, MmIgmo g3m 30950l 3Mgood@&mmgdos 3m3398)g6(300bs s
LML Jmgdo. s3absmgal godmazaygbgom Lbgs doamas: (3bMs gdm (3000806 Mommgnmal
M9amgbos godmgomgomgon 3md3g@abznobs s LoMdML Jumgdoo (abomgom (3o
3). 3BmgEams Mmoo 98030basb dgoagdmes: Mma300086 dgz0y396g0 ©gdmamegammo
(33mom9do, MmamMogdd aqbog®n (30356 E0390mma 3mEaMgdom) s sbagn, 393wmga
30 003035@ g0 3m3398906(300Ls s Lomdmb Jmmagdo. gdmamogamma (33mogdnEsb
3bmemmE 396@gF3s 00058535 Mo s 0bog MM dgdmbggzedn: 3 9bogMn SmBMOM36950b
©d oMo Rogmgdol 3Mgmod@mEn ogm, MoEash 393900 39@o@ SMBMNM35690mmgdo
043696 Jomgdom, goGg Jomgdo, Jomgdo 30 bBozmgd 360d36mm3zbow Bn0hbyzwbgb
domagdol xaaaxb, 30065 3593900, Mebog@dbmds, smymmmazabgds ©s bLnodsyg, 0bgsyg,
MHmagmey bgasGoyma 93m30900, 35b3nMmdgdnmoas ob 3m3d398 903000, ob Lomdmman,
35306 Hm(3o 98 MMoEsb 39M(39Mm0 godmeas bodMommmoal 3Maood@mmo. sdwmgbsc,
©9aMgboob 565mabo sg396356s eg39DNLEGB0ES Ladnsmmgdal sbsmabom o gdaemo
dgm9a0. ©935b33960m, MM Lado gdmz0s — Losdayy, sEFONMZebgds s MebogMdbmds

439modg 9@ o asbozgds Jomadob gamaob dodsmo s gb bLadgmmao 3m335896z00bs
©5 bLoMdmMb b gMgMEN3gdnEsb g53mInbaMgmdl.

3bMama 3. MgaMmgbogma s6smada: gdm(z0930 HC-HW
Jomgdab gangabogzalb — gayaxab 39@b3gdEags

Imegao dmaBo30gbE 930
R? (3300mgdob F B t 860d369-

Gaemomgds  3b0dg69emm36 98 mmgbgdo
bos3dsyab 3Mgead@mEgda .33 .000
3M339&ab(300 37 3.25 .001
Loodm 27 2.52 013
SMmnmgzgsbgdab 33 .000
36300d@mcgdo
Loodm .54 5.26 .000
a9bmgco -21 -3.10 .002
036536Adbmdals .28 .000
3Mgad@mMgda
Loodm 31 2.85 .005
3m339@ 96300 25 2.27 .025
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Bodeab 3Mgood§mmgda 13 .000

bLoodm -.40 -3.25 .001
3650l 3Mgead@mEgda 13 .000

bocmdm -.25 -2.05 .043
363 Roggdab .07 .008

3Mgeod@meigda

3M339&ab(300 -.28 -2.21 .029
396gM0 .16 2.00 .047

03obomgol, ®m3 go3396M3305, o9 Mo gdm3090L goboznsb nboogoysman dg-
3obgdabol, Bgdmm s@mbgMomn 3Gm3g0Mgdo go308gmEgom. ©sbaByobobmgal, godm-
300350 (366 93M(3000006 Mommgmol bodysmm Jums s ANOVA-b g53mygbgdom
dggo@oMgm gmmdsbgmb. obomgo (3bGoman 4.

3bMaema 4. g3m(30930b Ld3ysemm Jyems HC-HW
Jomgdabmgal — nbpagzopysmama 396b39d803s

05bsg-  Los- sogfmom-  LodMe- NEH somngom-  bod-

6dbmds  doyg 356793 gm0 afabo Rogmgdos oo Bmbgds o
°6Q”g°Qﬁ' 423 422 4.16 3.06 2.30 172 157 148 148
cxghe 0.98) (0.99)  (1.05) (1.56)  (1.26)  (1.22) (1.09) (1.03) (1.04)

396b3gd@oge

dgb0dbgs. b§obmom@emo gomobms bohggbgdns amhBboemgddo.

sdo3 2-bg 398 gdm(3053n dogomgor domamon Jums, gbgbns: mebogmdbmds, Lnsdsyg
©5 segPMHNM3obgds, HmImgday, 3MbGMILE MmO 9x89d80b dobgmzom, 360d36gmmmgbaw
o gobLbgaggdnsb gMmdabgmobasb p > .05, od(30, 360336gmmmgbom aobLbgsgmgdnsb
©3656Rg60 gdm(309d0basb: F(8, 1152) = 194.82, p < .001. moomgnmo gdmnabsmgol
3M339&ab(300Ls s Lomdmb Jumagdol Hgamgboals godmomgmabalb (abomgo (3bEaemo
5) ogob33960m, HMI Lomdmbs s 3M33gGgbnal LGgMgmEn3gdo Loodayol, see-
0mgs6gb0Ls s MdbogMdbmdal 3Mgnd@mMas, 35dob Mmzs LodMarmmol 3G gwnd-
G980 56 ©agndLoMadyms. aoMEs 530bs, 3MI39Egb(308 s Lomdm dEMsbab, babrabe
©d smngombybgdal bgge@om@n 3Mgwod@mEgdos. aq9bmgfn somgombabgdol 3Mgoad-
BMFn(309, Jomgdn 3g@om acdbmdgb bggs@on® 9dm30gdL Jomgdolb xameal dadston.
M9a36gboggmo sbomabal obdomgdom ©agobzzgbom, Gmd Lsda gdmns — bosdsyy,
®b3Mdbmds s SMRMMZ6gdss sedMyma LG gMgmEGadgdom.
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3bMama 5. MgaMmgbogma s6smada: gdmz0930 HC-HW
Jomgdab gangabogzob — nbrazaysmyma 396bL3gJEn3s

3megmo 3MIBOEPg6GIO0
R? Gaemomgdob F B t 360d 36 gemmzb693s
Gaemomagds  860d5690mm36980
Los3dsyab
3Ggp0d®megde 26 .000
3M339&ab(300 21 2.06 041
boodm .35 3.67 .000
SgMmom35693ab
3Mgeod@megda 32 000
boodm .52 5.44 .000
036536dbmdals
3@g@edmPgdo 12 .000
Londm 42 4.04 .000
babdmab
3@g@odmAgdo .08 .003
boodm =25 -2.26 .025
365%0b
Samedmeigdn 09 002
3mM3398 96300 -.32 2.72 .007
son35mbabgdals
3@gedémMgdo 11 .000
3M339&ab(300 =31 -2.64 .009
396060 22 2.45 016

303mmg s 4 bobormmdMog @oEsbG NS, MoEasb mMagg dgdmbzgzsdn bogaManmggn
q8m(3090al — LodGoEYMaby S MbsgMIBMbaL Bazzmem dogomgm Lnsdayy, seBMom-
356905 @ Mobogmdbmdes.

