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60bm x335b0dz0m0,' Lgd. %. 333630, babm LboMGmsdy'

‘0. mBbodob gbodmemgoolb 0bbBodm@Bo, ocrosl bobgmdbogm mbozgmbodgdn, mdoemabo,
bogsanggemm, ? gsboomengdob gmengxo, Bgbobob mb@obol mbngambodgdo, odd

33bgMmsg@n

53 LGOE030 Y3 gL0oL s IGmmzal 8m ey LadmBgdal JoGBornmgbmgsba 39Mbagdal goma-
o(300b 3mba(3939805 Bom8mmagbamo. gb mMa Lgsms ©3s33s5ymBomgdgmoa gomomdoms
5 babmmdao babosmgds, BoMomu gs3maygbgds abgmobym 9badg s 3Magom gbadgs
»963860ma, od3s, GADT-0b gomo@s300l 8baoMndgdn dgeoMgdom ndgnsmas, bmem gl
33935 CESD-0b 3mb@mbob g3m®dolb 10-0gdmgdosbo joombgemol dofMggmo gomos(30ss
0bamoba@obash gobbbgaggdam gbsdy. 8mbs3g8gdo dgammgms 889 Jommggmo sbamasbMos
BAsbEnmab dgMmBggzom, Bm3mgddsg CESD-0b dmb@mbalb gm@8al, GAD7-ab, (sbmgfgdaoc
3809mxz0mmgdob s HmDgbdgHaal mz300389535L9d0b jombgamgda 3gogbgl. 8mbo(3989d0b ods-
oL@ NMgdgmds Bogd@mENmBs bomabds shggbs, MM gRmBsd@MEnaba goobygzgde oMy
mmgqdol 5R39698L mEngg Lomabomgal. IMsgemianxr0sbds God@mEnmds sbomadds 53
300bg6980b bigen 33060y, bobaemmdMagn 3mbgngnEnma, dg8Magmmo s bismoal abgoto-
0bGMBs ooEabEN@S. mM0gzg Lismoal Junmgdl dscmsemoa Fabogsbo 96303wgzHmmmds sbs-
L0omgdL. CESD-0b 3mb@Embol gm@mdalb s GAD7-0b ol 3cm0d0bsb@mo gomowmds domo
3bmg@gdal 38sgmazzamgdal s 030039535bg30L M339 gomoaMgdgm LodMBgdmeb 3mEg-
(309000 30dmzgmgzamgm. gomnnMgdymo bismgdo og39bdomgds Lojommggmmlb gLbago-
3960 gobIGmgmmdal 3Gmagzgbombamgddo s@®bgdgmo 3mobo o dggabgdol Lagomgdals
©0335ymxznmgdsdo ©s dmegmoe godmoagds 8basgbo Lognmgdgdolb 8dmbg bbgs Lodmge-
©mgdgdabomgals.

Lag356dm Lo@yzgdo: gdogdomermgonma ;3cm93930b (3968Mab g3 gboob bgoens CESD,

39696500 98 memo dgmogol bodmdo GAD7, domormengbmagsbo 396bonb gomos 300, @b jmo-
dobob@emn goemomds, 0b35M05b6G™MdS

©9369L00b s Igmmzal Lnd3Gm8gdo BLoJozNMa }IBIGM Mol Jonsgamo nbwn o=
BMMgd0s. Jomn 3339mMs@ gsd3mbodmmoa Lod3GmBsdn e @s3d330Mgdamons bbgoabbgs
3mMdmgdobmab, Mmam@gda(zes, Gbogmsod@on®o bademgdgdol s3503mbdsmgds, sbm-
9dLos, Mz30m333mgmmds s asdMEarmo bojgmamosbmds (Baek, Eisner, & Neirenberg,
2013; Mackenzie et al., 2011; Smith, & Book, 2008). doGonms(s, dgmmgol s ©gd3cgbonb
L33GmMBgdo Labmasmgdsl IGMInb LB gdal sdsm bamabbow, LadbabyMab ass-
9650, 885 83509306 Bombgzem s Limmalb do@mazgdom Mxwogds (Ingul & Nordahl,
2013; Plaisier, et al, 2012).

o0a565(3 Immzab s @g3Mgboal Lod3Em38gdo 06@gMbamadgdamo 3GMdgdgdals
®amxdo 390l (Achenbach, Dumenci, & Rescorla, 2002), Lo33@m3gdol 838 mEa bygdal
Jnmgdo ogdom 3mMgms308d0 Mbos nymb gMmdsbgmmsb (Hunt, Issakidis & Andrews,
2002). 53539 ©MmL, gb 3mEgmoszns by3dsMnba @adsmo Mbos ngmb adabsmgal, GmAI
dgmmngob s ©g3cgboolb Lod3Em3gdo asbbbgeggdym 3mMBLEENJGgds BngnRbomo
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(Nieuwenhuijsen, de Boer, Verbeek, Blonk, & van Dijk, 2003). dgmmgolb ©s ©g3cgbonb
Jnmgdo dgemgdoo LabE 393306030 MbEs oygmb ggmomemgmdol 3sh39650mgdmab,
Mmgm@gdozes (3bmzMgdom 3dsymayamgds ©s mgomdgysbgds (Huebner, Funk & Gilman,
2000; Sowislo & Orth, 2013).

03 dmEmEobgdob dqgbsdsdobsw, 95 mmbandmou®o 33ma30L 3980sbsmndds bLob-
©om, m®m3bGogn Mofmymynmo 3ogdama sh396s Mmz30mIgisbgdsbs s Igmmasl dmEob.
bmgobemd s mMLAs (2013), sbggg, Lobom Memymanma 333060 smdmshnbglb wadMgbomem
LEB3EMIgdLS s MgaMIgRLgdsL FmEab.

39bgMmo bbgamdgdob dbGog, 33mg39d0 B39698L, HMI bmaswsw, Jomgdl, 3o-
(390056 JgoMgdom, MRMm domammo Jamado sdzo GmamE (3 ©g3Mgboob, obg dgm-
o30b bodm3gddg (McLean, Asnaani, Litz & Hofmann, 2011; Hunt et al., 2002; Schuch,
Roest, Nolen, Penninx, & Jonge, 2014). aq96gmamo bbgomdgdo dgmmgsado ggod@megdals
9d3bo 3mab@gMom s0bbbgds — domemmgoam@oa, domsmo Mogob ImbByszmoomds, sdwmo-
mmdob b3dgox039Ma 3mbygmemmds, bEMmgbo s GMo33s, Ji3g30b sMowgds s bm(zo-
MINmEMONmo 3a9bgnma MHmmab bmgnsmodszns (McLean & Anderson, 2009). wq3-
Mgbogemo bod3@m3gdol, dsm dmnb, MoMmymagomoa (3bmzMgdabgmemo dmamagbgdol o
3Mabo@mo 8mbygmammdob g9bgMemo bbgomdab sbobbbgmaw 833ma30Mgdds dmaswo
©9365b00b ImEgmo 39dmazmezedgl (Hankin & Abramson, 2001). @q3cgbool gqbmgEme
bbgomdgddn Bamamal 9588 0ba, sbggg, dgadmgds ngmb GLodmbmznsmymo god@mmgda,
Mmammgdoges g39bmgMmo MHmmgda, gobosmmgdal sdsmo ©mby, gomsabyszgdnmgdal
30(gdsDy 3mbGMmmMEab 6s3mgdmds s domemgmadal bbgomds (Kuehner, 2003).

@00m o 3mbLbEGMGb gobabmdsn Medwgbadg nbbGMM3g6EGns dgdxmdsggdmmo,
09d(39, domo 9@ gbmds bszdome aMdgmos s DmgogMonl dg3bgds GzoMmsw s639-
35 3mbsbomgl (Julian, 2011; Nieuwenhuijsen et al., 2003; Powers, Young, Russel & Pachana,
2003; Schuch et al., 2014). 35803, dmgmg LabdmMBgdo s30mgdgmos dggebgdol ©owo
35800 g9d0bsmzgab. dgbedsdabs, 360d36qmmasbns d933s30gL, 0memadbmb, ssed@n®-
©gb ©s g30dmygbgdm 0dbsl dgnmmzob ©s ©g3Mgbool dmzmg Ladmdgda. Babsdwgdamy
3393530, bbmeM g, 53sb 3o 3gmgdom bagdstmzgmmb 3mb@qdLb@do.

LogoGmggmm ©gdm3Madnobszgb Gmebbos00b 3Mmgbdns s bobosmmgds sMab-
Gddomamo dGmab dobFom o badbabyMmgdol bs3mgdmdom. GabsbbyMa 3GmMdmgdgdo
©d 3ndg3cmmds, dgbodmms, Igmmazalb ©s ©g3MgLonb Lod3Gm3gdmsb oymb 383306 30.
©5358)gd0m, Mmdomobds 1992 ©s 2008 Eemob m3gdal dq3ga ndmmgdoom gomssmanmgdaemo
306930b 3oboyMo Gomemgdo doomm (Geostat,2021; boJoBrmggmmb mgmdatgdmmao 8 gfn@m-
0960056 ©g360mms, IMmMB0b, Ks63MNgmmBdabs ©s bmgosmamo o(330L LadnbobGmm,
2021; World Bank Group, 2016). 39b53580bo, 860d369mmzebos 0q3Mgboal s dgmmgals
LEB3EMIgdob gomoEMMo s Ldbom Labm3gdol Jmbs JoMmma d3m3mmsabomgab.

736 9boob bod3§mdgdo: gdngdammmaonma 33mmg3q60L (396@M0b ©g3MgLoal b go-
s (Epidemiologic Studies Depression scale ((CESD]) @g3®gbogemo bod3@mdgdol dgasbgdals
9fo-gemo g3gmadg go3M39mgdamo 0bbG®mMdgb@os. ob sMs3mabon@m dgmBgz9dmsb
30dmboygbadmo 3504365 ©s s®g339& M0 BLodmIg@Hmmo m30bgdgd0m babosmwads.
dg0(303L 20 0qd4mgdab, MmImgdaz ©g3c9Loob Lod3GmIgdl smbadbssl (Radloff, 1977).
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©9369b00b ©s xmmzgolb dmzmg JombzeMgdol JoGmemmo 39Mbogdol gomaws(30e

qL bgoms gomomm godmaygbgds dggemgdam 3898 9ddn, Loz ob dg043bs, dgdwmaa 30
00563365 gb3sby®, a9M3sbym BMbaNm, MO Hm, Roby®, 3mEEMasmon®, 3mmsb-
oYM, 3Mdm, dg@dbym, a@omam@, 0s3mbyM, Gubym, onMdum s 3058bsdy®
069060y (Smarr & Keefer, 2011). 3ol momgdbor 39MbLogdlb oy339@MGH0  3OMBIsLAL
dmg3d 3MaR03096@ g0 343L s Labamggdmm aodmeas godmbeygbgdmon Mmam(s
30bo3n&o, obg dmbsbmamdol dgMhgzgdabomgals Lbgswabbgs sbszmdmoz xamedo,
3mDoMEgdab s DOEsLEMmgdalb Rsdmgom (Gonclaves & Fagulha, 2004; Cuijpers, Boluijt,
& van Straten, 2008; Kazarian & Taher, 2010).

CESD-0b dmgmg 396bogdo, GBmgm@gdazss dmb@mbol 10-0gdmmgdasbo gm@ds
(Irwin, Artin & Oxman, 1999), 11-0gd¢mgdnsbo somgzsb ggm&ds s bbggdo (Powers et al.,
2003; Smarr & Keefer, 2011), dgoatgdom sbomo d9dndsggdamos. dmbEmbob gm®dab
Jmgdal Lobmmds s gomomds Mmdz3msdntMzgmo, 20-qdemgdnsba bzsmal dbgsgbne,
boemm dobo 3Gmbdsbob semegal doh39693qmas 92 (Irwin et al., 1999).

dgmmgolb bod3Gmdgdo: g9bgGamabgdymo dgmmgalb badmdo (The Generalized Anxi-
ety Disorder [GAD7]) 39341353009, Moms 3gmmgal 3mzmg s 9839d@ 060 mgocmsbastndal
ombgsn dg43bamngm 0d 35(3096@9d0L dgMhgzoborgol, AmImgdars gobosggol 3ofgg-
mo@ LobEGQ3sL 3035Mm03006496. Bobo Jymagdol 3G0dgGaMdol, 3MBLEGNIEOL s god-
BMEMmo 33momds dobomgdos. ob ©g3MaLoobash gobbbgseggdmm go6dDmIamgdsl Dm-
353L s 3ob Jmemgdl 3ofgo Fabogsbo @ebdndmaztimds sbsbosmgdl (3Gmbdsbol smezs
= .92, aboemgo Spitzer, Kroenke, Williams, & LOwe, 2006). bzomob Jogmgdol babommds ©s
39m0EMdS oEanbos agM3sbmmoa, gMmgbymo 3sL3Gedom Mg3MgdgbB oG mn dg&-
Rggobamgal (LOWe et al., 2008). 53 3393530, GAD7-0b Jymgdo gmEgmasgosdo nym gqb-
©gOM36, sbd 3Msb, gobsmnmgdol EMbyLMsb, obsgdgdal LBSENLMSL s gdmbogommsb.
30MEs 530bs, Mb39Mds, LEMoBgbds, doM3bds o Ju3gmbads (2011) dabo Mbemsnb
35mooMgdamo 39Mbos 394369L dmmabonal dmbaobmgmdabsmgal. GAD7-0b s CESD-
ob ©@gd0mgdgdal god@mEnmds sbamnbds ssELE MM, HmI Igmmzgal s gdcMgbonb
©gdmgdgdo bbgomabbgs g3od@m@dn gMmmnsbmgds, Msi dsm ©abiHodobsb@mm gomo-
mdsl bndbogl.

B0bodgdaty 3393930, Jofmggmo sbamasbms DMeabenmgdolb — bEnwgbdgdal
©5 ML MEgb&gdol dgMmBgz0l aodmyqgbgdom, CESD-0b dmb@mbol gm®dol s GAD7-
ol 3omo@as (300 g5630bMsbgm. 83 Fnbbab Jobombgzem, dg30Lbbogmgom domn god@mEmemo
LEOYIB YOS, 3Mb39M396GMmO s b 3HT6IBE MO Fomamds, 39bwgMalb g56bm3on-
m9dal 3mbgngm@mmoa, 398 G03Mma ©d Lismal nbgofmnsb@mds.

dgompon

dmbsboemggda

dmbo(3999d0 2018 Bgemb dgammgms 889 JoGmggmo sbomasbmms DMEobEmmabasb
(badmomm sbagn 21.28, SD = 2.302, ©0535dmbo 17-29). 3gmRgzolb 53% Joemgdo nysbgb,
beagmm 47% — 3035 35(3900. 3gMhggzob 9dg@gbmds bogg@mbodg@al LEYgbEo nym. dmbes-
Boemggdl (n = 699; 78.6%) bLe(z0omn® gosdn gobmegbgdymon gobzbswgdals 35339mdaom
05397353306 @00.
JoBoamo gbogmmmang@o ga@Gbsmo, §. 3., 6mdgmo 1, 2021. ISSN 2667-9027 11
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3Mm(39096Ms

m@3s domabgge gbogmmmads 0bamobyma 39Mbogda Jofmomnmon momMadbs s m34-
®oMadbs. 3933 30g3 Ld3Ts domnbags 3MmYasd gMmBsbgob dgosts mamMadbowma
©5 9 39056Ma360mn 39MbL0gdo s sdsGgdoma (33tmnmgdgda dgdmagzmageds. bsmgdal
Jofommgbmgobn gg@bngdo jombge@dn dgz00s 053003gyabgdal s (3bmgHgdom 3ds-
gmgzamgdolb LodMIgdmeb gHmow CESD-ob dmb@mbol gm&dob s GAD7-0b 3mbgg®-
396@mo s ©ob36M0d0bsbBma gomomdol dgbedmbdgdmo. mz300m3gnsbgds wo
(3bmzEgdam 335ymaaemgds, Mmam(z 3gmomEmamdal 0bozs@mmgda, Lbgs s3@mMgdal
dngMoz bdoMmao asdmoygbgds ngogg dodbboor (Morf et al., 2017). 3ombgsto mbmonb Rs-
&oMs, 3obo 33¢mn Imbabamgqdlb gomadegbgl, bmemm d93Lgdsb @esbemmgdom 20 byoma
abgnMs.
Ls>dm3gdn

GAD7 330000 ©gd9magdabsgsb dgoands, onmmgmemoa dsmgsbo dgmmzal Lod3@maL
smbgMb. mMognbsmn@® 39Mbosdo 3sbybgdo 3-Jmmosb Liomsdy Nbs dmM0badbmb.
>@3@0Mgdmm 39Mbnsdon, Azqgb Schwartz et al. (2018)-0b dobgg0om, 4-dmmoasbo o 39 &b
&030ab bgoms a08mznggbgo. 3obbgda goMafgdos 1-sb (bLogHomm o&s) 4-dwg (mamddal
g4m3zge ©eg). ©gdmagdol bodndos: ,08gbsw 3mbggbfowm 3aMdbmdoo magl, Hmd Bybs-
Mo 396 3hgHgdmmn®.

dmb&mbob gm@mds 10 @gdmmgdsl 3gn(303L, mommgnma ©g3cgboal Lod3Emab smbad-
bagl. mMogobae 3gMbosdn 3sbnbgdl @odm@mon bgemsdy b0dbsggb (Irwin et al., 1999).
sgo(3, Schwartz et al. (2018)-0b dobggom, babm3ob s@e3G0Mgds ao3539mg0 © 4-Jxmnsba
039MG0b boms as8mz0ygbo, 1-056 (sGobmEgl 56 doemnsb ndgnsmaw) 4-3g (cnmddanl
ymzg9mmgab). 0qdnmgdol 60d9dns ,b5439930b 39mgdal 396 gsadnmgdoon Rgd cmsegh®.

3bmgMgdom 3d0ymayamgdals bgsmes (Diener, Emmons, Larsen, & Griffin, 1985) byon
©90mmgdabaeb dgmagds, obobo gMo god@mMdy moggds. Lzsmob gomowamgdam
Jocore 396bosl dmEggdal goman 3shg969dmgdo ogzb: X*(5) =38.379, p <.001; RMSEA =
.062, CFI = .986, TLI = .972 (gs35b0dg0ma et al., 2016). ;msgs30639em 396bosdo 3sbabgdo
T-dmmosb mogzgmGob odab bgsmsedgs, obygdamo 1-0sb (bogMmmp o6 ggosbbdgdn)
7-dg (LEYmos ggmobbdgdn). Azgb 4-Jumosba Lisms gsdmgoygbgm. w©adeymagdal
Bodymdns: 9398 qLbomaw hgdo (3bmzgEgds dosbmmgdamoas Rgdlb ngemcsb®.

3003953560l Lzoems (Rosenberg, 1965) son ©gdnmgdobash dgoands. gomomatg-
dmo Jomornmo gg@bool dmeMggdal 35h3969dmgdo dgdgans: X*(32) = 84.182, p < .001;
RMSEA =.074, CF1=.933, TL1=.905 (%o35b0d30mo etal., 2016). 3sbnbgdo 9608 3mnbadbmlb
4-dm0sb mogzg@Gob Godob Lzsmadg, obygdamo l-om (bogMome o6 39msebbdgda),
©LEYEgdnmo 4-000 (LEYMosE 3gMebbdgdn). gdMmgdals Badwdos: ,3360dbmd, HmI
530096039 3oMao mgobgds doggb”.

dmbs(393980b 563mada

LEOGOLBOIYM0 SbsemaDn SPSS version 21 and Mplus version 7.2 (Muthén & Muthén,
2012)-0b go3mygbgdocm gobbm@(30gms. sembgfMomo s @sb3gbomn bEsG0bE@nzs SPSS-0m

12 JoBoamo gbogmmmang@o ga@bsmo, @. 3., 6mdgco 1, 2021. ISSN 2667-9027



©9369b00b ©s xmmzgolb dmzmg JombzeMgdol JoGmemmo 39Mbogdol gomaws(30e

303m3m30mgm, bmmm god@memmo bLEMYJG M S 0bgaMnsbBmdol 30 gMomdgda
Mplus-oon.

db@mbol gm@3al s GAD7-0b god@mema LEGEYJGNMS ©IBoILENFdgma
god@mOma s6semnbol (Confirmatory Factor Analysis [CFA]) g0dmygbgdoo dg930L6s3-
mam, Bmdgmo(s, dbg39, 396gMal dobgogom 3mbgngnEmmoa, 3g8Mogmmo s bismoab
063560568 ™0l dgLodmbagdmawm 458m3z0ggbgm. 53 MmN nbLEM39680b 3mbzgMagb@mema
©3 ©0b3M030656@ Mmoo 3omomdob boRzgbgdmam 3mEgma30gdn gsdmamgsmgom bgdmm
2B gFom mob 0bbGEMIG6EGL dmMab.

d9939%0
B3JHMEY o 33smoEmds

©053505LGNM9dgmo GogGmMENma sbsmnbal dmEgmgdal dgbogsbgdmaew LE N ]-
Genmo g56@mmgdol dmegmomgdal yzgmedy go3M39mgdnmo dmGaqdol dohggbgd-
mgdo gsdmgoygbgom. 3monbol (2014) dabgogoom, ¥* dodbodsmyMa 330y Mbos aymb
(o0m3(395, dobo 3ohggbgdgmon s 360d3bgmmzbgdal ©mMby mowsss ©sdmgamgdaemo
dghgz0L DmBsdy s Bmegmal LoMoymagbg; Dimitrov, 2010). x* 3603369emmdal 06 g6~
369@9(300b 93 LoMoymol gsdm, ImMagdolb Lbgs dohggbgdmada(z gsdmgnygbgo (Hu &
Bentler, 1999). dgoamgdomo 8mMaqgdol 0bwgdbo (The comparative fit index [CFI]) 53m6-
3706L, Modgboe gMagds 3mbiMg@mmoa dmmgmoa dmba(39393L, &Magd@mEngdol o6 me-
&96@M0  (33tmo0930ba06 oMo byEmzsb dmEgmmsb dgemgdooc. @s3gf-cne-
obob 0bwgdbo (The Tucker-Lewis Index [TLI]) CFI-ob 8bgasgbos, oyd(se, bgedg@n, ste-
a9(30mgdgmo 3003898 Mgdol 393339 ImEgmgdl ©3ygmagbgdl. CFI-obs @s TLI-ob
3603369mmdgdn .90-bg 3980 Nbws agmb. dosbmmgdal badysmm 339068 0b dg(30mds
(The Root Mean Square Error Approximation [RMSEA]) 9m3s3L, oy Madmgbsm bsommgds
dmEgmoo gsmgamnbbobgdamo 3mgsmaszoob LEGYJG NG 8mba3989330 MLgdmmb.
dabomgdn 360d369mmds .08-bg 6o 3mgdo mbos nymb (Hu & Bentler, 1999). aofoos s3abs,
LEOBEsMEODGENMO GOJBMEN oGF0MM39d0 MBS 5 dsGgdmogl .40-b.

CESD 3mb@gmbol gm&mds. 53 gm@dabomgol godmgogomgm @adsmsb@ymgdgmo
B3JGMOYma 5bsmabdal (CFA) 3megmo, od(39, 0300306390 dmEggdals dohggbgd-
Moo of oym ads3doymanmgdgemo ¥*(35)=580.803, p<.001; RMSEA =.132, CFI=.773,
TLI=.708, o, dgbodadobsw, dmmgmo dg3(339mgo. 3oMggm Gogdo, sdmgomgor Mo
939M0b-3moMgdymn ©gdymads (3g-4 o 39-7), Moasb domo goj@mMyma sd3zo-
Mo3960 bogdomm adomoa oym (175 ws .216). 39dwmga, dm@ogaz0gdol abrgdLgdds
dg3magmagods bsdm Bg3¢gdlb dmeob Medmgbndg 3mEgmeazns. gfma sbgma badmal
3MEIES(300 053035890 39-6 5 39-9 ©gdMmgdgdL ImMab, Mowasb dsmo gm@mInmamgds
3basgbos (LLbggdo 96 0y3bgb 3gmoEasbbymdama Rgdl Bndsfmm” ©s ,3a3Mdbmdoo, Hm3
Lb3gdL o6 dmzgbmbron®).

BJHMOYmo sG30Mmzggda (3bGam 1-dos bohggbgdo, brmm dmMagdolb 0bwgdbgdo
dg8gans: X3(19) = 75.241, p < .001; RMSEA = .058, CFI = .971, TLI = .957.
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GbGoma 1. g3g@mAgma ©s§30Mmnzgda CESD-ab 3mb@mbab gmmdabogal

©)d9mgdgdo B2J@mBgme IG3eRHnggdo
DE1 ©g3tgbos 0.732
DE2 domobbdggs 0.516
DE3 3m¢bgqbmmds 0.648
DES 356@mbygema 0.774
DE6 39m0masbbymdoemo 0.565
DES8 @s@aommnsbgdamao 0.787
DE9 3mbmbgds 0.627
DEI10 390gds 0.599

dgbndgbs. yzgms 3gdmbgggeda p <.001

GAD7. ©535@sb@Mmgdgmds god@mEmmmds s6smadds 3 Lsmabmgal dmMagdob
39630 85h396589em0 Ima3(39; IbmEmE badmab 3mGgms (30960 o3838@ g0 3003 s 3g-2
(:3096309@m3@0, 33gmmsgrn, drga®dy gogege” @ »390 36y39HR byFz0ogmmdsl?)
©d 3g-4 o 3g-5 (,396 3obgMbgdoo Imnbgdsl” s ,03wabsw ImnbigbMaw 336dbmdwo
mogb, Mmd Bybsmsm 396 3hgMgdmwn®) ©gdnmgdgdlb dmEab. dmeogmol Ladmemm
dmMaqgdob 35B39690mgda 306y Jgmgagdl ohzq969dL X*(12) =23.868, p <.03; RMSEA = .033,
CFI1=.995, TLI = .992. 30bs3560 08630379360l 3mgai30(3096@ 980 Moz bzsmabsmgal
doamos (CESD Boston Form, a = .839; GAD7, a = .935). g0d@mGmmo ©s@zotmggdo
bohggbgdos dgmEg (3bGaemdo.

sbGoma 2. g3d@mBYmo ©s§3060m3930 GAD7-0bogal

©)d9mgdgdo B2J@mBgee IG3eRHnggda
ANI bemgocdy 0.816
AN2 bgFgommmdo 0.858
AN3 dgmmgs 0.871
AN4 dmenbgds 0.838
ANS ©obybomgds 0.842
ANG6 go00D0sbgds 0.731
AN7 30do 0.759

dgbndgbs. yzgms 3gdmbgggada p < .001.

06356056@mdab 353mb3Ids 39bgMal dabgozom

396090l dobgogoo 0bzem0s6@mdal dgbedmbdgdmaw dmogmgdal bgFogdo dg-
30bBagmgor (Dimitrov, 2010), bos ymggmo dgdwmgao Imegmn 0bzofnsb@mdals 3Gma-
Agbymo© gucm 33936 Mol BoMdmapaqbms. JmbgoanEmmo 0bgsMasbGmds oh-
39690L, Bm3 gMmo ©s 03039 Bod@mOma LEGYJGNMS s Bobmeb ©s3sgdamgdama
©0g0mgdgda 3oMasm gMaqds bLbgoswabbgs xanal. ob IMsgemyganagosbo Imogmal dg-
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©9369b00b ©s xmmzgolb dmzmg JombzeMgdol JoGmemmo 39Mbogdol gomaws(30e

gobgdom s 98 dmwgmal Dmaswmo dmMmagdoo Imb3wgds. dg@&Mozmo 0b35M0sbGmMds
5h39698L, M3 bbgosbbzs xamaydo Bod@mEMmo sG30MM3930 §33039emabGmEas. b
3Mbgoa@mma 0bgomnsbBmdal dmegmb 08 Imegmmeb ssmgdl, Mmdmalb mommgyema
©90mmgdal god@mBman o 30MM35 Mebsdsdn ¢bws nygmb dgbsmsemgdgem xamegddo.
53 M@0 dmegemob dmMaqdol 35R39690mgdo gOMTsbgomb aMmgds 0b3oM056@mdal 64
mm3560 303mmgbab JqbodmbIgdmew. ©860d3b6gmm Lbgomds ¥% obgzg, MHmame s CFI-b
©5 RMSEA-L 35839698mqdl dmeab .01-%g 33060 Lbgamds 398 Mo3mo nbgecnsb@mdal
©33LGMMdsE gobobomgds. oo Bmdalb dgMhg39d%g, 96 Moy dmEgmgddo, ¥*-b
dmEob bbgomds dgodmgds LEGbEgNMs© 860d369mmmzabo nyml 35dobsy 30, Bm(3s
bbgs dmMggdol oR39698mgdL dmMab Lbgomds GMogasmaas (Dimitrov, 2010). dgqascw,
3mEgmgdal dgoamgds, bowsz bbgomds CFI-b s RMSEA-L 35839693madb dm&mal .01-bg
Bo3mgdos, dgadmgds 8580 3mmo 0bgemnsb@mdbol oEasb@mmadsw gedmmaglb 35d0bs(s
30, M3 2-b ImEab Lbgomds LGs@NLE Mo 360d369mm3s60s.

©3dmEmb, bzsmob 0b3sMnsbGmds sA39690L, MM God@mMEMmo s@30Mm3950 ©
©939mgdgdeb mogebygace Byz®gdo g33030mgbdgHes dgboeMadgr xanBgd30. Jgb-
03990 0b3560056@mbal dmegmo biomolb 0bgomnsb@mdal dmmamb @omMmgds, Lawa(s
©909mgd930L GoGMEMMmO ©sG30MM3900 ©d domn Mdz30LYPsma Bg3Mado mebsdsmo
Mbos 0gmb dgbssemgdgm xamaqdda. bzamob 06306056@mdal dqbaggabgdmew, 398 M-
30 063500568 md0b dgLodmbBIgdmem asdmyqbgdmma LG sGnbEogmMo dgoemgdado s
dbggrmmds godmnygbgds.

Amam®s 9339 903603bgm, B396 0635M056@™dob bado G030 dq398mbIge — 3mb-
gogmemon, 3g&Mognmo ©s bismab — Gmamm CESD-0b dmbEmbolb ggmdal, abg
GAD7-030b. 6mb@mbol gm&dnbamgal, 3mbagoanmmo 0bgomnsb@mdal dmwgmal Ime-
3900b 3oh39b69dmado oym: % 2(45) = 113.71, CFI = .964, TLI = .956, RMSEA = .059, (3
603653L, ®m3 g9baMab dobgzom domgdme Imbs39398L ghmo ©s 0g03g BoJEmEMmo
LEGYIGDG> 9Hagde. Igdrga, BoJEMHYm GGy 393D YRIP ®> JHTo-
bgob dggzo@etgm 3nmmdgdosbo 398 M03mmo dmogmalb dmmggdolb doRgg69dmgda w3o-
MHmdm 3mbgogn@am dmegmb. gb 85839690mgda dommomgdl, Mm3 dg@ozmmo ob-
356056@mdal Byemmazsbo 3odmmgbs dgbsmAmbademos, Ax*(8) = 22.29, p < .005; ACFI <
<.001, ATLI < .001, ARMSEA < .001. 353m9g, ms30b9g30ma Bg36980 d93bmmogo s 53
306md930560 dmEgmob dmEaqgdob doh3969dmgdo 30mmdgdost 3g@Mogmem dmogmb
dgzo@oMgm. 83 35839690mgdL dmmab bbgomdsd ggohzqbs, Mm3 bzomol 0b35M0s6@mds
3605 Jgbamhmbgdmmo AyA(8) = 33.34, p <.001; ACFI = .037, ATLI = .006, ARMSEA = .004.
39993, ©0d0@mm3z0L (2010) dobgozom, ©e3MdONboom dg@Moznma abgscnsb@mdal
3mEgmb s s630dwg3Mmon dg3dmnmam momm-momm mszobagsmo Bg36n, Mems
306339bsD@3Ms, MmMBgmn ogm 3sLybobdggdgmo 0635M056EG M0l bs3mgdmdadyg. sbgmo
3 (39000 ©gdnmgds o6 5mImAbos, dqLadsdoba, ©s35L339600, M3 BsBommdMmngo
Lgomob 0b356056@mds Bombgmmas.

dgmmzolb joobgemal 3mbgoam®rma 0bgemsb@mdol dmmamols dmMagds joMgo
ogm: X2(30) = 59.65, p < .002; CFI = .989; TLI = .984; RMSEA = .047. gl 85B39693emgd0
603653L, MmM3 gMm0 s 03039 BoJGmEMma bGGYJGnes gMggds Imbs39898Lb MmamE (3
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39(39%0b, 0bg Jomgdab dg8mbizq3530. gdwga. 9@ M0z s 3MbgnaM@mo dmogmqdal
d906 9858 shg9bs, MM 9@ M0z mmo 0b356056@mdab ©sd39ds 3qbsMAnbgdmmas, Ax*(7)
= 23.15, p < .002; ACFI = .003, ATLI < .001, ARMSEA < .001. Lzoemob 0bgotnsb@mdab
d909390835 shggbs, Hm3 gb ©sdg9ds(3 dga30dmos dogomma, Ay (7) =27.86, p <.001; ACFI
=.004, ATLI=.001, ARMSEA = .002.

9993, ™8 9680 badmsmmgdo 396gMab 3mmbom dggememgm 9gMmdsbgol (Han-
cock, Lawrence, & Nevitt, 2000). 6qbol 80bgogom, gMmn xamaelb ma@gb&nma bLadmsmm
bmmbg @o3bz0m, brem 3gmEg xamBolb Mo gbd o badmsmm mozobygmam dggsbs.
(33om9d0L  me@gbGmEa  Lodmemmgdol (g3Maboob ©s dgmmgolb Lod3Emdgdo)
dgemgds t-3008gM0mdal g8dmygbgdomess dgbadmgdgma (ab. (36Gaema 3).

3bMama 3. 38968 nMa Ldnsmmagdab JgEsMgds g3Mgbanb s
3(3(*)0)30[.) b033@m3360bm3nb

J39bgoms Jomagda M 353980 M t-b gm3g6nb d
(SD) (SD) 3603369mmds

©336gbos 000 (0.76) 20.17 (0.75) 327" 22

Bggmangs  0.00 (0.84) -0.12 (0.82) 2.16' 15

dgbodsbs. ** p <.005; * p <.001.

mE039 dgemgds bGe@nbE oMo 360d3bgmmgaba ogm, 83 068 gMbamadgdymo
L33GMBgdab 39R3969dmgddg Jomgdl YBEM domsman Jumgdo 3gmboom, 3oy 3o(3900.
9L bbgomdgdn 33069 oym, dog@ed 60dsbmdmngn, Mmam s 335 3m3gbal d ggggd@ab
Bm3gdo a30R39698b.

3mb39M396@ma ©5 ab3Mndnbsbymoa 33mnmds

3Mb6396a96@mmo s ©objMadabszogmo gomamdals abawagbse, K9 ©g3cg-
Loobs s dgmmgal LodmMIgdL ImEal 3mBgma(30960 3odmzmgamgm. Mmam (s 30(300,
LE33GMgdal gb MmN Bygds 068 Mbomadgdnmal Kkanxrl dogimogbgds ©s bos nymb
30093 domam 3mMgma30530 gMmdsbgmmab. dgdwga, CESD-ob dmb@mbol gmmdal
©5 GAD7-0b gnmgdolb (3bmg@gdoo 38symggamgdall 0o mgomdgysbgdol bismgdal dv-
mgdmb gmMgma300 3odmgmgamgo. domamons, ©g3Mgbool s dgmmgal bLod3Emdgda
demogf s ofMymgnm jmEgmsnsdo b aymb (3bmgfagdoo 3dsymggamgdsbs o
®300375356gdsbmab, dog®sd gb 3mEgmszngdo NRG™ bsmgdo Mbws oymb ©g3cgbosbes
©3 dgmmgal bLod3Gm3gdL dmEnl oMb MGG (305L0b dgEamgdao.

dgmmgobs s ©g3cgLnolb bod3@mdgdl dmEals 3mMgmsa300L s IRmmzob ©s ©g-
36gbool  Lod3EmIgdal  mgocmdgyobgdsbs s (3bmgMgdom  33sgmgamgdsl dmEab
3MOgmd(30900L dgbogabgdmaw, gedmgmgsmagm CFA-ob dmmgma CESD-0b dmb@mbol
gm&3ab, GAD7-0b, (3bmgcgdom 3dsymggamgdals (Diener et al., 1985) o GmDg6dgMgols
(1965) m3000dgg35L980b bgsal Jmemagdolb god8mygbgdom. Agbds, 39L@G3s s Lmyybad (2006),
308mafnbgl, Gm3 mg0cdggabgdol bzsmalb mEgs@mmasbo dmogma dmba3935dab Lo-
139909bm 3mGaqgdsl agedmggl. dgbedsdobsw, mgomdgnsbgds mMa god@mEnm Bom-
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©9369b00b ©s xmmzgolb dmzmg JombzeMgdol JoGmemmo 39Mbogdol gomaws(30e

3mgzoanbgo: ®3003g5obgds (es@gdomsm GFmMINmoMmgdmma) s m3z00m©3 (500900
(omymgpomse gmMdnmamgdnmao). beymo CFA-ab dmgmo dmba39dgdlL 3oMasw gf-
3905 ¥*(355) =979.064, p < .001, RMSEA = .044, CFI = .938, TLI = .930.

mam®g ImbosmmEbgmo ogm, 3mMgmsos ©g3Mgbool ©s dgmmaol bod3d@mdgdl
dmFolb oEgdomo ©s domaemo oym (r = .86, p < .001). ©53MqLoob Lod3GmIgdo Wom-
4mBomdE 3MMgmoMgdos m30mdgRsbgdsbmeb, r = -.18, p < .002, ©s smgdomem —
®300©83(306935bm067=.63,p<.001.3gmmzg0b L033GMIqdo YoMYMBoMs® 3MMJEm0Mgdws
®300395356gdsbmab r=-.18, p <.001; @sqdomsm m3z00m©s3(3009dsbmsb r= .54, p <.001.
3bm3Mgdom 33symazomadsbmab 3mEgmasos bGodnbdnznmow 360d369mm3s60 o6 oym
363 093MgLboal 7 =-.02, p = .64 s 3G (3 Igmm30L Ld3Gm3gdobsmgal , »=-.01, p = .86.

d9093980b g56bam3zs

9L 33930 ©g365L00b s Immzal Lod3Bm3gdal dmzmg bLodmdo nbbEMM356Egdal
35moEs(300Lb dobboo gobbmMsogmes Lojsmggmmdn, 33mggzolb ®xg® 3ogs smdm(3g-
Bgdo gotgdmdo. 83 J394sbsda sfsgfma 3emabonEo s 33mmg30b Lognmagds s@bgdmal,
o339, 3gaMgdom (3069 Bomabmdam Lsmada s NdabmMBLE 0 MG 0bLEMNIgbEns
3500Mgdmon. 53 dmmm MM, Mm@ gMe@nEodn snbym asdmhgbs Jofmmmmgbmgseba
0bbBENA6GgdalL gomoawazool 33ma3qdds (Martskvishvili, Arutinov, & Mestvirishvili,
2013; Khechuashvili, 2016, 2018; Sordia & Martskvishvili, 2020). gb bGo@ons bogsBnggemmdon
dgmmzolb o ©g36gbool dmzmyg 0bbEEM3g6Egdals gomnEs(300l 3ofMgzgma s6asMmndns
35306, HmEgLs(z, LabmgsmgdMago goboaszgab 833ma3Mgda ndymagdamon st0sb GAD7-
ol sGegomapamgdamo 39Mbos g8dmaygbmb (Makhashvili, Javakhishvili, Sturua, Pilauri,
Fuhr, & Roberts, 2020).

F396 mEo dmzmy Labmdo — CESD-0b dmb@mbob gm®ds (10 gdamgds) s GADT7 (7
©90mgds) — d930bBsgmam. GAD7 856030y gomoofgdymos 8d3-0b gotgo 3mb@qd-
LEgd3do (Lowe et al., 2008; Donker et al., 2011), o13(39, dmb@mbob gm@3s — s&s. CESD-0b
LAY, 20-Egdmadosba Mol gomow@s300b s6asfndgdo, doom dmMab, JoGormmas,
26bgdmdL (Gomez & McLaren, 2015; gogobadgoema, et. al., 2016; Kazarian & Taher, 2010). gb
LoBMIgda oMo Jggbedsdgds g3cgbool s dgmmgal bbgs bgsmgdl s Lod3d@madnl
bodeag@ol 3emabo3n& dggebgdqdl (Gongalves & Fagulha, 2004; Irwin et al., 1999).

B3963s 3o d@MEmBs sbsmnDds shggbs, H™M3 53 Mo badmdal Jumgdal gsdmmgmaol
smam@omndgdo 3oMasm giggds Jofmmm 3mba(39dgdL, gfon 360d369mmgabn go8mbs 3-
moboom. dmb@mbob gm@mdnl Mg39mbofmgdygmon 3mEoMgdnmds ©gdnmgdgdds o6 dma-
335 39Mg0 ©5G30MmM3gd0 ©s sdmzamgo. doMoma(y, sMbgdmdl 3@ 3039dmgds, MHmd
MOMYMBONS© MO0 gdemds 0qd9mgdgd3ds, Jgbadmms, 56 8magz39L 3oMan dgogan
dgomealb 95394&0b godm (Chen et al.,, 2006). gofs s3abs, dg3mdol 3mMgms30960b
30dmygbgds agzdams ©gdnmgdgdol dbgsegbo gm@Inmomgdal sbabsbaw, Moz oMo
bgds m30mbas6ndol bgomgdda (Schreiber, Nora, Stage, Barlow, & King, 2006).

B3960 dm@gmgdol ImEggds 60dbagl, B3 dmbEBMbob gm@m3s s GADT Jotmorge
3m3mo(3096Dg 393mbaygbgdmam 3o6gnbo bLabmdgdos. Bbaszbo Jogbgdgdas g9fadsbasda
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GAD7-m30l (Léwe etal., 2008). cno@)g@s@mtsdn CESD-ob 7-0qd4emgdosbo (Herrero & Mene-
ses, 2000) o 8-0gdymagdasba (Karim, Weisz, Bibi & ur Rehman, 2015) gm3dgdob gomoa(snss
BomBmmagboemo, 85g3603 B0bsdwgdemg 33mmg3zodo CESD-al dmb@mbal 10-0qd4mgdasbo
B30l 35m0@s (300 30M39Md© 3539mms 0bamobamobasb gobbbgsezgdmm 9bs%y.