080bamgal, ®m3 453ma393m0bs, Madgbs aobbodmgMmagzgb LG gMmgmEndgda gimas-
by msb Mg ddgogdol aboom 53 bad gdm(30sb, g88mz0ygbgm Im@gFs(300L sbamnbo.
0b@gcsgs0s 360336gmmzoba o6 s@dmAbos Kxamyal 3gMb3gddngol dgdmbggzeda. ord-
(39, 0bngo@Msmn&o dgxsbgdobsl, 3m3398g6(300Ls s LomMdmL nbGgMsd30s Losdsyal
B0babbomdg®yggmgdobsmgol 360d3b6gmmmgaba s@mdmBbws: F(1, 139) = 7.634, p < .01, R’
change = .04. aMog3030 1 5R39690L, G™3 3m339&qb6(300L 9539J&0 bosdaygdy JEgds (436ad-
369mma) Mmzs Lomdm domamons, MYd(39, 3MI3g@gb300 DML Losdsygl, Mmss Lomdm
Lodmamm s sdsem 60dbymdbys.
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r—
___.._
—h
45 m—
./ ——@abogo
o]
] bomdm
FJH‘_'
2 4 i itk
= Lomdm
3.5 g 500000

lomim

Jmaddnanbimemds
amon30 1. 3m839896300b0 @5 Lomdmb 068 gfog300L 953940 Losdsygdg

03009650, 303mmgbs 5 LGOS, (35 bobommdMog, Medwgbowaz LG g-
M9m&03580b NOH09M®J8509883 Bbmemm M0, bosdsygol gdm (308 06065LBsM9E y3gme.

d9093980b g56bam3gs

3M339&96(300b5 s LomdmU, abgzy, BmamE (3 98m30gdal Jnmgdal nbrogosmaEa
© ®RanBRYOo 396L37J&030006 Tgoamgdsd LEGsGobGninfon 36ndzbgmmgsbo gob-
bbgoggdgdo dmagze: Imbobomgqdds domgdo 9@ 3M33g@&abGNHem ©d Mdomadaw
dgogabgl, obggg 800Rbagl, Hm3 0bobo Ig@ o 3mbodanE gdm (3058 ,08babyM 9396, 30y
om0 3dbF0m, ggbdnMmonb ammdqdsd 3ogmgdbodzm dsmdodsmo. dg@ (s, 0bmngnmsma@o
3003mbIbgEosb, Jomgdds ymm domama dumado doomglb 3mbogoy® gdm3096Dy,
Amam@oed bosdayg, sm@mmmzgabgds s NRM™m ©sdsma Jumgdo obgmo bggs@oyno
q8m30900b dgdmbggzedn, Gmama(y smgembnbgds s Dabmons. SCM 396ML3gJ@ 0300056,
qL 60dbogl, HmI 360dgbgmmmds 543L 0dab, 09y gobo 3mDaznnsb 3gmwmgds Jggsobgds.
qb 3036785 330h39698L, ™I 33mg30L FMBBomagdal 3HEEG NG (93 dgdmbzgzedo,
BgbdnEmalb gmmdgds@3ngmgdol) s nbmngomsmdn LGgMgmE@ndgdo s gdmz0gdo
a0bbbgoggdamos, 3m@da@abs s 3mmagagdol (2020), obgzg GmamE(3 Gobommabs o
3mmagagdolb (2020) 30gbgdol 3basgbae. Mmoo Godab dgiebgdowsb domgdnmo Jumagdal
bbgomds Bobommdmag dgodmagds  soblbsl Lmgosmy@a Laby@ggmmdob 95394800,
Amamm 9356 gabgg ©s dobo gmmagagdo ggmegabmdgb (Cuddy et al., 2008; Fiske et al.,
2002). 3og3 gfomo sbbbs dgadmads ob ogmb, Gm3 dmbsbamgmamgal Mg@m sgomoas
Lagmmama ganayob 3gMb3gd@ngol godm(393s, Moash 3oMasm 03056 ©s 0DnsMmgdgb
®agob 3mboz0ol, goEg 353ab, Mmzs 8dsb 53909096 WRO™M Gofmm ©s dsmmgol
Bogmgdo (36mdomon  gangmol 3gmL3gd@ogolb  asmgemabbobgdom. odzs, ™Mogzy
dgdmbggzedn ghmo s 0g03g JmobBgMagdo s gdmz0gdo dogomgom. dgdgan SbLbs
BobomMobs s 3mmgagdal (2021) 33ma350L M303306M©gds. dgbadmms, Jomgdol bmgswo
RGO 6 3M0b Ly 3FoMNLd© BabssmBrgamdfngn 0dobasmzgnl, HMI nboogoEsmnE s
R3BNO 39530L9398L ImE0b oo gobbbgeggds bomdmdgal. 3mE dyMmds s 3mmgagdds
(2020) 396 dgdemgl dggbbogmoem o3 mn 39Mb3gdEozob 989480 HC-HW xavedo o
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B53moygbgb 3ndmmgbs, M3 o ImEalb 860d36gmmzgeba asbbbgsgzqgds o0 ndbgdbmws.
330bmsbagg, 3om 300Rboglb, HM3 93 gmomboom 3g& 0 33ema30L Bo@omads ogm bagamm. Azq6L
3393530 Jomgda DbGem 83 3mobBgMdn sm3mAbobgb, Moms(z babommdMos ozosL-
Gfgom doma Jndmamgbe.

3od&0, Hm3 Jommgdob gango HC-HW, sbgy domaema 3m339@896(300b0 o dacmamo boo-
b 3emab@g@do 3mmazbos, g3mbzgzs 9ds8wmyg Bo@emgdam Dmaon 33ma30L dggal (Fiske
et al., 2002 [study 2]; Grygorian et al., 2019). s3G0g50, IMsgommdbEZg3s 3650 bds s Mmmbo
303mmgDob a09Mm0869853 Imagze gfmo 3abmbo: JMmEuEMmo s nbmngnmsm®o
LBIMIMBE 037500 s g3mM(30500 gAMb basb aobbbgozwgds, myd(3s, gb 3obbbgseggds o6
360b 08096s© oo, MM Jgbogsbadgmo xango bbgsmsbbgzs 3mab@gmdo gsbmazbogl.

dmEgms300b 365mnbab dgmgads (303mmgbs 5-0b dgdmbgzgzedn) Jomadolb xameal
b99mombodbeymo dgi3obgds gosdysts s assdwow®ms Rzqbo asggds gdm(z0900Lb 3m3-
39896300bs ©d LoMdmb YHMgMnddggdol 39339mdom semd3Mmada: smddmmoa 3m33g-
B9b&Mmmds bosdaygb 4o 3399 30MHMIqddn 5dMo3L, 0dabrs Bobgoz0m, o9y Medwgbow
36056 Jomgdo dgebadamo mdomsm ©s 3oMndom, semddmo bomdm bosdsygl as 339mm
306md93d0 smdMagl, 0dob dobgmzom, o9 M8Egbsm 3M05b Jomgdo dga3obgdema 3m3-
39&96@Mom. Mmzd Joma domomon 3m3398 96300 3dmbgro Bobegds, LomMdML ©mMbY
1360d369mms Losdsgolb BO@aLsmzg0lb, brmem Lodmsmm s sdsemo Lomdmb 3ommdqddo
3M339&96(300L DOES SLm 309 Mmos bosdagolb B oLMSb. 33emg30L B0abgds, MMA oMo
dbmmme 3m33g@abzne s Lomdm, sMedge dsmn NMomogmm]dgogds Mol Jomgdal
30856 bosdoynlb 3Mgwad@mmoa, s8omgdL A3qbL Bomdmmagbal 0dsdyg, o9y Mmam@mos
33533069310 98m(30900 LG 9MgME039005b: Lomdm 3m33gEq6(309bgs sdMFoEgdmemo
L0odogol gdm(z00L d5dgMobal o 3oMndom. mMozg LEMgMEG03al, bLomndmbs ©s 3ma-
39&96(300L, 306339990 @Mbgs Lagnm ndobmgal, MmI KamRol dndsto bnsdsyg oymb
306300, 35d0b Bmzs o) gMm-gMoo LB MgmEodn Ls335Mobow domamons, dgmegl
d9d39mgds LogoGm smof bogds. o3 dgogads gondgmms Rzgbo sM0bogmo doabads,
bosg gm33989b00bs ©s Lomdmb ab@gMmadnom InEal gdmznol smdzms begdmwms
0bgmoby@om dmbomdmg xamaob dods@mom. ooz 0an3g dggans — sdobmgolb mMogg
LEIMgMEG030b g5 3399mo EMBgs LagnMmm, Md(3d, gMo-gmmab dsmsmo 3sh39650gmo(s
bogdamabonos (Javakhishvili et al., 2021).

B3960 dmmmenbo, H™MI GgbdyMmmolb ammdgds@zozdgdo, Mmams bobdmasmmgdal
39@om dsbgmmabymo ©s GEswaommo Bg369d0, Jomgdl 98d035mabB Mo s
Bo3mgdom 3mbo@onmewm, SCM-ob §96M806qb0c Mm3 3mdgem, bs3madsw 3m339@ 968 0™,
353603 mdor RaBem 500g358wbg0, o6 asdsMmnms. Labs(zzmmE, 898wy Bodomg-
dqemo bog@medmEobm 33mg30b dbgegbsw (Grigoryian, 2019), Jomgdo mdomgdsm @
3M339&96@ Mo °m0ddqd0sb. Mmamts mo@gmod Mol dodmbomgsdn sm36036g0m,
530b399 s 30bds 3memgagdds Medwgbndy 33mg3eda (Fiske, 2002, The Fiske Lab, 2013)
3basgbo dgmgan doomagb, od(ze, Lbgs 65dEMBqddn oo Jomgdo M as6bbgsggdmm
RaBom ©539439L: @osbabmabgdem ©s d0Dbgbmowgmgdow. 83 gogmanb dgmgaswm 3o gb
MO0 xanR0 388035mabG @ 3mabBgmgddo assbsbormes (Fiske, 2008). doGomnms(y, o3
Lo gombl 398 bomgmlb Im3gqbl dmdsgsmon 33mg3980, MMAmgddas dgomgdoo 3306y
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®%a8900L bom3m3amagbemgdo dgoggebgdgb Jomms m& xamal. 83 993Dy 8d30Mss, HmI
Jomagdo, Gmamg 3mImaqgbamn gamgelb byzMgdo, 3m33g@gb&Mgdon s mdamagdsw
3004896056, GHs@a30¢ma© ImsbdMHmzgby Bgbdnmmnl ammdgdsdgogstoms dogMa Jo.
dgbodmmas, 533356 3mDbo@nme dgogab bbgs sbbbsz 3Jmbragb: R3qbL 3393830 3mbsboemg
BgbdgMmoal ammdgds@gogigdo bogdomm sbamasdMmmgda 56086, doscmn badsmm sbsga
asbemagdoom 23 bgemoas, bemm LG SbEMEB MmO goab@ms 5-ab goMamgddos. gb 6ndbsgl,
™3 R3960 3mbsBomagqdol 4398 gLmds 18-28 Bemals sbs 3mdmog xamydo bywmgds. 33mag39-
b0 0RggbgdlL, MM sbomasdMEs Mmamds 3@ s 36l doMgzamo a9bgfMnmo Mmebsbbm-
Amdabgab s gb sbgs bogemggemmlb dgdmbggzsda(y (Sumbadze, 2014; UN Women, 2018).

900 ganxob ©obsnbo 83 33mg3z0b Jgbemmeazss, Medwgbswsi ob o6 azedmgsl
dm3mggdamo 3mbs(3989d0bmgal  3mab@gMmmo asmsabyzg@olb 3mgbol Ladyomgdsb.
3eabBgegdal gobbadmgms dbmmmm 0do@m3d dg3dgmom, MHmI 339 33Jmbos Rodofg-
demo 33mg3e dmbabmmgmdol dgmBgzeby (Grygorian et al., 2019), od (3o, yggms 833ema-
356b MHmEo 5J3b 8basgbo nmdamo. 38 6o, 53 abs0babmzgal 3ol gfmma sbsemabal
a0dmygbgds dgbadmgdgmas Ibmmme 03 dgdmbgggeda, oy el gnmo (396@Mgdo
bgdabobzomdns.