39600l dobgognm 0635M056@ Mol dgdmb3gded ggohzgbs, ®m3 gL Lzsmgdo
3aMo©ns Jodormm 3mb@qdb®gddo. 3mbiMmgdmmo, R3qb smdmashabgm, HmM3 mMogg
bgomab 543L LEma 5@ M0gMmo 0b356086G™MdS s by 33067, BaBoemmdMmoga b ool
06356006@Mds. 3MMbdsbal smgys 3maxk3096@gda domsmos. gb dgmgagdo shz969dL,
cmd CESD-0b 5 GAD7-0b g58mygbgds dgodmgds Mmamz 39390006, abg Jomgdmsb,
o056 MM039 933035 abGNMo© 5cnd353b oo ©ademgdqdl.

0b@gMbasmobgdamoa bod3EmIgdab oo MemEgbmdom 33 g3950bL Bbas3bow, 496wg-
Ao bbgamdgdo smdmzgshabgm MHmame(s @gd3Mgboob, obg dgmmgal Jymagdda. Jomagdl
L Jmemagdo gucm dsmsemo 3Jmboosm mMogzg dg3mbggzeda. dMegemads 33ma353 sh3z9bs
39696M5mnbgdmmo dgmmgol gsdmgmabgds Mgumm dg@o Lobdomoom Jomgddo, 30060y
3939030 mam& (3 3emobog M, 0by gMmzbamaw Mq3MgdgbGs@&mm dgmBgz9ddn 53560 3ol
dg96mgdmm 38989830 (McLean & Anderson, 2009; McLean et al., 2011), 3L Gamosbs @
bogMmsbogddo (Hunt et al., 2002; Schuch et al., 2014).

B3960 33mag30L dgMhgse MboggMmLoE @& 0L LEYMY6EJdabs ©s sMSLEGMEbEG N dSbo-
30DM©s DOEILEMMgd0bogsb Jgmagdmms. sbamasbdws Jomgddo gdMgboal Mamm
3omamo 3539698 gdo s@mBmAbos sbamn bgmsbmnals mmbandmon® 33mg35380, HmMPgem-
dos LEMIBBJdL ©s ML MEI6EG ol BgMhgzgda(z dgomaMmgl ©s es@anbgl, MHmAI
0b0bo 908569036 MbbggEMsdn ngm. gb 30 5B39690L, B3 LGML6EG9d0L ggagdo,
dgbodmmas, s@abBmgb@gdbys av393M(39mmo (Hankin et al.,1998).

3Mb639Ma96@mmo s ©ab 3Mndobszommo gomomdal gmomboom, smdmazshabgm, HmA
©9365b00b s Igmm3z0L Jrmado sEgdom s Jomsm JMEgms 30830 ngm gMMIsbgmmsb.
qL 5mB8mAg6s 3qqbadadgds sgedwy sMbgdmemb (Hunt et al, 2002; Nieuwenhuijsen et al., 2003).
©9365b00b s dgmmzgal bLod3GmIgdal bjomgdal Jummgdlb ImEob Jomsomo jmEgms(30s
(r = .86, M55 30D0sMgdmn/bogMmm gaMosdommdol 74%-b bLbob) ©g3Mabool s dgm-
@30b 068)gEbsmabgdaman 3mdmg39d0b Jmmaolb J393d gogHmasbgdsb, abggg, Mmames
LEB3GM3gdab 88 Mo Bygdal 3o 3MIMEIoEMESL sbobagl.

©0b 30306568 3omomdolb gmEgmsz0gdn sh39690L, Hm3 GAD7-b s CESD-ab
dmbBMbob gm@m3sb dg@n ©ab3Modnbob@mma gomommds o3l (3bmzMgdom 3dsymeo-
m9d5Lmsb, 30067 M3000395sLadsLmsb. MMngg, ©g3GgLoaL ©s dgmmzgal Led3Gmagdo,
3O gmomgdes m30mdgisLgdsbs s MzomEsd(3060535Lmsb, doamsd (3bmzMgdal 33s-
4mxomgdsbmeb 3m@gma0gd0 56 ogm bgoGob@oznmow 360336gmmagsba. sMbgdmemao
3393900 5B39690L, MHmMI Fgbodmgdgmos s@sd0sbo dgmmegwal, JogMad, 83539 MU,
3bmgEgdam aymb 33symagoemo (Huebner et al., 2000).

B3960 dggaqgdo ast339mo 39bmE39d0L gsmzemabbnbgdom Mbos 0dbglb nb@qm-
3Mg&nmadaemo. dgMmBgge sbomasbdms bMEILEMmgdabasb Jgoagdmes. dgbadmme,
bbgs sbogMdMng xaMRJoMb gsbbbgseggdmmon Jgmgagdo doazqgmm. goMms s3abs, dqwoe-
Mgdobomgzgol bmmme  Mmz30039530bgdol s (3bmzMgdom  38symgamgdal Ladmdgdo
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30dm30y9bgm. dmdsgomds 33emg399 dgomadobmzgal LabmBgdol MM GoMmmm bL3gd-
B0 gbws gs3maygbmb, obgmgda, Mmam@gdozss: badmdommoa, HBmngMmmdgdoo 33s-
gmxzomgdol, gbojmsd@onco Ladmomadgdol s3503mb3sgdal ©s Lbgs dbgsgbo 3mbL-
&m9&gdob LodmIgdo.

dgazodmos ©o30b3360m, MM3 83 dgbmE3gdal dombgoszem, Bobsdwgdsdy 33mmg-
359 06@gMbsmodgdmmo bLod3Gmdgdal Mo dmzemg LosdmIob JoMormmabmgsbo 396-
bogdo 3gdmazmogebs. 0dgmo a3943L, M3 b Lzsmado ©a39b35Mgds LadsMmzgmmb
gbodogn®o gs63Mmgmmdal 3Hmyqbombaemgddn sMbgdymo 3mobognmo dggobgdal
Logomgdob s 3dsymaamqdsdo s ImEgma asdmoaqds dbgsgbo bogommgdqdol 3dmby
bbgs Lodmgsmgdgdobsmaab.
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Abstract

Background. This article presents the data validating Georgian versions of brief depression (CESD
Boston Form) and anxiety (GAD7) measures. These two scales have been widely used in English with
satisfactory validity and reliability and translated and used in many other languages, however, validation
reports of GAD?7 are relatively rare and the present study is the first to validate the CESD Boston 10-item
Form in a language other than English.

Methods. Data were collected from a sample of 889 Georgian young adults, who, among others, filled
out CESD Boston Form, GAD7, the Satisfaction with Life Scale and the Rosenberg Self-Esteem Scale.
Results. Confirmatory factor analysis of data indicated that one-factor solution provides a good fit for
both scales. A multi-group CFA supported at least partial configural, metric and scalar invariance across
gender. Both scales provide scores with high internal consistency. Discriminant validity for the CESD
Boston Form and the GAD7 was provided using their correlations with life satisfaction and self-esteem
measures that had been previously validated with Georgian samples.

Conclusions. The present study has provided Georgian versions of two brief measures of internalizing
symptoms. These scales will help to satisfy the clinical assessment needs among Georgian mental health
professionals and will serve as a model for other societies with similar needs.

Key words: The Centers for Epidemiologic Studies Depression scale (CESD Boston Form); Generalized
Anxiety Measure (GAD7); Georgian validation, discriminant validity, invariance

Symptoms of depression and anxiety are key indicators of mental health. At extreme levels,
they are linked to various problems, such as substance use, anorexia nervosa, suicide, and increased
mortality (Smith, & Book, 2008; Mackenzie et al., 2011; Baek, Eisner, & Neirenberg, 2013). In-
deed, costs to society from anxiety and depressive symptoms include poorer job performance and
absence from work, low academic achievement and dropping out of school (Ingul & Nordahl, 2013;
Plaisier, et al, 2012).

Because anxiety and depressive symptoms are clustered as internalizing problems (Achen-
bach, Dumenci, & Rescorla, 2002), scores for these two sets of symptoms should be positively
correlated (Hunt, Issakidis & Andrews, 2002). These correlations should, however, be low enough
to suggest that anxiety and depressive symptoms represent distinct constructs (Nieuwenhuijsen, de
Boer, Verbeek, Blonk, & van Dijk, 2003). Scores for anxiety and depression should be less strongly
associated with scores on well-being indices such as life satisfaction and self-esteem (Huebner,
Funk & Gilman, 2000; Sowislo & Orth, 2013).

Supporting these expectations, a meta-analysis of 95 longitudinal studies indicated a reliable,
bidirectional negative association between self-esteem and anxiety. Sowislo and Orth (2013) have
also found reliable negative associations between depressive symptoms and self-esteem.
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Regarding gender differences, studies show that women generally score higher than men on
both depression and anxiety measures (Hunt et al., 2002; McLean, Asnaani, Litz & Hofmann, 2011;
Schuch, Roest, Nolen, Penninx, & Jonge, 2014). Gender differences in anxiety are explained by
six clusters of explanatory factors — biological, higher-order vulnerability, disorder-specific vulner-
ability, stress and trauma, behavioral avoidance, and sociocultural gender role socialization (Mc-
Lean & Anderson, 2009). The general depression model was proposed to explain gender differ-
ences in depressive symptoms, including negative life events, and cognitive vulnerability (Hankin
& Abramson, 2001). Psychosocial factors, such as gender roles, lower education levels, lack of
decision control, and power differentials, may also contribute to gender differences in depression
(Kuehner, 2003).

A number of instruments were devised to measure each construct; however, most of them, such
as Spielberger’s state-trait anxiety inventory (STAI), Beck Depression Inventory (BDI), Center for
Epidemiologic Studies Depression Scale (CESD), the Inventory of Depressive Symptomatology
(IDS-SR30), and the Depression/Anxiety Stress Scales (DASS), are lengthy and may impose re-
sponse burden on some individuals (Powers, Young, Russel & Pachana, 2003; Nieuwenhuijsen et
al., 2003; Julian, 2011; Schuch et al., 2014). Moreover, brief measures are essential for use in large
assessment batteries. It is therefore important to develop, translate, adapt, and utilize brief versions
of anxiety and depression measures. In the present study we do so in the context of Georgia.

Georgia is undergoing a transition to democracy and is characterized by an unstable job market
and scarcity of jobs. Financial struggles and lack of employment are likely to be related to symp-
toms of anxiety and depression. Additionally, the capital city (Tbilisi) received a massive influx of
internally displaced persons following wars in 1992 and 2008 (Geostat, 2021; Ministry of Labor,
Health and Social Defense of Georgia, 2021; World Bank Group, 2016). Hence, it is important to
have valid and reliable measures of depression and anxiety symptoms available for Georgian pop-
ulations.

Depressive Symptoms: The CESD. The Centers for Epidemiologic Studies Depression scale
(CESD) is one of the most commonly used instruments for assessing depressive symptoms. It was
created for use with non-clinical samples and provides scores with adequate psychometric prop-
erties. The CESD contains 20 items indexing symptoms of depression (Radloff, 1977). This scale
has been widely used in the United States, where it was developed, and translated into Spanish,
German, French, Korean, Chinese, Portuguese, Dutch, Arabic, Greek, Italian, Japanese, Russian,
Turkish, and Vietnamese (Smarr & Keefer, 2011). Translated versions of the CESD have provided
scores with adequate Cronbach’s alphas and have proven useful for both clinical and communi-
ty samples and across age groups including adolescents and adults (Gonclaves & Fagulha, 2004;
Cuijpers, Boluijt, &van Straten, 2008; Kazarian & Taher, 2010).

Shorter versions of the CESD have more recently been developed, such as the 10-item Boston
form (Irwin, Artin & Oxman, 1999), the 11-item [owa form, and others (Powerset al., 2003; Smarr
& Keefer, 2011). The Boston form has provided scores with reliability and validity similar to the
original 20-item scale, with a Cronbach’s alpha estimate of .92 (Irwin et al., 1999).

Anxiety Symptoms: The GAD7. The Generalized Anxiety Disorder (GAD7) measure was de-
veloped to provide a short and effective self-report measure of anxiety for use with primary care
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patient samples. It provides scores with acceptable criterion, construct and factorial validity. The
GAD7 was shown to measure a distinct dimension from depression, and to provide scores with
good internal consistency (Cronbach alpha = .92 in Spitzer, Kroenke, Williams, & Léwe, 20006).
Later, reliability and validity for scores on the GAD7 in a German national sample was established
(Lowe et al., 2008). In that study, GAD7 scores were correlated with gender, age, level of educa-
tion, employment status, and income. Additionally, Donker, Straten, Marks, and Cuupers (2011)
validated an online version of the GAD7 in the Dutch population. Factor analysis of GAD 7 and
CESD items confirmed that anxiety and depression items clustered onto different factors, suggest-
ing discriminant validity.

In the present study, using a sample of student and non-student Georgian young adults, we
sought to validate the Boston form of the CESD and the GAD7. To reach this aim, we examined the
factor structure, configural, metric, and scalar invariance across gender for these two instruments,
as well as their convergent and discriminant validity.

Method

Participants

Data were collected in 2018 from 889 Georgian young adults (mean age 21.28, SD = 2.302,
range 17-29. In the current sample, 53% were women and 47% were men. The majority of the
sample (n = 699; 78.6%) were university students. Participants were recruited through social media
advertisements.

Procedure

Two bilingual psychologists translated and back-translated the English versions into Geor-
gian. A group of three other bilingual colleagues then compared the translated and back-translated
versions and suggested additional changes. The Georgian versions of the scales were included in a
survey along with self-esteem and life satisfaction measures to examine convergent and discrimi-
nant validity of CESD Boston Form and the GAD7. Self-esteem and life satisfaction are frequently
used well-being indicators and were used by other authors with the same purpose (Morf et al.,
2017).The survey was administered online, with the link sent to participants. Completion time was
approximately 30 minutes.

Measures

The GAD7 consists of 7 items, each of which describes a symptom of anxiety. In the original
version, responses are provided on a 3-point scale. In our adapted version, following Schwartz et al.
(2018), we used a 4-point Likert type scale with responses ranging from 1 (Not at all) to 4 (Nearly
every day). Sample items include “Being so restless that it is hard to sit still”.

The CESD Boston form contains 10 items, each referring to a symptom of depression. In the
original version, items are responded to using a dichotomous scale (Irwin et al., 1999). Again, fol-
lowing Schwartz et al. (2018), we adapted the measure to utilize a 4-point Likert type scale ranging
from 1 (Rarely or none of the time) to 4 (Almost all the time). Sample items include “I could not
get going”.
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Satisfaction with Life scale (Diener, Emmons, Larsen, & Griffin, 1985) consists of 5 items
that align on one factor. The validated Georgian version of the scale provided good satisfactory
fit indices: > (5) = 38.379, p <.001; RMSEA = .062, CFI = .986, TLI = .972 (Javakhishvili et al.,
2016). In the original version, the answers are provided on a 7-point Likert type scale ranging from
1 (Disagree completely) to 7 (Completely agree). We used a 4-point scale. A sample item is: “In
most ways my life is close to my ideal”.

Self-esteem scale (Rosenberg, 1965) consists of 10-items. The fit indices for the validated
Georgian version of the scale are as follows: ? (32) = 84.182, p <.001; RMSEA =.074, CFI = .933,
TLI = .905 (Javakhishvili et al., 2016). The answers are provided on a 4-point Likert type scale
ranging from 1 (Disagree completely) to 4 (Completely agree). A sample item is: “I feel that I have
a number of good qualities.”

Data Analyses

Statistical analyses were conducted using SPSS version 21 and Mplus version 7.2 (Muthén
& Muthén, 2012). Descriptive and inferential statistics were computed in SPSS, whereas CFA and
invariance tests were conducted in Mplus.

The factor structure of the CESD Boston Form and the GAD7 was examined via confirmatory
factor analysis, which was also used to demostrate configural, metric, and scalar invariance across
gender for these two instruments. Correlations among the four insturment scores were calculated to
show convergent and discriminant validity.

Results
Factorial Validity

The most commonly used structural equation modeling fit indices were utilized to evaluate
the CFA models. According to Kline (2014), the chi-square should be as small as possible (though
the value and significance level are heavily dependent on sample size and model complexity; Dim-
itrov, 2010). Because of such difficulties in interpreting the chi-square value, we also used other
fit indices (Hu & Bentler, 1999). The comparative fit index (CFI) examines the extent to which the
specified model fits the data better compared to a null model with no paths or latent variables. The
Tucker-Lewis Index (TLI) is similar to the CFI but provides a penalty for models with unnecessary
parameters. Values of CFI and TLI should exceed .90. The Root Mean Square Error Approximation
(RMSEA) indexes the extent to which the covariance structure implied by the model diverges from
the covariance structure observed in the data. The acceptable RMSEA values should be below .08
(Hu & Bentler, 1999). Additionally, standardized factor loadings should exceed .40.

CES-D Boston Form. We estimated a confirmatory factor analysis (CFA) model for CESD
Boston Form. However, the initial fit indices were not satisfactory ¥* (35) = 580.803, p < .001;
RMSEA=.132, CFI=.773, TLI=.708, and as a result, we modified the model. First, we removed
the two reverse-coded items (items 4 and 7), for which factor loadings were quite low (.175 and
216, respectively). Second, modification indices suggested number of correlations between resid-
ual terms. We added one such residual correlation between items 6 and 9, based on similar item
wording (“People were unfriendly” and “I felt that people disliked me”).
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Factor loadings are reported in Table 1, and fit indices were as follows: ¥*(19) = 75.241, p <
.001; RMSEA = .058, CFI = .971, TLI = .957.

Table 1. Factor Loadings for Boston Form CESD

Items Factor loading
DE1 bothered 0.732
DE2 keep mind 0.516
DE3 depressed 0.648
DES effort 0.774
DE6 fearful 0.565
DES restless 0.787
DED9 lonely 0.627
DEI10 get going 0.599

Note. p <.001 in all cases.

GAD?7. Confirmatory factor analysis for the GAD7 scale provided good model fit indices; we
added two residual correlations between items 1 and 2 (“Feeling anxious, nervous, or on edge” and
“Not being able to stop or control worrying”), and between items 4 and 5 (“Trouble relaxing” and
“Being so restless that it is hard to sit still”’). The final model fit indices indicated good fit, y*(12) =
23.868, p <.03; RMSEA = .033, CF1 =.995, TLI = .992. Internal consistency coefficients for both
scales were strong (CESD Boston Form, a. = .839; GAD7, o = .935). Factor loadings are displayed
in Table 2.

Table 2. Factor Loadings for GAD7

Item Factor loading
AN1 on edge 0.816
AN?2 stop control 0.858
AN3 worrying 0.871
AN4 relaxing 0.838
ANS sit still 0.842
ANG6 annoyed 0.731
ANT7 afraid 0.759

Note. p <.001 in all cases.

Tests for Invariance across Gender

To test for invariance across gender, we estimated a series of models (Dimitrov, 2010), with
each model representing a progressively stricter form of invariance. Configural invariance indicates
that the same pattern of factors and associated items fit well across groups. It is tested by estimating
a multi-group model and ascertaining overall model fit. Metric invariance indicates that the factor
loadings are equivalent across groups. It is tested by comparing the configural invariance model to a
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model with each factor loading constrained equal across groups. Fit indices are compared between
the two models to test the null hypothesis of invariance. A non-significant chi-square difference,
along with differences below .01 in the CFI and RMSEA indices, can be taken as indicative of metric
invariance. In large samples or complex models, the chi-square difference may be statistically signif-
icant even if the differences in the other fit indices are trivial (Dimitrov, 2010). As a result, a model
comparison where the differences in the CFI and RMSEA indices are below .01 can be used to justify
a conclusion of metric invariance, even in the presence of a significant chi-square difference.

Finally, scalar invariance indicates that both factor loadings and item intercepts are equiva-
lent across groups. The metric invariance model is compared to a scalar invariance model where
both factor loadings and item intercepts are constrained equal across groups. The same statistical
comparisons, and the same reasoning used to test for metric invariance, are also applied to test for
scalar invariance.

As noted above, we tested for three types of invariance — configural, metric and scalar — for
both the CESD Boston Form and the GAD7. For the CESD Boston Form, configural invariance
model fit indices were: y%(45) = 113.71, CF1 =.964, TLI = .956, RMSEA = .059. These indices im-
ply that the same factorial structure fits the data across gender. Next, we introduced constraints for
factor loadings and compared model fit indices for the constrained metric model against the uncon-
strained configural model. These indices indicate that the null hypothesis of metric invariance can
be retained, Ax*(8) = 22.29, p <.005; ACFI <.001, ATLI <.001, ARMSEA < .001. Next, we added
constraints for intercepts and compared model fit indices of this constrained model to the metric
constrained model. These fit index differences suggested a lack of scalar invariance, Ay*(8) = 33.34,
p <.001; ACFI=.037, ATLI = .006, ARMSEA = .004. As a result, following Dimitrov (2010), we
began with the metric invariance model and constrained one intercept at a time to determine wheth-
er any individual intercept was responsible for the lack of scalar invariance. Results indicated that
no item appeared to be non-invariant, so we reached a conclusion of partial scalar invariance.

For anxiety, when we estimated the configural invariance model, fit was good, ¥*(30) = 59.65,
p <.002; CF1=.989; TLI =.984; RMSEA = .047. These indices imply that the same factor structure
fits the data for both men and women. Next, a comparison between metric and configural models
indicated that the assumption of metric invariance could be retained, Ay*(7) = 23.15, p <.002; ACFI
=.003, ATLI <.001, ARMSEA < .001. Results for scalar invariance indicated that this assumption
could be retained, Ay?(7) = 27.86, p <.001; ACFI =.004, ATLI =.001, ARMSEA = .002.

We then proceeded to conduct latent mean comparisons across gender (Hancock, Lawrence,
& Nevitt, 2000). The latent mean for one group is set to zero by default, and the latent mean for
the second group is freely estimated. The latent means for each variable (depressive and anxiety
symptoms) can be compared across gender using t-tests (see Table 3).

Table 3. Latent Mean Comparisons for Depressive and Anxiety Symptoms

Subscale Women M Men M t-value Cohen’s d
SD) SD)

Depression 0.00 (0.76) -0.17 (0.75) 327 22

Anxiety 0.00 (0.84) -0.12 (0.82) 2.16 15

Note. ** p <.005; * p <.001.
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Both comparisons were statistically significant, with women scoring higher than men on both
indices of internalizing symptoms. These differences were small but noteworthy, as indicated by
the Cohen’s d effect sizes.

Convergent and Discriminant Validity

To establish convergent and discriminant validity, first we calculated correlations between de-
pression and anxiety measures — where these two sets of symptoms are classified under the heading
of internalizing and should be highly correlated. Next, we correlated scores on the CESD Boston
Form and the GAD7 with scores on Satisfaction with Life scale and a Self-esteem scale. Although
depressive and anxiety symptoms should be strongly and negatively correlated with life satisfaction
and self-esteem, these correlations should be markedly lower compared to those between depres-
sive and anxiety symptoms.

To estimate the correlations between anxiety and depressive symptoms, and of anxiety and
depressive symptoms with self-esteem and life satisfaction, we estimated a CFA model using scores
from the CESD Boston Form, the GAD?7, the Satisfaction with Life Scale (Diener et al., 1985), and
the Rosenberg (1965) Self-Esteem Scale. For the self-esteem scale, Chen, West and Sousa (2006)
have found that a bifactor model provides the best fit to the data. We therefore represented the
self-esteem measure using separate factors for self-esteem (positively worded) and self-derogation
(negatively worded). The full CFA model fit the data well, %> (355) = 979.064, p <.001, RMSEA =
.044, CFI = .938, TLI = .930.

As expected, the correlation between depressive and anxiety symptoms were positive and high
(r= .86, p <.001). Depressive symptoms were negatively correlated with self-esteem, » = -.18, p
< .002, and positively correlated with self-derogation, » = .63, p < .001. Anxiety symptoms were
negatively correlated with self-esteem, »=-.18, p <.001; and positively correlated with self-deroga-
tion, = .54, p < .001. Correlations with life satisfaction were not statistically significant for either
depressive symptoms, » = -.02, p = .64; or anxiety, » = -.01, p = .86.

Discussion

The present study was designed to validate brief depressive and anxiety symptom measures
for use in Georgia, an emerging research environment. Many clinical and research needs exist in
this country, however, few scales and diagnostic instruments have been validated. Recently, articles
describing Georgian instrument (not anxiety or depression) validation studies have begun to appear
in the literature (Martskvishvili, Arutinov, & Mestvirishvili, 2013; Khechuashvili, 2016, 2018; Sor-
dia & Martskvishvili, 2020). The current article is the first report validating depression and anxiety
measures in Georgian against the background of the situation that public health scholars already use
the non-validated version of GAD7 (Makhashvili, Javakhishvili, Sturua, Pilauri, Fuhr, & Roberts,
2020).

We examined two brief measures — the CESD Boston Form (10 items) and the GAD7 (7
items). Whereas the GAD7 has been previously validated in Western contexts outside the United
States (Lowe et al., 2008; Donker et al., 2011), the CESD Boston Form — has not. There are reports
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validating the full 20-item CESD outside the US (Kazarian & Taher, 2010; Gomez & McLaren,
2015). These measures have also been shown to converge well with other depression and anxiety
scales and with clinical ratings of symptom severity (Irwin et al., 1999; Gongalves & Fagulha,
2004).

Our factor analysis indicated that the scoring algorithms for these two measures provided a
good fit to our Georgian data, with one notable exception. The reverse-coded items from the CESD
Boston Form did not load well and were removed. There is evidence that negatively worded items
may not perform well because of the method effects (Chen et al., 2006). Additionally, we had to
allow error correlations to account for similar item wording, which is often the case with self-re-
port scales (Schreiber, Nora, Stage, Barlow, & King, 2006). The fit of our models suggests that
the CESD Boston Form and the GAD7 are appropriate for use with Georgian populations. Similar
findings have emerged in Germany for the GAD7 (Lowe et al., 2008). Literature provides validation
of CESD 7 (Herrero & Meneses, 2006) and 8 (Karim, Weisz, Bibi & ur Rehman, 2015) item forms,
but the present study is the first to validate the CESD Boston 10-item Form in a language other than
English.

Our invariance tests across gender provide further evidence for the robustness of these scales
in Georgian contexts. Specifically, we found full metric invariance, and at least partial scalar in-
variance for both scales. Cronbach’s alpha coefficients were strong. These findings suggest that the
CESD Boston Form and the GAD?7 are appropriate for use with both men and women, and that they
would be expected to perform equivalently across gender.

Consistent with a large body of work on internalizing symptoms, we found gender differ-
ences in depression as well as anxiety scores, with women scoring higher than men in both cases.
Numerous studies have found higher prevalence rates of generalized anxiety disorder in women
than in men in both clinical and nationally representative samples in the United States (McLean &
Anderson, 2009; McLean et al., 2011), Australia, and the Netherlands (Hunt et al., 2002; Schuch et
al., 2014).

The present sample was comprised of both university students and non-student young adults.
Higher rates of depression were found in young women in a New Zealand longitudinal study that
also compared student and nonstudent samples and found that they were comparable, indicating that
student results can be generalized to nonstudents (Hankin et al.,1998).

In terms of convergent and discriminant validity, we found that scores from the CESD Boston
Form SECD and the GAD7 were positively and highly correlated with each other. This finding is
consistent with prior work (Hunt et al, 2002; Nieuwenhuijsen et al., 2003). The high correlation
between scores on the depressive and anxiety symptom scales (» = .86, accounting for 74% shared
variability) reflects the classification of depression and anxiety under the heading of internalizing
problems, as well as the frequent comorbidity between these two sets of symptoms.

Discriminant validity correlations suggested greater discriminant validity for the GAD7 and
the CESD Boston Form vis-a-vis life satisfaction than vis-a-vis self-esteem. Both depressive and
anxiety symptoms were correlated with self-esteem and self-derogation, but correlations with life
satisfaction were non-significant. Indeed, prior work has suggested that it is possible for a person to
be anxious and satisfied with life at the same time (Huebner et al., 2000).

30 Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027



Validation of Georgian Versions of Brief Depression and Anxiety Questionnaires
Limitations and Future Directions

Our findings should be interpreted in light of some limitations. Our sample was comprised of
young adults. We do not know whether the results would have differed with other age groups. Fur-
ther, we only used self-esteem and life satisfaction as comparison measures. Future studies should
use a wider array of comparison measures, such as indices of work satisfaction, relationship satis-
faction, substance use, and other similar constructs.

In conclusion, despite these limitations, the present study has provided Georgian versions of
two brief measures of internalizing symptoms. We hope that these scales will help to satisfy the
clinical assessment needs among Georgian mental health professionals and will serve as a model
for other societies with similar needs.

References

Achenbach, T. M., Dumenci, L., & Rescorla, L. A. (2002). Ten-Year comparisons of problems and
competencies for national samples of youth: self, parent, and teacher reports. Journal of Emotion-
al and Behavioral Disorders, 10(4), 194 —203. doi:10.1177/10634266020100040101

Baek, J. H., Eisner, L. R., Neirenberg, A. A. (2013) Smoking and suicidality in subjects with ma-
jor depressive disorder: Results from the National Epidemiologic Survey on Alcohol and Re-
lated Conditions (NESARC).Journal of Affective Disorders, 150(3), 1158-1166. doi:10.1016/j.
jad.2013.05.082

Chen, F. F., West, S. G., & Sousa, K. H. (2006). A comparison of bifactor and second-order models of
quality of life. Multivariate Behavioral Research, 41, 189-225.

Cuijpers, P., Boluijt, P., van Straten, A. (2008). Screening of depression in adolescents through the In-
ternet. Sensitivity and specificity of two screening questionnaires. European Child & Adolescent
Psychiatry, 17(1), 32-38. doi: 10.1007/s00787-007-0631-2

Diener, E, Emmons, R, A., Larsen R. J, & Griffin, S. (1985). The Satisfaction with life scale. Journal
of Personality Assessment, 49, T71-75. doi: 10.1207/s15327752jpa4901 13

Dimitrov, D. M. (2010). Testing for factorial invariance in the context of construct valida-
tion. Measurement and Evaluation in Counseling and Development 43(2), 121-149. doi:
10.1177/0748175610373459

Donker, T., van Straten, A., Marks, 1., & Cuupers, P. (2011). Quick and easy self-rating of generalized
anxiety disorder: validity of the Dutch web-based GAD-7, GAD-2 and GAD-SI. Psychiatry Re-
search, 188(1), 58-64.doi: 10.1016/j.psychres.2011.01.016

Geostat (2018). National accounts of Georgia 2016 statistical publication. Retrieved from http://geo-
stat.ge/cms/site_images/ files/georgian/nad/National Accounts pub 2016.pdf

Geostat (2021). Employment and unemployment. Retrieved from https://www.geostat.ge/en/mod-
ules/categories/683/Employment-Unemployment

Gomez, R., & McLaren, S. (2014). The Center for epidemiologic studies depression scale: support for
a bifactor model with a dominant general factor and a specific factor for positive affect. Assess-
ment, 22(3), 351 —360. doi:10.1177/1073191114545357

Gongalves, B., & Fagulha, T. (2004). The Portuguese version of the Center for Epidemiologic Stud-
ies Depression Scale (CES-D). European Journal of Psychological Assessment, 20(4), 339-348.
doi:10.1027/1015-5759.20.4.339

Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027 31



Nino Javakhishvili, Seth J. Schwartz, Nino Skhirtladze

Hankin, B. L., & Abramson, L. Y. (2001). Development of gender differences in depression: An elab-
orated cognitive vulnerability—transactional stress theory. Psychological Bulletin, 127(6), 773-
796.doi: 10.1037/0033-2909.127.6.773

Hankin, B. L, Abramson, L. L., Moffitt, T. E., Silva, P. A., McGee, R., & Angell, K. A. (1998). Devel-
opment of depression from preadolescence to young adulthood: Emerging gender differences in
a 10-year longitudinal study. Journal of Abnormal Psychology, 107(1), 128-140.

Hancock, G. R., Lawrence, F. R., & Nevitt, J. (2000). Type I error and power of latent mean methods
and manova in factorially invariant and noninvariant latent variable systems. Structural Equation
Modeling, 7, 534-556.

Herrero, J., & Meneses, J. (2006). Short Web-based versions of the perceived stress (PSS) and Cen-
ter for Epidemiological Studies-Depression (CESD) Scales: A comparison to pencil and paper
responses among Internet users. Computers in Human Behavior, 22(5), 830-846. doi: 10.1016/].
chb.2004.03.007

Hu, L., & Bentler, P., M. (1999). Cutoff criteria for fit indexes in covariance structure analysis: Con-
ventional criteria versus new alternatives. Structural Equation Modeling: A Multidisciplinary
Journal, 6, 1-55.doi: 10.1080/10705519909540118

Huebner, E. S., Funk, B. A. III, & Gilman, R. (2000). Cross-sectional and longitudinal psychosocial
correlates of adolescent life satisfaction reports. Canadian Journal of School Psychology, 16(1),
53-64. doi:10.1177/082957350001600104

Hunt, C., Issakidis, C., Andrews, G. (2002). DSM-IV generalized anxiety disorder in the Australian
national survey of mental health and well-being. Psychological Medicine, 32(4), 649-59.

Ingul, J. M., & Nordahl, H. M. (2013). Anxiety as a risk factor for school absenteeism: What differen-
tiates anxious school attenders from non-attenders? Annals of general psychiatry, 12(25), 12-25.
doi: 10.1186/1744-859X-12-25

Irwin, M., & Artin, K. H., & Oxman, M. (1999). Screening for depression in the older adult: criterion
validity of the 10 item Center for Epidemiological Studies Depression Scale (CES-D). Archives
of Internal Medicine, 159(15), 1701-1704. doi:10.1001/archinte.159.15.1701

Javakhishvili, N., Skhirtladze, N., Butsashvili, N., Lortkipanidze M., Makashvili, A., Vardanashvili,
1., & Shekrildze, 1. (2016). kvlevis instrumentebis validacia [Validation of research instruments.
In N Javakhishvili & N. Butsashvili (Eds.) Proceedings of Psychological Conference Dedicated
to D. Uznadze’s Jubilee [dimitri uznadzis dabadebidan 130 wlistavisadmi midzgvnili konferenci-
is shromebi] (pp. 63-84). Ilia State University Press.

Julian, L., J. (2011). Measures of anxiety. Arthritis Care & Research, 63(11), 467-472. doi:10.1002/
acr.20561

Kazarian, S. S., & Taher, D. (2010). Validation of the Arabic Center for Epidemiological Studies De-
pression (CES-D) scale in a Lebanese community sample. European Journal of Psychological
Assessment, 26(1), 68-73. do0i:10.1027/1015-5759/a000010

Kline, P. (2014). An easy guide to factor analysis. London, Great Britain: Routledge.

Khechuashvili, L. (2018). Psychometric Properties of the Georgian Expanded Version of
the Posttraumatic Growth Inventory. Journal of Loss and Trauma, 23(8), 659-671.
doi: 10.1080/15325024.2018.1498202

Khechuashvili, L. (2016). Investigation of psychometric properties of the Georgian version of post-
traumatic growth inventory. Journal of Loss and Trauma, 21(6), 522-532. doi:10.1080/1532502
4.2016.1157409

32 Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027



Validation of Georgian Versions of Brief Depression and Anxiety Questionnaires

Karim, J., Weisz, R., Bibi, Z., & ur Rehman, S. (2015). Validation of the eight-item center for ep-
idemiologic studies depression scale (CES-D) among older adults. Current Psychology, 34(4),
681-692. doi: 10.1007%2Fs12144-014-9281-y

Kuehner, C. (2003). Gender differences in unipolar depression: an update of epidemiological findings
and possible explanations. Acta Psychiatrica Scandinavica, 108(3), 163-74. doi:10.1034/j.1600-
0447.2003.00204.x

Loéwe, B., Decker, O., Miiller, S., Brahler, E., Schellberg, D., Herzog, W., & Herzberg, P. Y. (2008).
Validation and standardization of the Generalized Anxiety Disorder Screener (GAD-7) in the
general population. Medical Care, 46(3), 266-274. Retrieved from http://www.jstor.org/sta-
ble/40221654

Mackenzie, S., Wiegel, J. R., Mundt, M., Brown, D., Saewyc, E., Heiligenstein, E., Harahan, B. &
Fleming, M. (2011). Depression and suicide ideation among students accessing campus health
care. American Journal of Orthopsychiatry, 81,101-107. doi:10.1111/1.1939-0025.2010.01077.x

Makhashvili, N., Javakhishvili, J. D., Sturua, L., Pilauri, K., Fuhr, D. C., & Roberts, B. (2020). The
influence of concern about COVID-19 on mental health in the Republic of Georgia: a cross-sec-
tional study. Globalization and health, 16(1), 1-10. doi: 10.1186/s12992-020-00641-9

Martskvishvili, K., Arutinov, L., & Mestvirishvili M. (2013). A psychometric investigation of the
Georgian version of the Trait Emotional Intelligence Questionnaire. European Journal of Psy-
chological Assessment, 29(2), 84-88. doi:10.1027/1015-5759/a000135

Mclean, C. P., & Anderson, E. R. (2009). Brave men and timid women? A review of the gender differ-
ence in fear and anxiety. Clinical Psychology Review, 29, 496-505. doi:10.1016/j.cpr.2009.05.003

McLean, C. P.,Asnaani, A., Litz, B. T, &Hofmann, S. G.(2011).Gender differences in anxiety dis-
orders: Prevalence, course of illness, comorbidity and burden of illness. Psychiatric Research,
45(8): 1027-1035. doi:10.1016/j.jpsychires.2011.03.006

Ministry of Labor, Health and Social Defense of Georgia. IDP Statistics. Retrieved form https://www.
moh.gov.ge/ka/703/

Morf, C. C., Schiirch, E., Kiifner, A., Siegrist, P., Vater, A., Back, M., ... Schro der-Abe, M.
(2016). Expanding the nomological net of the pathological narcissism inventory: Ger-
man validation and extension in a clinical inpatient sample. Assessment, 24(4), 419 — 443.
doi:10.1177/1073191115627010

Muthén, L. K., & Muthén, B. O. (2012). MPLUS user s guide (7th ed.). Los Angeles, CA: Muthén &
Muthén.

Nieuwenhuijsen, K., de Boer, A. G. E. M., Verbeek, J., Blonk, R., & van Dijk, F. J. H. (2003). The
depression anxiety stress scales (DASS): detecting anxiety disorder and depression in employees
absent from work because of mental health problems. Occupational and Environmental Medi-
cine, 60(1), 177-182. doi:10.1136/0oem.60.suppl_1.i77

Plaisier, 1., de Graaf, R., de Bruijn, J., Smit, J., van Dyck, R., Beekman, A., & Penninx, B. (2012).
Depressive and anxiety disorders on-the-job: The importance of job characteristics for good work
functioning in persons with depressive and anxiety disorders. Psychiatric Research, 200(2-3),
382-388. doi:10.1016/j.psychres.2012.07.016

Powers, J. R., Young, A. F., Russel, A., & Pachana, N. A. (2003). Implications of non-response of
older women to a short form of the center for epidemiologic studies depression scale. Aging and
Human Development, 57(1) 37-54. Retrieved from http://citeseerx.ist.psu.edu/viewdoc/down-
load?doi=10.1.1.995.9897&rep=rep1 &type=pdf

Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027 33



Nino Javakhishvili, Seth J. Schwartz, Nino Skhirtladze

Radloff, L. S. (1977). The CES-D Scale. A Self-Report depression scale for research in the general pop-
ulation. Applied Psychological Measurement, 1(3), 385-401. doi:10.1177/014662167700100306

Rosenberg, M. (1965). Society and the adolescent self-image. Princeton, NJ: Princeton University
Press. Retrieved from http://fetzer.org/sites/default/files/images/stories/pdf/selfmeasures/Self
Measures _for Self-Esteem ROSENBERG SELF-ESTEEM.pdf

Schuch, J. J., Roest, A. M., Nolen, W. A., Penninx, B. W., & de Jonge, P. (2014). Gender differences in
major depressive disorder: Results from the Netherlands study of depression and anxiety. Journal
of Affective Disorders, 156, 156-163. doi: 10.1016/j.jad.2013.12.011

Schwartz, S. J., Salas-Wright, C. P., Pérez-Goémez, A., Mejia-Trujillo, J., Brown, E. C., Montero-
Zamora, P, ... Dickson-Gomez, J. (2018). Cultural stress and psychological symptoms in recent
Venezuelan immigrants to the United States and Colombia. International Journal of Intercultural
Relations, 67,25-34. doi: 10.1016/j.ijintrel.2018.09.001

Schreiber, J. B., Nora, A., Stage, F. K., Barlow, E. A. & King, J. (2006). Reporting structural equa-
tion modeling and confirmatory factoranalysis results: A review. The Journal of Educational
Research, 99(6), 323-338. doi: 10.3200/JOER.99.6.323-338

Smarr, K. L. & Keefer, A. L. (2011). Measures of depression and depressive symptoms: beck depres-
sion inventory-II (BDI-II), Center for Epidemiologic Studies Depression Scale (CES-D), Geriat-
ric Depression Scale (GDS), Hospital Anxiety and Depression Scale (HADS), and Patient Health
Questionnaire-9 (PHQ-9). Arthritis Care & Research, 63(11), 454—466. doi: 10.1002/acr.20556

Somers, J. M., Goldner, E. M., Waraich, P., & Hsu, L. (2006). Prevalence and incidence studies of
anxiety disorders: a systematic review of the literature. The Canadian Journal of Psychiatry,
51(2), 100 — 113. doi:10.1177/070674370605100206

Smith, J. P., & Book, S. W. (2008). Anxiety and substance use disorders: A review. The Psychiatric
times, 25(10), 19-23. Retrieved from https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2904966/

Sordia, N., & Martskvishvili, K. (2020). Psychometric properties of the Georgian version of the Grit
Scale. Prizren Social Science Journal 4(1), 8-13. doi: 10.32936/pssj.v4il.128

Sowislo, J. F., & Orth, U. (2013). Does low self-esteem predict depression and anxiety? A meta-anal-
ysis of longitudinal studies. Psychological Bulletin, 139(1), 213-240. doi:10.1037/a0028931

Spitzer, R. L., Kroenke, K, Williams, J. B. W., & Lowe, B. (2006). A brief measure for assessing gen-
eralized anxiety disorder: The GAD-7. Archives of International Medicine, 166(10), 1092—1097.
doi:10.1001/archinte.166.10.1092

World Bank Group. (2016). Georgia: recent trends and drivers of poverty reduction. Retrieved from
http://www.worldbank.org/en/country/georgia/publication/georgia-poverty-assessment.