83 33mg30L 06mga(30980 83NEMGOL KaMBNIAMGOLo PAHM0gHNMgdal ;MmgmE0sb,
39Mdme 3o SCM-bL. dgggabgdol mEo dmegmo — nbrogosmu@o ©s 3306 Rangob
39Mb399@039 30M39ma© d58mb3wms gMmo gangalb absnbal gemamaqddo. 3owg3 gomo
0bmgsz0ss ob, M3 0beogosmymo 39ML3gdEngs dgesmms Ji30Mg xanxob 3gmb-
394@03obmsb, Bggb dgdmbzgzedo — @gbdyMomol ammdgdsdgogemoms doEs gangmb.
5306 bodmamgds dmasse 339639690068, ®mMB Bombgoazsm ndabs, Mm3 LG gMHgmE03gdabe
5 93m(30980b 0bmngomsmmGo ©s xangN®o dguebgdgdo gsbbbgsggdamos, gb bss-
3oMnbo oMds gagaol Lbgswabbgs 3mab@g®mdn dmbomogbgdmow s gsobbbgseggdamao
98m(30900b smbadMegem. ggbdanmmnlb ammdgds@gogsdms b3gog03aMo xamyelb bdg-
9mB030b dobssmbol dgbobgd sbamn nbgm@dszns dmgadmggm, Babs 33mggzol dogbgds
LEIPIMEG039d0b PYOHDogHmJdggdaoo gdmz0550b scdgGals dgbobgd Jomgdolb ganxdyis
303gmEE 5 35343MEs. 35M©s 530b9, gb 33mg3e 3gom@mmmaom®ama(s a>dmMAgmmos:
LEIPIMG03gdabs s gdm(30930b Jggsbgdabes s gdm(z0980L sedgMada LG gMgm@n3dgdal
MM009M0439gd0L Mmmo gMmo ganxol odsnbol 3gdzgmdomes 6ohzqbgdoa.

33m935b 3998900 HmamE (3 mgmGogemo, sbggg 3Medd0znmo mgembsdMoboom o43L:
960 ®anBob @oDs0blb msegzobo owgdoma dbatggdo o3l s sboma gsggds dgd8magsl
SCM-do, Goasb gdm3098b g96(39tm3939099ma© 9, 53539 @AM, BB gMgMEG039d0eb 3m3-
306530580 5565m0bgdL, BmEgFs3nol g5394@& 0L bohggbgdmaewm. asfmms SCM-abs, 33emg3s
33093l 93m(30980L mgm@asbs(y (Sweetman et al., 2013). 3980a ™330, 0bogoEsmYMa
©d RanBYco dgxebydol dgosmgdabsl, €g3mdgbogdymos badmsmm Jamgdol o
3ab@gEmmo sbomabol 3mBdobs(30, ModEgbsway gemabdgemmo sbomoba dgadmgds
356Lb353930b 0603dGMMOE 35dmzg0ygbmo. 3G 3mbgdds 30 NBcm bGgMgmEndgddy
1Bs 0393omb, oM g gdm3090dg, Moasbsi bGgMgm@ndgdol (33mmamagdsl 8nzysgefiom
dgbodsdabo g3m30980b s J(393990L (33emomgdsbomsb.

o339, 0bago@ysmYGo s JPmEBNONmo LEMgMEG03gdal goblbgseggdgdol bLo-
3oobo xaM 3093 LogoMmgdlb aosdmbdgdsl 398 xanxndgy, Mmdmgdai 898 aobL-
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b30390mm 3oL gL d9486056 s Lbgomsbbzs gdmnsbmab 0gbgdashb 3933063n. o3
33m930L 30gb93980, sMnbrgmo Foabgdgdol dbasgbow, azmezedmdl, Gm3d SCM dm-
bo(398900 0bpogomamama 3gMb3dgd@ngomseb dgammgmgl, dogMed g3mabgb@o@mem
d96hg390%y. 39damadn, dmBogom 3339030, gmo KaBalb ©obsnbol gsd8mygbgds
30bobam3gdgmo 0gbgds, abggg, Omam@z domgdob dodsGon @edm3nEgdmmgdals 33mmg-
30L5L Bomo MG gaMBoE: GMI©0(30m/3sbonE s Jobabsgg/sd@on® Jomgdsm oymys.

B396L 33emg39d0 obdmmo Ladn 3oombgal 3sbybo Ladyomgdsl azodmgsl ogsb-
3360m, AHm3 LymgFomons, aboogomsmaas 39ML3gd&ogs o9 RANBYO0, Jomgdab,
Mmgmeg ghmggzemmgsbo gamgolb (HC-HW 3mob@gmdo 3mdignmo xanan) dodsto
LEIPIMG03gd0, SBOHNMZ6530L gdm(309, MSBsgMIEMES @S Lnsdsyg donsb 3mba@ oo
dggobgdes ggbda@omalb gumdgdsdgogsmms dobinmabamo gamyalb bGMowsbss go.
LEIPIMG03gd0b YHM0gMMJFgEgdal sbomnba 93 ©sL33bslb 3g@ aoggdsl 38 gdl: do-
Mbgozs© 03abs, MM Jomgdo YBH™M Mmdomoe 0mgmgdosb, 30Mg 3m33589bGNMgdac,
mM039 LG IMIMEG030b DmBogMo EMby s g@0(3, §Mo-gHma Jomasbol domsma bndbmemao
bogdaMabos bnodoynb gdm(znab smbadgmgmoco.
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WOMEN IN THE EYES OF FOOTBALL FANS:
WARM, COMPETENT, ADMIRABLE

Nino Javakhishvili,! Nino Butsashvili,! IrinaVardanashvili,! Khatia Tordua'

D. Uznadze Institute of Psychology, Ilia State University, Thilisi, Georgia

Abstract

The study investigated attitudes of Georgian football fans towards women using the stereotype content
model/SCM on a single sample/single group design. It was conducted with three aims in mind: first was
to compare individual and group perspective stereotypes and emotions, the second aim was to look at the
attitudes of traditional patriarchal sub-group of football fans and the third was to find how emotions to a
group are elicited. The data was collected from 145 participants using the modified version of the SCM
questionnaire. The first finding of the study is that women assessed from an individual perspective are
considered warmer and more competent than women assessed from the cultural perspective. At the same
time, in both cases women were assigned to the HC-HW cluster and the same three positive emotions of
admiration, sympathy and pride were elicited, meaning that even patriarchal group of football fans hold
very positive attitudes to women. This finding is supported by the third one that not only competence and
warmth but their interaction predicts pride towards women. It also enriches our understanding of how
emotions are linked to the stereotypes: warmth elicits pride depending on competence and vice versa.
Certain levels of both competence and warmth are needed to elicit pride, while if one of the stereotypes

is high enough, the help of the other is not needed.

Key words: stereotype content model, attitudes, emotions elicited, group and individual perspectives

Prejudice to out-groups has been widely studied by multiple theoretical frameworks, variables
and instruments (Fiske & North, 2015; Makashvili et al., 2018). One of the recent approaches of
Fiske and colleagues (Fiske, 2018; Fiske et al., 2002; Tsukamoto & Fiske, 2018) offers a refined
understanding of prejudice. In their initial theory of the stereotype content model (SCM), the au-
thors suggested that groups can be perceived via two basic stereotypical dimensions of warmth and
competence.

As the authors of the SCM report, their theory emerged as a combination of previous findings
from two areas of psychological research: personality and social psychology. The personality psy-
chology is mainly presented by Solomon Asch’s competent/incompetent and warm/cold person
types and Rosenberg, Nelson, and Vivekananthan’s multidimensional structure of personality imp-
ressions, according to which personality traits can be aligned along two basic dimensions: intellec-
tual and social desirability. Each dimension can be aligned at a lower or higher end of an axis — bad
intellectual and social being, placed at the lower end of the corresponding axis and good intellectual
and social being — at the higher end of the axis (Rosenberg et al., 1968, Fiske, et al., 1999). The so-
cial psychology is presented, among others, by Gordon Allport and Bruno Bettelheim, who applied
these two dimensions to group appraisal processes (Fiske et al., 1999).
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The two stereotypical dimensions of warmth and competence come from a group’s perceived
status and competition. A high status group is considered as competent, while a competitive group is
perceived as less friendly or cold. Later, the authors expanded their theory by adding emotions and
behaviors and forming a four-part chain that starts with the existing socio-structural antecedents,
such as a status and competitiveness of a group, which precede a certain combination of warmth
and competence stereotypes able to elicit corresponding pairs of emotions, which, in turn, lead to
the corresponding pairs of behaviors.

This theory is investigated in two stages. At the first stage, respondents are asked to name
groups in a given society, and, at the second stage, participants assess the named groups via a
corresponding questionnaire that contains questions on their perceived competitiveness and status,
warmth and competence, emotions and behaviors (Cuddy et al., 2007; 2008). After cluster analysis,
the assessed groups are placed in one of the four quadrants: low competence-low warmth, high
competence-high warmth on the two ends of a diagonal; and low competence-high warmth, high
competence-low warmth on the ends of another diagonal. Usually, in-groups fall into the HC-HW
cluster, the mostly excluded groups into the LC-LW cluster, while most of the out-groups fall into
one of the two ambivalent clusters: HC-LW, LC-HW.

The stereotype content model/SCM has been proven to unfold a complex mechanism of preju-
dice formation. As an example, in many societies, a minority group of rich people has a high status
and is considered as competitive (over jobs, wealth, services, welfare, etc.). The combination of
high status and high competitiveness antecedes corresponding stereotypes of high competence and
low warmth, which form the corresponding HC-LW cluster and elicit corresponding emotions of
envy and jealousy. These emotions, in turn, lead to attacking and/or cooperating behaviors (Cuddy
et al., 2008).

Most of the SCM studies examine parts of this chain in different cultures on multiple groups.
Former Soviet Union space has just recently appeared on the map of communities studied in the
frames of this model (Grigoryan et al., 2019; Grygoriev et al., 2019; Javakhishvili et al., 2021).
The study conducted in Georgia on distant out-groups of English and German speaking people has
shown that a single group design — when the first stage of naming the existing groups is skipped
and the participants are asked to assess certain group/s, hence, cluster analysis is not conducted — is
capable to demonstrate the power of the SCM in understanding prejudice.

A single group design was used in a number of SCM studies where: different samples from
11 countries assessed stereotypes and emotions towards the United States of America (Glick et al.,
2006); three Swedish samples, including students, assessed stereotypes about poor people (Lund-
kvist et al., 2017); two Chinese and one American samples assessed stereotypes, emotions, behav-
iors and socio-structural antecedents with regards to rich people (Wu et al., 2018); three German
samples assessed stereotypes and emotions towards asylum seekers (Kotzur et al., 2018); five na-
tionally representative samples assessed stereotypes, emotions, behavioral tendencies and anteced-
ents towards Roma (Nariman et al., 2020). Unlike these studies, we utilized single emotions instead
of pairs of emotions and processed data through multiple regression and cluster analysis. More
specifically, we found that more than two emotions are felt towards representatives of the target
groups and these emotions are elicited by stereotypes in interaction with each other. Also, for the
first time, a part of meditational chain from structural antecedents to emotions was demonstrated.
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In the current study we aim to replicate one of these findings — interaction of stereotypes to elicit
emotions (Javakhishvili, et al., 2021) towards a group of women.

In some studies, the group of women was placed in the HC-HW cluster (Fiske, 2002, Grig-
oryian, 2019; The Fiske Lab, 2013). However, Fiske and colleagues found out that widely spread
gender stereotypes moderate the perception of women — the less gender-equal a society is, the less
friendly non-traditional women are perceived to be. Thus, women who comply with the traditional
understanding of their roles, such as housewives, are assessed as warm (not competitive and/or
posing no threat) but less competent; while successful women, such as business leaders, are viewed
as cold but competent (Cuddy et al., 2008). These findings were gained from general population
samples, while in the current study we look at the stereotypes and emotions towards women held
by a specific group of football fans.

Football is a popular game in Georgia, with many clubs in the country, each with its loyal fan
base. For men, club membership is a sign of masculinity, which is not true about women — being a
sport club member is not considered as an appropriate gender role for women. Thus, we envisaged
that fan-club members would hold more extreme and less positive view on women in an overall
gender unequal environment in the country. Summative, sometimes coordinated, efforts of non-gov-
ernmental organizations and government agencies have inevitably brought certain advancements
towards gender equality, but still, Georgia is considered a masculine country, where men dominate
in political, social and economic life of the country. Traditional gender attitudes still prevail, being
manifested as underrepresentation of women in politics, business, problems of glass ceiling, hori-
zontal and vertical segregation, pay gap, vulnerable employment and gender-based violence among
others (UN Women, 2018; UN Women, 2020a; UN Women, 2020b; World Bank Group, 2017).

In addition, we examine the role of response instruction on assessment of stereotypes and
emotions. The original studies of SCM asked participants to rate groups on behalf of others, the
whole community, for example: “To what extent do most Americans view members of this group
as warm?” This approach enables the authors to study cultural stereotypes that are shared by the
society as well as minimize social desirability bias (Carver et al., 1978; Cuddy et al., 2008; Fiske,
2002; Fiske et al., 1999; Kotzur, Friehs, Asbrock, & van Zalk, 2019). At the same time, a number of
subsequent studies use an individual approach where groups are rated from an individual perspec-
tive (Becker & Asbrock, 2012; Kotzur, Schéfer, & Wagner, 2018; Sweetman et al., 2013; Ufkes et
al., 2011).