34 Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027



93%0J0IQ(0 HIBNMEIOM3d © 3dHON30 I3HOLON3IdN

3300 R 330560
amogmen Gmdsgodol bobgemmdol mboggmbodgdo

33bgAsg@n

Bom8meggbomo LGB onb 80bsbo 33mggz0L 08 Jgommmmmmgon@o 360b(303gd0bs ©s (3000bg-
emo dmba(3939d0L 306b0@3030 3am3smgmdl, MmImgdo(s, BoJ&MdMogew, Yofmymaygb g3-
Gab@ognm bxgmmdoms sMegxngd@nma (3mabodnma 3gmdgdol Logemdg) 8mddgogdol
dgbobgd oMbgdnm mgombsdEablb. 65Bggbgdns, HmB8 ymggmoman®-3bmgmgdabgyem 3oMHm-
39330 goobygg@nmgdsms damgdal 8Lgmgmmdada 588056l bm@Is@nmm-Msgombama®ao
3mmbm3gbgdal gomgamabbobgdal s dsmn godmygbgdal ¢3(306gbo dgbodmgdmmds goshboas.
obL0sMgdmos JgbrnEyma Mo30mbarmdal 36063030, bodgsbdnmoas dobo awa 8603-
309mmds 3osbygzg@omgdoms omgdol gob3bsdmgmgma badozncn 8g4060b35da0b god8mym-
Bo-00bgM830. 356M93mbmob o@a80060l se3@d(30M0 PRMogMmmdalb Jobgoz00, 5¢badby-
05 0b6gm@m3s(300b gGodmdMmngo dogdal (s6Bgg3s60 Lydagd@ab 8ngH dm3mzggdamo (3m©boc
260l gobbadbrgFHmma), bodemormnabmdols ©sdystigdol (sGRgzebo 8mombmgl bndngd@obasb
356133999000 ,36obaMRAL gomgdol”), dgblogm gdoom scmmagboma (s6Bggs60 bydagd@ob o

Bomgdmo godmznmgdal goblbgbgdsl gdysmgds) g3cnb@nggda. yumommgds aobbgnomtig-
doo 308sbg0mgdmoas 369896 D00l @mbob g3cabEnzodyg (abgmo LoMomob sbsbyma da-
bobo, B@3mal Jombggs Lydogd@L dgbadmgdmose dashbas), doba dmddgmgdal Jdgmommds
3906omabgdymoas goobobyzgd) dmzobsms smbsgmdMng-dabssmbmdmnga BboMal gomge-
obBobgdno.

La3336dm bo@ygzgda: g3m0b@B0go, dbxgemmds, go6y3980mgds, 30bmbsdmamgenmds, bodw-
0056m35, Mo(30mbomds

9360LG0gnm dbggmmdsms J3gocmmdals bszombn dMsgomadbmoga dgbbagmoals bo-
a56005. dabo 33mmg3e, doMoms@s@, bm@mBs@nmm-mman nmo 3Mab303980b (dsgsmomac,
dmbommEbgmo baMagdmnsbmdol 3mb3gayznnl) asdmygbgdoo Bamdmgdws. 83085,
33mg39-dogds, s@bgdomsw, ,dgdmyoymo Mozombarmmdal® 3sMongdol Gomamgddan
803@0batgmadl, Gm3mob dabgmgom, bamsbswm g3mab@nzgdal (8bygmmdsms LEMSEg-
30980b) 308mygbgdoom 5530560 dgdmJdgmgdoma s dgsmgdom d306g domabbdgzal
3598000 335603980 sObgdmm 0bgmEBa(305L, Mo(3, bJoMaw, bszdsme ,dmbgmbgdamema®
(o8o%9Mgdgmn) 36Rg3560L a5635306Mdgdgmos. 5xbabndbsogns, HmI 3mbyMgG M 3o-
®o( 98530 d0dmnbsdg g3cnb@ogmn dbggmmdal doMgammofigdgm Bod@megdse Lbge-
obbgs Lobob dggebgdocmn bBoboomGa asbobomgds: o) dbggmmdob dodmnbsmgmdadan
abgomo 80Bbolb gocm35mobBabgds (obobgs), MmMImalb BombBggs s©805bL dgbodmgdmo
80oRbos (Simon, 1990); 3) sa3@s(30m60 d0bgdal 936abEosmmo Abggmmdal bayMogbo
Moo MomEgbmdmnga 35R39698mgdn (Khaneman & Tversky, 1973); a) 0bgm®3sz00b
sbndomso® s 3MbEELE MM Jgnobgdsms gobdsdnfmmdgdgma 39M(gBG MmO 9do-
mmbgdo (Hamupamsum, 1976; Ro 330060, 2014). s¢bobadbsgns, Hm8 30dmnbatyg 94b3gcn-
396@mm 33939030 aobbognmMmgdom bodasbdygmoas 9.6 gymenmgnyFo bodmomnsbmdal
Bod@mo, Gmdgmdnz 93cnbGogmm bxgmmdsdo gofgdmlb dobsbosmgdgmms bofab-
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bmdmogo sbabgal dshg96989mm0 ngmmobbdgds. sbsbosmgdamas dgbbogmgdoomo ©s gdo-
3mdmnz0 dogdob 9360l ozgda, HmImgdbs(s 3Megomaygmash bmosma® s obajnem
a0693mdo 3mddgwo bmdngd@obomgal s@ed@o(30mMo MaMgdamgds asshboso.

(335mgdo s Mo obb@ogom® Lob@qdgddo LEm® gowsbyzg@omgdscms do-
mgdsb s®bgdomo 360336qmmds gboggds, godzsm, Lbgswabbgs Lobal mMasbabsgnsms
43gmomo Bubds0mbomgdol gomdxmdgbgds. ndnbogol, Gmd Jomgdmem 0dbsl, dogsmo-
@@, 393080mEsdsbmgdol LygMmmdn Jdgmomo assbyzg@nmgds, s80bmzgol LogoGms
3o35m3bMng assbamodglb ob goddmmagdo, MmImgdai 9bgds bamsbsmm §g4bmenm-
3050%g asbobgz batigqdlb, gocgdmb ©sdabdm@gdol dqbodmgdmmdalb, mzom 8 mmbab-
dogdob gsbbmM309mgdalb bogeMamom bgdmddgmgdsl s@sdosbms mafMgdammgdoom gs6-
Bymdgdbg, o0 Mgomu® d(3930%g s 8.3. dbgdMngem snbdob d93gan jombzgda: Mol
603653L Mo30mbamyMa dmJdggds? Mmamm gs635Lbgsmm M3@ndomymEn gowsbysgdo-
m9ds 3(3060bgsb? 53 3ombzgddy aomMzzgnm 3sbybl, BzgmmgdMog, ss80560 Lo &b-
D9 (3bm36930Lgmmo g8dm3nmgdolb Lagmdggm by ssdnsbms o dgdmdseggdamo
@35mbadM0bgdobs s bomsbswm 3mJdgmadsms gMmommdmmds) eymobmdom (300emmdb.
3L 80oRbos, H™3 Lydogd@o Mozombomm@msem Imddqwgdlb 85306, MmEgbas ob 3030 am-
69%00" ©s ,LEME0 L gmmdob” 39d3gmdom goM33gmm MRg396L ©39mgdL. Mo(30mbs-
mmdob 3833560 bobgmmobgmm as685M85d0bash asbbbgsggdom, gowsbyszgdomadsms
3omgdal bem®3sGommo mgmmos Mozombsmamo dmddgmadol d9353sbgdgem 393 ™
3008 96M0n3L azmegzedmdl (Edwards, 1954). 3oMm3qmos 00bdndwyzmmdol 3mb@mmsdo,
Aol msbsbdo, Maombamuma s@mBgzebo Im(33m sem@gMmbs@ngoms obgom dyo®
3mbBgbEmng 3oL ammobbdmdl, Mm3gmoa(z aswsbyzg@nmgdal 308mgdo 30l dogm Mondy
sm@qMbs@ngobmzgol M30Ma@gbmdal doboggdal asb3LabmaMgmo 0dbgds. dgmerg 3mb-
Bma@dn 30bbal dombgzob dogbodndozos ngmemabbdgds, GmBemal mobsbdsw, aswsby-
39&0mqdol 303 gdds 306ds 03 om@gmbso@ogsel Mmbos dosbogmb n3oMme@qgbmds, MHmdg-
o 8m3g39mo 30056Mqd0bmzal bodwmzamem dgbsdsdobn (m3@ndsme@n) ndbgds. y«q-
Mopbamgdo LEMMgE ob oMob, Hm3 dbgdfng (3bmzMmgdabgnem 30mmdgddn ssdnsbgdo
333356 bmM3o@ oy docmbm3zbgdl, ggod@mdmngem, Manmadgmymyqb, Mo bozmmagsba,
3sMo 5MAg3560L dobgbo brgds. 333mg3Mmgdobmzgol basmgmoa gobos gbodozn® dmg-
mgboms gMbd(30mboMgdals mez0bgdmmgdsms gomazsmabbobgdom obgmo 3mbgu@nEo
3606(303980b d934353980L > 30mgdemmds, HmImgdo(z ssdnsbms ,Bzgmmgdos”, ym-
39mEE0NO 35056939@0madsms smbgmobs ©s sbbbob badmemagdsl Ima3(3990s. Mbws
306036mb nboa(z, ®m3 33 Bodsmmmmgdom gsbyemo bom3mbal gmeg babgzFnwseb woby-
om0, ©0gdeg, 3Megemdbnga mgmGonmn s 94b3gMadgbdmmoa 33mg3o-dogds dnd-
©0bsMgmadb.

Mmam®s 503603bgm, Boz0mbomu@-6m@mds@nmmo mzombsdMobol mebsbdswm, seo-
30560l bodmznem gmbog@mm asmobyzg@nmgdsbmeb 35306 33946908 Laddy, Bmmgbscs ob
®063039360md0l 3606303 ggHbmds. dob gMmm-gMo dobsbosmgdgmb &Mmabbodmemm-
b0l (gommsedsagmmdal) mzobgds bomdmawaqbl, dsgsmomaw, o Y-0sb dgmemgdoom X-b
q60d9d5 @3060@gbmds, bmmm Z-msb dgpamgdom Y qgmm Labymggmos, 3590b Z-msb
dgemgdomas(s X-b dogboggds 30Ms@gbmds. sdg356M0 83530 bemM3sGoemma dnamdob-
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3gdbemonmo Maz0mbaramds s doMGngn g3mab@nzgdo

306 g56Lbgaggdom, bamsbsmm (3abgmmo dmbs(3989d0b gomazsmabbobgdom, 3gMdgME
Lo0dmMB3s dgadmdsgs sbmgdaEma 3mMb(393@ MG doamds, MMl Msbobdsw, gabozyM
©5 bmEgosma@® gomgdmdo 3ymayan s@adnsbolb asbbygobs s gomsbyzg@nmgdal domgdal
3Omigbos  bogmdgmo daM@ngzo 93MobGogmmo bsmdmbsddbgda (3mbLbEMJ&qd0)
33930693006 (Simon, 1982). 93M0bBngs dgndmgds as633sM@mom, Mmame (s aswmsbyszg-
Bomagdsms domgdol 3Gm(39b30 3mddgwon, 33o3E0 MS30Mbammdal 3M0b(3039dmab dg-
©3Mgdom, dbggmmdal B 3mgdo asbbabmaMmn Bgbgdobs s s@sdnsbol gsddmasbm-
35bg adysmgdaem ImbsbEgdoms gMmommdmoamds. Lagmmobbdms, Hm3 3Gmdmadam, sbe
sbomBg3 sem@gMmbs@ngoms sMLgdmdol 30Mmdgddn, 5360bE 0 Mmoo dbggmmdal 3G0b(30-
3960b g98mygbgds LEmesbmazsbn sRg35b0l goMmsb@nsl bodpzomsm o6 ndemgas. dabo
©oMbgds 035d0s, ®m3 ol dobomagd gomsebyszg@omadsdy wobsobsmy 3939365800 doemab-
b3935L 3603369mm3bs© 83(30693L. g3MnbE Mo JbggmmdoEsb asdmdwnbamyg, ao-
©369439@0mgdosms dobssmbgmmo maz0bgdnmgds dgdmaoamemo Mozombommdol babomss
BomBmmagboemo. 038Manmgds, MHmI Mo, aonM33939e 30m0Mgdsd0 (RBod@mdMnzsw,
LEYmo gobybodEgFmgmmdol 30MMdgddn) dgmen 5d30sbn, dmbgdMagns, Logbgdoom am-
Bogmmom (Moz0mboma@om) 396 ImJdqmgdl, Memasb ob sMbgdmma z0memgdobomgol
dgbedsdabo, dMegemdbmago nbgm®mdsznal Lomsbsmm go@adndsgqgdsl 396 sbgmbgdl.
sbgom 3g8mbzgz9d0, 3MbB(3g3@ MO, 3dd0sbn ImnsdMgds, Mmams gomsbyszgdomg-
d0b 30dmagdo oMo, Mm3gemn(z, 0bgm®mdsznol dMsgemasbdmdomgdost dobsbosmgdagem-
@ d98(306900b bofg by, 8oL go8sMB03900L (300mmdL. Hmame(s 9339 0360360, 53-
M0LG03mmo Fbxgmmdob go63badmaHgm 3mbiMgd& e Jdgmom Gbodozn® 354560bIsw
30643980 gdol d0dmgdo 3ocal dogH obgon boGommob Jggebadom-30Dbmdmngn
LEObEsMEOL 35dmyqbgds ngmmabbdgds, Gm3mol BombBggsel ob Jgbadmgdmow 80nkbayzl
(300d350, 8596339990 EOMOL GoMmamgddo dMmBnlb bagmangmgdol 30%-00 asbMws, 56
bogmiobob 40%-00 3mds@gds). s0Rg3560L gomamgdsedan bydogd@o dbmmmu 0d s @qm-
Bo@0gol 300bnggdl 13nMo@qbmdsol, Mmdgmoa(y dobmgalb dobomgd LESbIMEGL 5 gdsd)g-
b5 56 3obo Gmeo 0gbgdo.

60dsbmdmagns, ®m3 936M0LEG03980L 35dmygbadol 3gdz9mdoom s@sdnsba, gomamg-
bobodn ImMaqdol mzembabFmabom, JoGmmsai M Lszdsme ,39Ma0m* dmJdgogdl.
q36abB03960b (300Lgmo 33mmg3e 3MBIMYE MM dM (356500 smbogmdMoga dobaboomgd-
m9d0b s L3gE0Pn3RM0 BbodognGo s 393000 Imddgmgdqdal (dgMAgzs, dggebgds,
3989amM0Do(300, JMmM3gMa305, MabyMmbgdab gobsbomgds) dgbBsgmodgs dodsmoremo.
30Rbgmemos, Gm3 9.6, 00838 5(300L Lodmomgdoms” gobbodmgmabs s ©absLosmgdab-
@30b 9@ momamas abgmo 9360l nzgdal dgbBsgms, HmAmgdas Gommagbgdosmco, 0b-
03009950 s bmgnsmy®o asdmoomgdol dgoqal bomdmawaqbl s Mmdmgdacs
50530060l 39393658000 3m(39L980L 8603369mm306 3563830MMdgdgm God@mMgdaw

a393m0bgds (Gigerenzer & Goldstein, 1996). doybgmegsm 0d0bs, MM doM@onzn g3cnbdo-
3900 L3 (3080396 38m(396sms 3osbyzq@ el g3babeMmgdash, dom, sembsgmdal dabgozom,
LogPmm dmgswo obsbosmgdmgda aosBbosm. gobbsgmmmgdom smbobndbogns, MmI »3-
33560 9300L@&0 3900 36056 g5 3399 gONOMImMamMdsL, MMIgedn(y bomsbom (3mbss
sbsbmmo, bmmm Lagommagdol dg8mbzgzedo dobo godmygbgds begds. Lydogd@ob dog®
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Lomabaom gomsabyzg@omgdsms domgds LbmMgo sbgo (3mmbsdg ©s8ysmgdama g36nb-
&ogamo 3bggmmdal 39d39mdom Bomdmgdl. 88539 MML, bodasbabdgmos I3pe® g3-
GobGognm dbggmmdasms aob3bodbmzMgmo dofMomawo 3abgbo, MHm3gmoz damdsmg-
3L 03590, Bm3 Lydngd@o bomImgdnmo Fbggmmdolb 3Gm(39Lbd0 bamsbsme 396 sbgH-
bgdlb domgdamo nbgmmdsznal dsbobosmgdgmms (bogoMm s6am8968gdal, serdscao
3060dbgd9d0b) Jdgmoo godmmnsbgdsl. 83 mgombsbmabom, dMsgsma g3cob@ o mma
b gmmds, s@bgdyma gocgdmbadn 5a3Es30Mo Mm3z0bgdol Jobgozom, bsgmmgsbos,
Moasb dobo FobsoMmbo (3omzgmmo dobsbosmgdmom 560l dgdmgsmammo, 3od3m,
3ynbogo, dobssmbgnman dgwsdamnmo dbggmmds, GmIgmo(s »gOH30bgbasba” s@Rg-
3960b g036LsdrgMgmons. 439 3300000 godmgymom do@@ogo 93Mob@nzgdol d53LBsgmyg-
mo dgomEgdo: 8) ymzgmeemon® (3bm3zMgdobgnm d0mmdgdda Jodwnbstyg g3Mab@ngmm
3bggmmdams mo30LgdmMgdal 3MIZ0E gEmn FmEgmromgds; d) sbomo@ngnmM-mmaon-
360 bgmbgdol asdmyqbgdom bxgmmdosms LoLBEMMEL gs63LsdEmzMgmn oMHMdgdals
©oa9bs: g) doMomsmsm Loggmyg asdm33mg3qdda, LoGoon® dobsboscmgdgmms me-
30b909F930L gomzamabBobgdom, 93M0bEGnm dbggmmdsms gs63s306Mmdgdgma Rog-
BmMgdab godmymezs. sdg3560 dgbbogmom domgdamo bmaswn dmbs(3935d0 g30h396930,
™3 g36m0b@oggmo dbggemmdgdo boymagogtem Imgdgwgdgb, Hmam(z Mondg gocmsfg-
30l dobabosmgdgmos 30d60d36gmgdo (3GMabmbEognmo ©sbndbymgds) s Mmams
dgbademm J3930L dobss@bgmma dbsmal 808mnmgdmgda (sebgomo ©obndbmmads).

9360b@G03d Ed g3MmmaayMa bydgmasbmds

30693mbmsb YHMN0gHNMdsdn 5©sd0560L BLboJmzmodammmann® dgbsdmademmdsms
J8900mmdal 3603369mmgba Lo 3MmMng sMbgdym gomamgdsms smbogmdmogo @s dnbs-
EbgYmn 0530b90F7ds 3obLobM3MI3L. g mabbdgds, Hm3 Lbgoobbgsggetn nbgm-
35(300L 3gmby Lo@ys3096dn Lamsbsme 3sM 33930 dsmmzgol dgbs@ygol gzMab@ogmm
bggmmdams go3mygbgdsol dmombmgl. obog 0geonmgds, MM gssbyzg@omgdoms
domgdal 3Gm3gbdn gobbsgmommgdmma 860d36gmmds gsoababysgd) sdmzsboms b« d-
Gl gboggds. 385bmsb s 3ogdamgdom Gbndozn® 89dsbnb3gddy @edystgdamo dem-
dosomfn d9379(36900L, Bog@mOdMngem, doMggmo 833mg3Mgdn, 396MdgmE bLondmbo o
23mb 36bbgn g0, Ladsmmmonsbaw, dgdmgady ogzomomgdgb: Bbodmmmaons, Mmams
20530860b dg3Lbsgmgma aMan, daba (36mzmgdob gmemo gofm gdmb 359m3 33mg3 3g(3609-
90005(5 33930690s. 350 Foshbmom, MHMI 3MMmgdn® g30msMgdsdn Jymaey ssdnsbos
bbgomabbgoggemo d3g30L 3063badma@gm Jodgboms gssbMgdsl Bab by 1bLEMgdogl
305boby39@) 9dm(35b0ms smbogmdFmngn megobgdymgdgdal dgbbagms. s3gbaw, dgbem-
MO0 Mo(30mbammdal, Hmamy 39Monadnlb Gofmamagddo, g360bdnsnma dbggmm-
3980L 33939, doMomsms®, gimmmaomo badmmosbmdal (3omomdab) dgbBogmaba(s
a39mobbdmdl. 530l dshz969dgmo dgdgadn asdmaba@gds: g3Mob@ogsms gmbgnmbo-
900b 3998500 803nbsMyg (3abgnm 33mg3ed0 doMomsm (369d0@ g3mmmann@a bode-
®00bmds g58mayqbgds. gimmmaon® bsdmmosbmdsdn LabbmEmm g3938mAMby xdgs-
mme bgdmddge godmnbosbydmab (3Gmdbodsmymab) s bobsmmob bbogolb s36g maga
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3gdbemonmo Maz0mbaramds s doMGngn g3mab@nzgdo

LogbmdMogo gs8mndosbgdmgdal (@abEsmaMmab) ghmo®mmuma (33emomgdolb (3mgsamos-
(300b) batobbo ngmmabbdgds, dsgomoms, 3Mmdbodsmamn gs8mabasbgdgmos bobsom-
mab Lbogo, booem smddsda sbobmma 3mb3@g@mmo bagsbo ab@emy® gsd3mobnsbgd-
mo© a393m0bgds (Brunswik, 1956). 5349850 65(8mgdam 33939830 mgambsohobmmas
bohggbgd0 ymggmemon® (36m365d0Lgnm 306mdgddo d0dmnbomyg smdscn dbggemmm-
domd 989d@mH™dab 30bbabdmgMadn ggmmmann®o Ladnmsbmdol gsobbsznmcgdmma
36093bgmmds. 39486nmons 3mb3gu@ Mo dmogmgda, Hm3mada(z dma3o3b aomabyzg@o-

mgdsms domgdal 3Om3qbamaEa dbamab (30m3gme 98e390L (306 339mmo Bgbgdoom
0bgm@3s(300L ImM3mggds). aobbsgnm@gdnmo yuGaomgds asdsbznmgdmmoas s6bgdeym

3069 3005Mgdsms b3g(30x0399M0 dobobosmgdmgdol gsdmymegady, Moz mgoom dgdqds-
3909mo  3mb393&Mo doamdgdol sdsxgmgdmmdal asb3babrmgmMgmos (Hertwig &
Herzog, 2009).

33§30 93M0bG o 3980 gado M ©5 bmgasmam gsmgdmda

Lemgosma® gomgdmdn 93600L@03930L J3gmoma 8mddgmgdol 360d36gmmasba bgem-
d93dmagmo Bod@mMo mzom gomgdmb boMormmgs, Mmdgmos, doMomawse, 3obo dobs-
3&bgmo 3boMal sedocy d9bgdsls, 5691 4obbad@gEgmmdal gbgds. bmnsmaEa go-
98m, Bmamg Lobgds, sndemgdl 50s3056L ngmb abgma s@bgds, MmM3gmbss dgbbgsgl
16560 bobobBam gobbodmgMmmb Lagnmstn 43g30Lb dgagan, gsomzamabbobmlb s dgoge-
beb BobaemmEbgm d9bsdgbls s bs33Mal ImMal MmobogsMmmmds, ngsmanomb bbgsms
dgbademm dmddgmgdgda. 833mg3oMms 356 33999mn bsBormo 08 ©sb3gbs8yg dowal, H™3
3o35m3bEog bmgnomy® gocgdmdo s@mbgdagmo Morgmo 3MHmdmgdgdol go@agms o«
(30gdmo@ dmombmgl asdmmgmoma bob@gdgdalb godmygbgdsl, Mab aomgdg aswsby-
3980mgdsms 3ndmgdo oMol dmddggds sMegngd@meo 0dbgds, Goi gog@mdMngswm,
dgbrnmo Moombommdol 3M0b(3030L 3Mad@ognm, asdmygbgdoo 360d3b6gmmdals,
3563390 BoMamgddn, s99Baby@gdl. 53sbmsb ©s3o3d0Mgdom gabsmgamabbnbgdgmos,
™3 begosmaEo aomgdmb 3Mozomdbmazmds dobdn sMbgdmem nbongomsmum s Kav-
A6 J0Dobms msbbggome-ps30mobdnmgdsdn, dsm LEMog (330mgdsmdado dygmazbogds
5 gb bgds obgo Lmnsmy®m dmzmagbsms sMLdMdaL 33om©s3gom, Mmammbs do-
Lybobdggemmds, 3MbGMmmO, badsMomnobmds, dboMmagdgMs, 53@mMbmBnyMmds, MobsL-
Bmemds Bomdmoagbgb. gobomgsemalbabgdgmoas abos, Gmd g3cab@ozgdo gzmeyso-
ol 3Mm3gbdn yomodmgdmwbab, gb goddo, Mebsignmagmos, 93Mob@ oz bosbMmzbm
LEONYIEYJOL FmENL Mg0bgdMng gobbzoggdsel o@ Mamymal. of Jbmmme ob oMol o=
60d6emn, Hm3 Gobogy® o bmnsmam ascgdmdn dq4dboem g360bE0390L gMomazetm-
3960 Labynbo LEGNIGYMgdo Fgadmgds asshbogm, bommm Fso ImEnl 360d36gmmzsba
a0bbbgog90s 85306 dymagbmgds, MmEgbsz dom smbogmdadn sEbgdomaw bmznom&o
dobsomboo @s@gocomo Bomdmbsddbgda, godzem, J3g300s doMmgammomgdgmo bme-
8930 06ygdL 3mJ39wmqdsb.

9360L&03omd FMbI(30mbaMgdal 306mbdmngFgdoms 33mgge ssdnsbal gobajn&
> bmEosma@ a5693mbmsb mog0bgdaca gemngmmdm]dgogdal gomgamabbnbydsl
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a9mabbdmdlb. godogn® gomgdmbmeb gEmaogHomds abgmo gomsmgdol gsdmdbsd3q-
m0d, HmIgmado(z 90s80560b BogM asmg 306mdgdol Lomsbopme gomgsmabbabgds s
d93gm3 3omdy bgdmgdgrgds dobmgol LobyMggmo dgmagaol 8md@sebas, dogsmoamsc,
3o6a0 3mbagmal 3obomgd dgbedmagdmmdams dgbegdbgmow 330bwals 3Gmabmbamgds.
2333060 300056950L 5MbgdMdal ML LabnEzgmo dgmgaol Jombggs mMa god@mmab
9fmmdmogo dmgdgogdom, 39Mdme, 3053056ms dogf Jomgdamo gosbyzg@omgdom ©
3m3939ma BobognMa 3o693mb dpgmdstgmdac ofnl gob3ncmdgdmmo. Moz dggbgds
30530560b bm oo go693mbmseb 3035Mmgdal, 88 39dmbizgzeda, s@sdasbms MMHmngm-
omdab dgegaswm dgddboem ,Mgea06gdo0" g56g3mbmeb g3543L bogdy. sebadbyma MMmo-
9mmdob dbgmgemmdadn 903309960 ©560369mgdal dJmbg s gowabygzgdomagdsms
3563LabmgMgmo g360b@0n3gdo BMb(30mbamgdgb, dsgsmomsw, bLagnmm babs@dmm Gg-
LyELgdab IgMhgzs s ged8mybamgasmal mammgdgmymas, bsgdgdn dm gegdafgms dmdo-
909, bbgsms 30B6580L, Bomn dgbodmgdmmdgdal gomazsmalbbobgds ©s o. 3.

WHN0gMmNMIS Bodogn® 3369dmbosb

3m3999mo godogncn gomgdmb mgz0bgdgdol godmymaezs, dsmn bamsbsm gosdbmg-
35 5 dgbadadabo ab336980L ao39mgds s¢y0mgdemmdom bmnsme&o Jobss@bols dgm-
bg 06gzm@3s(300L (Bogomomom, Lbgsms LogaMmammm dmddgogdal, dsma asbbdMobggdal,
bbgomabbgaggemo nb@gmabgdol) gomzemabbobgdslb gmmabbdmdl. bam gadolb bocmgmbe-
ymxem d98gan dogsmomns 3myzsboemn, Mm3gmag GMbLEMMEB0m dado3Mmdal Mbog-
Bobmgdsl gbgds. 533-do 2001 gl ImIbesma GaMmMobBmn msgsabbdol dg8ama
LobdmgdEmMgdal goM33gmo bsbomo mz30:m3xMabsgom dgDogeimdol s @gMmbs@ommo
3560568 gd0b od@&onGo dogdoo agm dgdytmdacemo (Hertwig et al., 2009). mgozosmyma
LEGLEGZYH FMba(398780L MJmberomdal go8m, mMggzemo &MBLEMGom, jgFdmeo, do-
GoMgdmom ob 538 mdnboo dgDogmmds asbobomgdmes. gossanmgdol 83 m& bLadey-
3gdsLmsb 303306 9dmma bssgsfam-ndgone dgdmbgggzoms dodsto 3mbiMg@mema
bmgosma®o gangob 69369ddo 03¢sds 3936 (39mgdemo dmmmenbgda 0dbs dgbBsg-
oo, G353 06MEM3 (3006 d0gdabmsb s 3ogdomgdmma 4. b. ,9833mdMng0" g3¢obGogs
208mMo3m0bs. oagbomo LGB gans bomsbswm nbxm@mds(300b Mobosmsbmdoma dm3m-
3900b 3Om39bmama@a bl godmabo@zgmos, 3obmgal sdsbsbosmgdgmas dgdwgao:
5) dogdol 5ods — dma(393L aowabyszg@nmgdol 303mgd domms @MmABn 80dnbsmg og@o0-
3mbob g0 339mm 989390b (930Dm@gdL), MmBgmacz 06ygds Lydogd@ob 0boozomseme-
0 8L gmmdoom, dgdamad Imeal mxebob Bg3mgdmsb dggabgdsms 3ot 33939, odmenmb
393mMdM93m8b s bo(36mdq8m56 0bgm®Is(5049ma Imbs(393950L GEmngmmasbastigds; 3d)
d96439680b 935B5 — o9y ImM3Mzggdmmn 0bxzm@Is(300lb Mebsbdow Mondg dmbs3gdlb, bbgal-
056 dg0006196000, mgambaRnbm 860d3bgmmds gashbos @s dogdal 3mdmygbm Lagggbn@mdy
dabo gomymas o6 bgds, 3530b dngdal gogmdgmgds sBML 3oMasgl; a) 9mcdndgdosbn
3h93560b RoDs — ngoMmanwads, Mm3 o9y 3gxabgdol dgbedmbdgdgmo 3G08gG0dal do-
bggom, HmIgmodg dmzgmagbslb (god@&mmb) Mdsmmgbo Jumal nsMmayo dogbgfagds, do-
dob b bogmgdo bogEmbol dgd(339mow Rsnmgmads.
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9893mdMngzo 3030bsMg 93MobGnimm dbxgmmdsms dqbobgd aszm(zgmadaemo
3mM6393&9M0 Boamdob msbsbdsw, bndngd@n gofadgdmgmagdamos Loggba@mgdmaga be-

3M39603530m Jbgmoom, 396dme, ab bmzondalb Lbgswsbbgs bg3Mgdbmsb MgEod3cm gmem
MO0gH0mMd330 0dymegds. 3Mmdmgdnm 30meMgdsdn gsfzzgz0bs s Lomsbowpm go-
©0369439@&0mmgd0b 3omgdal doMomsw g563bsdmgMgm God@mMam s3g3560 Jbgmo gsbobo-
mgds. 0bxzm®3s300b Loggbn@mgdag dogdsl, bmosma@o sd@ogmdal mgambsbmaboo,
3@3@) (309960 8603369mmds 3oshbns, Maash ol bagnmm (3mEbalb domgdsl obgo ssdo-
369300 MHN0gMOMbom (300mdL, BmMBmgdbay 3oMasm 0(36mdL ©s Jom sDML Lomabe-
m 5635603L ¢Bg3L. bgednbsobzomdmdol g360b@nzal (Ho0dg dmgmgbal dmbrgbs oo
MRO™ bagoMomoms, Mag NBO™ sgormns dabn e8sbbmgMgds) 8basgbawm, 9@ s3mdmaga
9360b@0g0b dmgdgegds mgombsohaobm ,sdsxgMgdgma” 60343dgdob (85603693 gdab) ao-
3mygbgdobmeb oMol ©s35330690mma, bmem doo dmfnl aobbbgsggds Bomdmddboem Lo-
B9(300bg domm Mgeg0Mgdsdn s nbgrm®mdsznal bogqbamgdmog dmdmazqdsdo dpam-
dofgmab.

WA009M0mdd bmgnsma@ 336093mbnsb

333ma3ocms g5M33949o baBomo Labdmasmgdfog (3bmgMgdedn ssdnsbms dm-
0l 35@gM0sm® s byymog® momgdymadsms gHmngmmasbostgdoma dodsMmgdal
dgbbogmadyg 985b30mgdL ymemmgdsl. 838 dgdmbgggedacs o@bndbyma 3Gmzgbal ombg-
M5 s dbLbs domEog0 93M0b@03960b BMbd(30mboMgdals gomzgsemabbobgdoom bomdmgdl.
9fo-gfm 533356 39393698000 LGEs@ga050 30Rbgmmas bademormosbmdal g3Gob@ngs.
30bo ®og0bgdyMmgds Jamdomgmdl dgdwgada: ob, MmamE(3 sMbgdmm sm@gMbodngs-
»d dmEnb sMRg3960L 8603369mmzeb0 a563LsdgMgmo Go&ma, 3339 ML, sGhg-
o md0g4&obawdo mzom Ldogd@olb Bogf ,aomgdma ebabamgalb” dobssbgmmo o
dmEnmmdocmo 3bsmal 50360d3bgmos. da356 936MnbE0goms 3mddgogdol dgdmbgggzsda
bogddg 339g3L 300567 LMSB, HMImOlL Mobobsw, 5B 3560l bagsbo dnbss@bgmmow dg-
0dmgds bmgosm&o (dgdqdab boboo dbstoggmal go8mgmgbs) 56 do@gMosmn®o (g4-
maEo babbEgdob gomgds) ngmb. 8833560 g3c0b@ngs, dgsmgdoo Jdgwom dmddgogdsl
396 339mm0 @mbob g56mLabmgMgmmdal dJmbg Lm oo g0cscMgdgddo 939ma369dL.
LedaMoMNsbmMdab g36nbE030lb Bubgzombomgdal gsmgamalbobgdoom, dsgsmoms, dgo-
930l os@bBOo-gobscmmadado s Lbgaabbgs (3bmzMgdobgnm dmmbmgbomgdsms ©s3-
dogmggomgdsdn 33mdmgdalb dogm Lomsbswm Mabymbgdob (boyzsGmmol asdmazmabs,
MMOL EsbsMr3s, Fumon bLabbEgdal gsd8mymezs) asmgdal maz0bgdaMgdsms obsbo-
00985 dg0dmads. 39Mdme, Logm®aomgdms 38mdgmms 8ng@ (39 3g9emn 8smasbals (330-
mab) 30ds600 53 Mgby@bgdal gobsbormgdal go63LsbemzEgmo MobsbbmEmmMdab (gasmo@s-
©0b30b) momgdamgdocmo 3606(3030b go8myqbgds. 5bndbaym 3M0b 303Dy odysMgdmma
LodoMM0sbmdolb g3nbBngs 3dmdmgdl dzomgdabowdn Lagnmatmo MgbnMbgdol oe-
bodMo@ a0bsbomgdols 30MbabmdlL. s5mbsbndbogns, Mm3 MabaEmbgdob Mmebsdstn (bodem-
Om0560) 356560mgds, mgsbob bmgogHoma byzdobswda gedmgmgbomo myn@momgdmdab
3mM38396Lo(300L sbgbL, 3063xb@BogL 3Mbxmad@ne gomemgdsl ©s ,o3900mImdamgdl”
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mxobdo sMbgdnem gbodmmmaon® 3mods@b. 83539 OHML, 3obgmmds 8mbs(393933s
Booma godmagmabs Mgbn@abgdol sMemsbsdama gsbsbamgdal dgdmgan gi3qd@o: 3oM-
39 ©d dmEmb edsydmadmsb dgmemgdom, dmomgmdo edsmgdmadl Mmab
bogmgdo sbobafgn gfamo. Mol absbomgnl 933356 aobsbomgdsl 0d dgdmbzggge-
dog 3gmbs sanmon, Hmegbsi 3dmdmagda 3356 5(36mdngFadobgb, bmem sbs ol me-
30bgdnEgdoms gomgamanbbnbgdom, gomzzgnmo 3md3mHmIabol asdmbabgabs(s (3@0mmmd-
©bgb (Hertwig et al., 2005).

LegnsmaMn g5693mb 3mbsgmdMngn dbsmg

Leosn® go6gdmdn dmddgon daM@ngn ggmab@nzgdo s@s dbmemmm s63ymdn dmd-
390 LYdogd@dy s LB3zgdmsb Jab YHMNgMMMdsDy bgbgb gogmgbsl, sMsdgwm doma
#B6730mbofgds Logmobbdm afmdgmgaosbn dgmgagdol dmdGebos. g3cabEogsms
3mgddggdab, sbg godgom, 3s36m (omamn) embal 9i39d@gd0 s@sdnsbms dngM as39mg-
dme 56Rg306d0 gmnbgds. 01y s@d0sbms nEn Mommgbmds bsgnmama 339d4mgdals
bmzobg 3080Mgd5L g9ads3L, 35d0b brgal 3oMmsl gsebmoggdmmo ©sbabggbgdgmo seo-
30mgd0 ,a505ggomn’ Mbos nymb ©s8L39690madom, bmmm gb god&o 3mbzHg@mmads
30635(3 bbgoms bmgswa byy@gomal gsdmadbs@ggmam 1bos Ramgammb. 83539 MHmb, o8-
33560 bagomogmom ©ab33bal 30dsmm sMbgdmdl sbasmndasbobggn god8mbsgmabgdo, 396-
dme, g33nfnnmem 65A396908, HM3 3o360m Mbgydg 4o3mzgmgbowma J3g30m0 8@ n3mdab
B30 89930 gdmmIom 56 g53mbaGe396 303Mm (sdsm) mbgbdyg J0dnbsmg gbodo-
3960 8mgmgbgdal nbssmbmdmong 8bamgl (8n0bbgdo, LyMgomagdo, asbdMsbzgda, 068g-
9Lgd0). gMo-gMmmn s@Mbgdmmo 3mb(395(300L Fobgozom ngaMommads 3g8gan: Ssdns-
6gdL, MHm3mgdbaz bLo@ygzog® mbgdg o6 LyMo asbbbgaggdymoa bmosmymo xamgal
Bg36gdabgeb gob(3om3g3gde, donbgoagsm 3anbs, MgamuMa, abobao 35065 3gMhggnmaw
(B039Mdmgdamae) 3mddgrgdgb. 39Mdme, gmm bdomsw Lsgnmsma xanxgol dbasgb
693693056 NED0gH0mMdgb, Moy 8ogamn gd3nMonmo 8mbsa(3995d0ma(3 o0l oo gbo-
0. 83839 OML, Dmangmmo 3333960 3mb(398ENM s (3abgne dmbs(39353L dmmab
s@bgdam dgmbsdsdmdadg 305603bgdL, MmBgmbes bamsebsm ynMopmgds o6 943939
535b00b 393806 gd0m dgdmmsgsbgdamos gdb3gHndgb@mma 33magzal bg@bo (048693
bomsbsm 306Mmdgdn), Hmdgmoas xaBob domamo mbom 068 gamamgdol (dgdnmmm-
d0b) godmabo@ggmos, Mo, mogab bGng, ndazemo LyagGgasznob (Bod@mdmagsw, dg-
bodmm adnMabdnmgdob) badmamagdsl admggs, MmamMbesg sanmo sJ3b ymzggmomonm
(3bmgEgdsdn.

03 bgggMmdo s@Mbgdaymo gMm-gHmo MgMEoEo 33MdNEo gbgds gomaMgdsl, bows(s
Lmdogd@&ds Ybos gosbyzo@mb emhgl dggm LazbmazMgdgm sanmal, o gssgowgl
sbamdn. 0gmabbdgds, Gm3 933306 s @gMmbs@omm Loduoz0530 sMRgze6al gs390g-
35 30b30mmdgdmmos mz0m bydogd@abogol Loby@mggmo Imbobmgmdol dgxsmogdoc
(3Bm3mE(300m), G@Igmo(z dggmbs s sbom ¢ds6dn (3bmzHMAL. bLsgombals sdgzo60
30am30basb gobbbgsggdom, 3m3mgzbm 33mg398d0 bbgaazota gomatgds asdmagmnbs:
Lmdogd@&ob obgo asbbbgaggdym 3mba(300bmsb g3o43L Logdg, HMImolb Rodmysmndgds-
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do 250053693980 3603369emmds 3gbbogMgdal god@mmb goshbas s Gm3gema(s o 39Mdm-
900, dobsombgmman ©abimndobsoymm by gmmdsms godmagmgbsl 360d36gmmzboc
23(306908b. sbgomo dgmgaon, megal bz, gobbbgeggdmmoa bmosmu®o gangob bggMos
ogd0m0 dggabgdal go63Ladmagmgmars 0g6gds. 83mgbsw, Lydogd@ob dgbbogmgdoocn
9360b&0b 93m43ggds byaFgasoobswdo dob egdom ImB0go(300L s JbmEme M-
®09M0mMdal 3036m, 565390 35360m Mbybg(3 39bs30MMdgdlL. s30@mBos bagom 0dags-
0 Lobmg@mgdgmo 30Bmdgdal dgddbs, MmBgemdn(s Lbgowsbbgs LmnsmaFa gamgab
Bom8mdaagbemgdl dmmnl 3oMeadoma (mdnsmm) mBmngMmommds 04690s, Mas byamgas-
309-gbgaMgas300b dgbobgd ssdnsbms dgbbngMgdom g3mob@ngzada 0dbgds sbabyymo
(Berg et al., 2010).