Recently, Findor and colleagues, using a 2x2 experimental design, found that individual and
shared cultural attitudes differ from each other in assessment of all four members of the SCM —
social-structural antecedents, stereotypes, emotions and behaviors, while Kotzur found the same
effect only in relation to stereotypes (Kotzur et al., 2020). In addition, Findor et al. (2020) found that
the difference was larger for Roma than for Hungarian minority groups. The authors explain such
difference by more contradictory and ambivalent attitudes towards Roma than towards Hungarians.
Kotzur and colleagues (2019) call for systematically evaluating possible differences between per-
sonal and cultural stereotypes, which is done in the current study.

We aimed to examine whether our participants’ estimates on behalf of others when answering
questions, such as, “To what extent do most football fans view members of this group as compe-
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tent?” differ from their estimates on their own behalf when answering questions like: “To what
extent do you view members of this group as competent?”. One thing is when a person provides
his/her own view on representatives of different groups and the other thing is when he/she provides
estimates on behalf of the whole community. At the same time, unlike Findor and Kotzur, we plan
to compare individual assessments to the football fans’ small-scale group assessment, which is defi-
nitely more limited than the whole country group, however, we still anticipate a certain difference.
According to Findor et al., perception of groups from shared perspective is clearly different from
those from individual perspective when assessing contradictory groups. The group of women of the
current study can be considered as ambivalently and contradictorily perceived in Georgian society
(UN Women, 2020a), thus, we expect individual and cultural stereotypes and corresponding emo-
tions to differ from each other.

The current study aims to investigate the stereotypes and emotions of football fans towards
women, the combination of stereotypes in a cluster, and their role in eliciting emotions as well as the
difference between individual and cultural stereotypes and emotions. These form three questions
about (a) the difference between individual and group stereotypes and emotions; (b) patriarchal
group representatives’ perception of women — stereotypes and emotions; (c) interaction of stereo-
types to elicit emotions.

Answering the first question will bring a deeper insight into the difference between the two
modes of assessment that has not been yet checked on a single group design and with a smaller
group perspective. Answering the second question will provide new information on the stereotype
content of the specific group of football fans, while answering the third question will replicate the
previous study (Javakhishvili et al., 2021) finding on the group of women.

Based on the above analyzed literature, we hypothesized that:

(a) Assessment of individual and group stereotypes and emotions will differ from each other,
namely: (1) Women will receive higher scores on competence and warmth when assessed indi-
vidually, than from the group perspective; (2) Assessment of emotions from individual and group
perspective will differ;

(b) We expect that football fans’ perception of women will be less egalitarian, but the differ-
ence between individual and group assessments will not be large enough to produce different clus-
ters, thus: (3) women will be placed in the LC-HW cluster in both cases; (4) emotions of sympathy
and pity will be felt for women in the LC-HW cluster (both the individual and cultural attitude);

(c) We will be able to replicate our previous findings on the specific group of women, namely:
(5) Stereotypes would interact to produce emotions.

Method
Participants and procedure
145 football fans were enrolled in the study. Participants’ age varied between 15 and 47 (mean
age — 23.46, SD = 5.47). Most of the participants were males — 66.2%. One of the authors posted

the study information on the fan clubs’ public websites and after receiving an informed consent,
posted a survey link. The participants filled out a self-administered online survey. The study was
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conducted by observing all ethical standards. The respondents were answering questions without
self-identification information and were free to quit survey any time.

Measure

We used a modified questionnaire from Cuddy, Fiske and Glick’s study (2007) as a measure
of stereotypes and emotions. The questionnaire was translated into Georgian for an international
study (the data file can be accessed at https://osf.io/w2mbz/; See also Grigoryan et al., 2019). The
questionnaire contained three questions of warmth, five of competence and eight questions of the
corresponding emotions. The questions were answered on a 5-score Likert-type scale.

Unlike the original scale, we asked respondents not to report the ‘Most Georgians’ attitude, but
their own/personal thoughts or feelings and the ‘Most Active Football Fans’ attitudes’. Some sam-
ple questions for stereotypes were as follows: “To what extent do most football fans view women
as warm?” and “To what extent do you view women as warm?”’; and for emotions: “To what extent
do most football fans tend to feel sympathy toward women?”” and “To what extent do you tend to
feel sympathy toward women?”

Results

Prior to hypotheses testing, we had to define whether the original scale of stereotypes main-
tains the same two-factorial structure of competence and warmth in its Georgian version. The scale
was translated into Georgian and then back-translated, as well as edited by the team of experts
(psychologists and linguists). The scale was validated via confirmatory factor analysis (CFA) in
MPlus, version 6.12. We checked the model for two factors: competence and warmth twice, once
for assessment from a group perspective and for the second time for assessment from an individual
perspective. The model fit indices for the group perspective assessment were good: ¥*> = 27.65, p
> .05, RMSEA = 0.06, CFI = .98, TLI = .97, SRMR = .03; as were the factor loadings of items on
competence and warmth subscales. The model fit indices for individual perspective assessment
were good: ¥2 =36.20, p < .01, RMSEA = 0.09, CFI = .96, TLI = 0.94, SRMR = 0.06, as were the
factor loadings of items on competence and warmth subscales.

Next, in both cases the correlation between warmth and competence was quite high — 0.76, p <
.01 for cultural estimates and 0.66, p < .01 for individual estimates. Within subjects/paired samples
t-tests showed that competence scores were lower than those of warmth: M = 3.61, SD = 0.95, for
competence and — M = 3.85, SD = 0.79 for warmth; #(144) = —4.61, p <.001 when assessing from
the group perspective, and competence scores were lower than those of warmth: M = 3.99, SD =
0.77, for competence and — M = 4.26, SD = 0.74 for warmth; #(144) = 5.20, p <.001 when assessed
from the individual perspective.

Hypotheses testing

To check hypothesis 1, we compared mean scores for warmth and competence evaluations
from individual perspective with the mean scores for warmth and competence evaluation estimates
from group perspective. The individual perspective assessments were higher than those of the group
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perspective: (M) 4.26 > (M) 3.61, M diff=.65,t (144) =—8.22, p <.001 for competence and (M) 3.99
> (M) 3.85, M diff =.14, t(144) = — 2.36, p < .05 for warmth. Hypothesis 1 is confirmed.

To check hypothesis 2, we compared mean scores for 9 emotions of the participants’ individ-
ual evaluations with the mean scores for 9 emotions of the evaluation from the group perspective.
Individual and group scores significantly differ from each other for all emotions, except pity, most-
ly confirming hypothesis 2. Positive emotions are reported more from the individual perspective,
while negative emotions are reported more from the group perspective (table 1).