36989600l embab g36ab a3

000 35b69babmzMgmmdal 306Mmdgddn 3530560L LmznsmFo 9@ 0z3mdol, 3g&-
dmg, sm@gmbs@ogsms dm@ab Jdgmomn sMRg360lL go63LadmagFgm oMoz g3Mob@o-
3o dmFob 3. bandmbob dogH Bgdmmazebgdmmos g.6. 838 330gmenmgdgmn” aswsby-
3980930l LGB gans, MmBgmdn(s, Bmam(3 339 03b0dbgm, Lydagd& o g@&omm-
Bab 360b(30300 go3mygbgdmmo. 3mb(395(300L Mabsbdsw, sRgzobanl Bnbody damd 3oL
3563390 369 96b00b (Bmmbmzgbal) embg go5hbns, 564 nbgmo LoGoymal sbsbmma
30bsbo, H™MImab JomBggs 3oL Jgbodmgdemew dnshbas. 361g@&qbboals embg 8dm (3060l go-
©569439@80L Lobyob 993Dy yomodwgds. 380l dgdamd Lydogddnb dq3q(369d0ma o7@o-
3md0b dgegasm BsMBmgdl sMRgzebal Lbgosabbgs goMnsb@gdalb dgdydaggds, Mmdmg-
30(3 WRMEgds FMEMB0Mgdnm 369&gbbool mbal. godgem, Rsdmysmndws Mondg babob
3505694398 0mgds (A), HmImab boMggdmnsbmds 36g@gbboal mbolb LoMmagdmnsbmdes-
bg 330695, 35d0b 530560, Mmamt(g Bgbo, 833356 5MRg356L MoMYmeL, bemmm s3nm
353mbB3g9mo gbodognMo odadymmdolb gsb(3009, (AmEngso0Mo Gogd@mma), dob Lbgs
3B gMbaBnggdol dogdabzgb Bamdsmmagl. 03 dgdmbggseda 3o, Hmmgbsg babgbgs ao-
©569439@&0mgd0L (B) 30600680, ®m3mal LaMggdmosbmds Gmmos, 56 smgds@gds 3G g-
&9b6bool embal LaMggdmnsbmdal 85Rg96989mb, 35306 ssdnsbn dmzgdnm sem@gM-
Bo§035L 338 33symgnmgdmon Rsmgmal, Mol asdm ob gbodosznd odsdnmmdsl
3036 a560(300L, dgbsdsednba, 0bgym@m3sznolb 3m3m3zgdal dgdamdn dogdal 3Gm(39-
Lo Bygds s bsgombo gomebyzg@omaw nmgmgds.

3mb398E00L J3gmommdal bosmgmbasygmasw ¢Mbos aszomgsmobbobme dgdwg-
30: 0gnmobbdgds, Gm3 gMm8s6gmabgsb ,m3Gndomu@a” s ,30Ma0" sMRg3560 Mbrs
a0b30Lbgomm. 3oMgzgmo Bbmemme obaMymo (3306 aobygbodmzMmgmmdal s@bg-
dmdos) 8dm(356930bmgol oMol g0dmbawggon, 3 dgdmbgggsadao abgma s@hggsbo Mbos
30390049b, MHm3gmoag bLomagdmosbmdol 8odbndndsznol gos6s30MMEgdL (aosbygzg-
Gomgdoms domgdol bm@m3sGonmo, Moombasmuo mgmool dmmbmgbs). dgmeg 3o
dbmmme mos (oo gsbybodmzMmgmmdal sMbLdmds) 38m 306580l 8dmbLbsl dagbe-
©og90s. 83 d93mbgg3e30, Lobgbg Mbos ngmb ,3oMan” (bgmboyMgma) scBg3560, Hm-
3gmo(s bogno@ng 0beognoob ob gangal 3698 gbbool embom 0dbgds gsbbsdmzmy-
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mo (8o6@03 g3Maboznm dbggmmdsms 3mddgwgdol doMomswn bggm). dozdem-
omo deMm@039Lb ogomoml, Hmdgmoz mBaze6m mMasbodsmem 30maMqdsl gbgds.
30M39mdo, Bmoy&o 3mggdol mzombsdmabom, Loda bedMgbzgmm Lobs®m3mb 5dgbg-
dab 3g3ga0 sm@gMmbs@ommoa dgbodmgdmmdgdo namoabbdgds: o) 1 dmmombal, 3)
3 domombolb ©s a) 6 domombol 3mdggdosbo LabsmIm. 3odbLodabds3nol 3G0b3030b
aom35mabbobgdom, Mobosjzomzgmos, m306s8gbmds 39bsdg 306M056@L Mbos dogbo-
Fmb. dgmeg 0dm (35960 m0s dbgdabos, ob 3oMggmobasb mgnbgdMmogom asbbbgoggda-
0o, Moadh, mMasbobsz00b 5030bobGmMoz0sl 0dmsegomyg 80shbas, MmM3 FmIsgom-
do abgomo 393080m@ddsbEgds Mbos gsbbm@mz0gmogl, Gmdgmo ymggmbmon@awo
30393 (30609L 3-domombosb Imaqdsl Mbos ndmgmegl. gosbyzg@omgdol domgdab
36Mm(39L30 2-8oemombosbo dma gdolb 53m3Gebo Labs@mamb 8d569d0L 3Mmad@o dgd8mmal,
Mmdgmog ©o69bgdmm 046, Momasb ob dmzgdyem 3M98gbbool mMbgl o dgqLodsdg-
3s. dg9am3 30 asbbobomggmaem 3-8ormmbasbn dgdmbegmoal 8dmbg Lobsm3mb 5356950l
36mgd@&o 0gbs Bomdmmagbamo, Hm3gmo(s ogdomam dguebrs, Memash ab 396 8)96bo-
0l @MBoL Fobmzbol s gde@qds. Dmasmom dgndmgds 0mdzsl, Mm3 dm3gdmm se@qmbs-
$0390L ImE0b 9539J& M0 sMBg3560L as39mgds gomabobyszg@) sdmzsbsms dabss@mbgmemo
©5 LEOMIBNOMmo Mo30LgdNMgdal gomzomabbnbydol bamobbom 3ol asbbobmam«-
o (Yapksuanu, 1981).

bgdmmgdnmo bommo 3mabogds 08 gddommmo gsdmz3mgszgdol dgmgagddo, MHmI-
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BOUNDED RATIONALITY AND SIMPLE HEURISTICS

David Charkviani

Grigol Robakidze University

Abstract

This article focuses on the methodological principles and empirical data denying ineffective operation
of heuristic judgment (erroneous judgment). It is shown that when people make decisions in every-day
situations there is very little possibility of meeting the requirements of normative — rational model. The
article describes the principle of bounded rationality and its importance in the description and differenti-
ation of the mental mechanisms determining decision making. Sequential search of information (choice
is determined by knowledge obtained by the individual), ensuring equity (the individual has to make
an investment when making a choice), availability — by — recall (the individual’s choice is based on the
recall of past experience) are reviewed in the context of adjustment to the environment. An emphasis
is made on the aspiration level heuristic (the target the individual thinks she/he is able to achieve). The
effectiveness of the methods is analyzed from the perspective of the content and composition of the tasks
faced by the individual.

Key words: Heuristics, judgment, decision making, uncertainty, validity, rationality

Effectiveness of heuristic judgments has been studied from different perspectives. It was
mostly explored using normative — logical principles (e.g. concept of expected utility). Research
is currently conducted within the paradigm of ‘bounded rationality’ according to which people use
heuristics (judgement strategies) to simplify the existing information through a creative approach
and with the least effort. This, often, results, in ‘handy’ (convincing) decisions. It should be noted
that the heuristic judgments taking place in individual cases are regulated by different evaluative
standards: a) Setting achievable goals in the course of judgment (Simon, 1990); b) Real numerical
values as a basis of adaptive heuristic judgments (Khaneman & Tversky, 1973); C) Perceptual
standards determining assimilative and contrast evaluation of information (Hagupammwu, 1976;
Bs6 330960, 2014). It should be noted that in current experimental studies an emphasis is made on
the so — called ecological validity which implies the qualitative reflection of environmental char-
acteristics in heuristic judgment. The availability — by — recall and sequential heuristics, having an
adaptive value for the subject operating in the social and physical worlds, are also described.

In changeable and complex institutional systems making right decisions is extremely import-
ant for many reasons, including the improvement of the functioning of different organizations. To
make an effective decision in the sphere of capital investment, various factors, like expenses related
to corresponding technologies, probability of the contamination of the environment, potential im-
pact of the exercise on people’s attitudes, values and behavior need to be analyzed. In this context
the following questions arise: What does rational behavior mean? How can we distinguish optimal
decision from wrong decisions? People, usually use common sense (these are the beliefs and behav-
iors learned from our experience) to answer these questions. People believe that they make rational
decisions when they are cold — minded and make a choice through correct reasoning. Differently
from such an understanding, the normative theory offers us two criteria for the evaluation of ra-
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tional behavior (Edwarsds, 1954). One of them is ordering according to which to make a rational
choice we need to organize alternatives in such a way that will determine the preference of one of
them by the decision maker. The second postulate implies the maximization of goal achievement,
which means that the decision maker has to give a preference to the alternative optimal for the given
situation. It should be noted that in natural living conditions people usually ignore such normative
demands, which results in imperfect, erroneous choices. Therefore, researchers realized that to take
into consideration the peculiarities of the functioning of mental phenomena they had to work out
conceptual principles describing and explaining people’s ‘natural’, everyday decisions. It has to be
noted that comprehensive theoretical and empirical research has been conducted in this sphere since
the 1950s.

As already mentioned, according to the rational — normative model, people make truly clever
decisions based on the ordering of preferences. One of its characteristics is transitivity which im-
plies that if X is preferred to Y and Y is preferred to Z, then X is preferred to Z. Differently from
such a strictly normative approach and based on the relevant empirical data, Herbert Simon devel-
oped a new conceptual approach according to which judgments and decisions of the individual op-
erating in physical and social environment are based on simple heuristic constructs (Simon, 1982).
Heuristics can be defined as beliefs based on certain rules and human ingenuity. These rules of judg-
ment are less definite compared to strict rationality principles operating during decision making. It
is noteworthy that when a choice has to be made between several alternatives, the application of the
principles of heuristic judgment cannot guarantee quality choice. The strength of heuristic judgment
is that it considerably reduces cognitive efforts spent on decision making. Stemming from heuristic
judgment, peculiarity of the decision content is presented in the form of bounded rationality. 1t is
assumed that the individual placed in a complex, uncertain conditions (actually in the situation of
total uncertainty) cannot, of course, act rationally because she/he is not able to properly process
multidimensional information. In like cases, the individual is conceptualized as a decision maker
who tries to simplify information by reducing its multidimensional characteristics. As already men-
tioned, the specific effective mental mechanism underlying heuristic judgment used by a decision
maker is the following: She/he stets the evaluative — target / standards of such complexity which are
considered achievable (e.g., increasing productivity by 50% or increasing salary by 40% in a certain
period). When making a choice, the individual will give a preference only to that alternative which
is equal or exceeds the acceptable target. It is remarkable that by using heuristics the individual acts
quite ‘well’ in terms of adaptability. Empirical study of heuristics explores the composition of spe-
cific tasks as well as specific mental and behavioral activities (selection, evaluation, categorization,
cooperation, distribution of resources). It is believed that to define and describe the so-called ad-
aptation methods it is important to study the heuristics resulting from phylogenetic, individual and
social experience and significantly determining the individual’s cognitive processes (Gigerenzer &
Goldstein, 1996). Although simple heuristics serve the solution of specific tasks, their compositions
have common characteristics. Such heuristics, taken together, reflect certain knowledge, which is
used in the case of need. Corresponding decisions are made through heuristic judgments based on
just this kind of knowledge. At the same time, we need to emphasize the main reason of erroneous
heuristic judgments: In the course of judgment the individual is not able to appropriately unify the
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characteristics of information obtained (needed arguments, probability indicators). Viewed from
this perspective, many heuristic judgments are deficient in terms of adaptability to the environment
because their content is limited to individual characteristics. An example is a superficial hasty judg-
ment which results in one-reason decision. Here are the methods used to study simple heuristics:
a) computer modelling of the peculiarities of everyday heuristic judgments; b) determining condi-
tions for the correctness of judgments using analytic and logical tools; ¢) identifying the factors of
heuristic judgments in field work and with the specificities of situational characteristics taken into
consideration. The general data obtained through like research show that heuristic judgments effec-
tively operate as the indicators of the characteristics of a situation (prognostic function) and of the
content of a possible behavior (descriptive function).

Heuristics and ecological validity

The effectiveness of the individual’s psycho-physiological resources in the interaction with
the environment is determined, to a large extent, by the content and composition of the existing
conditions. This means that understating the situations containing different information requires
the application of corresponding heuristic judgments. A crucial point to consider is the structure of
tasks to be solved via heuristic judgments. Herbert Simon and Egon Brunswik, the first students
of probabilistic approach to human cognitive functioning, appropriately pointed to the following:
Psychology as a discipline exploring the human being, also explores the /iving environment in
which the human being functions. They believed that the understanding of the reasons of the be-
havior of those people who are facing a problem situation, should be preceded by the exploration of
the composition/constitution of the tasks that are to be solved. Therefore, the research of heuristic
judgments within the paradigm of bounded rationality, mainly implies the exploration of ecological
validity. In the current empirical research on heuristic functioning, ecological validity is used as
a central concept. In this context ecological validity implies the degree of simultaneous changes
(covariance) in the stimulus directly affecting a sensory receptor (proximal variable) and the object
out of which the light ray comes off (distal variable). In this case the light ray is a proximal stimulus
and the specific object reflected in perception is a distal stimulus (Brunswik, 1956). The current
studies clearly demonstrate a special importance of ecological validity in probability judgments
taking place in everyday life. Conceptual models have been developed to account for the individual
stages of the decision making process (obtaining information in a certain way). A special emphasis
is made on the differentiation of the specific characteristics of external events, which determines the
reliability of the developed conceptual approach (Hertwig & Herzog, 2009).

Simple heuristics in physical and social environments

An important factor decreasing the effectiveness of heuristics in social environment is the
complexity of social environment, which is mostly related to the probabilistic aspect of its content
or uncertainty. Social environment as a system forces the individual to be a being that is able to
anticipate the outcomes of one’s activity, take into consideration and evaluate the expected gain and
loss ratio and make a prediction of other people’s possible behaviors. Some researchers think that
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the solution of complex problems in the multidimensional social world necessarily requires the use
of calculation systems, without which the decision maker’s action will not be effective. This, actu-
ally, decreases, to a certain extent, the practical value of the bounded rationality principle. We also
have to take into consideration that the multidimensionality of the social world is manifested in the
compatibility of and conflict between the goals of the groups and individuals existing in this envi-
ronment, in fast changes of their objectives. And this happens in parallel with the existence of such
social events as responsibility, control, justice, support, autonomy and equality. Another point to
consider is the fact that heuristics were developed in the course of evolution. This does not of course
negate the fact that there exists qualitative difference between heuristic structures. This only means
that the heuristics formed in physical and social environment might have homogenous basic struc-
tures and that clear differences between those heuristics are manifested only in such cases when the
formations loaded with social content, e.g. the social norms regulating behavior, start to operate.

Exploration of the functional regularities of heuristic functioning implies the consideration
of the individuals’ interaction with the physical and social environment. While interacting with
the physical environment the individual has to take into account external conditions and act upon
them to obtain desirable results (e.g. forecasting weather to have good harvest). In the situation like
this achievement of a desirable result is determined by two factors: The individual’s decision and
the environmental conditions. When interacting with the social environment the individual reacts
to the environment which is the product of human relationships. The heuristics operating in these
relationships and having an adaptive function determine decisions (e.g., selecting production re-
sources and rejecting useless ones, looking for business partners, considering other people’s goals,
potential, etc.)

Relationship with the physical environment

Singling out certain aspects of physical environment, their awareness and drawing the relevant
decisions necessarily implies considering social information (e.g., other people’s possible actions,
their interests and intentions). Let us take travel safety, as an example. After the 2001 terrorist act in
the US people started to search other ways that would be an alternative to air travel (Hertwig et al.,
2005). Due to the unavailability of the statistical data travelling by bus and train were considered
two alternatives. The scholars studied people’s expectations regarding these two options in a specif-
ic social group, which showed that while searching information they used the so — called “sequen-
tial” heuristic. Such a strategy implies that the process of searching the relevant information is a
gradual process and comprises several phases: a) search phase: This phase comprises several stages
(episodes) of the activity. It starts with the subject’s individual judgments followed by discussions
with family members to learn about their evaluations and, later, sharing information with friends
and acquaintances; b) stop phase: If in the information obtained some data are definitely more
meaningful compared to others and are not negated at the next stage of the search process, then fur-
ther search becomes senseless; ¢) one-reason decision phase: If according to the evaluation criteri-
on the highest point is ascribed to a certain event (factor), then it will be considered less dangerous.

According to the conceptual approach of “sequential” heuristic judgments the individual is
surrounded by communication network in which she/he is involved in reciprocal relationship with
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other members of the social community. Such a network is considered the main factor for under-
standing the problem situation and taking the corresponding decision. In terms of social activity,
sequential search of information has an adaptive function because the individual tries to get the
knowledge she/he needs through his/her relationship with the people who they know quite well and
whose opinion they trust. Availability heuristic (an event which easier comes to mind seems to more
likely to happen). Similarly to sequential heuristic it is related to the use of visible ‘convincing’
indicator. The difference between these indicators is reflected in a direct response to situation and
the sequential acquisition of information.

Relationship with the social environment

Part of researchers studies how people share material and spiritual values with each other. In
this case, the description and explanation of the above process is based on the understanding of the
functioning of simple heuristics. One of the cognitive strategies is equizy heuristic. Equity heuristic
is an important determinant of choice among alternatives, and, at the same time, emphasizes the
content and volume of ‘incurred costs’. In the case of equity heuristic, the object of choice can be
social (making a compliment to show social support) or material (spending financial resources).
This type of heuristic is more effective when social conditions are uncertain. When considering
the functioning of equity heuristic, we can describe how parents subdivide resources among their
children in the spheres of upbringing, education and satisfy their needs (allocate time and mone-
tary resources, express love). At the same time, it is important for parents to be guided by equity
principle when distributing resources among their children. Equity heuristics implies that resources
should be equally distributed among children. It should be noted that equal distribution of resources
compensates inequality in treatment in relation to a family member, reduces conflict and improves
psychological climate in the family. At the same time, empirical data clearly show that unequal
distribution of resources results in the following: compared to the oldest and the youngest child
less time is allocated to middle children. Such a distribution was observed also in those cases when
parents were aware of the fact and tried to find a compromise based on age related peculiarities
(Hertwig et al., 2002).

Composition of social environment

Simple heuristics operating in social environment do not affect only the individual’s present
actions and his/her relationship with other people. They also have long-term effects. The so-called
macro effects (high-level effects) reveal themselves in the choices people make. If most people
want to spend their holidays at the seaside, then sea resorts should be packed with people and this
fact must be considered by an individual an indication of common preference. However, there are
exceptions to such conclusions that require special attention. The thing is that the activities mani-
fested at the macro level do not necessarily express the content of the mental processes unfolding at
the micro level (low level), like goals, wishes, intentions and interests. According to one of the con-
ceptual approaches, people who do not want to separate themselves from the members of a different
social group at the verbal level, are actually selective and biased in their actions: They interact with
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similar members of their own group, which has been proved by many empirical results. At the same
time, some researchers talk about inconsistency between conceptual and empirical results, which is
not given enough attention. The experimental research method offered in this context is the follow-
ing: Certain experimental conditions are an indicator of high cohesiveness within the group, which
might reveal the segregation (potential confrontation) reflecting everyday reality.

According to a theoretical assumption regarding the individual’s decision whether to stay at the
current living place or move to a new one, it is assumed that given such an alternative the choice is
determined by proportion between the desirable population living in the old and new place. Differ-
ently from the given approach later research emphasizes that the individual’s choice is determined
by another factor — the individual’s memory which considerably reduces biased, discriminatory
judgments. This also determines a more positive evaluation of the members of a different social
group. Therefore, availability — by- recall heuristic determines positive attitude to segregation not
only on the micro level, but, also, on the macro level. This means that it is important to create living
conditions to ensure face to face contact between the members of different social groups which will
be reflected in the availability — by- recall heuristic related to segregation — desegregation (Berg et
al., 2010).

Aspiration level heuristic

When the degree of uncertainty is high, the individual’s social activity, in particular, effective
choice between alternatives is determined by one of the simple heuristics, the so-called satisficing
strategy. This strategy, proposed by H. Simon, is based on subjective standards. According to this
approach the person facing the situation of choice has a certain aspiration level or the aim which, in
the individual’s opinion, she/he is able to achieve. The aspiration level is formed at the starting stage
of problem solution. After that, as a result of the individual’s cognitive activity, different choice
alternatives are developed. These alternatives are compared to the already formed aspiration level.
Let’s imagine that the individuals have made Decision A the utility of which is lower compared to
the utility of aspiration level. In such a case the individual, normally, rejects such a choice, but re-
sulting psychological tension (motivational factor) pushes him/her to search for other alternatives.
But if she/makes another decision, Decision B, utility of which is equal to or exceeds the utility of
aspiration level, then the individual will find the alternative satisfactory. As a result, she/he no lon-
ger experiences psychological tension, the information search process is stopped and the problem
is considered to be solved.

To show the effectiveness of the above model we have to distinguish ‘optimal” and ‘good’
choice. Optimal choice is suitable for close tasks (low degree of uncertainty), only. The choice
made in such a case should maximize utility (requirement of the normative, rational choice
theory). The other choice is suitable for open tasks (high degree of uncertainty). In the latter
case the individual should make a ‘good’ (convenient) choice determined by the individual’s
or the group’s aspiration level (the main sphere where simple heuristic judgements operate).
Let’s take a simple example: It is possible to consider the construction of three alternative
enterprises to earn annual profit of: a) 1 million; b) 3 million, and c¢) 6 million. To maximize
utility, we should give a preference to the third alternative. The second one is an open alterna-

52 Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027



Bounded Rationality and Simple Heuristics

tive and is qualitatively different from the first one because the organization’s administration
has decided to receive at least 3 million annual return on investment. During decision making
a project is submitted that generates a 2 million profit. However, this project is rejected be-
cause it does not correspond to the aspiration level. Later, another project is submitted that
generates a 3 million profit. This one receives a positive evaluation because it corresponds to
the aspiration level. In general, an effective choice between the alternatives is determined by
the content and structural specificities of the tasks (Hapksuanu, 1981).

The above is clearly manifested by empirical studies on mate choice (Goldstein & Gigerenzer,
2002; Miller & Todd, 1998). Here we focus on the research where only one person is considered a
potential mate, i.e. the choice is not made among several candidates. It is important to note that this
topic has been studied from the perspective of heuristic judgments based on the sequential acquisi-
tion of information and the aspiration level. The person who intends to choose his/her mate tries to
evaluate a specific person within a certain period of time on the basis of the aspiration level and the
knowledge she/he possesses. At the beginning, when meeting the potential mate for the first time,
she/he mainly pays attention to the potential partner’s appearance which is an important factor for
the further continuation of relationship. Later, the individual is driven by a general impression cre-
ated by potential partner. Finally, she/he starts thinking about the future, to make clear for oneself
what kind of family they will have in the case of marriage and what their children will be like.

In the above model based on the sequential obtainment of information and the aspiration level
it is assumed that the individual might be faced with different subjective or objective obstacles
while making a preliminary evaluation of a potential mate. The final decision will be determined
by the individual’s success in overcoming these difficulties, to what extent she/he will be able to
overcome them. The specificity and the effectiveness of this approach is manifested in comparison
with rational, optimal decision. The latter has its requirements which are the following: firstly, the
individual has to have enough time and she/he has to make a serious psychological effort to ob-
tain comprehensive information about the qualities of the future partner (appearance, intelligence,
origin, sense of humor, speaking style, warm-heartedness, interests, social status, health, etc.). It
is clear that in real life situations people do not spend so much time on like choice; secondly, it is
assumed that the individual has adequate (comprehensive) information about the potential mate’s
leading traits, which, does not seem to be realistic. We know that it takes a number of years to under-
stand people’s personality; thirdly, it is assumed that any personality trait can compensate for anoth-
er characteristic (e.g., good appearance compensates for lack of loyalty), which is not often the case.

Conclusion

According to the principle of bounded rationality people have the ability to take relatively fast
and frugal decisions in highly uncertain conditions, under time pressure and based on inadequate
information. Simple heuristics used to solve problems in social and physical environment do not
only imply the ability of economical use of psycho-physiological resources. In the situations when
it is impossible find an optimal solution people manage to make truly ‘smart’ decisions. Just these
kinds of decisions have been a focus of comprehensive and intense research in the last thirty years.
The research concerns two main problems: Ecological validity of simple heuristics and the efficacy
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of probabilistic judgment in the social environment. An emphasis is made on the importance of the
methodological principle, according to which to study the effect of heuristic judgments on decision
making it is necessary to explore the specificity of the existing external conditions. The above
means that putting an emphasis on the construct of ecological validity requires the estimation of the
correspondence (fit) between mental phenomena (e.g., heuristic thinking) and environment (e.g.,
complexity of the content and composition of the tasks that are to be solved). The general result
of the research guided by these principles shows that simple heuristics express the essential func-
tional characteristic (purpose) of bounded rationality, which means that they have a good potential
to describe and explain the specificity of different human activities taking place in natural living

conditions.
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919-0b Bmmos. badbsbymgdMngo J(393900L bszzmggo goombgs@ab (Lehman & Simp-
son, 1992) 94L3mmAsGMBYmn God@MENma Sbomadol Jgmgasw Lsdo God@mEnsbo
3Mbxoan@az0s dogomgm. Bomash 33mg3edn 304gbgdm, 96@93mbab@mEn J(393900b
Lgomol (a=.823). 33mmag353dn, dgmoMgdomn sbsmmababmgolb, sbgzg, asdmygbgdmmoas
3mDoB oMo J393900L Lgoems (a=.75). 0sbbdmdabsmgzgol Ibsmds Jgxsbes ,woowo
baoggmob” dg8mzmgdnmo gg@boal NEO-FFI-ob Lodmsmgdoom (Costa & McCrae, 1992),
bgomol  Labommds 0.880-b dgoanbl. dGmdnmn 3dsymagamgdal Jgbogobgdmow
3393530 3GmBomo 3dsgmgnmgdal Dmaswn bsmes gsdmygbgdymo (Taylor and Bowers,
1974), bzomab dobsgsba 3mbLabEgbGYMHmds .85-0s.

dgmhgzab smbgms

3393530 3mbobammgmds dnngmm 839-3s Mgbdmbrgb@3ds. dgmhgzolb 3Gm(3gbo bgemdo-
Lob3EMIMBOL 30b(3030m gobbmEm(30gmEs. 33 g30L yzgms dmbabomyg oboddgdymas.
33m930L GoMgmgddo dm3mggdamo dmba398580b Mg3MgDabGe@Mmmdal Dby gm-
gmgzal 30bboo, Imba(393560 dgobmbs 2020 Brol @obsgdgdama dmdomadggdal bgbob
dabgzgnm (bagdommggmmb bEsG0bE ol ghmgbyma badbsbaa, 2020).

33930l dgmaagdo

begnama& 3936096 9393d0, 3500 ImMab, 3HMobs s MM sbobs(300L BLogmmmansdo
Le30BbY (33emOgdL FmEEL BbmEmE doMsdnfn 3o3domgdol sbomobo dm 3mgdmmaos
dom dmMob oMbgdymo Boymo s IMsgemdbGogn FodsGmmgdgdol LEYMmyMPomo©
abobgol dgbadmgdmmmdsl. Ladydom gocgdmb 3md3mgdbaEmds — 8sbdo gM®Bsbgmdy
bgdmddgeo 3Mogoma BoJE™MMab sMbdmds — 83 (33eo093L ImEab 0Mndo s 068 -
Mogdiogmo  30doMmgdgdol dggabgdol Lognmmagdsl gobsdnmmdgdl. Rzgbo  33magzal
dofoman d0baboz MmMasbabszomm LodsMmom0sbmdabs ©s SbGogmbabE M J39390L
dmEob 393306980l g063530Mmdqdgmo Morgemo 394560bdgdal 3m33mgdbaEo sbsmmobo
0gm. 83 30bbab dabombBggem 33mg3030 dmEgMsznmma s bygMomemo (0eb30dg3Mmo)
39005(300b mEgmgdos godmyqgbgdmmo.

H1: 3mpgMsgonma dgoaszas’

306ggmo baggmggo 3Gmdmgdal gamamgdda bogaMmonmagzns, Hm3 msbbdmdabmgal
3bomds MEgMaGMMa (33e@0d MEMgabadszonm badsMmEasbmdsbs s MobsddHmImals
bdsb Imeob 39330630, Msbs3dEMBemals bds 30 BoMmBmmagbomos, MHmam s dgmos@mmo
mMasbobsogm bodsMomnobmdabs s 8b@ogmbobEN® J(39390L dmEob  30330630.

4399mom dm(393gmns dmegemob aMoxgngma godmbabymgds.

! Bgm0s309960 56omnbo BoGoMmms gbmoy 3gabab ,3Gm3gLob* (PROCESS) as8mygbgdoom (Hayes,
2018). dg0s30m0 9g89d@&0b s@bgdmdal dgbsbgd sbygbs gedmgan@sbgom Bootstrapping & 9460300
303mygbgdob Loggydzgmdy (Bollen & Stine, 1990; Shrout & Bolger, 2002).
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®bbIMdobmgzol ®0653d6Em3mals
dbomds bdo
R mgobodszonmao
” LodsMmmosbmds

godmbobmengds 1. mobbdmdabamgolb dBsmdobe @5 05653 mImals b3nb 9539480
M 3560b5(30mm bLodsFGmmnsbmdobs s 9b6Gogmbob@ ™ 4395980 dmEal jo5d06dn

mmgobodszonmo
LodoMNENsbmds

09) 83 3mEmb YBOM ©gGIMYMI© 356385 Eo3m, M380g603y ©sdgzgds Mbrs ao-
3dmgymo: mMas60bs30mm LadsMMEObMAsLS s M6533EHMBmals b3sL ImEol Bndom-
093530 056b3mMdabmgol 3bsmds ImmgFs@mEal Hmmb sbEHmgdL. bds 30, Mmegal dbMng,
390005@™MM0 (3330005 MAZ360Dds(30¢m0 LodaMmsbMdolb 5 ddsbs s MebsddHMmals
3b&ogmbobB ™ J39398L (H1.1.1), sbggg, 3mbo&on® Ji39398L (H1.1.2) dmEal 303d06d0.
mgbsz mMgabodszos smddgmos, Hmam g badsmmmnsbo, msbbdmdabmgal ddomdal
doamn 35R39698mal 8dmbyg 306930 9@ o 0MRg396 bIab LB MG gansl. b3ob bGHsGgannl
3R g30Lmeb gMmow, d(30M©gds Bom 8ogf sbGogmbobB Mo J(393980L godmgmabals
Lobdomg (H1.1.1) = 0bMgds 3mbadonco dGmdomn J393900b aodmgmagbol smmdsmmds
(H1.1.2) (Bo68magboe 8mogmadn sb@ogmbab@ma 4393900 Rsbs3gmadaymoas 3mbo-
&ogMo J393900).

dmegMaogmo dgeosznal Bamdmmaqgbormo 3mogmo LB MMmms. s6smobal dg-
093950 (3b5094mxL, ™3 05653dOMImal b3s dgEsGMMo (33md0s MMadbn D304

LOFoMNENSEMBSLS S SbGSgMBaLE MM J(39390L MmOl 3o3d0Gdn, brmm b3sbs s be-
3oBnmnobmdal dmEol dodsMmgds dmEgMamgdamos 0sbbdmdabmgol 3bsmdoom. be-
bgdg a3593L bsBommdMngn 3gmoszom®a go3mgbs, 3obsowsb dgmns@mEn (33memab
Rabdob dgdga, 3Mgend@mmal doMmadamn go3mgbs sdmngdam (33modyg LESEGNL-
B0gnmom sMbgdommdsl 0bsmhnbgdl (Baron & Kenny, 1986). 8mogmo @sdm jomgdmma
(33050000 Jmmoms gomns300b 48%-b blbal (R*=.48, F(2, 830)=379.39, p<.001). 308560 gdals
358 gMba 3basgbos s ab LB GLEZPMsE sEbgdomns dmEyFsGmEa (33mawnl badogy
©mbgdy (096bIMBobomgol dDomdal sdsmo, Lodmsmm ©s Jomama mbY), od(ze
y39madg dmogmo 00bbdmdabmgol Fbsmdol domammon dohggbgdmoal 3dmbg xawedns.
50bndbmmo dgogan s0sLENMgEL Rzgbl Jodmmgbal — LEs@abE Yo sMbgdoma
303mgbs 343L 0b@aMadonmo g539d@&nb 93Lsbggm (33mal, HmIgmoag Joggzomomgdl,
8 MM 5b0Ds3099m0 LedsMNNIBMBOLS s MEBLEMEaLMZ0lL 3bomdal Mebss@mbgdmdals
306md98dn, 00b53dOMIgmo @™ dg&o 0MRgzlb 3oL LEMsGgansl. dgasoyma
9989d&0b sbsmada 30 (3boyMuL, HMI 0sbsddHMImal bds, mogalb dbMog, 3(30693L
3b&ogmbobB Mo J393980L go8mgmagbals 3Mad@0zol. Mo RRG™m ndMEgds bdab dohgg-
bgdgmo, dom gEmm bs3mgdomss JoMgi0mmo MobsddMmmBgmo sb@sambobEnEo mmas-

BoDazomo J393980b396.
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LoBoFMNNSbMBs, 96533GMImal b3s s 56 ogmbabEnMa J393980 MMsbnbo(30530

GbFomo 1. #2563533GmIemab 63ob Jgnsioamo 9095480 mmgsbodsizomen
bs3sFBoremn36mBobs s 56§33MmbobB M 5393936 dmMab 3533069

©39m 300937 cm0 (33emo@0: 36§s3mbabG Mo Ji393900

R2=.48, F(2,830)=379.39, p<.001

(3350960 B SE T p 95% CI
3Mgend@mcn (306rs3n6n gxgd§o): ke ) : )
263560 D300 bsBoMmmnsbmds 23 .017 13.4 | .000 [-.26, -.19]
dgEosGmEn. »36533Om3mals b3s - 18%** .016 -.11.4 | .000 [-.21, -.15]
0f0do 939480 Effect | BootSE T D Boot 95%CI

06080 9539]&0 d3mEgMsGmMab ©3d5m
©mbgdg (23.4): mMaobodszoyma
LodoMNMNbMds 2 Mo653dMMBemals b3
> 56@93mbabE Mo J(393900

0f0do 9539]&0 dmEgMsGmMal
Lodomm EmMBEgDdy (32.8):

mmg560bs(30mm0 LadoGonmsbmds -.04 .008 [-.06, -.03]
2 0065336mImab bds 2>

3b@ogmbab@ o J393900

06080 9539J&0 dmEgMsGmMmab Jsmam
©mbgdg (42.1): mMa560dsz0ma

boBs@armnsbmds > msbs3dGMAmals bds | 07 013 [-.09, -.0009]
2 9b@ogmbob@mon (393900

*=p < .05 **=p < .01 ***=p < .001
A. F. Hayes 3Gmaods PROCESS, mmgmo Ne7; (N=833)

-.02 .006 [-.04, -.01]

dgoMgdobmaal, 0gn3g ImEgmdo 568 sambobGnmo J393900L Bozzmem 3mbo@n-
9600 43939000 Robdob Fgmgasw sedmAbos, Mm3 036533MmMImal b3s s6s BbmEmE sg39M-

b9db 86@oambabE G0 J(393900b godmzgmgbsl, s@sdgm Bosbomabgdl 3mbodonm mmas-
Bodozoger J(30390L0i- 09339, LEYmIR dmrgmo ©IFmgorydYern (33moalb Jymoms
356M05(300b dbmemme 7%-b bLBab (R*=.07, F(2, 830)=30.4, p<.00; d935bbgbgdm, ®m3 ngo3zg
dm@amds 56@ogmbabG o J(393900b 356M0s(300L 48% dbLbs.

H2: LygGonmo (056303g36Mmn) Igons 305

mE3560bs30m LaBoMNENSbMBSL, M3653IMMBmal BIsLS s 56 9gmMbabEGN& J39-
3900 3mMob 3o3d0fn IGm3oma 3dsgmenmgdol gnmdog dggsbrs. dmmgemdn dMmdoma
30oymgnmgds  Bamdmmagbomos, Gmams  asdsdymsmgdgmo, dgos@mMn  (33ma00
®565330m3mal bIsbs o 36@9gmbabEm® J39390L dmEal 303306 do.

R3960 @d39ds sbgmns: Meb53dMMBmal b3s s IMmnma 3dsymenmgds dgns@mo
(33005009805 MMa360bs(30mm LOBoMNMNbMIsLS S bGSgMBabE M J(39398L ImEab
39390600, 396dm, mMasbodszomo bsdsMmnmmdol s¢dds 06393L bIob ©sdsm ©m-
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69L (@ndomb), gb 3o, mez0b bz, 83(306093L IMmBom 33sgmPamgdsl, Gsbsi msb
LEg3Lb 6@&aMbBabE MM J(393900L godmgmgball domama dsemdsmmds. smbadbaemn 3o-
3mogdbs LgMomem 3gEoson® d0dsMmgdgdl  sx3bgdlb, MmEgbsi ©dmY 30 dgm
(33mombs s dm3zoEgdaem (33maeb ImEob mEMo gs8s53msmgdgmo god@meon, dgwo-
s@mG0s BamImeagboman. b dmegmo Ggomeymam bLod gobLbgeggdmm Fgwmosoy®
308560 gdslb ox30LgdL, 3gMdme: 1. 056533MMImal bs, Gmame(s JgmosGmmo mmas-
Bobsz0m LOBsMMNabmMIsLS S 56 OaMbBaLEN® J(39390L dmEals 393306 do; 2. IHm-
domon  33symggamgds, GmamE (3 dgosGmmn mMasbodbsiomm bodsmmosbmdabs o
3b6@o3mbobEM® J39390L FmEob 39330630; 3. bgFommo Fgwoszns, MmEgbsi mMMgsbo-
B0 LOBIMNENS6MBSLS s 36GOaMBoLEGME J(39390L ImEEL 3933060 K9 MNsbs3-
dOm3emol b3nmes godmamgdmo, d93ga 30 3Mmdoma 3dsymagngdao.

3bMama 2. bgMoyma IgEosEoyca Impgmo: 56333GMImal b3abs s
dmm3nmn 33dsymgamagdab 353mgb6s mMa360bsaym LadsMomasbmdabs s
36@33mbobE e J(39393L dm@Mabl 3533064 %g

@3dm300989cmo (33cm3@0! 36§33mbobG Mo ;393980

R?=.49, F(3,829)=263.34, p<.001

(3350960 B SE T D 95% CI
3Mgead@mcn (30633060 gxgd§o): . ) : )
035605 (3050 bsBsomasbnds 21 .017 12.3 | .000 [-.24, -.18]
3gnds§ma 1. ©65336m8emals b3 - 18%%* .016 -11.6 | .000 [-.21, -.15]
dgens§ma 2. 3GmBomn 38symagomgds - 1 3%F* .031 -4.1 .000 [-.19, -.07]
060do 9g39J@0 Effect' | BootSE T P Boot 95%CI

060d0 9g39d@0 1: mEz560dsz0ma
LodoNEOSbMbS 2 336533EHMImals b -21 -02 [-.26, -.17]

2 9b@ogmbobBmma (393900

06080 939d@0 2: mMzo6odszoma
LodosMmmosbmds =2 dMm3oma 3dsym- -.03 .009 [-.05, -.011]

gomgds 2 56@oambabd Mo J3939%0

0f0da 9539480 3: LodoBnmasbmds 2
056533d0mBmab bds 2> dMmnmn 3doym- .003 .003 [-.003, .001]

gomgds 2 26Goambabdma 4393900
*=p < .05 *¥*=p < .01 ***=p < .001

A. F. Hayes 30maMods PROCESS, dmmgeo Ne6; (N=833)

3bamnbob dgmgagddg oymbmdom dgazadmons godzom, Mm8 b MMmyds dbmmme
30M39mo0 s dgmMg 8gos309Ma dndammgds, 3gbsdg, LyMammo dgasonca 3ogzdoma
6 LEYMES. dgmg Bgns30Ma dodsMmgds, Mmdgmoa dmegmol Gomamgddn

Completely standardized indirect effects of X on Y.
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LoBoFMNNSbMBs, 96533GMImal b3s s 56 ogmbabEnMa J393980 MMsbnbo(30530

d9530bEs, M653dEMBemals b3sL IGMBoma 3dsgmagomadoom dbs33mgdL. 39Mdmm, gogge-
Lgdor FmEgeb, Hm3mob dobgogomss, MMasbodsnmma LadsMmmnsbmdolb smddolb Le-
3obybmE 096583MMImal dBmIomo 33symaynmgds 0dMEgds, M3, megzob bz, o3-
306M98L 8b@oamMbabE MG J(393900L as3mamgbsl. bgdmm dmzgdmmo (3bFomo (oModo
989980 2) 898 y39mgdL 035Dy, Mm3 dGmInma 3dsgmenemgds 3gmas(3099M0 (33080 M-
3060Ds(30mm badsMmmEmnobmdabs s 6@ ogmbabE MO J39390L Mol 393306 do.

©3358gd0m, doM@n3z0 dmgMozommon Sbomodolb goMamgddo dgzoxebgm mMas-
Bobszogmo Lodsmmnmnsbmdobs s ®36s3dMMImal B3l ab@gMadommo god@mmab
303mgbs IMmdom 3359mPamgdsby. 9bs3dMMImal bds dmEgFsGmMo (33mens M-
35603300 LsMNNSbMISLS s IOMInm 38symagamgdsl ImEob 3o3d06Mdn. Imwgemo
dOmdomn  3dsgmazomagdol Jmmoms goMmosgool 31%-b bLBoL(R?=.31, F(3,829)=122.1,
p<.001). 06@gMsgz00b (33momal Boemo 24%-0s.

3y G™MHo: s6538GmImol bds

29

%2? -
25 —ﬂi-
] Ty
& B2 I i
Een - 2
3 -

17 _ -

15

1 2 3
— OO0 = FN0M = - Fomagmn

309mbsbaemgds 2. 00658dmmImob bdols dmwmgmozomemo 9039980 mtgobo dsomen
bsdsmormnsbmdsbs s dmmdnom 38symenmgdslb dmmol 305390600

3bGoama 3. 2365336GM3mab bdab ImegMsgogmo gxgd@o mEGa36ads30m
L533ANMNIEMBSLY s IHMBnm 33sgmgznmgdsb dmEab 35330630

©3dm 3009390 33cmd@0: dmmdnon 3dsgmaanemgds

R2=.31, F(3,829)=122.1, p<.001 AR?=.24, F(1,829)=291, p<.001

(33mogd0 B SE T P 95% CI
3Mgend@mca (30633060 gagd§o): - Qg 07 2147 | 000 [-1.11, -.85]
LodoMomasbmds ' ' ' ' .
AmEgMmIGmMa: 05653dMmImab bds =, T .05 -16.4 | .000 [-.83, -.66]

06@9Magd0nb 33mman: mMasbodoe-
3onmo badsMomosbmds oo Q2% .001 17.1 .000 [.018, .022]
056533MmBmab b3

*=p < .05 *¥*=p < .01 ***=p < .001
A. F. Hayes 3Gmg®sds PROCESS, 8megmo Nel; (N=833)
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3063060mdgd4mo sbsemobab dgmgagdo (3690ymalb, H™3 domolb 3ommdgdda, Mm(3o
©3b54390mma 3L vM0EgdL Lagmmsmn ImbabMgdgdal 94L3MgLosL, LadsGommansbo
30693m(3 396 063930 653dMmMBgmms 3dogmapomadsl. Bmamtg go 63ob dohzgbgdgemo
Lodmomm mbal smbg3lb, mMmasbodszommoa LadsMmmnsbmdal bEob Jgbsedsdabec,
®065633Om3molb OmInma  38symagomgdol mbgi 0dMEgds. gb 0dsDy 398 y39mgdL,
™3 Ibmeme mEas60dsommo badsMommosbmdob MdOHNMbggmymes o6 33sMs Mebsd-
dOmBmgdob IMmBomn 33symagomgdol mbob gsbsbMogmae, 860d36gmmgsebos domo
3bMoEab mMmasbadsznobomzgol babsMmaqgdmm 0@ggdabs s 3mbedMgdgdalb g9bgMnmgdals
©d a5dmbs@zob 3Mmggbog Bogobomobmm s, dmaswaw, 9858 NM0 3m3nbojsom®o
a5693m 39336500 masbnbs(30530.

d95393s ©d abjzybas

333930900 35bbbgszq69m doamdgdl 0ygbgdgb ndal @sabowggbsow, o Medwgbaor
39bLodmgMmagh bodaMmommnsbmdal 3mbBLEGMNG0 3053006 J3930b. DmangMmn 33mg-
35 Bm3nboMmgdygmons ©q305(3096 J(3939bg LodoFmENsbmdals Hmdgmody ghoma Godol/
306dm3omgdol (3oa., dbmmmE 3Gm3gENAmalb 56 ©obEMmadeyommal) gogmgbol

dgbbogmady, Dmangfo 33mg3edo ©g30930nc0 Ji3930L 3gnd@mmgdse boMdmmag-
Bomos badaMmomnsbmdal mon, bado 56 mebo 3M33mMbgybE . 333mazetms babamoa Ygm

3030905 Ldgombl s LBEs3mMMAL LodsGmEosbmdbols 3m33mbgb@gdol 0b@gfMod(znmm
303mgbsl @aznazon® Laddom J39390dg (McCardle, 2007). dogsmoma@, gmeggtabes
©5 360356Bobmb (1998) 33mmag30L Bobgogoom, dmdndoggms LodMsbdy, gomaDasbgds wo
BONLEES(300 046908 BEH™M 0bBgbLamEa ;) aboba MLsdsMommme 300Rbgggb s6s BoFmEGm
Ggbyabadol seam goz00l/gosbasbomgdal 3Gm39LL, sG8dg MM as60Ds (30030 d0dnbamy
36m39bgdbs s 3BM(390MgoL, 03sb, oy BHmam® 93yHmdasb dom. dgbodsdnba, Lo-
3ommnabmdall b3dobdng@a 3m33mbgb@nl ofmbgdmds sdmogmgdl Lbgs 3m33mbyb@nb
989J8L s BAEal 0bpngzoal gzosan® Lbadydom 4393930 Ratmngol omdocmmdasl
(McCardle, 2007). og3(39, LadsBomasbmds 365 Ibmemme IM335ma36DmIamgdnsba
3MbLGAdG0s, 30539 dabo ymgzgma 336BmIamgds 9Mm®M3S6gnmsb n339m98s o
394dmndgdl m@Ma360bs3099ma LydsMmaemnsbmdal Bmase 3gddsb. Dgdmo smbgFaema
3000am3gdnbogsb aobbbgoggdom, Azgb 33mgzedo LBMEgE Dmasmn MmEasbabs(z0mo
LoBoMMOMNSbMBs  (MAsb0dsz0mmn  LodoMmmnsbmdal dmaswo s0dds) Robogds'.
380dOmdo, gb 39ML3gJ@&o0gs Lonb@gMgbms s dmzMdamadama Bgmoamos 83 Lo jnmbob
dgbobgd o 3m3nmomgdae (3mebsdoa.

3309398 3093 9M0bgm @ossbBMms mEMasbabszonm LadsMomnsbmdabs s sb-
&93mbobGME J39390L ImEal dmagfa Hgz96Loyma 3ogdota. myyd(ze, badydom gofg-
3mb 3m33mgLnGmdals gomzamalbbnbgdoom, 83 3mbLE®J&qdL ImEal sGLgdmmo Hory-
o s 3Md35m3bEngn Jodommgdgdol dgoamgdom bEMmymapomsw sbobgol dgbodemgd-
mdd g0s (309960 @ dmEgHs3ogmo 39330530l dgisbgdal dgmgasm dmagzg(3s. 0Mndo

! 0993(39, LOFoMNENbMB0L Lo 3gemg30 NbLEGNIGbE N BoMdgL LadsMmmmasbmdal bad 3M33mMbybEL —
©abEM0d0nmb, 3MmgenMnmbs ©s 06@gMmsdionmb.
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393806980l 565m0bom LbmEMgo ob gomgdmgdgdo, god@mmgdo asdmamanbus, Mmdmgda s
SbnbBgdgb 9bBOgMbabE MG J393900L go8mzmgbol SeMdIMMISL MM sbnbs(30530.
®0603dMmM3mob bds s IMmInma 3dsgmagomads dgmos@mto (33memo smdmAbos M-
35605300 LadaMMOMNbMBSLS @ 36@0gMbabB Mo J(393900L 393306 do.

dmEgMs 3090 3gmns(300b Imgmab dga3obgdobeb, bawsg @edm jnqdamo (33mo@n
960 d98mb393530 56@0gmbobEMa (3939009, bmem 3gm@gdn 3o 3mDod oMo, dgdwgan
&9b0gb(30g60 g53mazzqme:

(1). 036bdmdnbomgal Fbsmds sdmngFmadl 3933060L mEasbodoomm basdsMoremo-
obmdobs o bsb dmmMab. babgdgs gMmmagzemn ,Jz0b0“! ImwgFssommo aogmabs (Bar-
on & Kenny, 1986), Goasb 056b3mdabmgol dbsmdabes ©s me653dEmmBemal b3sL dmab
3003000 sgdomo 3035Mmgdss. o35, LadsMmmosbmdsbs s BIsb Jmob 3o3-
domdo dobo RsGmznm Bodsmmgds Mg®mm dmngMmogds; (2). mebsddMmmBmal bds, Ly gmme-
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Abstract

The study aims to assess the role of organizational justice in the formation of antagonistic, deviant behav-
ior through the analysis of indirect relationships and via new (previously unexplored) configuration of
organizational and individual characteristics. We have introduced the agreeableness and job satisfaction
variables to describe indirect relationships. The article presents a comparative analysis of the impact of
organizational justice on positive and antagonistic behaviors.

Employee voice moderates the relationship between organizational justice and antagonistic behavior.
Increased perception of fairness of the organization is associated with a more active choice of proactive,
constructive voice by employees, whereas unfair environment increases the probability of silence. On
the other hand, employee voice, manifested in the expression of personal opinions and ideas reduces the
probability of the manifestation of antagonistic behaviors. The interaction variable of organizational jus-
tice and agreeableness enhances the expression of voice, which significantly reduces antagonistic behav-
iors, and, at the same time, contributes to the formation of positive organizational behaviors. Employee
voice moderates the relationship between organizational justice and job satisfaction. When employees
choose silence strategy instead of voice strategy, even a fair organizational environment cannot compen-
sate this ‘loss’ (restriction of voice), which results in dissatisfaction with job.

The study was conducted in Georgia in 2020. 839 employees participated in the study.

Key words: organizational justice, employee voice, deviant (antagonistic) behaviors, job satisfaction,
agreeableness, positive behaviors

Introduction

Interest in the constructs related to organizational justice increased in the last decade in indus-
trial and organizational psychology due to the positive effect of improved life quality on the qual-
ity of organizational life and the efficient organizational performance (Cohen-Charash & Spector,
2001; Cropanzano et al., 2007, 2011; Dundon et al., 2004; Lotfi & Pour, 2013; Mengstie, 2020;
Rasheed & Al, 2017;). Research on organizational justice conducted for a number of decades has
shown that the perception of justice by organization members affects their cognitive, emotional and
behavioral patterns (Bakhshi et al., 2009; Bashshur & Oc, 2015; Cheng et al., 2020; Cohen-Cha-
rash & Spector, 2001; Gillet et al., 2013; Harris et al., 2020; Mengstie, 2020; Moliner et al., 2008;
Rasheed & Al, 2017).

Employee perception of organizational justice is based on the procedures and interaction with
the management. The studies show that the organizational environment which is perceived as unfair
might become a reason of employees’ deviant, antagonistic behavior (McCardle, 2007). Deviant
behavior is an antagonistic behavior that contradicts the organization’s rules, regulations and inter-
ests. This kind of behavior is perceived by organization as an infringement of the organization’s le-
gitimate interests (Cullen & Sackett, 2003). Deviant behavior is related to increased organizational
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expenses and the employees’ low productivity and seriously damages organizations (Baharom et
al., 2017). Just for this reason, organizational deviance, as a topical issue, is intensely researched in
organizational and industrial psychology.

Deviant behavior might have two underlying mechanisms (Cullen & Sackett, 2003). (1) It
might be an employees’ reaction to unfair events taking place in his/her environment. By perform-
ing a non-normative behavior employees try to take a revenge against the organization and its mem-
bers (reactive counterproductive workplace behavior); (2) Employees might engage in a deviant
behavior to satisfy their needs, for example, engage in a behavior leading to an intense risk experi-
ence (initiated counterproductive workplace behavior). Furthermore, a specific deviant/counterpro-
ductive behavior might have both underlying mechanisms. There are three explicit models which
emphasize the influence of fair and unfair treatment on employees’ attitudes to work, emotions and
behavior. These are instrumental, relational and ethical models. Each of them proves that in an un-
fair environment it is highly probable that antagonistic dispositions and behaviors will take place.
According to the instrumental approach, in response to unfair distribution of resources, employees
use ‘corrective’ measure. According to the relational model, unfair treatment forces employees to
stabilize their situation/status in any possible way (including deviant, antagonistic behavior) and
preserve identity in their valuable working group. In addition, according to the moral perspective,
unfair environment violates people’s moral principles, evokes frustration and anger which results in
non-normative, deviant behavior (McCardle, 2007).

Deviant behavior can be also observed in fair environment (initiated deviant behavior). On the
other hand, anger, frustration, irritation and the feeling of revenge do not always result in deviant
behavior. What matters here is the role of personality and organizational factors. We are interested
in reactive deviant behavior, and, consequently, attempt to explore the factors and conditions which
facilitate or impede the translation of negative emotions into deviant behaviors in the organizational
environment. This problem is extremely interesting and important from practical and scientific per-
spectives. On the one hand, as we live in socially constructed reality, distribution of resources,
procedures and interactions in a fair organizational environment could be evaluated from an
individual’s perspective as unfair. On the other hand, it is extremely difficult to create an orga-
nizational environment where everything (distribution of resources, procedures, interaction)
is perceived as fair and unbiased by everyone. That is why it is important to conduct a compre-
hensive analysis of the relationship between organizational justice and deviant, antagonist behavior.
For this purpose, we have introduced employee voice to study the relationship between justice and
antagonistic behavior.

There are very few sources about the role of employee voice in the relationship between justice
and deviant behavior. It would be logical to assume that employee voice, which is the expression
(voicing) of one’s own ideas and opinions by employees, might largely determine the direction and
magnitude of relationship between these two constructs. We assume that part of employees thinks
that voicing their concerns in an unfair environment contains a risk of negative outcome, which
would outbalance the positive effect resulting from like action. At the same time, expression of
personal opinion in a constructive environment might reduce the probability of the manifestation
of antagonistic behaviors. The interaction of organizational justice and employee voice might quite
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successfully explain the manifestation of antagonistic behavior in organizational environment.

Because the above problem is very important, the present study attempts to use a new config-
uration of individual and organizational variables to describe the nature of the relationship between
organizational justice and employee voice and evaluate its effect on antagonistic, deviant behavior.
For the purpose of comparative analysis, along with antagonistic behavior, we introduced positive
organizational behavior as another dependent variable. Thus, the purpose of the study is a compar-
ative analysis of the interaction effect of organizational justice and employee voice on positive and
deviant/antagonistic behaviors.

Study design

The purpose of the study and the operationalization of the key variables

The purpose of the study is to conduct a comprehensive analysis of the relationship between
organizational justice, employee voice and deviant, antagonistic behavior and the exploration of the
interaction effect of organizational justice and employee voice on antagonistic behaviors. For the
purpose of comprehensive analysis we also studied the mediation and moderation effect of agree-
ableness and job satisfaction on this relationship.

One of the constructs used in the study is general organizational justice. This construct has
been introduced on the basis of factor analysis. Employee voice is operationalized as a constructive,
prosocial voice strategy, which is a voluntary positive behavior directed at the improvement of orga-
nizational processes and results. Antagonistic workplace behavior is operationalized as arguments
between co-workers, disobedience to the management, purposeful dissemination of rumors and mis-
information, etc. (Hirschman, 1970; Lehman & Simpson, 1992; Rusbult et al., 1988). The above does
not fully cover the varieties of deviant behavior. For this reason, we consider antagonistic workplace
behavior a type of deviant behavior. However, we also use the term deviant behavior. Positive work-
place behavior which has been introduced for the purpose of comparative analysis is a prototype of
organizational citizenship behavior (OCB). OCB is manifested in volunteering, attempts to improve
the job, focusing on organizational improvements, etc. (Lehman & Simpson, 1992).

Since the choice of employee voice strategy is largely determined by employees’ personality
dispositions (Avery, 2003; Dedahanov et al., 2019; Eibl et al., 2020; Subhakaran & Dyaram, 2018),
to analyze indirect links between the main constructs we used the construct of agreeableness. To
evaluate indirect links, along with agreeableness we also introduced the construct of job satisfaction.

Research instruments

The development of the Georgian version of the instruments used in the survey involved
translation/back translation, verification of factoral structure and psychometric analysis. Following
these procedures part of the questionnaires/surveys has been modified. The instrument to measure
organizational justice is based on the three-dimensional model of justice (distributive, procedur-
al, interactional)!. As a result of the analysis of the main components of the Georgian version of
Organizational Justice Scale (Nichoff & Moorman, 1993) we arrived at the one-factor scale of

! There also exists the four-dimensional model of justice, which, in addition, measures informational justice.
However, in most cases, factor analysis combines it with the dimension of interactional justice. For this reason,
we gave preference to the three-dimensional model.
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General Organizational Justice (Cronbach’s 0=.94) which includes the items from the three types
of organizational justice (distributive, procedural, interactional). Based on the exploratory factor
analysis of the Georgian version of the Employee Voice Survey (Dyne et al., 2003), the items de-
scribing proactive, development-oriented voice loaded on the same factor. It is a continuum scale
where low scores indicate silence (internal consistency — .919). A three-factor configuration was
received as a result of the exploratory factor analysis of On-the-Job Behavior Scale (Lehman &
Simpson, 1992). Out of the above we use the antagonistic behavior scale (0=.823). For the purpose
of comparative analysis positive behavior scale was also used (0=.75). Agreeableness was assessed
using the shortened NEO-FFI version of ‘Big Five’ (Costa & McCrae, 1992) (Cronbach’s alpha =
0.880). Job Satisfaction was measured using the general satisfaction scale (Taylor & Bowers, 1974)
(Cronbach’s alpha = .85).

The sample

839 respondents participated in the study. Respondents were selected through convenience
sampling. All the respondents were employed. To ensure representativeness of the sample, the study
data were weighted by gender of citizens employed in 2020 (National Statistics Office of Georgia,
2020).

Study results

In social sciences, including industrial and organizational psychology, restricting analysis only
to direct relationship between variables prevents the researcher from seeing a complex, multifac-
eted picture. The character of working environment, the existence of multiple factors affecting one
another makes it necessary to evaluate indirect interactions. The given study attempts to conduct
a comprehensive analysis of the complex mechanisms underlying antagonistic behaviors for the
purpose of which moderated mediation and serial mediation models were used.

H1: Moderated mediation !

We assumed that agreeableness moderates the relationship between organizational justice and
employee voice, whereas employee voice mediates the relationship between organizational justice
and antagonistic behavior (Diagram 1).
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Diagram 1. The effect of agreeableness and employee voice on the relationship between

organizational justice and antagonistic behavior

'AF. Hayes statistical program for PROCESS SPSS (Hayes, 2018) was used for mediation analysis. Mediation
analysis was conducted using the Bootstrapping technique (Bollen & Stine, 1990; Shrout & Bolger, 2002).
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A detailed explanation of the model is based on several assumptions: Agreeableness moderates
the relationship between organizational justice and employee voice, whereas employee voice me-
diates the relationship between the perception of organizational justice and the employees’ antago-
nistic behavior (H1.1.1) / positive behavior (H1.1.2). When the organization is perceived as fair, the
employees with a high level of agreeableness give preference to the voice strategy. Choosing the
voice strategy decreases the frequency of antagonistic behavior (H1.1.1) / increases the probability
of positive workplace behavior (H1.1.2). (In the above diagram antagonistic behavior is replaced
with positive behavior.)

The above model for moderated mediation has been confirmed. The results show that em-
ployee voice mediates the relationship between organizational justice and antagonistic behaviors,
whereas the relationship between employee voice and organizational justice is moderated by agree-
ableness. The observed effect is described as partial mediation because after introducing the medi-
ating variable the direct effect of the predictor on the dependent variable is statistically significant
(Baron & Kenny, 1986). The model explains 48% of variance in the dependent variable (R*=.48, F’
(2, 830) =379.39, p<.001). The relationship pattern is similar and is significant at all the three levels
of the moderating variable (low, medium and high levels of agreeableness), but is the strongest in
the group with the high level of agreeableness. The above confirms our hypothesis according to
which the variable reflecting the interaction effect has a statistically significant impact which means
that the coexistence of organizational justice and agreeableness is associated with the preference of
voice strategy. The analysis of mediation effect shows that the employee voice, on its part, reduces
antagonistic behavior. The more often the employee voice strategy is used the less frequently em-
ployees manifest antagonistic organizational behaviors.

Table 1. Mediating effect of employee voice on the relationship between
organizational justice and antagonistic behavior

Dependent variable: Antagonistic behavior

R?=.48, F(2,830)=379.39, p<.001
Variables B SE T p 95% CI
Predictors (direct effect): Organizational justice | -.23*** .017 -13.4 | .000 | [-.26,-.19]

Mediator: Employee voice - 18H** .016 | -.11.4 | .000 | [-.21,-.15]
Indirect effect Effect | BootSE T p Boot 95%CI
Indirect effect for low level of moderation

(23.4): Organizational justice > Employee -.02 .006 [-.04, -.01]

voice = Antagonistic behaviors

Indirect effect for medium level of moderation
(32.8): Organizational justice > Employee voice -.04 .008 [-.06, -.03]
- Antagonistic behaviors

Indirect effect for high level of moderation
(42.1): Organizational justice > Employee voice | -.07 .013 [-.09, -.0009]
-> Antagonistic behaviors

*=p < .05 *¥*=p < .01 ***=p <.001
A. F. Hayes statistical program for PROCESS SPSS (Model 7 ); (N=833)
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For the purpose of comparison, antagonistic behaviors were replaced with positive behaviors
which enabled us to conclude the following: Not only the employee voice hinders antagonistic
behavior, but it also helps manifest positive organizational behavior. However, the model explains
only 7% of the variance in dependent variable (R*=.07, F' (2, 830) = 30.4, p<.00, whereas the same
model explains 48% of variance in the case of antagonistic behavior.

H2: Serial mediation

The relationship between organizational justice, employee voice and antagonistic behavior
was also assessed from the perspective of job satisfaction. In the given model, job satisfaction me-
diates the relationship between employee voice and antagonistic behavior.

We assume that employee voice and job satisfaction mediate the relationship between orga-
nizational justice and antagonistic behavior. In particular, perception of organizational injustice
results in a low level of employee voice (silence), which, in its turn, reduces job satisfaction. As a
result, it becomes highly probable that the employee will manifest antagonistic behavior. According
to the above hypothesis, serial mediated relationships are assessed when there are two mediating
factors, i.e. two mediators between the independent and dependent variables. The model, actually,
considers the following types of mediation: 1. Employee voice which mediates the relationship
between organizational justice and antagonistic behavior; 2. Job satisfaction which mediates the
relationship between organizational justice and antagonistic behavior; 3. Serial mediation where
relationship between organizational justice and antagonistic behavior is first mediated by employee
voice and then by job satisfaction.

Table 2. Serial mediation model: Effect of employee voice and job satisfaction on the relation-
ship between organizational justice and antagonistic behavior

Dependent variable: Antagonistic behavior

R*=.49, F(3,829)=263.34, p<.001

Variables B SE T D 95% CI
jl:ll;;dciector ( direct effect): organizational o 017 123 | 000 | [-24,-18]
Mediator 1. Employee voice - 1 8HHE .016 -11.6 | .000 [-.21, -.15]
Mediator 2. Job satisfaction - 1 3% .031 -4.1 | .000 [-.19,-.07]
Indirect effect Effect' | BootSE T P Boot 95%CI

Indirect effect 1: Organizational justice -

. .. . =21 -02 -.26,-.17
Employee voice = Antagonistic behavior [-26, ]

Indirect effect 2: Organizational justice >

Job satisfaction = Antagonistic behavior -03 009 [0, --011]

Indirect effect 3: Organizational justice
- Employee voice = Job satisfaction 2 .003 .003 [-.003,.001]
Antagonistic behavior

*=p < .05 *¥*=p <.01 ¥**=p < 001
A. F. Hayes statistical program for PROCESS SPSS, Model 6 ); (N=833)

Completely standardized indirect effects of X on Y.
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The analysis shows that only the first and second types of mediated relationships have been

confirmed. The third type of mediated relationship (serial mediated relationship) was not con-

firmed. The second mediated relationship replaces employee voice with job satisfaction. In par-
ticular, we evaluate the model according to which the employee job satisfaction increases in

response to perceived organizational justice, which, in its turn, reduces antagonistic behavior.

The above table (indirect effect 2) shows that the relationship between organizational justice and

antagonistic behavior is mediated by job satisfaction.

In addition, we used a simple moderation analysis to assess the interaction effect of organiza-

tional justice and employee voice on job satisfaction. Employee voice moderates the relationship

between organizational justice and job satisfaction. The given model explains 31% of variance in
job satisfaction (R?= .31, F' (3, 829)=122.1, p <.001). The share of interaction variable is 24%.

Moderator: Employee voice
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Diagram 2. Moderating effect of employee voice on the relationship between

organizational justice and job satisfaction

Table 3. Moderating effect of employee voice on the relationship between

organizational justice and job satisfaction

Dependent variable: Job satisfaction

R?=.31, F(3,829)=122.1, p<.001 AR*=.24, F(1,829)=291, p<.001

Variables B SE T
Predictor (direct effect): Justice - 98 ** .07 -14.7
Moderator: Employee voice - 75EEE .05 -16.4

Interaction variable: Organizational justice

! Q2% ** .001 17.1
and employee voice

p

.000
.000

.000

95% CI
[-1.11, -.85]
[-.83, -.66]

[.018, .022]

*=p < 05 **=p < 0] ***=p < 001

A. F. Hayes statistical program for PROCESS SPSS, Model 1 ; (N=833)
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Analysis shows that in the case of silence, when the employee is reluctant to express his/
her personal opinion, even fair environment is not enough to produce job satisfaction. As soon as
the voice reaches the medium level, employee job satisfaction increases in parallel with organi-
zational justice. This means that it is not enough to ensure organizational justice to increase job
satisfaction. It is also important to encourage generation and expression of productive ideas on
the part of employees and create an effective communication environment in the organization.

Summary and discussion

Researchers use different approaches to determine the effect of the construct of justice on
deviant behavior. Some studies focus on the effect of this or that type/dimension of justice on
deviant behavior (e.g., the effect of procedural or distributive justice), in other studies two or
three types of organizational justice are considered predictors of deviant behavior. There are
researchers who use a more or less in-depth approach and study the interaction effect of different
types of justice on deviant workplace behavior (McCardle, 2007). For example, according to
Folger and Crapanzano (1998), employees’ anger, irritation and frustration intensifies if they
find unfair not only the allocation/distribution of resources, but also organizational processes
and procedures and the way they are treated. Consequently, the presence of any type/
component of justice strengthens the effect of other components and increases the probability of
employees’ engagement in deviant behavior (McCardle, 2007). However, justice is not only a
multidimensional construct. Its each dimension intersects with other dimensions and forms
a general perception of organizational justice. Differently from the above studies, we assessed
general organizational justice or the general perception of organizational justice'. We believe that
it is an interesting approach and can make a modest contribution to the knowledge accumulated
in relation to the above problem.

Our study proved once again that there is a strong reverse relationship between organization-
al justice and antagonistic behavior. However, given a complex nature of working environment,
the description of complex and multidimensional relationship between these constructs became
possible through the inclusion of mediating and moderating variables. The analysis of indirect rela-
tionships enables us to reveal the factors and conditions which weaken the probability of the man-
ifestation of antagonistic behaviors in the organization. Employee voice and job satisfaction act as
mediators in the relationship between organizational justice and antagonistic behaviors.

The following tendencies were identified in the evaluation of the moderated mediation model
where, in one case, dependent variable was represented by antagonistic behavior and in the other
case by positive behavior:

(1) Agreeableness strengthens the relationship between organizational justice and employee
voice. It is a kind of ‘quasi’®> moderation effect (Baron & Kenny, 1986) because there is a direct pos-
itive relationship between agreeableness and employee voice. However, inclusion of this variable

! Note that the instrument measuring organizational justice is designed to assesss three dimensions: ditribuitive,
procedural and interactional justice.

Moderator which affects dependent variable Y and, also, interacts with the main independent variable X
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into the relationship between justice and voice, strengthens the given relationship; (2) Employee
voice, expression of personal opinions and ideas is a kind of preventive mechanism for antagonistic
organizational behavior; (3) Employee voice not only hinders antagonistic behavior, but it is also a
precondition for positive workplace behavior.

Serial mediation which was used to determine the effect of organizational justice on antagonis-
tic behavior mediated by employee voice and job satisfaction was partially confirmed. The role of
job satisfaction in the relationship between organizational justice and antagonistic behaviors turned
out to be the following: Organizational justice increases job satisfaction and the satisfied employee
is less inclined to negative workplace behaviors.

The study also shows that employee voice moderates the relationship between organizational
justice and job satisfaction. When employees choose silence instead of voicing their concerns, fair
organizational environment' cannot compensate restriction of voice, which results in dissatisfaction
with job. To put it simply, decreased manifestation of voice in fair organizational environment is
associated with decreased job satisfaction. But in the groups with medium and high voice where
restrictions are removed and the employee can express personal opinions and ideas, increased or-
ganizational justice is accompanied by increased level of job satisfaction. When organization is per-
ceived as fair employees are motivated to express the ideas related to the improvement of organiza-
tional processes. If such a behavior cannot be performed, then the level of employee job satisfaction
is low. These results show how important it is that employees express their personal opinions in the
organizational environement and that they are responded to and receive due attention, how import-
ant it is to exchange opinions, ideas and information and create an effective communication space.

Organizational justice turned out to be a statistically significant, but a weaker factor in terms of
its ability to cause positive workplace behavior. To support positive workplace behavior organzia-
tions need to make additional efforts. Therefore, justice is a necessary, but insufficient preconditon
for positive workplace behavior.

Despite study limitations reflected in the selected sampling method (i.e. convenience sam-
pling), a comprehensive anlaysis of 839 employee assessments enabled us to reveal the role of
employee voice, agreeableness and job satisfaction in the relationship between organizational jus-
tice and antagonistic behavior, identify those conditions and combination of variables which could
prevent negative attitudes and emotions (dissatisfaction with job) in the organizational environment
and would later preclude them from their transformation into antagonistic behavior. To neutralize
the impact of deviant/antagonistic benaviors at the workplace, ensure their prevention and/or later
diffusion, it is important that the resources are fairly distributed in the organization, decision-mak-
ing is based on fair procedures, and employees receive a fair tretmant which forms a general per-
ception of organizational justice. Our study supports the results of other studies in the context of
geneal organizational justice and, in addition, shows that a fair environment motivates employees
to be cooperative and to express their personal opinions and ideas and provide information postively
contributing to their organization, which, in its turn, works as a mechanism preventing antagonistic
behavior.

! Fair/unfair organizational environment is an employee’s subjective perception of organizational fairness.
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In the given model the agreeableness variable enhances the positive effect of fair environ-
ment on the employee voice. Those who work in a fair environment voluntarily express proactive,
change-oriented ideas, whereas the employees who work in an unfair environment are reluctant to
verbally express information and choose silence. Silence and similar reluctance originate from the
employees’ nihilistic attitudes, from their belief that they are unable to positively influence pro-
cesses in their organization. This could also be a kind of defensive reaction provoked by fear and
motivated by attitude to defend one’s Self (Van Dyne et al., 2003). It should be noted, that some re-
searchers attribute silence to destructive role (Beheshtifar, Malikeh, Borhani Hossein, Moghadam,
2012). In Gorden’s model employee voice is described using four dimensions: active/passive and
constructive/destructive (Gorden, 1998). Silence is a demonstration of passive/destructive voice.
Consequently, it is highly probable that silence will manifest itself in antagonistic behavior. Another
indication is reverse relationship between employee voice and antagonistic behavior.

The sum up, as demonstrated in our study, the employee voice somewhat replaces antagonistic
attitudes even in an unfair environment, helps transform deviant impulses into positive, constructive
behavior and forms positive attitudes towards work (job satisfaction), which has a positive impact
on the employees’ performance and organizational efficacy.
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— @gbdaEmomolb gummdgds@ ngatms GMmaEazommo, ds@MosMmjommn®o J3gxanyolb ©sdm-
30098mmgdg30Lb qbBagems, bememm 8gLodg B0bsblL 080l asggds BoMdmowagbos, oy MHm-

am® 3m0bogds 93m30980 o3 ganxydo. 33mg3z0b Gomamagddo, dmbao393gdn dgammams 145
8mbBobomobash SCM jzombgomal dgzmomo 39@boob g308mygbgdoom. 33mmagz0lb 3aMggmo

d99anb 0sbsb3sw, nbmogogsmyma 3gMmb3gd@ng0sb Jgaebgdabsl 33mmgg0b 3mbsobomagda

Jomgdlb mxnmm mdom o 3m3398gbG NG KanBo© 300Rbyzgb, 8530b, Mmizs B MO
©53m30@gdnmgdal agodbomgds Mbgzm. sdsgzMmmeymom, mMozg 3gdmbggszado, Jommgdo
8mbzbgb HC-HW 3mob@gmdn, Gm3molb gomamaddo bodo ©omgdomon gdmzns — smgM-
0mgabgds, mobog@mdbmds s Lnadoyg aed8mogzzgms, Mo 0dsb Badbogb, M3 BgbdayMmal
a9m3q35@ 30306000 3oGMooMoma®m xamxbsi o 3mboGogmo ©sdmznEgdamgds o3l
Jomgdal 30doGo. 93 ©sb3gbol 98Y4sfgdl ob, HMI ofs dbmmme 3m3I3g@ab30d s Lomdm,
M3 98 MMl HMmogmmddgogdss 3Emabmbomgdlb bosdsyglb dJomms 808s@mm. o8 80gbg-
bdom 303960, o Bmame @ 30330M©gds g3mzngd0 bLGIMIME0398L: Lomdm 0B393L Loods-
49b 3mB8398 963000006 g58mBNbsMY, s doMngdoom. bansdagolb asbaRgbow 3o Mmams 3mad-
398963000, sbgzg LomdmL g 3390 MBS LagaMm, bmmm oy ghom-ghmo LG gMgmEGado
Lo gdaMobo oo b0dbymbgs, FgmMolb 8mbobamgmds seoMas bagnmm.

Lag3g96dm Lo@ygzgda: LG gMmgm@Bodal dobssmbol dmpgern, @sdm googdmemgdgdo, gdmzogdob
899030969, %39B Y00 @ 0brogoRYEgH0 39Hb39dG03930

3503 ®a3998900L 3035 Babsmbdghs GoMmmmss dgbbsgmoama Lbgssbbgs mg-
mEonmo BsGRML, (33mogdobs o9 0bbEMY3g68gdalb asdmygbgdoo (Fiske & North,
2015; Makashvili et al., 2018). g30b3qbs s gmmaagdol (Fiske, 2018; Fiske et al., 2002; Tsu-
kamoto & Fiske, 2018) gMo-gMmo obemgbo doamds B0bsmb3gbol madm wsobggbom
353900b g3m035bM3L. bBgFMgME 030l FnbssMbolb dmegmal (SCM) ;mgmMool s3@&mMgdds
035M3agL, Mm3 Kxanxgdo, dgbsdmgdgmos, mEo Ladsbobm LEgMgmEBodygmo g56bmo-
930l — bomdmbs s 3m33g@&gbznab gdggmdam smnddgdmebab.

SCM-0b 538mM9d0L dobgwgom, doma mgmos gbogmmmaonmo 33magzol m& do-
domoymgdsado: 30Mm36930L o bmgosmy® gbogmmmansdo s®bgdymoa d0gbgdgdal
3mM830b5(300b dgmgase ashbws. 30mmzgbgdal gBbodmmmaool babo, dofMomewsw, bom-
3meEagbomos  Lmmm3mb  8dal  3m339E8gb@MMa/sMs 3m3g@gbEMn ©s mdamoa/ (3030
30Mm3b9d0L @n3dgdom, sbggzg, MmbgbdgMmanl, bgmbmbobs s 303935656msb0l 3oMmg-
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6930L dgbobgd 35436aemn BamImeagbol dMsegaemasbbdmdomgdasba LEGN&MMHom, Hm-
3ol obgogoms(s, 306mgbgdol 6n0d6gd0 dgggzadmoas me — abBgmgd@omyma s bm-
Gos@o Laby@ggmmdol bodoDobm aobbmdnmgdqdda Imgsmagzbmm. mommgemo gL
306Dm3oemgds dgbadmms asbmagoglb mamdab sds 56 Jomam By omdo — bs3mgdsw
0bBgmgd@ommco s bmnsmyMae doymgdgmo 3omazbgds mgfdal J3q0s, bmmm
domamo 06@gmgd&ob 3dmbg s LmEosmaFaw dabomgdo 30Mmgbgds mgfMdol bgwo
dmemby (Rosenberg et al., 1968, Fiske, et al., 1999). bimgnaemaMo Gbodmemaoolb babo 3o,
3000 dmMnb, BaMdmmagbomos ammEmb mmm3m®@obs s dMmbm dgmgm3sndal baboom,
Am3gddas gb Mo 3sbdmBamgds gamgms dggebgdol 3Gmgbdo godmnygbgl (Fiske
et al., 1999).

LEIPIMEB030L MEN 2obdMBarmgds, HMIgma(z Locmdmbs s 3MB35Egb30sL Ima(393L,

®agob smddnma LEIGNLOEE s 3MBINHYbENBIMSEMbo®sb 3sdmBabagmadl.
domamo bEoGmbol 3Jmby xamxmo dohRbgmmos 3m3398 568 Ma@, bmmm 3mb3n®bE«-
bofnsbo smddymons bo3zmadao dgamdmm ob (303 RaNBO©. IMagz006gd0m, 5386
gm0 gdm 309800 o (3939006 ©eBe@ b0 goonsMmmmgglb. dgbadsdobaw, godmnjzzgoms
mobbsbomnsbo godgn, MmIgmai LmEom-bEONIENOMmo Bobsdommdgdoo — xangob
LEIGYLom s 3MbINMIBEBbIMNbmMdnm — abygds. obobn, magal dbMog, 606 ¢dmgal
Lomdmbs s 3m339@qb00l LG HgME03gdol goM3zgmm 3m3dabazosl, H@Igmma(s
dgndmosm dgbedsdabo gd3msngdo BamMdmadzseb, bmemm gdmzngdo dgbodsdalb Ji39390%gs
3obybnbdagdgmo.

50b60dbymo mgmGnal 3339, Bmams Bgbo, m& g@edsm brgds. magoadaMmggma,
M9b3MbEbGqdL LbzsEabbgs xamayob @obobgmgdsl bobmggb, bmemm dgm@g 9803y,
3mbobomggdo, dgbodadobo gombgemol 89dzgmdooc ogabgdgb 98 xanygdL smddnma
LEIGNLOLY s 3MBINAIEGMBMNbMIAL, Lomdmbs ©s 3m33g&abz00l, gdmz0gdabs
© J(393990L 8obgogoo (Cuddy et al., 2007; 2008). 3emob@gemmo s6semobob dgdwga,
dmbobomgms dogh dggobgdamo xanxgdo bsbommgdnsh mmb 33s06Me@do. gbgbos:
3350 3m3398)96(300 — 035m0 bomdm (LC-LW), 8omammn 3m3398)g6(300 —Bomaema bocmdm
(HC-HW) ©osgmbomal m& dmmmDg; s ©sdaemn 3m3398 96300 — domsma Lomdm (LC-
HW), 3smamo 30839896300 — 08350 bomdm (HC-LW) 3gmeg 0osgmbamol dmmmgddg.
Amaméis Bgbo, dows xanggdo HC-HW 3masb@gmda biogdash, yzgmady gotoymemo
®%ag8900 3o LC-LW-do, 35306, Gm(30 aoMg xanxos 93g@&qbmds m& 53d035mgbG®
3mab@g@mdo HC-LW-bs o LC-HW-30 bsBoemgds.

LB IO gMEG030b Jobss@bolb dmegmo (SCM) B0bs@b3gbal gmEdoMgdals 3m33emadLby
394560B3L bLbab. dsgsmomabomgol, 3936 Lobdmasmgdsdn, dnEsMa s©sdnsbgdal d(30-
9M0(36M396 KaMBL Jomamo LEsGNL 9g3L s JMb3NEEEMboGNIbs© (LodbabyMmgdal,
LodoEAab, LyFMzoLgdal Bomgdabs oY) 3gmomEmamdal Jnmbom) gsbobomgds. domsmao
LEOGMLOLY s 3Mb3NEIBE MMMl 3M3dabs(30s Bab @dmgal dqbadadol domsmao
38398963005 5 B3O oMM LG gMgMEB03gdL, Mo HC-LW 3emab@gmb dggbadadgds
©3 3dMogl InFabs ©s YbEmMdmmdals gdm(3093L. msegals dbMng, 53 gdm(3098L Bnzysgefiom
®0305bb30L /56 M653IMMIMdAL J(3935bosb (Cuddy et al., 2008).

SCM 33m93900L 939@&gbmds 3 goggolb bsBomgdl LBsgmmdlL bbgssbbzs -
Godn, Lbgsobbgs xanxrmsb. ymgoma bLodgmos 3o3domMolb LogMzg Ly Sbemabsb
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60bm gogobndgama, babm dbs330mmn, boGns MEMEYS, 06Nbs 3oM©obadznma

a0Rbs 03 M9 30Dg, bawsg badmasmgdal 88 Imwgemol dobgoznc dgbbegms dmabrsms
(Grigoryan et al., 2019; Grygoriev et al., 2019; Javakhishvili et al., 2021). LagoFmnggmman
Bo@omgdgmds 33eg3e8, Gm3geroi 3mBggm 3oMg x3BYEL, 0baeabyMee s 39-
3sbmmom Imbamdmg v©ad05690L gbgdmms, 5h396s, MMI g. B. gMmo ganxnob aodsebo,
Mmdgedag 3mabBgemma sbomnbo ggM asbbm@zngmogdmes s SCM-ob 3oMggma
98930 — xanxgdab sbobgmgds — aym godm@m3zqdyymo, 35063 sbgMbgdL babsmBdgbals
396900b go3930bsm30L SCM-0b dgbodmgdmmdab ©gdmbLEGMoMgdsb.