Table 1. Mean scores of emotions from group and individual perspectives

© = > g
& 2 B £ g
E ¢ ¢ & & & & E %
= » = = »n = S
g [-» = - g 2 g £ -9
Q Q % k=)
& =
Individual 172 306 157 228 148 148 423 416 422
Perspective
Group 220 297 185 266 213 180 375 375  3.68
Perspective
Mean S58% 08 -28%  -36%  -66%  -32%  48%  41x  55%
Difference
F 3082 1.3 1213 1685 4097 1928 2558 2191  31.96
p 000 290 001  .000 000  .000  .000 000  .000

Cluster analysis was performed to address hypothesis 3. Cluster analysis cannot be conducted
in a single sample/single group design, therefore, for these data we used the cluster centers from the
previous study (Grigoryian et al., 2019) where the data were collected from 277 Georgian partici-
pants on 24 groups (The groups were divided into three to facilitate filling out of the survey. Thus,
three different sets of eight groups were assessed by 135, 74 and 68 participants respectively). We
conducted only K means clustering, unlike a 2-step cluster analysis normally done in such studies
(Cuddy et al., 2009; Durante et. al., 2013; Fiske, 2002; Grigoryian et al., 2019), as we did not have
to define the number of clusters with only one group assessed. The cluster centers from the previous
data were as follows: [3.41600671 3.70303285] for HC-HW cluster, [2.52157634 2.35197614]
for LC-LW cluster, [3.53872922 2.61839382] for HC-LW cluster, and [2.75051184 3.39841134]
for LC-HW cluster (data file can be accessed at https://osf.io/w2mbz/). The analysis showed that
women were placed in the high competence and high warmth cluster in assessment from the group
perspective as well as from the individual perspective. This result partially supports hypothesis 3,
because women are placed in the same cluster in both cases. However, the cluster of HC-HW is
different from the expected LC-HW cluster.

Next, we proceeded with assigning corresponding emotions felt towards women in the same
way as it is usually done (Cuddy et al., 2007; Fiske et al., 2002; Bye & Herrebreden, 2018), but
with one difference — we analyzed nine emotions separately — first, we calculated mean scores and
ANOVA to compare these (see table 2):
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Table 2. Mean scores of emotions for the HC-HW women — group perspective

Sympathy Admiration Pride Pity Anger Contempt Resentment Envy  Disgust

Football 375 3.74 3.68 297 266 230 2.13 185  1.80
fans (1.08) (115)  (1.16) (1.40) (1.28) (1.35) (132)  (1.19)  (1.17)

Note. Standard deviations are shown in parentheses.

Sympathy, admiration and pride gained similar scores and according to the contrast effects,
they do not significantly differ from one another: p >.05 in all comparisons. At the same time, the
overall analysis of variance is significant: F(8, 1152) = 69.13, p <.001, as the three emotions differ
from other emotions.

Then we proceeded to find which emotions are predicted by competence and warmth scores
and used another approach: we regressed each of nine emotions on competence and warmth scores
(see table 3). The procedure was carried out in two steps: first, we entered demographic variables,
such as gender (dummy) and age, and then added competence and warmth scores. Among demo-
graphic variables, only gender played a role in two cases: gender predicted admiration so that men
feel more admiration than women, while women feel more contempt than men. Sympathy, admi-
ration and pride, as well as negative emotions, are predicted either by competence, or by warmth,
while neither of them predict pity. Thus, regression analysis helped us clarify the results of the mean
analysis. We concluded that three emotions — pride, admiration and sympathy — are felt the most and
are outcomes of competence and warmth stereotypes.

Table 3. Regression Analysis: emotions for the HC-HW women — group perspective

Model Coefficients

R? change Sig. F change I3 t Sig.
Predictors for pride 33 .000
Competence 37 3.25 .001
Warmth 27 2.52 .013
Predictors for admiration 33 .000
Warmth .54 5.26 .000
Gender -21 -3.10 .002
Predictors for sympathy 28 .000
Warmth 31 2.85 .005
Competence 25 227 .025
Predictors for disgust 13 .000
Warmth -.40 -3.25 .001

Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027 107



Nino Javakhishvili, Nino Butsashvili, IrinaVardanashvili, Khatia Tordua

Predictors for anger 13 .000
Warmth -.25 -2.05 .043
Predictors for contempt .07 .008
Competence -.28 -2.21 .029
Gender .16 2.00 .047

To define which emotions are felt in the case of individual assessment, we repeated the same
procedures as above. First, we calculated the mean score for nine emotions and ANOVA to compare
these. See the table 4 below:

Table 4. Mean scores of emotions for HC-HW women — individual perspective

Sympathy Pride Admiration Pity  Anger Contempt Envy Resentment Disgust

Women
self-
reporting

423 4.22 4.16 3.06 230 1.72 1.57 1.48 1.48
0.98) (099  (1.05)  (1.56) (1.26) (1.22)  (1.09)  (1.03)  (1.04)

Note. Standard deviations are shown in parentheses.

More than two emotions deserved high scores: sympathy, pride and admiration, which, accord-
ing to the contrast effects, do not significantly differ from each other, p > .05, while they significant-
ly differ from the rest of the emotions: F(8, 1152) =194.82, p <.001. Then, we regressed each of the
nine emotions on competence and warmth scores. The regression results (see table 5) enable us to
conclude that pride, admiration and sympathy are predicted, while pity is not predicted at all. Also,
competence and warmth are negative predictors of anger, disgust and resentment. Gender happened
to be a predictor for resentment as well: women felt more negative emotions towards women. With
the help of regression analysis, we concluded that three emotions — pride, admiration and sympathy
are elicited by stereotypes.

Table S. Regression Analysis: emotions for the HC-HW women — individual perspective

Model Coefficients
R? change Sig. F change s t Sig.
Predictors for pride .26 .000
Competence 21 2.06 .041
Warmth 35 3.67 .000
Predictors for admiration 32 .000
Warmth .52 5.44 .000
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Predictors for sympathy 12 .000
Warmth 42 4.04 .000
Predictors for disgust .08 .003
Warmth -25 -2.26 .025
Predictors for anger .09 .002
Competence -.32 2.72 .007
Predictors for resentment 11 .000
Competence =31 -2.64 .009
Gender 22 2.45 .016

Thus, hypothesis 4 is partially confirmed, because instead of the expected emotions of pity and
sympathy, we received emotions of pride, admiration and sympathy in both cases.