9600 %anx0b eobsnbo SCM-0b Msdwg603g 33mgzodns godmygbgdmmo. 11 39460l
LbgoEabbgs dgMhgged 53960 30L dggHmgdmma 3G s@qdobawdn sMbgdama b gMgmEndgdo
©d 99m(30900 dgogabs (Glick et al., 2006); Lsdds Izgm@ds dgMAg393, LEM©YbE o0l
Romgmom, dgogabs bLEgMgmEB03gdo @aMmnda s©s8056gd0lb dndstor (Lundkvist et al.,
2017); m6r3s Boby@ds s gMmds 83gMogemads dgmhgsed dgogabs bGgMagm@adgda, gdm-
(09%0, Ji3939%0 ©d LmEom-bEGHndGaemnmo bobsdnmmdgdn JwnEsMo d©8056950L
dndomor (Wu et al., 2018); Lodds ggMdsbaymds dgmhgzed mogdgbogmal dsdngdgmmes
30356 sMbgdymo bGgMgm@ndgdo s gdmz0g60 dgogsbs (Kotzur et al., 2018); bymdo
9em3bmma 3sbd@edom Mg3MabgbBoGmmds dgMmBg3zed dgogsbs bEgMmgmEndgdo, 9dm-
(30900, 4393000 §gbw7b(30980 @s Fsmn babsdoMmdgda dm3gdol dodstio (Nariman et al.,
2020). 53 6536m3gdnbashb gobbbgeggdom, Aggbl 33ma303dn, @obyznmgdym gdmgnsms
bozzma@, mnmm gdm(z0d 30dmgoygbgo s Imbs(3935d0 dMegmmdaomo Mgamgbonbs s
3abGgEmma 9bsmnbal obIsMgdom ©agsdndsggom. 3gMmdme, 33mmgzed shzgbs, MmA
dgbbogmomo ganaol Bomdmdspagbgmms dodsmo  33maggzolb dmboboemggdo gmondg
398 gdmz0sb gmdbmdgb s gb gdm(z0gdo LEGGHIMEG03gdal gMMIobgmmsb YHmngco-
J8900980L 3Gm(39L300 dSdBma. gofEs 33nbs, 3oMggmo Imbg@mbos LGN J&nENma
Bobodnmmdgdabs s gdm30980L 88535330690 gm0 Kod3ob Boboemal gdmblmamgds.
03 33ma3530 Rggbo 3absbos LGgMgMEGN3ms YO gMNJdgEgdol dgogasw 5dm(3960b
sdgmal 0abgdal Mg3mogs(309(3, MEMbE, 3% gMom, Jomadob ganxydy. (Javakhishvili,
et al., 2021).

bmg 3393990 Joemgdob gamgo HC-HW 3emsbi8g&do dmgdss (Fiske, 2002, Grigoryian,
2019; The Fiske Lab, 2013). o¢93(39, 530b393 05 3mmgandds ss@anbgl, Hm3 gomome
303639 gdnmo aq9begfmmoa bEgHgmE03gdn 360d369mmM36 MmEmL ®edsdmdgb Jo-
m9d0b oddsdn. oy bogmadoe 396gMMma© Mebsbbmmas Lobdmaswmgds, oo bs3-
mgdo dgamdmmomss semddmoa Jomgda, Mmdmgdog M@0 Mmmadl o6 n-
39096. 353sbosdy, Jomagdo, Gm3mgdos agbgcmo Mmmadol GMowoom asgqgdsb
d99Ld5398056, Bogamomawm, nsbobmabgdo, Bobgdnsb mdamgdsew (56 3mb 3mEq6Embe-
0569850 /56 MbagrMmmbnbdgd(33gmgdeom), dogmsed bazmgdowm 3m339@qb@NMgdsc.
35306, Mms Bamo@gdymn Jomagdo, dogsmoma, dabbgbermowgMgdo, (303, 8og6sd
3M339& 96896 xanns© 300hbyz0sb (Cuddy et al., 2008). b 30gb9d9d0 domgdmmos dm-
LobEgmdab dgMRgz00s6, bmmm Babsdgdsty 33mmg3930 3533005000 Jomgdal Jodstm
6o LG IMIMEG39dbs s g3mM(3090L FabdyGmal ammdgdsdgogatos bdgogoN®
x93

BgbdgHmn L3mMENL dm3ymommmao bobgmdss LojoMmggmmdn. J39ysbs3n 39360
Loggbdnmom gobzmado azbzogds. 3o39d0bmgol sbgma 3mudgdal Bgzemds dob 34-
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m0obmdolb 60dsbos, Moz oM 0Ly sd@ommEos Jomgdolb dgdmbzgzedo — o3 L3mEmEnb
3mdob Bgzmmds Jomabmzolb dqbaggfab g9bmamm Mmmom o6 800hbgzs. 8535bowady,
3035MoMEam, Mm3  J39y4sbsdn  oMLgdmm, aqbogmmmem M@ebsbbmMm gsmgdmdo,
3gbdnmmalb gobzmymdal Bg3mgdL, dqbadmms, 3g@ow gdbEMmgdsmymo s bs3mgdsw
3mDoB oMo bgogs 3gmbogom Jomgdal dodsmo. sMoLodmegMmdm mMmasbadsngdabe
©3 LIBMOgMMM Mbyqdgdals 9MMMEm033s, BmaK e 3MMENboMgdemds, domobbdggsed
MEsgmE d0ombos goM33gm Bobbzmsl agbog@mmoa msbsbBmEmmdol dnemdn, oyd-
(35 35063, Logofmazgemm 3oL 3Mmabne J3994bow nmazmagds, Lo 3ozgdo J3gybols 3m-
m0@ogm, LmEosEmaMm s 93mbm3ngn® (3bm3M7ds530 ©MBnbomgdgb. GMowa(zommo
39609 mo ©edm 30 dmgds 33moeg FoMmdmdlL sMo@Mawa30nmb, Moz aodmaba@qds
Jomgdolb s@sbo3demnbo Bomdmdoagbrmmdom dmmodnzsdn, dabbgbdn, sbgszg, d¢dab
F960L 3OmMmgdabs s 3MmEm0bMbEsmME s 39MEG 0 3om® Lyamgas300dn, bymasbgdal
Lbgomdadon, om(339m ©OLO3qdabs ©s a9bwgGmma 60dboo domsmmdsda (UN Women,
2018; UN Women, 2020a; UN Women, 2020b; World Bank Group, 2017).

B3gmmgdcmog, SCM-ob 33939830 3mbsboemgqdl Lobmzwbgb dggasbgdobsc xaw-
39%0 bb3ggdob, dmgmo Labmasmgdolb Labgmom. Jsgsmomsw: ,Medwgbo Mdamaw do-
0hbg3Lb 9896039 gdals m3gEgbmds 98 KxamBL? gL Joamds 83@MMgdL Ladyomgdsl od-
m93L dg0LBagemmb Lobmagsmgdsdo gobosMmgdmma 3MmEMAMmo LB HgmE03gdo ©s,
33330000, Lbmnomam baba@mzgmmdabomsb ©s39330Mgdmmo dozg@mdmadol dqbad(zo-
9dgmo 3> 03mgmb (Carver et al., 1978; Cuddy et al., 2008; Fiske, 2002; Fiske et al., 1999;
Kotzur, Friehs, Asbrock, & van Zalk, 2019). s3sg@®mmama, sMsgfmo dgdoamdn 33mgge
049698b 0bpng0@msma Jomagmadsl, bosz xanugdob dgagebyds doMmsewn 3gMmb3gdE0g0b
3omgaomnbbobgdom brgds (Becker & Asbrock, 2012; Kotzur, Schafer, & Wagner, 2018; Sweet-
man et al., 2013; Ufkes et al., 2011).

Sbmababl, gobom®™ds o 3mmgagdds 2X2 94L3gM0dgb@men @absnbab 3sdmygbgdoom
38mahRobgl, Hm3 0bog0@msmM0 ©s 85 bosMgdmma 3 G4mm0 ©sdm 3o qdmadgdo
a0bbbgogmads gMHMIsbgmabasb SCM-ob mmbogg dagbgmal — bmom-LE NG nHma
Bobodnmmdgdal, LEgMgm@n3gdab, 53mz09d0bs ©s J(393900L — d58mbgg35d0. bmem
3m@bYMIs 03039 gB9dG0 bmemme LEGHgMEB03gdmsb dodsMmmgdsda smdmshabs (Kot-
zur et al., 2020). sbgzg b nmgzol, MGm3 gabom®mds s 3mmgaqdds (Findor et. Al,
2020) @od@aobgl, Mm3 asbbbzszgds Mgmm ©owo oym dmdgdol d93mbzg353dn, 30MY
mbamagmo 433009Lmd9d0L KxaMRabsb. s3@mMgdds gb gsobbbgseggds dmdgdals Bndstom
BoboomBpgamdmngn ©s 83d030mgb@ Mo @edm30Egdnmgdgdom sbbbgl. 3m@Eby®Is
©5 3mqagdds (2019) dmabmoglb 333mg360gdLb LoLEGgdsGMaw dgabBsgzemmb dgbedmm
306bb30393960 30Mmzbam ©s FMmEuEnm LEIMIME039dL ImENb, Moz d0dwnbamy
33193280 3390

B3960 30bsbo ngm dgazqgbbogme, gobbbgegmadmms o9y oo 33mg30L 8mbsBomagms
dg30bgds 35d0b, HmEaLss abobo Lbzqgdob dgbgommgdgdolb dobgmzom 3sbmbmdgb (3sy.,
»M33@bow 3m339@qb@mMon d00Rbgsb g3gbdmmmal amemdqdsdgogemms 1dg@qbmds &3
%a50b 6936098L7%) 03 Igg30bgdobegsb, mmIgmbag b Fmmama dgbgoemgdgdolb dabgoznm
305390900096 (3g., ,Me3qbsw 3Mm33g@qbGmMom donhRbgzm 88 Ramxmal byzmgdlb?”).
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9o 390mbg93530, dmbsBomyg Lodmasmgdal babgmoo sx0dboMgdos >BEL, Bgmey
d93mbgg3edn 30 oMo dgbgomadsl 93gmo36qdms. 83s30MMMmMs®, FoboMMOLy s
3G bYMabasb gobbbgeggdom, aswms3694308 g0, nbnznEsmamo dggsbyds gqgbdacmal
3393083030980l 330609 35L3Bod0b dows xaMREL ©sIMngdnmadsbmsb dgaszg-
©36Mgdnbs, Moz bodwmzomem MRMm 3066Mms, 30Mg Jogmo 39960l xamao. o se,
35063 39mmEom g6 33999e 356bb303935L nbEozoEMIMNE s bmzosmn® dgiebgdqdl
dmFob. gobommobs s 3mmagagdol dobgozom, Gmegbsi YMHmngMmobsbobssmdmgam
®ax8900L  dggobgdsl gbgds Lsgddg, xamygdob osmdds Lsgdom 3gmb3gdEngowmsb

5339600 g5bLbgegmgds nbmngommsmymoa bwgobash. Azgba 33mg30L Kamaye, M™MIgmaocs
o gdlb dmaz03L, 3godmads JoRbgmm ngbsl 58d035mabGMMsm ©s babssmdmgamdmngswm

>3 xanBem Jomomm bodmaswmgdsdo (UN Women, 2020a). 453m3nboty 9906,
3035MoMqm, MM 0bngo@msmy@n s JmENGOnmo bgmgm@ndgdo s dgbsdsdabo
93m (30960 gOm3obgmnbasb 3obbbgogmgds.

03M0go@, 3080bsMg 33ma3d Jobbsw absbagb dgobbogmmb gggbdamomnlb gmmdg-
358303500 LBgMgMEN3gdn o gdmngda Jomgdal dodotrm, LEGgMgMmEn3gdal 3ma-
B0bs300 3oL gMaddo s Fomn Mmmon g3mz0gdal smd3gmsedn, nbgzg, Hmamz asbb-
b39390900 0bEoz0EMIMNG ©d FHmEGMONm bLEgMHgME03gdbs s gdm309dL dmEab.
399006 353m30bamgmdl Ladn jnmbgs: (o) Mo gobbbgaggdos nbmngomsmy® s RaBHe
LEIMIMEG03gdLd s g3mM(3090L IMENl; (3) BmamE smod3ed9b 3o MosMJsmamo xamaob
BomBmdaaqbrmagdo Jomadl — LG gMgmE@n3gdo s 93m(309d0; (g) sdMd396 o oM bdg-
Mgm&039d0 53m3098L GMm0gMmJdg0gdsda.

30639 3oombzadg 3abeybo Jgaobgdol mMo dmegmob asbbbzszqdol Mg®mm @3
B30m3sl dmaz(393L, Mo kg oM dgdmb3gdmmes gMmo xamBol odsnbom s g3abmm
®agkob 396L39J@03030m; JgmEg jombgedyg 3sLybo dmazobzmal sbaem nbgm@mIsznsl
LEIMgMEG030b F0bssmbab gbobgd BgbdyMmmab gmmdgds@ogstms bdg0R039M KaMey-
do, bongm 89bsdg 3oobgebdyg domgdamo 3sbmba 3503gmEmgdL Babs 33mg30Lb dgmaaqdlb (Ja-
vakhishvili et al., 2021), mmmbe, Jomgdol gamadyg.

bgdmm dm393mmo oM@ m@al sbsmabob Logmdzgmdy, Rzgbo 303mmgbgda
d93maabsomns:

(5) 0bngnEMsmMEo s XaNBYO0 bGgMgMEB039gdobs s gdm309d0b Fgaiobads g-
®3obgmobgob gobbbgeggdmmoa 046g0s, Labgmomdm: (1) Jomgdob xanxo 3m33g@ab-
BOmdabs ©s LoMdmL MHGO™M Jomom Jmmal doomgdl, MmEs 3oL nbrogawysmya
396ML39d 80300056 dg0935b9396, 30069 KaMBNE 39Mb3gd& 03000 Fgiobadobsbl; (2) gdm(so-
q80b 35535L90bsb nbngnEMsmMEo s FanRYMo 396ML3gdE03s asbbbzezgdmma 0dbgds;

(8) 39mmEgdom, Mm3 Gabdymmolb ammdgds@ 30gmgdob AbG0sb Jomgdal xamaal
g3 633mmgd gasmo@smmmo 0gbgds, o13(39, 0bngnMsmMG s xangM®o dggsebgds
08gbs© a5bbbzozqdmma o6 0d6gds, Hm3 gamgo bbgswmsbbzs 3mab@gmdo gsbmazbogl.
3990056 303m3nboma: (3) Joemgdol xamxzo mGogg dgdmbzgzsdo LC-HW 3mab@qg@do
dmmogbogds; (4) LC-HW 3mab@gmdo dmbggomomo domgdob gxamanbsmdn, m@ogg,
0603050 ©s KaNBRYMo Jgnsbgdalb mbybyg, Mmebsg@mdbmdobs s badMormmmaol
q3m (30900 s0dzMgds.
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(a) 393demgdo Rgqb0 Babs 30g693980L a039mmMgdsl Joemgdab bdgzox039M0 Kamyal
d93mbgg3090, 39 dme: (5) bEgMgmE03gdal 9MHMBsbgm™Mb MMMngMmmddgwgds gdm(3098b
BoMdmdmdL.

dgompon
dmbsbomggdn s 3MGm(3909MS

3393930 gabdycmab 145 aumdgds@jogetn RsgMmom. dmbsbamgms sbsgo gofo-
90@s 15-0b 47 brmodwyg (bodyomm sbogo — 23.46, SD = 5.47), domo 398 gbmds (66%)
390 0gm. 6336mInl gMo-gEmds o3@mMM3s 33mg3oLmab s 3ogdadgdamo nbgmEdszns
©5 0bgxgmEMBoMgdnmo sbbdmdals gm@mds RbymNdgdals Logsdm 5gobdad a396Mwgdbs
09 ®a9B9030 gobsmogbs, dmbsbomgms 0sbbdmdal dgdwga 3o oo 3gemagzal d3wmema
30obms. dmbsbormggdds mgomsebgasmndal mbmonb jombgstn dgogbagb. 33mggs yggmes
9003960 bGObEsMENL gomgamabbnbgdom Rs@omms. Mgbdmbogb@gdo 3ombggdlh mgam-
0096 053035(300bmg0L LagoGm 0bgm®dsznal gomgdyg 3obybmdwbgb s 65d0L3ngM
Mmb dggdmma dggbyg0@om jombgzamal dggbgds.

Lydm3gdn

LEIPIMB03gdabs s gdm30980l asbobdmBo gsdmzgaygbgor gowabl, xobzgbs o
amogol 33maggol (Cuddy, Fiske and Glick, 2007) 3oombgzofiol dmeognznfgdygmo 396Mbos.
30mbgafn Jomorman bogMomsdm@abm 33mgz0lb Bofmamgddo 0memadbs (8mbazgdmes
gd0mo bgmdobsbgomdas of: https://osf.io/w2mbz/; sbggg obomgo Grigoryan et al., 2019). ob
3mo(303©s Ld3 30mbzolb Lomdmb dgbsobgd, bym Jombzgsel 3m33g@&gbnol s Mgs jombgzsal
99m(30930b 0omdady. 300b3z93L 3obnbmdbgb 5-Jnm0sb mogzgMEeb bgsmabg.

mog3ma30M39mo bgomobash asbbbgsggdom, MabdmbabBgdl gobmggom g3sbgbooc
36 Jofmmazgmgdol 13g@qbmdol aodmbabgmnEsb, sGedge d0Mmabym ©sdm 3nwgde-
m9dqdbs o amMdbmdgddg oyMmbmdom s, sbgzg, ©egPndLaMgdnbsc GgbdyEmal
39&oMo ammdqdsd3ozmgdol 3@ gbmdal 3mbaznss. dsgsmomem, LGgMgmEn3msb
©35353306gdmmo gOHm-gfmo jombzs sbgmo aym: M3 bs Mmdor 330569050 daoh-
693L BgbdaEDol o598 0n® guMmdgds@zozotms MdgBgbmds Jomgdlb? ©s ,Medwgbow
o 5@83056gdsm 300hbgzm JomgdLb?”; gdm30980b dgdmbggzedn: ,Me8mgbsw sdgm gqb-
3900l 994@o® anmdgde®303mgdl Jomgdol 30dstimn 5bogmdbmds? s ,Medwgbow
30730 Jomgdol 808s6im 0obosg@mdbmda?”

3933930

303mmgdgdolb 3g3mbIgdadg Lagnmm ogm asbazgbodmgms, medmgbsw 0bomhu-
bgdes LGMgMEN3gdol MmEMogabsmyMa bgoms Lomdmbs s 3m33g8 96300l ngogg M-
B3JHMO056 LEEYJGNOIL JoFomm 3gMbosda. bgsms 0momadbs Jommyymaw, dgdwga
13M0056a36s 0bamobyma, dgdmga 94b39ME9dds (Bbodmmmagdo ©s Gommemagdn)
3560bomgl s RosbBmmgl. Lzsms gomoEaMgdamos sds@abGNMmgdgmo god@mmmma
3bamndab (CFA) 359mygbgdoo, Mplus-obs 6.12 396b0sdn. Im@gmo mEo god@menbsmgab:
3mM339896(300Ls 5 Lomdmbamgol mExgmH dg309mbdgm, ghmobgm xamayel, dgmeg
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%9Mdg 3o 0bozoEmsmaco 396L3gJ@¢030bsm30L. xaMGalb 39Mb3gddnz0L dgdmbggzseda
dmegmob dmMaqgdol 3sh396908mgdo joMgo oym: X2 = 27.65, p > .05, RMSEA = 0.06,

CFI=.98, TLI=.97, SRMR =.03; 0bg3g, Hmam(3 3m339836(300bs s bomdmb J39b3omgdals
©909mgd930L god@mO Mmoo @s@30Mm3qd0. sbg3g, nboozosmno dggsebgdalb dgdmb-
393580(3, dmEgmob dmMggdol 8sh396q0mgdo goMan osmdmRbws: ¥* = 36.20, p <.0I,
RMSEA = 0.09, CF1 = .96, TLI = 0.94, SRMR = 0.06, 30630 agm 3md3g&qb(300bs @ bomdmb
339b3°mgdob @ydYergdgdeb BodGmHPmo RIGFONFS (3

Lomdmbs o 3m3358bosl ImEob 3mEgmaz0s mMogzg dqdmbzgzeda Bomaemo
ogm — 0.76, p < .01 ganxygmo d9xsbgdobozob s 0.66, p < .01 0bmognmsmu®o ©s-
3m30gdmmgdol gsdmbs@z0bolb. xamndos/dmmggdal t 3G0Ggmondds shzqbs, HmI
3M339&96(300L Jmmes (M = 3.61, SD = 0.95) Lomdmb Jnmsdy @edsmo oym (M = 3.85,
SD = 0.79), t(144) = — 4.61, p < .001, Gm(35 Imbsbomggdo Jomgdaol xanxb s5gebgdwbgb
®angob 39Mmb3gd@ 030006, 3m339@q6(3500L Jmms (M =3.99, SD = 0.77) boxdmlb Juymsody
(M=4.26,5SD=0.74), 1(144) = 5.20, p <.001 3d5em0 ngm 0bengo@msmmo dggsebgdabobs(s.

303magbgdab d9dmbIgds

303mogds 1-0b dgbodmbdgdmoem Lomdmbs ©s 3mM33589b300L nbogoEmsmaEa
dgg3obgdobs ©s xamxob 3gML3gdEogob Ladmsmm Jmmgdo dgzoefgm gHmdsbgmb.
0bogoEmsma@o dggebadol Jumgdo xanxob 396ML3gd@nz0L dggobgdol Jmmgddy
domamo aym: (M) 426 > (M) 3.61, M diff = .65, t (144) = — 8.22, p < .001 Gmgms
3M339896(300L, 0bg Lomdmbomaal (M) 3.99 > (M) 3.85, M diff =.14, H(144) = — 2.36, p < .05.
obg ™3, 303mmgbes 1 poEsb@nmos.

303mmgds 2-0b qbedmbdgdmo (36Ms g3mz00b 0bmngommsmyMn ©s KaMBHOO
39Mb3g9E030L badmsmm Jummagdo dgzs@eMgm gMMIsbgmb. nbpagomsmamo ©s Ka«-
&0 dgxsbgdal Jmmgdo 860d369mmzbo gobbbgegmgds gMHmdobgmnbash Lodme-
ool goMms yzgmes gdmznnl dgdmbgggzeda, Ma(s, 989G gbBomow, ssbEn@mgdl 303m-
@9 2-b. Joemgdab dodsmom 3mDaB oMo gdm(30900 GRO™ 398 s 0boogoMsmYMo 396-
L39J&0300, bmemm xanxalb 396ML3gd@n30006 YRGm dgGowm baasGoymn 93m3ngda
a08mgmobs ((3bfoeman 1).

Gbﬁﬂ@ﬂ 1. boamaqu d‘g@gbn gamenganb Jmmbnm, nGQnan‘ganﬂﬁn QO
X3NBIG0 396b39d@nz9d0

N ] ¢
[ Lo c 8/) Q
¥e ¢y & & ¥ B o8 83 Z
¥ on P 2 &w © B.E &6 Q
53 Sg ™ £ 88 S 28 82 ¢
o Nt [ ,E’( 2

.72 3.06 157 228 148 148 423 416 422
220 297 185 266 213 180 3.75 375 3.68

0boznusmymn 3560L35]@03s
x3:980L 39MAL3gd@nge

3°6bb333305 badgacamydl -58% 08 -28% -36% -66% -32% 48%  41%  55%

3dmeAab
F 30.82 1.13 12.13 16.85 4097 19.28 25.58 2191 31.96
p .000 .290 .001 .000 .000 .000 .000 .000 .000

90 JoBoamo gbogmmmang@o ga@bsmo, @. 3., 6mdgco 1, 2021. ISSN 2667-9027



Jomgdo ggbdaEmal gmmdgds®nzmgdal mgsmmsbgogom: mdama, 3m339@9b&nMo...

303mmgbs 3-0b dqbadmbagdmo 3emabBgEmmo sbomnbdo gedmgaygbgm. gMmo xaa-
5ol ©absnbols dgdmbgggeda 3ol gmmm sbomabl 396 dngdstmegmom, s308ma, go-
dmgoygbgo Babs 33mggal (Grigoryian et al., 2019) 3mobgemo (396@Mgdalb dohggbgd-
mgdo, bowsz 24 xamgob dgbobgd 277 Jommggmo dmbsbomal godm jombgom domgdaemao
3mba(3939d0 ngm ma33mytnmo (24 ganaob ghomommeman dggebgds 3Madénnmeo
dgdmgdgmos, $80@m3, gfmo 3mbsbomg dbmmme 8 xanxb sxsbgdws. dgbadsdabsc,
oongmo 396bos 135, 74 o 64 Imbsbomgd dgogsbs). dbasglb 33emg3983d0 Rzgnmadmog
30dmygbgdyman 2-98030560 3mab@gmgma sbamnbobogsb gsbbbgeggdom (Cuddy et al.,
2009; Durante et. al., 2013; Fiske, 2002; Grigoryian et al., 2019), dbmmme K bodgsmmgdal
3mab@gfgdo gsdmzmzamgm, 30600086 ghmo gamgolb dgbogsbgdmem Jmab@gMmadal
MomMEgbmdol o bs oM g3dnmMogdmes. Babs 3mba(393gdals 3mabgemmo (39680l
35R39698mgd03dg3gannym:[3.416006713.70303285JHC-HW 3emsb@gobogal,[2.52157634
2.35197614] LC-LW 3masb@gmoborgobl, [3.53872922 2.61839382] HC-LW 3msb@gmobogol
5 [2.75051184 3.39841134] LC-HW 3msb@gmobomgol (8mbszg3ms ggonmol babgs dgdwmaa
33Dy dgbadmgdgma https://osf.io/w2mbz/). s6smabds shzgbs, MM Jomgdal ganayo
3mgdse domomo 3m339@ab(300Ls s Bomammo bomdmb 3mobGgMdo Mmamms xanxob
39Mb3g9E 0300, by 0beogousmYMa @sdm300gdmmgdal bagmdzgmdg dggebgdol dg3-
0bgg39380. Iggan babommdmoag 038 30(390L Jndmmgbs 3-b, Madgbswsz Jomgda gHmbs
©5 0839 3mab@qg®dn Imqd(3696 Mmam (3 0bnzoEsman, sbg39 KaNBYM0 Jgxobgdab
306md7533d0. 091330, HC-HW g56bb3zo39899m0s bagotanoggo LC-HW 3masb@gmabasb.

dgdgan bodogon Jomagdolb xanxnol dodstim goboamo dgbedsdabo gdm(zngdal
30dmymazs 0gm 0byg, MmamE (3 938b Bggmmgdcog o39m9896 (Cuddy et al., 2007; Fiske et al.,
2002; BYe & Herrebraden, 2018), ovd(30, gfon gobbbgaggdoom — sbGs (3039 smgdaemo
99m300 33350650 dgm. dom Jgbosmgdmom badsmm Jnmgdo s ANOVA gsdmgo-
350 (abomgo (3o 2):

gbGoa 2. HC-HW gJomgdab dndsmo gdmz0gdab badgsemm Juymgda —
®3:980b 39Mb3gd@ags

05bsg- sogMom-  bLos-  LodMe- 365%0 NoN) SOZOm-

dbmds  3569d> dsyg  gemo Roamgds  Brbgds dnco  Dadro

BbOYOI0L 5 4g 3.74 3.68 297 266 2.30 2.13 185  1.80

igﬁigi@' (1.08) (1.15)  (1.16) (1.40) (1.28)  (1.35) (132)  (1.19) (1.17)

dgb0dszbs. bBobwom @ memn goobms bohggbgdos gmhbaemgddo.

®0bogMmdbmds, syMnmzgabgds s bLosdayg ob Lado gdmznss, MmMImgddsy dbagsgbo

Jnmgdo @osgMmgs s 3MmbGMabE Mmoo g539d@&gool dobgogam, ababo gMHxds6gcmnbasb
36093b9mmgba o6 aobbbgegmgdnsb: p>.05 yzgms dgmsmgdabeb. sdsg@Mmuma, yggmes

Lodmommb ab3gMboal sbsmmnbo 860d369mmzeb asbbbgozqgdsl shzqbgdl F(8, 1152) =
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69.13, p <.001, Mowasb gb bLodn gdmsns 3obbbgsegwgds bbgs, Jomgdall dndofor gobzaema
q3m(30960bg56.

9993 9bws 3933963300, MmIgmo g3m 30950l 3Mgood@&mmgdos 3m3398)g6(300bs s
LML Jmgdo. s3absmgal godmazaygbgom Lbgs doamas: (3bMs gdm (3000806 Mommgnmal
M9amgbos godmgomgomgon 3md3g@abznobs s LoMdML Jumgdoo (abomgom (3o
3). 3BmgEams Mmoo 98030basb dgoagdmes: Mma300086 dgz0y396g0 ©gdmamegammo
(33mom9do, MmamMogdd aqbog®n (30356 E0390mma 3mEaMgdom) s sbagn, 393wmga
30 003035@ g0 3m3398906(300Ls s Lomdmb Jmmagdo. gdmamogamma (33mogdnEsb
3bmemmE 396@gF3s 00058535 Mo s 0bog MM dgdmbggzedn: 3 9bogMn SmBMOM36950b
©d oMo Rogmgdol 3Mgmod@mEn ogm, MoEash 393900 39@o@ SMBMNM35690mmgdo
043696 Jomgdom, goGg Jomgdo, Jomgdo 30 bBozmgd 360d36mm3zbow Bn0hbyzwbgb
domagdol xaaaxb, 30065 3593900, Mebog@dbmds, smymmmazabgds ©s bLnodsyg, 0bgsyg,
MHmagmey bgasGoyma 93m30900, 35b3nMmdgdnmoas ob 3m3d398 903000, ob Lomdmman,
35306 Hm(3o 98 MMoEsb 39M(39Mm0 godmeas bodMommmoal 3Maood@mmo. sdwmgbsc,
©9aMgboob 565mabo sg396356s eg39DNLEGB0ES Ladnsmmgdal sbsmabom o gdaemo
dgm9a0. ©935b33960m, MM Lado gdmz0s — Losdayy, sEFONMZebgds s MebogMdbmds

439modg 9@ o asbozgds Jomadob gamaob dodsmo s gb bLadgmmao 3m335896z00bs
©5 bLoMdmMb b gMgMEN3gdnEsb g53mInbaMgmdl.

3bMama 3. MgaMmgbogma s6smada: gdm(z0930 HC-HW
Jomgdab gangabogzalb — gayaxab 39@b3gdEags

Imegao dmaBo30gbE 930
R? (3300mgdob F B t 860d369-

Gaemomgds  3b0dg69emm36 98 mmgbgdo
bos3dsyab 3Mgead@mEgda .33 .000
3M339&ab(300 37 3.25 .001
Loodm 27 2.52 013
SMmnmgzgsbgdab 33 .000
36300d@mcgdo
Loodm .54 5.26 .000
a9bmgco -21 -3.10 .002
036536Adbmdals .28 .000
3Mgad@mMgda
Loodm 31 2.85 .005
3m339@ 96300 25 2.27 .025
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Bodeab 3Mgood§mmgda 13 .000

bLoodm -.40 -3.25 .001
3650l 3Mgead@mEgda 13 .000

bocmdm -.25 -2.05 .043
363 Roggdab .07 .008

3Mgeod@meigda

3M339&ab(300 -.28 -2.21 .029
396gM0 .16 2.00 .047

03obomgol, ®m3 go3396M3305, o9 Mo gdm3090L goboznsb nboogoysman dg-
3obgdabol, Bgdmm s@mbgMomn 3Gm3g0Mgdo go308gmEgom. ©sbaByobobmgal, godm-
300350 (366 93M(3000006 Mommgmol bodysmm Jums s ANOVA-b g53mygbgdom
dggo@oMgm gmmdsbgmb. obomgo (3bGoman 4.

3bMaema 4. g3m(30930b Ld3ysemm Jyems HC-HW
Jomgdabmgal — nbpagzopysmama 396b39d803s

05bsg-  Los- sogfmom-  LodMe- NEH somngom-  bod-

6dbmds  doyg 356793 gm0 afabo Rogmgdos oo Bmbgds o
°6Q”g°Qﬁ' 423 422 4.16 3.06 2.30 172 157 148 148
cxghe 0.98) (0.99)  (1.05) (1.56)  (1.26)  (1.22) (1.09) (1.03) (1.04)

396b3gd@oge

dgb0dbgs. b§obmom@emo gomobms bohggbgdns amhBboemgddo.

sdo3 2-bg 398 gdm(3053n dogomgor domamon Jums, gbgbns: mebogmdbmds, Lnsdsyg
©5 segPMHNM3obgds, HmImgday, 3MbGMILE MmO 9x89d80b dobgmzom, 360d36gmmmgbaw
o gobLbgaggdnsb gMmdabgmobasb p > .05, od(30, 360336gmmmgbom aobLbgsgmgdnsb
©3656Rg60 gdm(309d0basb: F(8, 1152) = 194.82, p < .001. moomgnmo gdmnabsmgol
3M339&ab(300Ls s Lomdmb Jumagdol Hgamgboals godmomgmabalb (abomgo (3bEaemo
5) ogob33960m, HMI Lomdmbs s 3M33gGgbnal LGgMgmEn3gdo Loodayol, see-
0mgs6gb0Ls s MdbogMdbmdal 3Mgnd@mMas, 35dob Mmzs LodMarmmol 3G gwnd-
G980 56 ©agndLoMadyms. aoMEs 530bs, 3MI39Egb(308 s Lomdm dEMsbab, babrabe
©d smngombybgdal bgge@om@n 3Mgwod@mEgdos. aq9bmgfn somgombabgdol 3Mgoad-
BMFn(309, Jomgdn 3g@om acdbmdgb bggs@on® 9dm30gdL Jomgdolb xameal dadston.
M9a36gboggmo sbomabal obdomgdom ©agobzzgbom, Gmd Lsda gdmns — bosdsyy,
®b3Mdbmds s SMRMMZ6gdss sedMyma LG gMgmEGadgdom.
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3bMama 5. MgaMmgbogma s6smada: gdmz0930 HC-HW
Jomgdab gangabogzob — nbrazaysmyma 396bL3gJEn3s

3megmo 3MIBOEPg6GIO0
R? Gaemomgdob F B t 360d 36 gemmzb693s
Gaemomagds  860d5690mm36980
Los3dsyab
3Ggp0d®megde 26 .000
3M339&ab(300 21 2.06 041
boodm .35 3.67 .000
SgMmom35693ab
3Mgeod@megda 32 000
boodm .52 5.44 .000
036536dbmdals
3@g@edmPgdo 12 .000
Londm 42 4.04 .000
babdmab
3@g@odmAgdo .08 .003
boodm =25 -2.26 .025
365%0b
Samedmeigdn 09 002
3mM3398 96300 -.32 2.72 .007
son35mbabgdals
3@gedémMgdo 11 .000
3M339&ab(300 =31 -2.64 .009
396060 22 2.45 016

303mmg s 4 bobormmdMog @oEsbG NS, MoEasb mMagg dgdmbzgzsdn bogaManmggn
q8m(3090al — LodGoEYMaby S MbsgMIBMbaL Bazzmem dogomgm Lnsdayy, seBMom-
356905 @ Mobogmdbmdes.

080bamgal, ®m3 453ma393m0bs, Madgbs aobbodmgMmagzgb LG gMmgmEndgda gimas-
by msb Mg ddgogdol aboom 53 bad gdm(30sb, g88mz0ygbgm Im@gFs(300L sbamnbo.
0b@gcsgs0s 360336gmmzoba o6 s@dmAbos Kxamyal 3gMb3gddngol dgdmbggzeda. ord-
(39, 0bngo@Msmn&o dgxsbgdobsl, 3m3398g6(300Ls s LomMdmL nbGgMsd30s Losdsyal
B0babbomdg®yggmgdobsmgol 360d3b6gmmmgaba s@mdmBbws: F(1, 139) = 7.634, p < .01, R’
change = .04. aMog3030 1 5R39690L, G™3 3m339&qb6(300L 9539J&0 bosdaygdy JEgds (436ad-
369mma) Mmzs Lomdm domamons, MYd(39, 3MI3g@gb300 DML Losdsygl, Mmss Lomdm
Lodmamm s sdsem 60dbymdbys.
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r—
___.._
—h
45 m—
./ ——@abogo
o]
] bomdm
FJH‘_'
2 4 i itk
= Lomdm
3.5 g 500000

lomim

Jmaddnanbimemds
amon30 1. 3m839896300b0 @5 Lomdmb 068 gfog300L 953940 Losdsygdg

03009650, 303mmgbs 5 LGOS, (35 bobommdMog, Medwgbowaz LG g-
M9m&03580b NOH09M®J8509883 Bbmemm M0, bosdsygol gdm (308 06065LBsM9E y3gme.

d9093980b g56bam3gs

3M339&96(300b5 s LomdmU, abgzy, BmamE (3 98m30gdal Jnmgdal nbrogosmaEa
© ®RanBRYOo 396L37J&030006 Tgoamgdsd LEGsGobGninfon 36ndzbgmmgsbo gob-
bbgoggdgdo dmagze: Imbobomgqdds domgdo 9@ 3M33g@&abGNHem ©d Mdomadaw
dgogabgl, obggg 800Rbagl, Hm3 0bobo Ig@ o 3mbodanE gdm (3058 ,08babyM 9396, 30y
om0 3dbF0m, ggbdnMmonb ammdqdsd 3ogmgdbodzm dsmdodsmo. dg@ (s, 0bmngnmsma@o
3003mbIbgEosb, Jomgdds ymm domama dumado doomglb 3mbogoy® gdm3096Dy,
Amam@oed bosdayg, sm@mmmzgabgds s NRM™m ©sdsma Jumgdo obgmo bggs@oyno
q8m30900b dgdmbggzedn, Gmama(y smgembnbgds s Dabmons. SCM 396ML3gJ@ 0300056,
qL 60dbogl, HmI 360dgbgmmmds 543L 0dab, 09y gobo 3mDaznnsb 3gmwmgds Jggsobgds.
qb 3036785 330h39698L, ™I 33mg30L FMBBomagdal 3HEEG NG (93 dgdmbzgzedo,
BgbdnEmalb gmmdgds@3ngmgdol) s nbmngomsmdn LGgMgmE@ndgdo s gdmz0gdo
a0bbbgoggdamos, 3m@da@abs s 3mmagagdol (2020), obgzg GmamE(3 Gobommabs o
3mmagagdolb (2020) 30gbgdol 3basgbae. Mmoo Godab dgiebgdowsb domgdnmo Jumagdal
bbgomds Bobommdmag dgodmagds  soblbsl Lmgosmy@a Laby@ggmmdob 95394800,
Amamm 9356 gabgg ©s dobo gmmagagdo ggmegabmdgb (Cuddy et al., 2008; Fiske et al.,
2002). 3og3 gfomo sbbbs dgadmads ob ogmb, Gm3 dmbsbamgmamgal Mg@m sgomoas
Lagmmama ganayob 3gMb3gd@ngol godm(393s, Moash 3oMasm 03056 ©s 0DnsMmgdgb
®agob 3mboz0ol, goEg 353ab, Mmzs 8dsb 53909096 WRO™M Gofmm ©s dsmmgol
Bogmgdo (36mdomon  gangmol 3gmL3gd@ogolb  asmgemabbobgdom. odzs, ™Mogzy
dgdmbggzedn ghmo s 0g03g JmobBgMagdo s gdmz0gdo dogomgom. dgdgan SbLbs
BobomMobs s 3mmgagdal (2021) 33ma350L M303306M©gds. dgbadmms, Jomgdol bmgswo
RGO 6 3M0b Ly 3FoMNLd© BabssmBrgamdfngn 0dobasmzgnl, HMI nboogoEsmnE s
R3BNO 39530L9398L ImE0b oo gobbbgeggds bomdmdgal. 3mE dyMmds s 3mmgagdds
(2020) 396 dgdemgl dggbbogmoem o3 mn 39Mb3gdEozob 989480 HC-HW xavedo o
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B53moygbgb 3ndmmgbs, M3 o ImEalb 860d36gmmzgeba asbbbgsgzqgds o0 ndbgdbmws.
330bmsbagg, 3om 300Rboglb, HM3 93 gmomboom 3g& 0 33ema30L Bo@omads ogm bagamm. Azq6L
3393530 Jomgda DbGem 83 3mobBgMdn sm3mAbobgb, Moms(z babommdMos ozosL-
Gfgom doma Jndmamgbe.

3od&0, Hm3 Jommgdob gango HC-HW, sbgy domaema 3m339@896(300b0 o dacmamo boo-
b 3emab@g@do 3mmazbos, g3mbzgzs 9ds8wmyg Bo@emgdam Dmaon 33ma30L dggal (Fiske
et al., 2002 [study 2]; Grygorian et al., 2019). s3G0g50, IMsgommdbEZg3s 3650 bds s Mmmbo
303mmgDob a09Mm0869853 Imagze gfmo 3abmbo: JMmEuEMmo s nbmngnmsm®o
LBIMIMBE 037500 s g3mM(30500 gAMb basb aobbbgozwgds, myd(3s, gb 3obbbgseggds o6
360b 08096s© oo, MM Jgbogsbadgmo xango bbgsmsbbgzs 3mab@gmdo gsbmazbogl.

dmEgms300b 365mnbab dgmgads (303mmgbs 5-0b dgdmbgzgzedn) Jomadolb xameal
b99mombodbeymo dgi3obgds gosdysts s assdwow®ms Rzqbo asggds gdm(z0900Lb 3m3-
39896300bs ©d LoMdmb YHMgMnddggdol 39339mdom semd3Mmada: smddmmoa 3m33g-
B9b&Mmmds bosdaygb 4o 3399 30MHMIqddn 5dMo3L, 0dabrs Bobgoz0m, o9y Medwgbow
36056 Jomgdo dgebadamo mdomsm ©s 3oMndom, semddmo bomdm bosdsygl as 339mm
306md93d0 smdMagl, 0dob dobgmzom, o9 M8Egbsm 3M05b Jomgdo dga3obgdema 3m3-
39&96@Mom. Mmzd Joma domomon 3m3398 96300 3dmbgro Bobegds, LomMdML ©mMbY
1360d369mms Losdsgolb BO@aLsmzg0lb, brmem Lodmsmm s sdsemo Lomdmb 3ommdqddo
3M339&96(300L DOES SLm 309 Mmos bosdagolb B oLMSb. 33emg30L B0abgds, MMA oMo
dbmmme 3m33g@abzne s Lomdm, sMedge dsmn NMomogmm]dgogds Mol Jomgdal
30856 bosdoynlb 3Mgwad@mmoa, s8omgdL A3qbL Bomdmmagbal 0dsdyg, o9y Mmam@mos
33533069310 98m(30900 LG 9MgME039005b: Lomdm 3m33gEq6(309bgs sdMFoEgdmemo
L0odogol gdm(z00L d5dgMobal o 3oMndom. mMozg LEMgMEG03al, bLomndmbs ©s 3ma-
39&96(300L, 306339990 @Mbgs Lagnm ndobmgal, MmI KamRol dndsto bnsdsyg oymb
306300, 35d0b Bmzs o) gMm-gMoo LB MgmEodn Ls335Mobow domamons, dgmegl
d9d39mgds LogoGm smof bogds. o3 dgogads gondgmms Rzgbo sM0bogmo doabads,
bosg gm33989b00bs ©s Lomdmb ab@gMmadnom InEal gdmznol smdzms begdmwms
0bgmoby@om dmbomdmg xamaob dods@mom. ooz 0an3g dggans — sdobmgolb mMogg
LEIMgMEG030b g5 3399mo EMBgs LagnMmm, Md(3d, gMo-gmmab dsmsmo 3sh39650gmo(s
bogdamabonos (Javakhishvili et al., 2021).

B3960 dmmmenbo, H™MI GgbdyMmmolb ammdgds@zozdgdo, Mmams bobdmasmmgdal
39@om dsbgmmabymo ©s GEswaommo Bg369d0, Jomgdl 98d035mabB Mo s
Bo3mgdom 3mbo@onmewm, SCM-ob §96M806qb0c Mm3 3mdgem, bs3madsw 3m339@ 968 0™,
353603 mdor RaBem 500g358wbg0, o6 asdsMmnms. Labs(zzmmE, 898wy Bodomg-
dqemo bog@medmEobm 33mg30b dbgegbsw (Grigoryian, 2019), Jomgdo mdomgdsm @
3M339&96@ Mo °m0ddqd0sb. Mmamts mo@gmod Mol dodmbomgsdn sm36036g0m,
530b399 s 30bds 3memgagdds Medwgbndy 33mg3eda (Fiske, 2002, The Fiske Lab, 2013)
3basgbo dgmgan doomagb, od(ze, Lbgs 65dEMBqddn oo Jomgdo M as6bbgsggdmm
RaBom ©539439L: @osbabmabgdem ©s d0Dbgbmowgmgdow. 83 gogmanb dgmgaswm 3o gb
MO0 xanR0 388035mabG @ 3mabBgmgddo assbsbormes (Fiske, 2008). doGomnms(y, o3
Lo gombl 398 bomgmlb Im3gqbl dmdsgsmon 33mg3980, MMAmgddas dgomgdoo 3306y
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®%a8900L bom3m3amagbemgdo dgoggebgdgb Jomms m& xamal. 83 993Dy 8d30Mss, HmI
Jomagdo, Gmamg 3mImaqgbamn gamgelb byzMgdo, 3m33g@gb&Mgdon s mdamagdsw
3004896056, GHs@a30¢ma© ImsbdMHmzgby Bgbdnmmnl ammdgdsdgogstoms dogMa Jo.
dgbodmmas, 533356 3mDbo@nme dgogab bbgs sbbbsz 3Jmbragb: R3qbL 3393830 3mbsboemg
BgbdgMmoal ammdgds@gogigdo bogdomm sbamasdMmmgda 56086, doscmn badsmm sbsga
asbemagdoom 23 bgemoas, bemm LG SbEMEB MmO goab@ms 5-ab goMamgddos. gb 6ndbsgl,
™3 R3960 3mbsBomagqdol 4398 gLmds 18-28 Bemals sbs 3mdmog xamydo bywmgds. 33mag39-
b0 0RggbgdlL, MM sbomasdMEs Mmamds 3@ s 36l doMgzamo a9bgfMnmo Mmebsbbm-
Amdabgab s gb sbgs bogemggemmlb dgdmbggzsda(y (Sumbadze, 2014; UN Women, 2018).

900 ganxob ©obsnbo 83 33mg3z0b Jgbemmeazss, Medwgbswsi ob o6 azedmgsl
dm3mggdamo 3mbs(3989d0bmgal  3mab@gMmmo asmsabyzg@olb 3mgbol Ladyomgdsb.
3eabBgegdal gobbadmgms dbmmmm 0do@m3d dg3dgmom, MHmI 339 33Jmbos Rodofg-
demo 33mg3e dmbabmmgmdol dgmBgzeby (Grygorian et al., 2019), od (3o, yggms 833ema-
356b MHmEo 5J3b 8basgbo nmdamo. 38 6o, 53 abs0babmzgal 3ol gfmma sbsemabal
a0dmygbgds dgbadmgdgmas Ibmmme 03 dgdmbgggeda, oy el gnmo (396@Mgdo
bgdabobzomdns.

83 33mg30L 06mga(30980 83NEMGOL KaMBNIAMGOLo PAHM0gHNMgdal ;MmgmE0sb,
39Mdme 3o SCM-bL. dgggabgdol mEo dmegmo — nbrogosmu@o ©s 3306 Rangob
39Mb399@039 30M39ma© d58mb3wms gMmo gangalb absnbal gemamaqddo. 3owg3 gomo
0bmgsz0ss ob, M3 0beogosmymo 39ML3gdEngs dgesmms Ji30Mg xanxob 3gmb-
394@03obmsb, Bggb dgdmbzgzedo — @gbdyMomol ammdgdsdgogemoms doEs gangmb.
5306 bodmamgds dmasse 339639690068, ®mMB Bombgoazsm ndabs, Mm3 LG gMHgmE03gdabe
5 93m(30980b 0bmngomsmmGo ©s xangN®o dguebgdgdo gsbbbgsggdamos, gb bss-
3oMnbo oMds gagaol Lbgswabbgs 3mab@g®mdn dmbomogbgdmow s gsobbbgseggdamao
98m(30900b smbadMegem. ggbdanmmnlb ammdgds@gogsdms b3gog03aMo xamyelb bdg-
9mB030b dobssmbol dgbobgd sbamn nbgm@dszns dmgadmggm, Babs 33mggzol dogbgds
LEIPIMEG039d0b PYOHDogHmJdggdaoo gdmz0550b scdgGals dgbobgd Jomgdolb ganxdyis
303gmEE 5 35343MEs. 35M©s 530b9, gb 33mg3e 3gom@mmmaom®ama(s a>dmMAgmmos:
LEIPIMG03gdabs s gdm(30930b Jggsbgdabes s gdm(z0980L sedgMada LG gMgm@n3dgdal
MM009M0439gd0L Mmmo gMmo ganxol odsnbol 3gdzgmdomes 6ohzqbgdoa.

33m935b 3998900 HmamE (3 mgmGogemo, sbggg 3Medd0znmo mgembsdMoboom o43L:
960 ®anBob @oDs0blb msegzobo owgdoma dbatggdo o3l s sboma gsggds dgd8magsl
SCM-do, Goasb gdm3098b g96(39tm3939099ma© 9, 53539 @AM, BB gMgMEG039d0eb 3m3-
306530580 5565m0bgdL, BmEgFs3nol g5394@& 0L bohggbgdmaewm. asfmms SCM-abs, 33emg3s
33093l 93m(30980L mgm@asbs(y (Sweetman et al., 2013). 3980a ™330, 0bogoEsmYMa
©d RanBYco dgxebydol dgosmgdabsl, €g3mdgbogdymos badmsmm Jamgdol o
3ab@gEmmo sbomabol 3mBdobs(30, ModEgbsway gemabdgemmo sbomoba dgadmgds
356Lb353930b 0603dGMMOE 35dmzg0ygbmo. 3G 3mbgdds 30 NBcm bGgMgmEndgddy
1Bs 0393omb, oM g gdm3090dg, Moasbsi bGgMgm@ndgdol (33mmamagdsl 8nzysgefiom
dgbodsdabo g3m30980b s J(393990L (33emomgdsbomsb.

o339, 0bago@ysmYGo s JPmEBNONmo LEMgMEG03gdal goblbgseggdgdol bLo-
3oobo xaM 3093 LogoMmgdlb aosdmbdgdsl 398 xanxndgy, Mmdmgdai 898 aobL-
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b30390mm 3oL gL d9486056 s Lbgomsbbzs gdmnsbmab 0gbgdashb 3933063n. o3
33m930L 30gb93980, sMnbrgmo Foabgdgdol dbasgbow, azmezedmdl, Gm3d SCM dm-
bo(398900 0bpogomamama 3gMb3dgd@ngomseb dgammgmgl, dogMed g3mabgb@o@mem
d96hg390%y. 39damadn, dmBogom 3339030, gmo KaBalb ©obsnbol gsd8mygbgds
30bobam3gdgmo 0gbgds, abggg, Omam@z domgdob dodsGon @edm3nEgdmmgdals 33mmg-
30L5L Bomo MG gaMBoE: GMI©0(30m/3sbonE s Jobabsgg/sd@on® Jomgdsm oymys.

B396L 33emg39d0 obdmmo Ladn 3oombgal 3sbybo Ladyomgdsl azodmgsl ogsb-
3360m, AHm3 LymgFomons, aboogomsmaas 39ML3gd&ogs o9 RANBYO0, Jomgdab,
Mmgmeg ghmggzemmgsbo gamgolb (HC-HW 3mob@gmdo 3mdignmo xanan) dodsto
LEIPIMG03gd0, SBOHNMZ6530L gdm(309, MSBsgMIEMES @S Lnsdsyg donsb 3mba@ oo
dggobgdes ggbda@omalb gumdgdsdgogsmms dobinmabamo gamyalb bGMowsbss go.
LEIPIMG03gd0b YHM0gMMJFgEgdal sbomnba 93 ©sL33bslb 3g@ aoggdsl 38 gdl: do-
Mbgozs© 03abs, MM Jomgdo YBH™M Mmdomoe 0mgmgdosb, 30Mg 3m33589bGNMgdac,
mM039 LG IMIMEG030b DmBogMo EMby s g@0(3, §Mo-gHma Jomasbol domsma bndbmemao
bogdaMabos bnodoynb gdm(znab smbadgmgmoco.
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WOMEN IN THE EYES OF FOOTBALL FANS:
WARM, COMPETENT, ADMIRABLE

Nino Javakhishvili,! Nino Butsashvili,! IrinaVardanashvili,! Khatia Tordua'

D. Uznadze Institute of Psychology, Ilia State University, Thilisi, Georgia

Abstract

The study investigated attitudes of Georgian football fans towards women using the stereotype content
model/SCM on a single sample/single group design. It was conducted with three aims in mind: first was
to compare individual and group perspective stereotypes and emotions, the second aim was to look at the
attitudes of traditional patriarchal sub-group of football fans and the third was to find how emotions to a
group are elicited. The data was collected from 145 participants using the modified version of the SCM
questionnaire. The first finding of the study is that women assessed from an individual perspective are
considered warmer and more competent than women assessed from the cultural perspective. At the same
time, in both cases women were assigned to the HC-HW cluster and the same three positive emotions of
admiration, sympathy and pride were elicited, meaning that even patriarchal group of football fans hold
very positive attitudes to women. This finding is supported by the third one that not only competence and
warmth but their interaction predicts pride towards women. It also enriches our understanding of how
emotions are linked to the stereotypes: warmth elicits pride depending on competence and vice versa.
Certain levels of both competence and warmth are needed to elicit pride, while if one of the stereotypes

is high enough, the help of the other is not needed.

Key words: stereotype content model, attitudes, emotions elicited, group and individual perspectives

Prejudice to out-groups has been widely studied by multiple theoretical frameworks, variables
and instruments (Fiske & North, 2015; Makashvili et al., 2018). One of the recent approaches of
Fiske and colleagues (Fiske, 2018; Fiske et al., 2002; Tsukamoto & Fiske, 2018) offers a refined
understanding of prejudice. In their initial theory of the stereotype content model (SCM), the au-
thors suggested that groups can be perceived via two basic stereotypical dimensions of warmth and
competence.

As the authors of the SCM report, their theory emerged as a combination of previous findings
from two areas of psychological research: personality and social psychology. The personality psy-
chology is mainly presented by Solomon Asch’s competent/incompetent and warm/cold person
types and Rosenberg, Nelson, and Vivekananthan’s multidimensional structure of personality imp-
ressions, according to which personality traits can be aligned along two basic dimensions: intellec-
tual and social desirability. Each dimension can be aligned at a lower or higher end of an axis — bad
intellectual and social being, placed at the lower end of the corresponding axis and good intellectual
and social being — at the higher end of the axis (Rosenberg et al., 1968, Fiske, et al., 1999). The so-
cial psychology is presented, among others, by Gordon Allport and Bruno Bettelheim, who applied
these two dimensions to group appraisal processes (Fiske et al., 1999).
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The two stereotypical dimensions of warmth and competence come from a group’s perceived
status and competition. A high status group is considered as competent, while a competitive group is
perceived as less friendly or cold. Later, the authors expanded their theory by adding emotions and
behaviors and forming a four-part chain that starts with the existing socio-structural antecedents,
such as a status and competitiveness of a group, which precede a certain combination of warmth
and competence stereotypes able to elicit corresponding pairs of emotions, which, in turn, lead to
the corresponding pairs of behaviors.

This theory is investigated in two stages. At the first stage, respondents are asked to name
groups in a given society, and, at the second stage, participants assess the named groups via a
corresponding questionnaire that contains questions on their perceived competitiveness and status,
warmth and competence, emotions and behaviors (Cuddy et al., 2007; 2008). After cluster analysis,
the assessed groups are placed in one of the four quadrants: low competence-low warmth, high
competence-high warmth on the two ends of a diagonal; and low competence-high warmth, high
competence-low warmth on the ends of another diagonal. Usually, in-groups fall into the HC-HW
cluster, the mostly excluded groups into the LC-LW cluster, while most of the out-groups fall into
one of the two ambivalent clusters: HC-LW, LC-HW.

The stereotype content model/SCM has been proven to unfold a complex mechanism of preju-
dice formation. As an example, in many societies, a minority group of rich people has a high status
and is considered as competitive (over jobs, wealth, services, welfare, etc.). The combination of
high status and high competitiveness antecedes corresponding stereotypes of high competence and
low warmth, which form the corresponding HC-LW cluster and elicit corresponding emotions of
envy and jealousy. These emotions, in turn, lead to attacking and/or cooperating behaviors (Cuddy
et al., 2008).

Most of the SCM studies examine parts of this chain in different cultures on multiple groups.
Former Soviet Union space has just recently appeared on the map of communities studied in the
frames of this model (Grigoryan et al., 2019; Grygoriev et al., 2019; Javakhishvili et al., 2021).
The study conducted in Georgia on distant out-groups of English and German speaking people has
shown that a single group design — when the first stage of naming the existing groups is skipped
and the participants are asked to assess certain group/s, hence, cluster analysis is not conducted — is
capable to demonstrate the power of the SCM in understanding prejudice.

A single group design was used in a number of SCM studies where: different samples from
11 countries assessed stereotypes and emotions towards the United States of America (Glick et al.,
2006); three Swedish samples, including students, assessed stereotypes about poor people (Lund-
kvist et al., 2017); two Chinese and one American samples assessed stereotypes, emotions, behav-
iors and socio-structural antecedents with regards to rich people (Wu et al., 2018); three German
samples assessed stereotypes and emotions towards asylum seekers (Kotzur et al., 2018); five na-
tionally representative samples assessed stereotypes, emotions, behavioral tendencies and anteced-
ents towards Roma (Nariman et al., 2020). Unlike these studies, we utilized single emotions instead
of pairs of emotions and processed data through multiple regression and cluster analysis. More
specifically, we found that more than two emotions are felt towards representatives of the target
groups and these emotions are elicited by stereotypes in interaction with each other. Also, for the
first time, a part of meditational chain from structural antecedents to emotions was demonstrated.
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In the current study we aim to replicate one of these findings — interaction of stereotypes to elicit
emotions (Javakhishvili, et al., 2021) towards a group of women.

In some studies, the group of women was placed in the HC-HW cluster (Fiske, 2002, Grig-
oryian, 2019; The Fiske Lab, 2013). However, Fiske and colleagues found out that widely spread
gender stereotypes moderate the perception of women — the less gender-equal a society is, the less
friendly non-traditional women are perceived to be. Thus, women who comply with the traditional
understanding of their roles, such as housewives, are assessed as warm (not competitive and/or
posing no threat) but less competent; while successful women, such as business leaders, are viewed
as cold but competent (Cuddy et al., 2008). These findings were gained from general population
samples, while in the current study we look at the stereotypes and emotions towards women held
by a specific group of football fans.

Football is a popular game in Georgia, with many clubs in the country, each with its loyal fan
base. For men, club membership is a sign of masculinity, which is not true about women — being a
sport club member is not considered as an appropriate gender role for women. Thus, we envisaged
that fan-club members would hold more extreme and less positive view on women in an overall
gender unequal environment in the country. Summative, sometimes coordinated, efforts of non-gov-
ernmental organizations and government agencies have inevitably brought certain advancements
towards gender equality, but still, Georgia is considered a masculine country, where men dominate
in political, social and economic life of the country. Traditional gender attitudes still prevail, being
manifested as underrepresentation of women in politics, business, problems of glass ceiling, hori-
zontal and vertical segregation, pay gap, vulnerable employment and gender-based violence among
others (UN Women, 2018; UN Women, 2020a; UN Women, 2020b; World Bank Group, 2017).

In addition, we examine the role of response instruction on assessment of stereotypes and
emotions. The original studies of SCM asked participants to rate groups on behalf of others, the
whole community, for example: “To what extent do most Americans view members of this group
as warm?” This approach enables the authors to study cultural stereotypes that are shared by the
society as well as minimize social desirability bias (Carver et al., 1978; Cuddy et al., 2008; Fiske,
2002; Fiske et al., 1999; Kotzur, Friehs, Asbrock, & van Zalk, 2019). At the same time, a number of
subsequent studies use an individual approach where groups are rated from an individual perspec-
tive (Becker & Asbrock, 2012; Kotzur, Schéfer, & Wagner, 2018; Sweetman et al., 2013; Ufkes et
al., 2011).

Recently, Findor and colleagues, using a 2x2 experimental design, found that individual and
shared cultural attitudes differ from each other in assessment of all four members of the SCM —
social-structural antecedents, stereotypes, emotions and behaviors, while Kotzur found the same
effect only in relation to stereotypes (Kotzur et al., 2020). In addition, Findor et al. (2020) found that
the difference was larger for Roma than for Hungarian minority groups. The authors explain such
difference by more contradictory and ambivalent attitudes towards Roma than towards Hungarians.
Kotzur and colleagues (2019) call for systematically evaluating possible differences between per-
sonal and cultural stereotypes, which is done in the current study.

We aimed to examine whether our participants’ estimates on behalf of others when answering
questions, such as, “To what extent do most football fans view members of this group as compe-
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tent?” differ from their estimates on their own behalf when answering questions like: “To what
extent do you view members of this group as competent?”. One thing is when a person provides
his/her own view on representatives of different groups and the other thing is when he/she provides
estimates on behalf of the whole community. At the same time, unlike Findor and Kotzur, we plan
to compare individual assessments to the football fans’ small-scale group assessment, which is defi-
nitely more limited than the whole country group, however, we still anticipate a certain difference.
According to Findor et al., perception of groups from shared perspective is clearly different from
those from individual perspective when assessing contradictory groups. The group of women of the
current study can be considered as ambivalently and contradictorily perceived in Georgian society
(UN Women, 2020a), thus, we expect individual and cultural stereotypes and corresponding emo-
tions to differ from each other.

The current study aims to investigate the stereotypes and emotions of football fans towards
women, the combination of stereotypes in a cluster, and their role in eliciting emotions as well as the
difference between individual and cultural stereotypes and emotions. These form three questions
about (a) the difference between individual and group stereotypes and emotions; (b) patriarchal
group representatives’ perception of women — stereotypes and emotions; (c) interaction of stereo-
types to elicit emotions.

Answering the first question will bring a deeper insight into the difference between the two
modes of assessment that has not been yet checked on a single group design and with a smaller
group perspective. Answering the second question will provide new information on the stereotype
content of the specific group of football fans, while answering the third question will replicate the
previous study (Javakhishvili et al., 2021) finding on the group of women.

Based on the above analyzed literature, we hypothesized that:

(a) Assessment of individual and group stereotypes and emotions will differ from each other,
namely: (1) Women will receive higher scores on competence and warmth when assessed indi-
vidually, than from the group perspective; (2) Assessment of emotions from individual and group
perspective will differ;

(b) We expect that football fans’ perception of women will be less egalitarian, but the differ-
ence between individual and group assessments will not be large enough to produce different clus-
ters, thus: (3) women will be placed in the LC-HW cluster in both cases; (4) emotions of sympathy
and pity will be felt for women in the LC-HW cluster (both the individual and cultural attitude);

(c) We will be able to replicate our previous findings on the specific group of women, namely:
(5) Stereotypes would interact to produce emotions.

Method
Participants and procedure
145 football fans were enrolled in the study. Participants’ age varied between 15 and 47 (mean
age — 23.46, SD = 5.47). Most of the participants were males — 66.2%. One of the authors posted

the study information on the fan clubs’ public websites and after receiving an informed consent,
posted a survey link. The participants filled out a self-administered online survey. The study was
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conducted by observing all ethical standards. The respondents were answering questions without
self-identification information and were free to quit survey any time.

Measure

We used a modified questionnaire from Cuddy, Fiske and Glick’s study (2007) as a measure
of stereotypes and emotions. The questionnaire was translated into Georgian for an international
study (the data file can be accessed at https://osf.io/w2mbz/; See also Grigoryan et al., 2019). The
questionnaire contained three questions of warmth, five of competence and eight questions of the
corresponding emotions. The questions were answered on a 5-score Likert-type scale.

Unlike the original scale, we asked respondents not to report the ‘Most Georgians’ attitude, but
their own/personal thoughts or feelings and the ‘Most Active Football Fans’ attitudes’. Some sam-
ple questions for stereotypes were as follows: “To what extent do most football fans view women
as warm?” and “To what extent do you view women as warm?”’; and for emotions: “To what extent
do most football fans tend to feel sympathy toward women?”” and “To what extent do you tend to
feel sympathy toward women?”

Results

Prior to hypotheses testing, we had to define whether the original scale of stereotypes main-
tains the same two-factorial structure of competence and warmth in its Georgian version. The scale
was translated into Georgian and then back-translated, as well as edited by the team of experts
(psychologists and linguists). The scale was validated via confirmatory factor analysis (CFA) in
MPlus, version 6.12. We checked the model for two factors: competence and warmth twice, once
for assessment from a group perspective and for the second time for assessment from an individual
perspective. The model fit indices for the group perspective assessment were good: ¥*> = 27.65, p
> .05, RMSEA = 0.06, CFI = .98, TLI = .97, SRMR = .03; as were the factor loadings of items on
competence and warmth subscales. The model fit indices for individual perspective assessment
were good: ¥2 =36.20, p < .01, RMSEA = 0.09, CFI = .96, TLI = 0.94, SRMR = 0.06, as were the
factor loadings of items on competence and warmth subscales.

Next, in both cases the correlation between warmth and competence was quite high — 0.76, p <
.01 for cultural estimates and 0.66, p < .01 for individual estimates. Within subjects/paired samples
t-tests showed that competence scores were lower than those of warmth: M = 3.61, SD = 0.95, for
competence and — M = 3.85, SD = 0.79 for warmth; #(144) = —4.61, p <.001 when assessing from
the group perspective, and competence scores were lower than those of warmth: M = 3.99, SD =
0.77, for competence and — M = 4.26, SD = 0.74 for warmth; #(144) = 5.20, p <.001 when assessed
from the individual perspective.

Hypotheses testing

To check hypothesis 1, we compared mean scores for warmth and competence evaluations
from individual perspective with the mean scores for warmth and competence evaluation estimates
from group perspective. The individual perspective assessments were higher than those of the group
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perspective: (M) 4.26 > (M) 3.61, M diff=.65,t (144) =—8.22, p <.001 for competence and (M) 3.99
> (M) 3.85, M diff =.14, t(144) = — 2.36, p < .05 for warmth. Hypothesis 1 is confirmed.

To check hypothesis 2, we compared mean scores for 9 emotions of the participants’ individ-
ual evaluations with the mean scores for 9 emotions of the evaluation from the group perspective.
Individual and group scores significantly differ from each other for all emotions, except pity, most-
ly confirming hypothesis 2. Positive emotions are reported more from the individual perspective,
while negative emotions are reported more from the group perspective (table 1).

Table 1. Mean scores of emotions from group and individual perspectives

© = > g
& 2 B £ g
E ¢ ¢ & & & & E %
= » = = »n = S
g [-» = - g 2 g £ -9
Q Q % k=)
& =
Individual 172 306 157 228 148 148 423 416 422
Perspective
Group 220 297 185 266 213 180 375 375  3.68
Perspective
Mean S58% 08 -28%  -36%  -66%  -32%  48%  41x  55%
Difference
F 3082 1.3 1213 1685 4097 1928 2558 2191  31.96
p 000 290 001  .000 000  .000  .000 000  .000

Cluster analysis was performed to address hypothesis 3. Cluster analysis cannot be conducted
in a single sample/single group design, therefore, for these data we used the cluster centers from the
previous study (Grigoryian et al., 2019) where the data were collected from 277 Georgian partici-
pants on 24 groups (The groups were divided into three to facilitate filling out of the survey. Thus,
three different sets of eight groups were assessed by 135, 74 and 68 participants respectively). We
conducted only K means clustering, unlike a 2-step cluster analysis normally done in such studies
(Cuddy et al., 2009; Durante et. al., 2013; Fiske, 2002; Grigoryian et al., 2019), as we did not have
to define the number of clusters with only one group assessed. The cluster centers from the previous
data were as follows: [3.41600671 3.70303285] for HC-HW cluster, [2.52157634 2.35197614]
for LC-LW cluster, [3.53872922 2.61839382] for HC-LW cluster, and [2.75051184 3.39841134]
for LC-HW cluster (data file can be accessed at https://osf.io/w2mbz/). The analysis showed that
women were placed in the high competence and high warmth cluster in assessment from the group
perspective as well as from the individual perspective. This result partially supports hypothesis 3,
because women are placed in the same cluster in both cases. However, the cluster of HC-HW is
different from the expected LC-HW cluster.

Next, we proceeded with assigning corresponding emotions felt towards women in the same
way as it is usually done (Cuddy et al., 2007; Fiske et al., 2002; Bye & Herrebreden, 2018), but
with one difference — we analyzed nine emotions separately — first, we calculated mean scores and
ANOVA to compare these (see table 2):
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Table 2. Mean scores of emotions for the HC-HW women — group perspective

Sympathy Admiration Pride Pity Anger Contempt Resentment Envy  Disgust

Football 375 3.74 3.68 297 266 230 2.13 185  1.80
fans (1.08) (115)  (1.16) (1.40) (1.28) (1.35) (132)  (1.19)  (1.17)

Note. Standard deviations are shown in parentheses.

Sympathy, admiration and pride gained similar scores and according to the contrast effects,
they do not significantly differ from one another: p >.05 in all comparisons. At the same time, the
overall analysis of variance is significant: F(8, 1152) = 69.13, p <.001, as the three emotions differ
from other emotions.

Then we proceeded to find which emotions are predicted by competence and warmth scores
and used another approach: we regressed each of nine emotions on competence and warmth scores
(see table 3). The procedure was carried out in two steps: first, we entered demographic variables,
such as gender (dummy) and age, and then added competence and warmth scores. Among demo-
graphic variables, only gender played a role in two cases: gender predicted admiration so that men
feel more admiration than women, while women feel more contempt than men. Sympathy, admi-
ration and pride, as well as negative emotions, are predicted either by competence, or by warmth,
while neither of them predict pity. Thus, regression analysis helped us clarify the results of the mean
analysis. We concluded that three emotions — pride, admiration and sympathy — are felt the most and
are outcomes of competence and warmth stereotypes.

Table 3. Regression Analysis: emotions for the HC-HW women — group perspective

Model Coefficients

R? change Sig. F change I3 t Sig.
Predictors for pride 33 .000
Competence 37 3.25 .001
Warmth 27 2.52 .013
Predictors for admiration 33 .000
Warmth .54 5.26 .000
Gender -21 -3.10 .002
Predictors for sympathy 28 .000
Warmth 31 2.85 .005
Competence 25 227 .025
Predictors for disgust 13 .000
Warmth -.40 -3.25 .001
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Predictors for anger 13 .000
Warmth -.25 -2.05 .043
Predictors for contempt .07 .008
Competence -.28 -2.21 .029
Gender .16 2.00 .047

To define which emotions are felt in the case of individual assessment, we repeated the same
procedures as above. First, we calculated the mean score for nine emotions and ANOVA to compare
these. See the table 4 below:

Table 4. Mean scores of emotions for HC-HW women — individual perspective

Sympathy Pride Admiration Pity  Anger Contempt Envy Resentment Disgust

Women
self-
reporting

423 4.22 4.16 3.06 230 1.72 1.57 1.48 1.48
0.98) (099  (1.05)  (1.56) (1.26) (1.22)  (1.09)  (1.03)  (1.04)

Note. Standard deviations are shown in parentheses.

More than two emotions deserved high scores: sympathy, pride and admiration, which, accord-
ing to the contrast effects, do not significantly differ from each other, p > .05, while they significant-
ly differ from the rest of the emotions: F(8, 1152) =194.82, p <.001. Then, we regressed each of the
nine emotions on competence and warmth scores. The regression results (see table 5) enable us to
conclude that pride, admiration and sympathy are predicted, while pity is not predicted at all. Also,
competence and warmth are negative predictors of anger, disgust and resentment. Gender happened
to be a predictor for resentment as well: women felt more negative emotions towards women. With
the help of regression analysis, we concluded that three emotions — pride, admiration and sympathy
are elicited by stereotypes.

Table S. Regression Analysis: emotions for the HC-HW women — individual perspective

Model Coefficients
R? change Sig. F change s t Sig.
Predictors for pride .26 .000
Competence 21 2.06 .041
Warmth 35 3.67 .000
Predictors for admiration 32 .000
Warmth .52 5.44 .000
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Predictors for sympathy 12 .000
Warmth 42 4.04 .000
Predictors for disgust .08 .003
Warmth -25 -2.26 .025
Predictors for anger .09 .002
Competence -.32 2.72 .007
Predictors for resentment 11 .000
Competence =31 -2.64 .009
Gender 22 2.45 .016

Thus, hypothesis 4 is partially confirmed, because instead of the expected emotions of pity and
sympathy, we received emotions of pride, admiration and sympathy in both cases.

Next, to examine whether stereotypes predict the corresponding three emotions in interaction
with each other, moderation analysis was conducted, but no interaction was significant in the case
of group estimates. However, in the case of individual estimates, interaction of competence and
warmth to predict pride was significant: ' (1, 139)=7.634, p <.01, R’ change = .04. Figure 1 shows
that the effect of competence on pride disappears (is not significant) when warmth is high, but com-
petence increases pride when warmth is moderate and low:

‘__
—r— 2
4.5 ==
.—_—__———_-——.—_ =—4=Low
E warmth
z * i Average
P warmth
5 == High
warmth
3
COMPETENCE

Figure 1. Effect of interaction of competence and warmth on pride

Hypothesis 5 is confirmed, but partially, as only one interaction of stereotypes to predict pride
was found.
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Discussion

The comparison of competence and warmth scores, as well as emotions, from the individual
and group perspectives provided statistically significant difference: the participants assessed wom-
en as more competent and warmer and ‘deserving’ more positive emotions than as they think foot-
ball fans would have. Even more, from an individual point of view, women deserve higher scores
on positive emotions, such as pride, admiration, etc., and lower scores on negative emotions, such
as disgust, contempt, etc. From the SCM perspective, this means that it does matter from which
position the assessment is made. This finding shows that our participants’ cultural (in this case, that
of football fans) and individual stereotypes and emotions differ, similarly to the findings of Kotzur
etal. (2020) and Findor et al. (2020). The difference in scores obtained from the two types of ratings
can be partially explained by the social desirability bias, as proposed by Fiske and her colleagues
(Cuddy et al., 2008; Fiske et al., 2002). Another explanation might be that participants may find it
easier to estimate from their own group’s perspective, as they know and share the position of this
group, rather than from the perspective of a larger and less known group. However, in both cases
we received the same clusters and the same emotions. According to Findor et al., 2021, evidently,
a general group of women is not contradictory enough to produce large differences in their assess-
ment. Kotzur and colleagues (2020) were not able to investigate the effect of the two perspectives
within the HC-HW group and hypothesized that there would be no significant difference, as well as
called for more research in this domain. In our study, women were placed in this very cluster, which,
partially confirms their hypothesis.

The fact that women are placed in the HC-HW cluster and considered as highly competent and
highly warm, coincides with those from previous studies (Fiske et al., 2002 [study 2]; Grygorian et
al., 2019). Thus, the analysis from a number of different angles, uniting four hypotheses, yielded
an answer: cultural and individual stereotypes and emotions differ from each other; however, this
difference is not large enough for the assessed group to be placed in different clusters.

The Results of the moderation analysis (hypothesis 5) supported the above assessment of
women and enriched our understanding of the interplay of competence and warmth in eliciting
emotions: perceived competence elicits pride conditionally, depending on the extent to which wom-
en are assessed as warm and vice versa; perceived warmth elicits pride conditionally, depending
on the extent to which women are assessed as competent. The level of warmth does not matter for
increasing pride when women are assessed as highly competent, but in the case of low and medium
levels of warmth, the increase in competence is associated with the increase of pride. The finding
of the study that not only competence and warmth, but their interaction predicts pride towards
women, enriches our understanding of how emotions are linked to the stereotypes: warmth elicits
pride depending on competence and vice versa. Certain levels of both competence and warmth are
needed to elicit pride, while if one of the stereotypes is high enough, the help of the other is not
needed anymore. This result indeed replicates our previous finding where competence and warmth
interacted to elicit the emotion of envy towards the English-speaking group with the same result —a
certain level of both stereotypes is needed; however, at a high level, only one of them is sufficient
(Javakhishvili et al., 2021).

110 Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027



Women in the Eyes of Football Fans: Warm, Competent, Admirable

Our expectations that football fans, as more masculine and traditional members of a society,
would view women ambivalently and less positively, or, to put it in SCM terms, would assess
them as (or find them) less competent but warm, did not come true. Instead, women are perceived
as highly warm and highly competent, similarly to the previous international study (Grigoryian,
2019). As noted in the literature review, Fiske and her colleagues found similar results in some of
their studies (Fiske, 2002, The Fiske Lab, 2013), but in others they assigned women to two dis-
tinct groups: housewives and businesswomen. This division resulted in the separation of these two
groups into two ambivalent clusters (Fiske, 2008). Indeed, future studies utilizing more specific
groups as evaluators and two women groups as those to be evaluated would shed more light on this
issue. At this stage, it is clear that when considered as a homogenous group, women are perceived
as both competent and warm, even by the traditionally-thinking group of football fans. There might
be another explanation for such a positive result: our sample of football fans is fairly young — aged
around 23, with the standard deviation around 5, meaning that our participants mainly fall into the
18-28 age group. Studies show that younger generation is more inclined to gender equality, and this
is true for Georgia as well (Sumbadze, 2014; UN Women, 2018).

A single group design is still the limitation of this study, as it does not allow for the cluster
solution of data. We were able to define clusters because we were lucky to have cluster centers from
the previous study of the general population (Grygorian et al., 2019), but not every researcher has
the same share of luck, thus, cluster analysis for this design can only be used if there are cluster
centers at hand.

The innovations of the current study enrich the theory of intergroup relations, and, specifically,
the SCM. Two modes of assessment — from the individual and small group perspectives — have
been checked on a single group design for the first time. Another innovation was that an individual
perspective was compared to a small group perspective, in our case — an in-group of football fans.
This allowed us to demonstrate that although individual and group assessments of stereotypes and
emotions differ, the difference is not large enough to result in different clusters and different emo-
tions. New information on the stereotype content of the specific group of football fans has been
gained and the previous study finding that stereotypes interact to produce emotions was replicated
for the group of women. In addition, the current study stands out methodologically: the whole pro-
cess of evaluating stereotypes and emotions and showing interplay of stereotypes to elicit emotions
is demonstrated via a single group design.

The study has implications both for theory and practice: a single group design has its advantag-
es and allows for new insights into the SCM, such as analyzing emotions separately and combining
stereotypes to show their moderation effects on how emotions are elicited. This, in addition to the
SCM, enriches the theory of emotions (Sweetman et al., 2013). Next, when comparing individual
and group assessments, a combination of mean scores and cluster analysis are recommended, as
cluster analysis may also serve as a difference indicator. Practitioners should consider working on
stereotypes rather than addressing emotions, as the change in stereotypes leads to a corresponding
change in emotions and, respectively, behaviors.

However, the question on the difference between individual and cultural stereotypes still needs
to be verified with more groups forming different clusters and linked to different emotions. This
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finding, together with previous similar findings, also suggests SCM data need to be collected from
an individual perspective but representative samples. Next, future studies utilizing a single group
design would be welcomed, as well as studies where two groups of women — more traditional and
passive and more advanced and active — will be examined.

Answers to the three questions of our study enable us to conclude that whether from an indi-
vidual or group perspective, stereotypes and emotions of admiration, sympathy and pride towards
women as a homogenous group are very positive (the HC-HW cluster that denotes an in-group),
even if they belong to a highly masculine group of football fans. The analysis of the interaction of
stereotypes adds further insight to this finding: although women are considered more as warm than
competent, moderate levels of both is enough, and, even more, high levels of either of the stereo-
types are enough to elicit the emotion of pride.
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336-BIFBNME003060 O SLIGONIVLMIOL HMT0
M©30605560I30 bMBOI0BBOOL 3GMBILAN

3560bs gmdagady, 033Dy 3@dmady
03567 x035b0d30em0b bobgemmdol mdocmobol bobgendboggm mbnggmbodgdo

33bgMmsg@n

9830M0gmo 33mg30L 30Doblb BomBmomagbl mmasbabszamma bmoomabsgnol 3Gm39Lbdn
30Mmzgbmmo dobaboomgdmagdob — 396x9d50mbodIabs s sbgHGommmdolb 8603369mmdals
356badmgms. Jomgdamo dgogagdol mebobdsm, Mgy doMmgbamoa dobobosmgdgmoa aom-

3390 Homb sbENmadL bmgnamabs 0ol 3Gm(39bd0, 3gHdme: 3MBLE MM 0o (gobbawn)
396%9d30m60b30 bomdmaagbl mMasbobszoggmo bmznamadsznal bgmdgdbymd god@mmb,

bomm qbE®donmo (6ggmmEmmon) — 398s539Mbgdgmb; d(3930L gm®mBs (3sbomo, sbgm-
Gonmo s sg3Mgbogemn) sbggg 3603369mmmze6 God@m®L bomImawagblb: mMasbabszogmo
bmgoamabs(z0s 3mboGonmom osMab sbmznMgdmma sbgMEonm J3930b00b; o (zs, 3oboyHa
©s saMgbommo J3930b dgdmbzgzedn, dndammgdgdo LEOEELENINMOE §MNE60d36gmm3bawm
396 g5b0badmgMo.

Lag3g56dm (3698980: MM b0 Do (30mm0 bmzoommodo(z0s, 39MmBgd30mb0dd0, obgMmGomemds

dgbsgaman

bmgzoomodosznol 3Gmsgbo s@sd00bal (3bmgMgdal 360d369mm3sb, gobnygmege Bo-
Bomb Bomdmomagbl; bmznamadsazns 0bygds mgsbdn, dogdgmdal sMgnmo sbsznEsb
©d dogmo (36mgMmadolb 356dombg aMdgmmgds — s@adnsbl IMwdngaw Mbasl bbgemsbbgs
bevgnoma® xanydo dobomgol dobamgdo, 3oHmgbymom 3MIGmEEma bogMob dogds
©d bLogmmato saomol ©s8330060585; bmgnsmodszns ool bmosma® aomgdmdo
bdogd@ab ab@gamaznnl 3Gmgbn, Mm3gmas amabbdmdl 3mbiGmg@ o bemzondal
bm@3gb0L, LmnomMFo s FPMEYONmo ofMgdnmgdgdal goggdobs o domgdsb.
LemEosmadsz00l 3Gmgbo sMbgdomam 3oblbodmgEogh nbmngnwol 3ofMmgbyma as6-
30006 930b  dodomoymadsl, bsfgdl, 3ol 0gb&mdal, dbmemdbgozgmmdabs o
©05dm3000909mg69dL bodystmlb dodston (Grusec & Hastings, 2015; Clausen, 1968; Van
Maanen & Schein, 2001). bbm@ge bmgosmadaznol s MM 983Dy (3oMzgmawo bm-
(000D (300), 853d3md530 brogds 0bngnwol s®Lgdoma doMmgbmma dobsbosmgdemgdol
Rodmyomondgds s bLmgosmu®o J3930L dofomswn 358gMbgdal g563@ 30390, dom
dmMab, 39653930m60dIabs s sbgMEonmmdal (Flett & Hewitt, 2000; Keller & Otto,
2009; Lange & Jakubowski, 1976). 393amddn dMmsbEmmoa s©sd0sbn d5333mdsdn Radm-
gomndgdmo J3930000 358 9Mbgdal Logndzgmdy ©398Lb 068 gM3gEMbmbBomym mMmo-
90mdgdlL s gowab dgmEg g o30L bmgnamabsznol 3Gm(3qLL sboem gamagdda, dom
dmM0b mGasbobs30sdo.

ma360ds30mm0 bmz0o0m005 300 BomBmoaqbl bdmaswo bmznsmodsoznol 3Gm-
(39L0bL gFm-go 360d369mM356 ML, MoEasb DMEILENmO ssdnsba Mmal 36nd-
369mm356 bobomb 3Mmagbonm Lsgdnsbmdal WM3MAL ©s (3bmgMgdal 3sbdambg 3ol
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do60bs gmdagody, 003y gn@omodg

dgodmgds ®edwqbndy mMasbodsznado dmmbogl bmznsmabdszool 3Gm9Lob aogme.
Bmgon bmosmodsznol sbsmmgonmam, mMasbodsiogmo bmgosmodsgns bomdm-
2003960 06830 306 3OmM39LL, BM3geag gbdaMgds ©Lo3gdmmb Ladydom gomgdmbomsb
300538930530, bddd0560 YHMNgHNME7d0L FMEToMmgdabs s MMgsbods30eda Ly Fymsemo
s@aomoal 3m3gbsdn. bmosmads300b ©mbg s@Mbgdomam 3obsdnfmmdgdl @sobsddgdeymmal
306mzbgmo s 3Mmygbonmo mz0mEgomadgdal dgbadmgdmmdgdl, dgbodsdnbsaw, dabo
dOm3Bobs s, dgdwmamd, ogemo mMmasbobso300b gi39J@&nobmdsb.

396bmbBamoal bmznamadaznol batobbo ©sdmzngdamos GmamE doMmmgbam,
abgzg MEsbabsz0m s bmgnam dobobosmgdmgdbg; dgbedsdabsw, gb oMl mE3-
benzo 3Mm3gbo s mMogg IbsGabomzol baby@zgmo dgmgan @edm30gdmmos MmMo3q
Ldngd@&ob — 0bmogaeabs s MMasbabds300l — 068 gMad(300L Mo30bgdnMadgddyg. 33mg-
3960L ®absbdoe, mMasbodszomma Lmzoomadszonl 3Mm(3gbmab s ogdamadaymas
obgmo mMgsbodsznmmo s 3oMmabamo dpamdsmgmdgda (3mboGom®o 56 bggs@om®o
gmOIom), GmamMogss: dOmIom 3dsymgnmgds, dMmMBolb 3MmEd@nmmds, dgbee-
3oL 9539d@&nsbmds, mMasbodsogmo ghmanmgds (Feldman, 1997; Chatman & Cald-
well, 2015; Taormina, 1999), m@as60bsz0mmo LEMgLOL mbg (Nelson, 1987), wsbsddg-
dnmob bomdmeggbgdo s odm3omgdnmagds badmdsmlb dodsto (Festinger, 1957), m-
3060Do(300bo80 Bomds, oMol ©gbsmds, 3MbEM3MmMEY]@nmo Jigge, ©dbgb-
&0D30 (Ashforth, Sluss & Saks, 2007; Spector & Fox, 2005); bezo0omadszonb 3Gmggbo
sbmaMgdamos, sbg3g, 0bgm doMmgbmm dobobnomgdmgdmsb, Hmamozss, 3MbLE M-
Gonmo 3960894(30Mm60%30, sLgMGommmds, gdmzonco 0b@gmad@o, (Mayer & Beltz, 2009;
Grusec & Hastings, 2007; Van Maanen & Schein, 2001; Galassi and Galassi, 1977; Parke & O'Neill,
1999), Mgbamogb@mds (Youssef & Luthans, 2007) s bbgs 3oMmgbam 356539@Mgd0sb.