Next, to examine whether stereotypes predict the corresponding three emotions in interaction
with each other, moderation analysis was conducted, but no interaction was significant in the case
of group estimates. However, in the case of individual estimates, interaction of competence and
warmth to predict pride was significant: ' (1, 139)=7.634, p <.01, R’ change = .04. Figure 1 shows
that the effect of competence on pride disappears (is not significant) when warmth is high, but com-
petence increases pride when warmth is moderate and low:

‘__
—r— 2
4.5 ==
.—_—__———_-——.—_ =—4=Low
E warmth
z * i Average
P warmth
5 == High
warmth
3
COMPETENCE

Figure 1. Effect of interaction of competence and warmth on pride

Hypothesis 5 is confirmed, but partially, as only one interaction of stereotypes to predict pride
was found.
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Discussion

The comparison of competence and warmth scores, as well as emotions, from the individual
and group perspectives provided statistically significant difference: the participants assessed wom-
en as more competent and warmer and ‘deserving’ more positive emotions than as they think foot-
ball fans would have. Even more, from an individual point of view, women deserve higher scores
on positive emotions, such as pride, admiration, etc., and lower scores on negative emotions, such
as disgust, contempt, etc. From the SCM perspective, this means that it does matter from which
position the assessment is made. This finding shows that our participants’ cultural (in this case, that
of football fans) and individual stereotypes and emotions differ, similarly to the findings of Kotzur
etal. (2020) and Findor et al. (2020). The difference in scores obtained from the two types of ratings
can be partially explained by the social desirability bias, as proposed by Fiske and her colleagues
(Cuddy et al., 2008; Fiske et al., 2002). Another explanation might be that participants may find it
easier to estimate from their own group’s perspective, as they know and share the position of this
group, rather than from the perspective of a larger and less known group. However, in both cases
we received the same clusters and the same emotions. According to Findor et al., 2021, evidently,
a general group of women is not contradictory enough to produce large differences in their assess-
ment. Kotzur and colleagues (2020) were not able to investigate the effect of the two perspectives
within the HC-HW group and hypothesized that there would be no significant difference, as well as
called for more research in this domain. In our study, women were placed in this very cluster, which,
partially confirms their hypothesis.

The fact that women are placed in the HC-HW cluster and considered as highly competent and
highly warm, coincides with those from previous studies (Fiske et al., 2002 [study 2]; Grygorian et
al., 2019). Thus, the analysis from a number of different angles, uniting four hypotheses, yielded
an answer: cultural and individual stereotypes and emotions differ from each other; however, this
difference is not large enough for the assessed group to be placed in different clusters.

The Results of the moderation analysis (hypothesis 5) supported the above assessment of
women and enriched our understanding of the interplay of competence and warmth in eliciting
emotions: perceived competence elicits pride conditionally, depending on the extent to which wom-
en are assessed as warm and vice versa; perceived warmth elicits pride conditionally, depending
on the extent to which women are assessed as competent. The level of warmth does not matter for
increasing pride when women are assessed as highly competent, but in the case of low and medium
levels of warmth, the increase in competence is associated with the increase of pride. The finding
of the study that not only competence and warmth, but their interaction predicts pride towards
women, enriches our understanding of how emotions are linked to the stereotypes: warmth elicits
pride depending on competence and vice versa. Certain levels of both competence and warmth are
needed to elicit pride, while if one of the stereotypes is high enough, the help of the other is not
needed anymore. This result indeed replicates our previous finding where competence and warmth
interacted to elicit the emotion of envy towards the English-speaking group with the same result —a
certain level of both stereotypes is needed; however, at a high level, only one of them is sufficient
(Javakhishvili et al., 2021).
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Our expectations that football fans, as more masculine and traditional members of a society,
would view women ambivalently and less positively, or, to put it in SCM terms, would assess
them as (or find them) less competent but warm, did not come true. Instead, women are perceived
as highly warm and highly competent, similarly to the previous international study (Grigoryian,
2019). As noted in the literature review, Fiske and her colleagues found similar results in some of
their studies (Fiske, 2002, The Fiske Lab, 2013), but in others they assigned women to two dis-
tinct groups: housewives and businesswomen. This division resulted in the separation of these two
groups into two ambivalent clusters (Fiske, 2008). Indeed, future studies utilizing more specific
groups as evaluators and two women groups as those to be evaluated would shed more light on this
issue. At this stage, it is clear that when considered as a homogenous group, women are perceived
as both competent and warm, even by the traditionally-thinking group of football fans. There might
be another explanation for such a positive result: our sample of football fans is fairly young — aged
around 23, with the standard deviation around 5, meaning that our participants mainly fall into the
18-28 age group. Studies show that younger generation is more inclined to gender equality, and this
is true for Georgia as well (Sumbadze, 2014; UN Women, 2018).

A single group design is still the limitation of this study, as it does not allow for the cluster
solution of data. We were able to define clusters because we were lucky to have cluster centers from
the previous study of the general population (Grygorian et al., 2019), but not every researcher has
the same share of luck, thus, cluster analysis for this design can only be used if there are cluster
centers at hand.

The innovations of the current study enrich the theory of intergroup relations, and, specifically,
the SCM. Two modes of assessment — from the individual and small group perspectives — have
been checked on a single group design for the first time. Another innovation was that an individual
perspective was compared to a small group perspective, in our case — an in-group of football fans.
This allowed us to demonstrate that although individual and group assessments of stereotypes and
emotions differ, the difference is not large enough to result in different clusters and different emo-
tions. New information on the stereotype content of the specific group of football fans has been
gained and the previous study finding that stereotypes interact to produce emotions was replicated
for the group of women. In addition, the current study stands out methodologically: the whole pro-
cess of evaluating stereotypes and emotions and showing interplay of stereotypes to elicit emotions
is demonstrated via a single group design.

The study has implications both for theory and practice: a single group design has its advantag-
es and allows for new insights into the SCM, such as analyzing emotions separately and combining
stereotypes to show their moderation effects on how emotions are elicited. This, in addition to the
SCM, enriches the theory of emotions (Sweetman et al., 2013). Next, when comparing individual
and group assessments, a combination of mean scores and cluster analysis are recommended, as
cluster analysis may also serve as a difference indicator. Practitioners should consider working on
stereotypes rather than addressing emotions, as the change in stereotypes leads to a corresponding
change in emotions and, respectively, behaviors.

However, the question on the difference between individual and cultural stereotypes still needs
to be verified with more groups forming different clusters and linked to different emotions. This
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finding, together with previous similar findings, also suggests SCM data need to be collected from
an individual perspective but representative samples. Next, future studies utilizing a single group
design would be welcomed, as well as studies where two groups of women — more traditional and
passive and more advanced and active — will be examined.

Answers to the three questions of our study enable us to conclude that whether from an indi-
vidual or group perspective, stereotypes and emotions of admiration, sympathy and pride towards
women as a homogenous group are very positive (the HC-HW cluster that denotes an in-group),
even if they belong to a highly masculine group of football fans. The analysis of the interaction of
stereotypes adds further insight to this finding: although women are considered more as warm than
competent, moderate levels of both is enough, and, even more, high levels of either of the stereo-
types are enough to elicit the emotion of pride.
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