Lezoomada300L 3Mm39Lo dg8ascns, 09y obsgdgdamo megl acdbmdl badydem
®ag5obs @s mMasbnds(300L LOMmYRmgdasb bgzMmam, M3, ma30L AbG0g, 3mboG oMo
50bobgds MmMasbnbs(300bowdn gMmaMmgdsdy, sbaddgdamol dGm3nc 3dsgmenmgdsbs
©5 bL54805bmdol 3BmENGmmdady, sbggg, Lbgs MmMasbabszogm 3ocsdgEMmgddy
(Feldman, 1981; Griffin & Colella, 2000; Taormina. 1999); o) obogooo gg& sbgmbgdl
Legoomodsznalb 3Mm3gLolb  gogmol, dobmgalb gl bogds dgmmzgobs ©s LEMgLAL
Byotim, dgbodsdabo, 03mgdlb dobo dm@3al gggd@oobmds. Lmosmadsns 83306530
30699boDE3M ML, dgmmgal s LabaMaqgdemms MmMasbobs(z00bsmz0bL (3, Mo@asb &3
36m(39Ld0 gomodmgds 3g@-bsgmgdse gsbbodmgGmmo, Mbogozamgdamo Jig30bs ©s
3M396035(300L BMEBgdo, 035850L MOasbabsoma bmMIgdabs s oMmgdamgdgdal
M gomobBco smdds s ndmgdmmds, Mo 03(306090L 3Mbymnd@gdl s, sdsbmabagy,
3mombmglb 653mgd bgsdbgggmmdal/3mb@Hmmmb. 88 3Mm(39L30 yomndogds dMmdnma
360, Bmdgmog mMasbabs(300b Bomdsdgdals bogmdzgmos (Chao et al., 1994; Ostrof &
Kozlowski 1992; Bauer, Bodner, Erdogan, Truxillo & Tucker, 2007).

33m930b dndsbn s 3n03mmgdgda

3309300 30Dbl Bodmamagbls 3nmgbema dobsbosmgdmgdal, 39394 (30mbob3nbs
©d dbgMGommmdol, 860d36gmmdol asbbodmzMs ©abaddgdmmms Lmgnamabsznab
36m39b30. mEgsbodsiomm  3mbGgdLE3dn sbgMmGanmmds BomImowa bl (33emewb,
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3960939J(30Mb60D30bs s sbgHGonmmdal Hmma mEMgsbabsozomma bmosmadsaznalb 3Gm(3qLdn

MmIgmog »em3mds — sbgmGommmds — dg@g3d/ogmgbool” 39J8mEbg godmagmagbl
©3654390mol M0b53IMMBMdNSL YHMNgMNMEgdal MPnbsbGN® LEnml; 3gMead-
30mbad30 30 oRz9698L, Medmgbow 360336gmmzgebas @oboddgdymabomgal Ladmdomb
dgbErmemgdol batabbo s domgdymon 393933060, Medmgbo 560l smasgdymo (dob
BomImmag6530) 3nbn 3oMmzgbeymn s 0bBgmgd@omyMa mambgdgdoa.

33m930L dofomsmn ©8d3930L Mabsbdaw, 3oMmzbayma (33memgdo — 39Mxgdo-
mbnb8o s sbgMEommmds, bbgs 3603369mm356 30MMgbym o MMasbabs(znmm Bobo-

LMY GEMSB gPMSE, 353 gbsl sbgbl MMasbnbs(30mma bmznsmabsznal 3Gm(39LLS
©d baMobbdy. 39Mdme, 3mbLEEMNIEonma (Kebbomo/ssd@ o) 396xgd(30mbaddn
3mDboGogMa 300l sbmaMgdygmo bmznsmadszonl domam bamabbmsb, bgmb |bymdl
3L, beaemm gbG MY J30mmo (bgzEmGnmo/sfmosad@nmo) —sxgmbgdl (H1); sdsbmabagy,
396%39d30m60b3ab 356DMBnmgdgdl asbbbgseggdmma Bmbs goshbaos Lemznsmadszonl
36m39Ldg 303 gbol MzembsdMabom: MmzommEmngbGomgdamoa s bmnsmymaw d0bg-
Moo 3909394 (30mb0D30b go3mabal batabbn bmznsmabs3noDy ym Jomamos, 3000y
Lb3gdbg MM0gbB0Mgdyma 3gHBqd(30mbad3al (H2). mGasbabszogmmo bmnamadsznab
36m39bob 36033bgmm3zo6 3Mgmad@m@l Bamdmawagbl, sbggg, @ebsgdgdamal digg0b
gm®3S/LEMsGgans (3sboyMon, sbgMGomo ©s sg3Mgbogymn); boggmagzo ©sdgzgdal do-
bgzom, mMasbodsommo bmnamadsgns 3mbogogmsm oMol sbmamadama sbgm-
G0 43935056, saMgboggm 43930bmsb 3o BgasGonmaw (H3). sbggg asdmamggs go-
oMo, Mm3 3sbog®o J3939, SbgMGNEMsLmsb dgosMgdom, ©dsma bamabbom,
358603 sbg3g 3mDaGoYMa© 50l s 3ogdnfgdayma MmMasbodszommo bmnamabsznal
36m(39Lmsb.

Ly33mg30 33o0380b dndmboggs

mmg360 3530900 bmzosemnds308 bomdmamaqbl ©nbsdoznm 3Mmzgbl, Mm3gmaocs
0bygds HMIgmodg mEasbodsznada 3ygdomdall @obygdol dgbobgd gowsbyszgdomgdal
300930b3m3gb&nwsb @s 3MdgmEgds 93 MMasbobs(300L @oGM39d53wg. MMasbads (30
Lm0 bs(305 BaM3mamagbl s@sdnsbal 3Mmeggbommo @s 3oMm3zbyma Rsdmysmndgdol
36m(39LL, MEaobods(300d0 83 330MgdNmo (39300, 0Mgdnmgdgdabs s bm@m3gdal
300530b960b gB0m; gb 3M0b 0bngoabs s MMasbadsznol MMIbGNg0 MbyzqGo nbdg-
54300, BmImolb Jgegasm brgds sbomo mebsddmmdmal GHabbymM@Iamgds ,onEbo-
00960006 95398056 ,0bbsngMo® (Louis, 1980; Kraimer, 1997; Van Maanen & Schein,
2001; Wanous, 1992; Feldman, 1981; Bauer, Bodner, Erdogan, Truxillo & Tucker, 2007).

3969395430m608dn amabbdmdlb 5©s80560l oM 3gdgm LbMogzel LEymymao-
930396, 333300 dmmo 356356 8)gd5d0L Mobobow: 3gMggd30mbabIa sl dwe-
80060L LEMSR3s nEgsENEMBOLS s Mbam bEmymaamgdabs 3gb, Mobs msb sbmsogh
30080390 m30md9x30bgds @s Igmmazs bbggdol dggebgdol asdm (Flett & Hewitt, 2002).
3960994(30mb0D3n 60dbogl Logmmamo megobswdn ymggmemoy@em Bcm domaeo
©mMBob dmmbmgbgdol Baygbgdsl, gomyg 53sb Mgsmmds nmbmgl (Hollender, 1965). 396-
39930m6obE0 30bbsw ababsegl domam, dombzmdgm 3abbgdl, Mm3gmbes 396 s0bgsl,
o3 063930 bbgs 0963093 3MMdmgdgdl: 4o6g3mbmsb s@sed@s(300b boMmyymg, dnmmgs,
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do60bs gmdagody, 003y gn@omodg

gbogmemmaon®o ,a508638%, ©odsmo mzomdggsbgds, ©g3Mgbos, 3390000 S3mommds,
LYOEEEYMo BodMgdo s Lbgs dbgogl ommggzqdl (Tomina J. Schwenke, 2012; Hill, Cur-
ran Thomas, 2015; O’Connor, R. C., O’Connor, D. B., O’Connor, S. M., Smallwood & Miles, 2004
o bbggdo).

3969399(30m60D30L 5396m3gb0l JgLBagmab Labyob 83Dy (3obmmo Lamzmbob wo-
Lobynbo), MBoGsMMma doamdal goMmamqddn, 35 xgdombabdn, doMomswsw, gsbbo-
o 0gm 9Mmasbdm8omgdosh, 6gas@onm, ©gb@mndionm gbojogn® dsbsbosmgd-
mom, BLodozol sMILBEMMo Maammomgdol, gbodmmmaonma dsmmmmangdolb 0booge-
BMMo© 96 3mabodm® obybdznoc.

d99gm3 983y (3obmmo Lom3mbal 60-0560 bemgdo) gbogmmmagdds dgdmadobab
bm@doma@o 39Mx9J30mbaod3al (56935 s gMmBsbgmnbogeb gsdoxbab 39Me3qd(30-
mbBob3ol bm@3omao s sommmaonmo gsdmgmgbs; odm@mdonm 3mbsge(3096d0
39609399(30mb60D30 ME3memmbosb 35Ms8g@Mow sMab gebbommumo — ©gb@ G Jommo vs
3MbLE&N0mma, s@e3@ MM Vs sfooad@nMa, bmmdsmuma vs bgzthmEmo (Cox, Enns
& Clara, 2002; Hamachek, 1978; Stoeber & Otto, 2006; Terry-Short, Owens, Slade, and Dewey,
1995; Stumpf &Parker, 2000). odm@&mdonmo doamdob dobgogom, 3g6agd0mbobdab
3mDoB oMo ©s bgas@ oMo asdmamabgdgdo aoM3zgnm go3mgbsl sbmgbl nboogowab
39&03mdsbdg o bmzondmsb ab@gmsgnol 3Mm39Ldg. 03839 3gMommda Rsdmysmndws
bbgs 3mb39%3(30900(3, EMBgemms Gomamgddo(s 39Mx9J0mbadIo gsbbommemos Medwyg-
6039a5bbdm3omgdnsb 3mbLb@Md@on (Hewitt &Flett, 1991; Frost, Marten, Lahart & Rosenb-
late, 1990; Hamachek, 1978).

333ma3omms  ImbodMgdom, bm@Ismamoa/3mbb@Mdonmo  396%59d(30mbob3al
3dmbg 030560 IMMB0b3Amygemgs, 5@ 0Ma, BmEGngz0M9damo; g55Bbns Jnbbab JomBg30l
3Mb3Mg&mo abgdo, 3mboGomEn m300398sbgds s Jombgzol domamn dmBnzs(309;
ol obobogb dbgmom Babombgg, doamMad 5g339@M® 30BbgdL s dMmInl 3Gm(3gbo Lo-
33m36905L 8b0ggdl, od(3e, 3 3Mm(39L30, goM3399mboma, dgmmsgl 3omy(s; dob dg-
admos Laggme®n demngfo s LabGo Fbomgqgdol gosbmads s Mmez0bogg o©agboemo
LEObEsM B0l dg33ms dg436aemn Lodmse300086 353mBENbsMy. bggmEmo/ogbd)-
Adogmo 3g0Rgdombabdol 8dmbg ssdasbabsmzal LEMmymaomads ogegadLl
BomBmaaqbl, Mmdgmbsi meb sbmaglb Bomds@gdmmdobs s dgmdnlb ©sd39d0L
demog®o dodo. sbgon 5d308b0 sE0sMmgdobs s Loygs@mmmo domadal LyMzomom dmg-
39093, nbobagl nbgom s3m(3565L, MmBgema(3 8oL Jgbodmgdmmdgdl smgds@qds. dgmgas,
3ndogn dgmmgolb damdsmgmdsdo ndymggds ©s 3dsymaomm bsgmmeMa mezoom;
sbabnomgdl 3G gLommmds, bofmzbzomabs s sBsJommal 38635, 3BM 3MOLE bS50,
3Mabo@moa bobnbGg, MogoYmmds s godmngMgdamn mzom Mo nzs (Hamachek, 1978).
©odm@mdonmo doamdol dmdbMgms ImbobEgdom, 39MxgdE0mbad3al smbadbamao
3mDoB oMo s bgge@om@a gsdmgmnbgdgdo sMbgdom go3mabsl sbogbl nboogowab
L3030 Bs(300L8 S 3G IMLMSL sE3@s(300L 3Mm(39LYy.

33mg3° 95399dbgds 3onGabs s gmg@ ol 3mbgx 0oL, MmImal mobsbdaw, 3gM-
39930mb0bJ0 bdasbbmBamgdasba 3MbLEEMJG0s s ammabbdmdl 3gMmagdombobdab
Lod FodoMmmgdsl: mgommMngb@omgdamo (Self Orientid perfectionism — SOP), bbzgddg
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mM0gb@nmgdema (Other Orientid Perfectionism — OOP) o Lmgnsmymao dobgacemo
396994(30mb0%D3n (Social Prescribed perfectionism — SPP). dosmo sbGom, 3965397 30mbobdabs
306Dm3omgdgdn, o9 ab boMobbmdMnzom domnsb domamons, b3gexozn® Kbodogn®
M 3935bmsb 3M0b ©s3o3d0Mgdmema.

(1) ognomngb§omgdanma 35960x5d30mbaddab (SOP) dqdmbzgzsdo sw©sdnsbo
Lo Mo3Lb 1ygbgdl domom LESbEIMEGoLS s 83m(35698L. bmEMBsmMo mgom-
mM0gb@0Mgdmmo  39Mx5gd30mbaddab dgdmbzgzeda Lmdogd@o abobeglb owq339@M®
30bbgdL s smBg3Lb 303, bmEm Jomoma bomabbolb d93mbzg3530 508056L dgadmgds
sbobnsmgdmalb Maomu® s nEgoma® ,35°L dmmMab asbbams, dgmmgs, ©g3Mabos, ©s-
doemo m300358030b(3985; dgbodemms, sbg3g, 3odmzgmoboalb 3mobozno sMm3939d0,
dsgamams, bgMmazoyymo sbmmgdbos, s 3m3memnbawdn dnmginmads s dabo.

(2) bb3ggdDg MmANgbBomgdymon 356xgd3Eombad3alb (OOP) d93mb393530 s©sdnsba
30M3d98m3gmxgdobogb dmombmgl bEmmymaomadsl, 335(3Md© s 3M0G03Pmem d>g3o-
LadL dom; BmBogMo OOP-0b gdmbizgzedn, s©sd0sbn dgadmgds agmb joMao mowgo,
Moasb dgmdmos Lbgs 83056980l dmEngomgds, dogmsd damamo badmabbol Lb3gddy
mM096&0Mqdmmo 39M59430mbnod3al Jg8mbggzedn g43bgds 3MmMdmgdgdo MMHmngMom-
398bs s, Bmgswa, bmnsmodszoob 3Gm39Ldo.

(3) bmgosmuMsp dobgMamon 3gMegdEombadda (SPP) amemobb3dmdl s©s80sbals
3096 bomBmbabym obgo LEGObEMEJoLY s Bombg39dL, MMImgdbss, dobo sBHoom,
30basb dmgmosb dabmgal 3603369mm3560 980569805 830l godm, 39Me3gd(30mbabGo
303939500 domsemo dgmmaznlb Mggnddo ndymazqds (Hewitt, Flett et al., 2003).

03 3mb(3983(309bg IYMEbMdom, 538m™mMgdds dg0ddaggl 3MezomasbDmBomadosba
396%39930m60b3ab bs3zemggo bgsems Multidimensional Perfectionism Scale (MPS), ©mdgemogs
9fo-geo dmegs® 0bb@MmmdgbdlL Bomdmamagbl 3gMma3gd30mbabdal 333mgzeMmsmzal.
BomBmmagboemo 33mg3s gymbmds 39Mxqd(30mb0D30b odm@mBonm Boamdsl, 569y
0b0sMgdb 396 x399(30mB0D30b 3MBLE MY (30mmo s PaLE NN g53m3mabolb Gm®-
3908 v, 83539 @MML, 3ogoGobs s Fmg@ b badasbbmInmgdnsb dmogmb, dgbsdsdabac,
39609399(30mb60D30b Ly z3ma390 38dmygbadeemas oo ngM dgddboa nbLEGEMB6E 0.

3Mo35mIbMngo 5Mob dgLBsgmomo 39Mxgd(30mbob3nl odsMmmagds doMmgbmm,
3Omyqbogem o9 mEas60Ds30mm doboboosmgdmgdmsb. dsgsmamewm, 35LBagmgdmgddy
Ro@omadmma 33mg3960b dobgozom, bmnsmymaw dobgMammo 3965394 (30mbob3n mowg-
doo  gmEgms3nados 3Mmyzqbommo  ©ob@Mmgbolb 06896LogMdsbmeb s MeMmymgnm
3MEgma30sdns dMmdoo 33symazomgdobomaeb (Flett, Hewitt, Hallett, 1995). sos3@qa
39609399(30mb0D30b Jgdmbzgsedo, dobbogmgdmadol 3gmagbommo asmsbznlb 8sh3969-
dgemo LB PGLE 0 YMs© M360d3bgmms, bmmm Lbsgmgdal bamabbo goznmgdom dsmamo,
300009 3M3033@ M0 39M0x59J(30mb0ob3nl AmL (Stoeber & Rennert 2005). swgdomo
3MOgmd(305 35dM3mnbrs sMss@ad@ N 39Mxgd30mbobAbs o 3Mmeqboym aswmsbssb,
99m3096 353mxz0@ 3oL dmmob (D’Souza, Egan, Rees, 2011; Tomina, Mitchelson, Burns, 1998),
©d doModom, sMssad@ Mo bmosmamem dobgfmomon 39Mx94(30mbaD3n MoMmymanm
3MEgma(305300 dMm3om 3dogmanmgdsboob (Flett, Hewitt, Hallett, 1995; Stoeber & Ram-
bow, 2006).
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sbgmGomemmds >0l 5©830560L J(3930L FM@s, Wb, asdmbsGmb Lszmmsemo
by@gomado, acdbmdgda, bogoMmgdgdo s @on(330L LygmmeGn NRmgdgdo aby, H™3 o6
dgemobmb bbggdol gcdbmdgdn s o6 @ssfmmgamb dsmn Ni3mgdgda; sbgMEomm s@sdnsbl
sbabosmgdl 3sbybobdggdmmds bsgmmet 393009, Laggmemo ©s bbzobo gmgdqdal
358030L(3935 5 (339, 9BIIEYNM0 3MIN603d(305, MOZLORINJINEMIS s 3MDoG 0o
35669mds, 3mbdgbobs s Immadams3gdal Mbama, ©obgnboal EOH™L sMaxMdgb@omgdmma
3L gmmds, 30mmzbymo Lodbogg s Igmmzab @edsmo batabbn, M36533MMIMmIsdy
MM0gb6@ o300 ©d 3mI3EHMB0bob Bombgzal dbamds. sbgMGommo 43939 360336gmmmgbow
MBymdl  bgmb  3mbgmoagd@olb dmagemgdobs ©s b NJEonmo  ©s3nfmnbdnmgdal
00300056 5(30mgdsb, Moz o6 sboboomgdl 3sbay&n o6 sgmgbogymo J3930L bEGsGgansl
(Alberti & Emmons, 1970; Smith, 1975; Fensterheim & Baer, 1975; Galassi &Galassi, 1977).

05398m3b30L, L3gd@mALS s ™Mobagl Jobgrgom, sbgMGoYmmds BoMmdmowmagbl bo-
30960 qRmgdgdol s(330L MbomL, Lbgobo mamgdgdol etmizgsol, dgmabzolb gomgdy;
domo dmbadMgdom, sbgMGogmmo Mgadz0s sGab abgma Gadal 3sbybo, Am3gmas saqbl
LODPZIML (393990 580560l s obsMABn 55056950l YBMgdgdl dmMal, Moy
MEN0gMmgdal LGodomymmdol bagydggmas (Jakubowski & Spector, 1973; Jakubowski
& Lange, 1978). 3bgagbo bsd&m3do 9399013600 sbg@ B ogmmdals 333ma356L, 35bmge Lomb,
Gm3gedag sbgO@ommo Jigz0b 10 dofomsn 3M0b(zndn Rsdmaygsmads s boGmgzbow
»LgOGoMEmMdob 356mbgda” MBmes. smbadbym s3@mMmms IMmbLsbEgdom, LEMM g ,obg-

@00 s@sdnabol” 3mb3993(300 3mobbdmdl 393s6Ma© s admzMasGonmawm b3
»60 Bmgdgdol @s(3350, Lb3gdob BNbsdgbdnHo MBmgdgdal sMmggzoL aomgdyg
Mmammi dmasse bmonddo, sbggg mMasbobs(z0080. 8xbadbmem bodMmmdms gama-
mgddo sbgBGonmo Jig3e s0bgFamos 3mb&nbanddy: 35LonEMo/Es3mMIMba/sdymea —
sbg@@onmo — 3938 930/58Mgboggema” (Smith, 1975; Alberti & Emmons, 1975).

3s5bogMa (E33ndmda, 33ymema) 3930b dgdmb3g30d0 50530560 0S© S 3nMd30M
36/ 396 358mba@ogL b 3 BmbaDMgdab, LyyMgamgdles s 31dbmdgdL; Mg m oMo,
boggme® byMgamgdlb bbggdal 068gMgLbgdl oagdl ob Lyymosi oMb $3dmdL dsmdy.
sbgMmGoyma Imegmab IJmbg 5380560 Mmagob biy@zamgdbs s 3®mdbmdgdL doMmsedn®
30dmbo@ogl, doacod 53539 MM, sbgamadl ¢bg3L Lbggdol acdbmdgdbs s Meg3madgdl;
3sb dggdemons bbggdol 8mbdgbs, dsmn nb@gMgbgdol aogqds; ob o3mbEGHMmMadL Lsgnmam
4(3939L9 5 gMdbmdgdl; bbggdl o6 sdmg3L dobom dsbadymamgdabs s dgmHssbymagals
MBmgdal; dobogol 860d369mmgsebos, @ogmo nymb yggmel ggmgds; 3o sMal dm-
mM3565398abs o 3M33Mmabobomgal, dogfsd oo boggomsta byFgomgdabs ©s Mg3-
m93960b ©803mdal batgbg; ©abgnboal/3e8s0m0b MH™ML 56 0ygbqdl d0dsMmzal mbgd,
28Mgbonm gm@3gdl s, 83539 ML, dobo dbggmmds sGob sMadgb@omgdmma (In-
fante & Rancer, 1996). sagbogmao (359@330) J3a30L LEomab 3dmby vs30s60 os
5 30Ms306 g5dmbo@eglh Lagmmam bLogafmmgdgdbs s 0b@gmgbgdl (sbgMGonmab
3LaogLo), dogMed 535L, doMomawaw, Lbggdal Ngmgdgdal, aMdbmdgdobs s maMmbgdal
dgemobgol bofmgdg 939093L; 8obmgol ©sdsbobosmgdgmos 0d3mmba@mmds, bLbggdal
©33(3069ds, Lom 35bT0, 3M0E039; (3mEo 3b3gbgmo s M3nbsb@Gns (Rakos, 1990).
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03 3mbzgy30nb dobgmzom, 3sboyMa Jigze oMab ,obgEmEommmdal Bsmgdmds”,
beemm sg@gboemo (3935 oMb gMomagzemo 3008358 gdmmo sbgHGonmmds”. 3sboyMa
43930L bEomo MB0gbBoMgdaymoas Lbgobo LogoMmgdgdol ©s33symaamgdsdy, sg6gbo-
Memo — doMomes, Ly zmmemn byMzomadol sbBMmadadyg, bmemm sbg@Eommo ssdnsbo
(320mmMBL on(330L doemsabln 83 mE 3mDaz00L ImEal — @on(330L Lo Fymama MYymgdgdo
s byyMgomagdo by, HM3 o6 Eonfmggl Lbgnbo N@mydgda.

333ma3omms ImbodbMgdom, sbgMGommmds Mommo JmbbEEMJG0s s sdm jo-

©gdnmos dMsgam 3mbBgdLENG Rod@MEADg; ol godmgmgbady asgmgbsl sbrgbl
3NEYMS, LmEosmafn god@mgda, sbogn, agbogfnm-Mmmyma mafmgdymagdgdo
©5 ©obdmbaom@o go6bymdgda. JumEuGems M3Mmagzmabmdsda, smdMmoalb 3Mm39Lbdo
amambgdobs o doggdals bmznsmyGo MHmmgdo asbbbgogzgdyman ©onbBagmygds, dgwg-

350, bmznsmabsz00b 3Gm(39L80 Bom Nyomodogdsec gobbbgszgdamo d(3930L dmogmada
(Onyeizugbo, 2003; Onyekwere, Rubin, Applebaum, 1976; Chandler, Cook, Dugovics, 1978).

SbgdGommo Ji3g30L LGomo 360d36gmm3zsbns abgma of@&nzmdgdobomgal, Gmgm-
Mo(z0d: dombgzgdo 0300930 s 3Mmggbogem boddnsbmdadn, 3Bmeyqboal s®Rggs ©s
3oM0gmgmo b, sbggg, bmosmods30s s sad@ons (Nevill & Shlecker, 1988; Cre-
ech & Boyle, 2015; Rabin & Zelner, 1992). Jomgddg Ro@ofgdemo 33mg3900L obgogoom,
adomo sbg@mBonmmdal 3Jmbg Jomgdo N@Gm oMo 0fMhgzgb 9.6. GEonzoymm
o 3GmegzqbogdL, bmemm damamo sbg@mEGommmdal dJmbyg Jomgda — oM@ Moz
36myqLogdlb s Ig@b smbg396 3oMag&msada (Nevill, Shlecker, 1988; Ory, Helfrich, Cook &
Dugovis, 1978). mmban@oeyco 33mg3zgdom godmgmabos, Gm3d sbgMGommoa Jig30b
30dm3mgbsdy go3mgbsl sbogblb Lmznsmodszool abgmn god@m@gda, Hmammngss,
bemgosma&o bGoGbo s bmosmamo Gmmgda. Mm(3d 30580560L Gmmao ©s bEsybo
©50930m50 B3LEYds bmznmdal BogH, 0DMEs 88 530560l SLgMEYEMdal bamabba
©d 3oModom, sbgMGommmds J0MEgds LEGsGMLbob s Gmmal 3603369emmdals 353~
(306955b056 gPmew (Twenge, 2001).

L3g0omabEgdolb BmbabMJd0m, MG sbaDs (300 gB3gdE 060 BNb0mbamgdobsmgals
3603369mmmz0605 036533MHMAmgdal HEmogMomds exmdbadyma agmb sbgHEommo
43930L 3mEgm Dy, 30650056 J(3930L SLgBGMEa ImEgmo gbdemgds gfo mMasbadsznsdo
050654390 gdl, gzgmos 500sMgdmma aymb mobsdsfn Yymgdgdol ddmbgo s ndmg-
3900mb 83 ymgdqdab BamBmda. sLgMGommmdol MbsMb Mboms Gmmdbgb Mmam(s
m0EgMgdo, 3969x%96Mgdo s mMasbadaznal bymddmgabgmagdo, sbgzg Mogomo sb533-
m3gdo; MmMas60ds(30980L 9x39d& N0 FubJombomgdabsmgal gowsdbyzg@o 360d3-
bgmmds o43L g839d@&0ob 3m3nbagzsz0sl, NAMaghmasggdol 3mads@lb dgbgxgMgdbs ©s
0543997535695 gdlb dmMab, Mol dombgzsz dgbadmgdgmos LBmEgE sLgGOE oo
J43930b 3mEgmol godmygbgdom. 833mgzecms dmbadmgdom, q3m393d060b, 3B08030bs
©d 3m3gb@omal sbgMGommom gsdmmdds s domgds sMbgdomns 3gmomasbbymdaemo
mMasbodszogmo 3mndsdolb dgbaddbgmaw (Miller, 2011; Cheney, Christensen, Zorn, Gane-
sh, 2010; Ames, 2009; Peneva & Mavrodiev, 2013; 2009; Papa, Daniels, & Spiker, 2008; Back &
Back, 2005).
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33m930b 0bLEMYIg6§qd0 s IgMARg3s

Lemosmadsz00b 3Gm(39Ld0 39Mg3g30mBabIobs s sbgFmEGoYmmdal 360336gemm-
b0l baggmagae dg@hgmmos Lado nbbEEN3gbE) 0.
>  3oygooabs > gmgoab 3M335mas6bmIamgdosbn 39Gxgd3ombaddalb bzsms

(MPS — Multidimensional Perfectionism Scale; Hewitt & Flett, 2015) dmo(3o3L 45 0gd«y-

gL, gobrgds mo039Mm@ab 3ol dz0bogggbmEsb bsmsdy (0=0,86) s Lsdn

J39L3omal badmsemgdoo s@agblb 39Mx9d(30mbob3nl gsbbmBnmgdoms bamabbl:

(1) ogoomEogbBomgdama (SOP), (2) bbgsdg mEogb@omgdymao (OOP) ws (3) bm-

GosMa© dobgFama. MPS sbggg Dm3sg3Lb, dmaswaw, 396M¢94(30mbaD30lb ©mbgl,

3ol baggmdggmdg dgbadmgdgmons 396g394(30mb0D80b Lado M@l god8mgmabe:

(1) 3dsemn 396394 (30mba D30 (Nonperfectionism), (2) badggaemm, 564y 3mbLE G4 s099ema

39609399(30Mm60%30 @ (3) Bomama, 569 aLEENIEonmo 3gMxgdombabdo.
> sbgAGonmmdab §qb@e (How Assertve are you. Donald A. Cadogan,1990) 3qgca9ds 10

LoBOE0YMo ©35mgdabagsb, Lbado dgbedmm 3sbabom, HMImgdaz dggbedsedgds

J(3930L L3 FMABb: 3oboyMa, sLgMEG oMo s saMgbogmo (o= 0,703).
> 63360330 mo bmgosmodsgoab jombgsma 3989353000 33mg30L goamqdda

5 dmo33L 30 @admmadsl, gobogds msn3zg®m @0l G030l bamboggbymast bjemadbyg

(=0,92).

330935 ho@oms mdomnbdo, 420 obsddgdmm Mgbdmbogb® bg; 33emggol dmbaggdms
LEGLEG MO SbamaDa gyFEbmds bogsmnggmmb Lo obEnzob gMmgbmma Ladbaby-
0l dmbo(39393mb dgbmboem dobal, HmImal dobgogom, Mgbdmbogb@gdols 54.6% dsds-
39300, beagmm 45.4% Joemo.

33930l d9egagsn
m3360b330gma bmgasmadszns s 356¢9J30mbnd3ab gm@ds (bamabbo)

39609399(30Mm60D30lb LEENIGNYONmO MogabgdyMgdnsb gsdmdwabstg (Baboa Ladn
bomabbn dggbodedgds bed mgabgdog gm@Isb), sbomobabomgol gsdmygbgdeymoas gMo-
Bod@mM0sbo  ©abdgmbymo (One-Way Anova) sbsmobo, 3gddme, mEasbabsonmo
LmEosmads(300L EMbyDdy 3965857 (30MmBad3al goz3mgbol gu3gd@ob wobswggbowm godm-
4969090 &u30b bodgomow 360d369mmgabo Lbgosmdal 360 gMondn (Tukey's Hon-
estly Significant Difference (HSD) test). b&o@ob@oznmo dmbs(393500L mabobda, 39Meqd-
30mb0b3ab gx394&0 3emnbogds p<0.05 mbgdy [F(2,417)=34.59, Sig.=0.000]. d53c0amdds
(Post hoc) sbsmmnbds, Tukey HSD @qb@ob go8mygbgdom, godmaegmoabs LG s@ab@ogncem
360d36gmmmgabo gobbbgeggds xamygdlb dm&ab: bmgnsmoabsznal 3ohgg6gdgma yzgmody
domaos 3mbbEeiommo (badgsmm) 3g6xgd30mbaddal dgdmbggzedn (M=112.2) wo
MBOM sdamos abEMNJEonmo 390xqdombod3ol dgdmbzggzeda (M=97.45); «bwo
3006036mb, Hm3 dgsMgdam domamos bmzosmadsazos, sbgzg, ,6mb-39Mx394(30mBab3nb"
dg3mbggzedn (M=110.9). @sdsmo s 3mbbE & Jonmo 39649d(30mbaD3nb dohggbgdmadl
dmob o6 ogodbodos xam@medmmolb LG sGabEoznmaw 360d3bgmmgsebo Lbgomds wo
90 BGSGNLGNING KaNBIo 3ogHMNSbES, Jomnasb LEGNLEFPGsw 36nd36gmmgbaw
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306bb3ze30096s 0qbGMNI(30mo 3gORgd0mbab3ab 35B39690gmo0. xamBMedmEolb Lbge-
mdob 9539J@0 domamos’ (Eta squared=0,142).

©ob3gAbyma sbomaDol Mobobdow, Lmnsmabsnol EmMbydy gogmgbsl sbogbl
3960999(30mb0D3nb boFnbba, 5699 3obo godmgmgbals gm@ds: 3mMbLE G J0mmo 39Mgqd-
(30mb0%D30 bgmb 1bymdl nbmogowal 3mbogonma bmosmymo ¢bscgdal godmgmgbsb,
bomm  ©gbEOYJEonmo sx3gMbgdlb dob. dgbedsdabow, FoMmgdamoas o3 bLszombdbg
a0dmngdmmo 3o3mogds (HI).

Lmosmadszoabs s 396x9J30mbad3nb 356Dm3nmgdgdabl (J35L35mgdaby)
dndsMomgds

Lez0omada300L  Jumoms goMosz0sda 396899 (30MmbodIal  Jgqbgomgdal Bmbal
obomagbs aodmygbgdmmos 3Msgmmdomn BHgngn Mgamgbyma sbsmmabal dgomeo.
LEOGOLEIYM0 8mbs(3930L Mobsb3sw, Lmznamnbs(300lb goMns(300dy g8 gogmgbsl
bbb bmnsmamsew dobgMomn s mgommEMngb@omgdamo, gomg bbggddg dndom-
ommo 390Mx9J50mbod3n; 39MdmE, Mz300mM0g6GnMadyma 3gHRgdombaddol gfMmo
LEBEOG Mo  ghmgymom 35§ gds  dbmaMmEgds  Lmosmadsiool  Ladysmme
B=0.421 LESbEIGBYm gMmgymao dgd(306985Lmsb, LmosmyMan BnbgMormn 3g&-
39930m60b3ob dgdmbggzada — Lmznsmadsznal baabbolb Lodysmme B=0.337 bEGsb-
OGN0 gMmgNmomn 358qdsbmsb, bmmm Lbzgddg dodsmmyymo 3gMxgd30mbobdanl
dgdobgggedo, sbmEoMogds bLmosmadszonlb Ladgsmme B=0.235 LEsbsMGMma
gfoggmon  3mgdsbomeb (1°=0.294, AR’[R squared change]=0.289, AF [F change]=57.73;
p<0.001).

domgdmmo 3mbs(393900L 0obsbdsw, Lmgosmabsool Jnmems goMoszool sblbbsdn
MBO™ domamo Bmbs o3l mznmm@0gb@omgdnm (SOP) ©s LmznsmuMom dobgFaema
396%9930m60b3ab (SPP) 356dm80mgdgdL, 3otg bbzgddg dndstoym 39659 30mbabab
(OOP); dgbsdsdobag, dsMmgdnmos 83 by 3ombdg asdmmddnmo odmmgds (H2).

m63560b53099mo bmgosmabdagns o sbgMmGoymmds

306500006 5L EoYEmIs 3 NeabbImdl bmznommnMa 3m33g@qb300bs s gomgdmbmab
2093358960 3360 3o300L MBIAL, 0BSLEMEMBILS S MB5FIMMIMESbY MENgL G-
(3090, mMma 039608 sLgMHGoYmmdal asbbomgs bmznomabsz0ab bymdg3bymd SoMmzbaem
BoJ@MMo©; safgbogma 43939, 3ofndom, anemabbdmdl 3mbxmod@n® gMomogmomdsl
35693mbmsb, Lbggdolb Fmmbmgbomgdgdol o moMbgdal 0gbm@mamgdsl, dgbodsdabsc,
43930L gb dmegmo bmosmabszob dgdoggMmbgdgm god@mEewm dgadmagds nymb doh-

bggero.
mMa5b0bsz0mo bmgnsmadszool bamabbdg J3930L LEGsGga00l gogmagbol o-

Lowagbs go8mygbgdymons  ©ab3dg@bmma  sbomabo. LEsGabEIYMn mbs3939dab
36563, 39Mx9d(30mbndIL 959G gmabwgds p<0.01 ©mbydg [F (2, 417)=18.73;

! 3Mgbob 91394@0b dm3nb (Effect size — ES) 30Ms358Mgdal dobgogom, 0.01 300hbggs 3306y bmdals,
0.06 — Ladomm, beem 0.14 oo DmBab gygd@oe. Cohen J., 1988; Lee A. Becker, 2000).
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Sig.=0.000]. Tukey HSD $qL@&0ob as3mygbgdoo momanbos xamaqdl dmmab gobbbgsggds:
sbgOGommo J3930L dg3mbggzedan bmznsmabsznob embg yzgmsdg domsmas (M=111.08),
Lmosmobsz00b bamobbo 330M©gds 3sbogmn (M=98.88) ©s samgbogemo J3930L bEo-
ol d98mbgg35d0 (M=109.83). sbg®@ommo ©s saMgbogmo J3930L doh39b69dmagdo gfm
LEGLBINO RaNBIo asgMMsbes, MMd(3d SLgMGOMMdol Mozbmdmagn dshzg-
69390 R®m domamos. 3omasb LEGSENLEFNMewm 360d369mmzbaw asbbbgszwgds 3o-
Lom&o J3930L doh396939mma: Lbgomds LGsGNLEGNFNMs sMbgdomas, gugd@ob dmds —
Lodmm (Eta Squared=0.082).

©0b3gEbaymo SBsmnbab Mebsbdsw, J3930L Imemgmn aogmgbsl sbogbl mMgsbabs-
Gome  bmgosmadsgoob batobbbdg, omdis o8 bLogombdy asdmmddnmo 3ndmmgds
(H3) J3930L gfomo 3o633g@Mol — sbgM@onm J3939b096 d0dsmmgdoo omabGNMms;
LEGLEB Y0 Imbs(3939d0m, SLgMGommo J3935 3MboGorEsew oGl sbmz0Mgdmmo
L3030 BS(300L Fomom baMEbbmB. 5369L00L Fgbabgd asdmm Jdnmo sd3gds (s3MqLoob
d93mbgg3530 bmnamobaznal bamobbo sdamos) bLGsGbEZNMs® 5O OEILENMS;
dombgeagom 080bs, M3 Lmosmobsznalb boGabbol Momwgbmdmogn dsohzgbgdgemo
33M9b00b dg8mb3z93530 YRO™ sdsmos (M=109.83), 30069 sbgEEonmmdab dgdmbggzsdo
(M=111.08), ob sbgO&omm J3935bm8b gogmnsbos g LGsGOLEGN 3N xanxdo.

336%3d00m60%80l}0 Qb obaﬁ@nggmanb 363&“:1@.3@“ Qnﬁabvaqngba

begoamodsznalb 3Gmgbdy 39Mx9d0mbadIabs s sLgMGommdalb go3mmgbal
bomobbolb obowggbsw, 33mggzedo 3odmygbgdmmoas 3Msgmmdoma bMgogn Mgamgbyymo
sbamnbolb dgomeon. Mgafgbymo sbsmobal dmbs393gdol dobgwgom, ™mogg 36g-
©0d@mMo  (33ma@0 sbgbl gs3mgbsl Lmnsmodazool gofasz0sdg, odzs 3gM-
39d30mB0bIob bmbs 3(30Mgm 985 gds SLgMGoPmmdal gogmgbol bamobbl; 396-
dm, 3963x930mbaddab ghmo bEsbosmE Mmoo ghomgnmom 3o@gds sbmznfogds bm-
(3000 d3300L  Ladmomme B=0.294 LEbEIME Mo ghmgPmon mgdsbmab, bmem
sbgEGonmmdal ghmo LGobsMG Mmoo ghmgymomn 358 gds 063936 MMasbabsz0mma
Legoomodsznal bomabbol Ladygsmme B=0.195 LEBEIGGYmo ghmgymoo dEHwsL
(Sig.=0.000, r>=0.134, AR?[R squared change]=0.13, AF[F change]=32.20).

9309bmmo sbsmabal dggagda, sbgzg, s@sbEGMEGAL boggzmggza Lsgombolb Gom-
amgddo godmmddmo 3ndmmgbgdal doMmmgdymmdsl 0dal dgbsobgd, Gm3 3ommzgbmma
doboboosmgdmagdo — 396x89J(30mbob3n ©s SbgMBonmmds aoM33ggmo baMobbom aog-
mgbol sbmgblb Lmzoamadsz00lb mbgdg, doybgosgsm 0dabs, Gm3 3gbsdy (H3) —
sbg@Eommmdal dgbobgd asdmmddnmo 3ndmmgdbs, 9MmIb0dzbgmmasboe o6 omab-
GMes s dgdmamdon 33mg30b Lagsbos.
Lemosmads30d ©5 MAz360ds30m-gdmaMmogonma 356G53§Mgdn

3m930L BoMmamagddo, sbg3zg, gosbamadgdymoas MEMas6ads(30Mm-LgdmaMmagoymo
3060398930l 808sMmmgds boggmas (33mo™Mdb — bmz0mabs(300Lmsb; babom LB 0b-
0360 3933060 353mM3m0bos mEMasbodsone bmnsmadsznabs o 393mga (33emo@gdL
dmM0b: 8bsd@onmgdoo jdsymanemgds, gsbsormgds, mmgobndsznol §odo.
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33m93980L boggmdzgmbg bomgmon gobos, Hm3 365dmenMgds gMmo-gmomon 360d369-
mm35bo 3oM8dg@Mos, MmIgmai go3mabol sbgbl asmzzgnm mMasbobszonm gog-
BMM98bs s @obogdgdamms 3o6bymdgddy. s30@m3 33mmg30L GoMamgdda dgxgebrs, o
53gbs© Ladsmmmnsbaw dnohbg3b nbonznwa MMasbobsznal BngM dobomgol oagbaem
3bsbmagdol (abEMmodmommoa bodsMommnsbmds). 3 mgembab@mobom, dgadmgds
9fom0 s 03039 dg3mbagmol dJmbg gL3mbogb@L Lbzowmsobbzs w©odm3oEgdmmgds
3Jmbral 835 o4y 03 3mb 3@ o Mbbolb Bndsmm: Bobaemn 3oL obsMm Mmoo PMMObS @
dOm3ob 0133958 Ms@ 00Rbg3mglb ©s Lbggdo — oMe.

306bmbal 3mEgma00lb 3MaBn(3096@ 00 oELEYHES Lobom owgdnmn Jado-
0985 bmg0omado300bs s SbsD@INEgdam 3dogmagomadsl ImGab: r=0,248" (p<0.01).
3bsdmayMmgdom 3dagmanmgdolb aogmgbol 939d&0b obabyLEgdma® aod3mygbgdmmos,
sbg3g, ghgsd@mEnsbo ©ob3gMmbonmoa sbsmnbo (One-way ANOVA), Gm3emol msbaob-
3500, 9bsD@anMgdal 043L 9980 p<0.05 mbgdy [F (2, 417)=13.6; p=0.000]. sb5m0D3s
Tukey HSD @qb@ob go8mygbgdom gsdmegmoabs, ®m3 bmzosmabsznalb dshggbgdgemo
3B gdobodn sdmzoEgdmmgdolb bLsdngg xanxdo (m3dsymaomagds, 39@-6s3mg-
do 3dogmagamads s 3dsgmanmgds) bgodobd oz nmow 360d36qmmabom asbbbgszmgds
9085bgmabogsb: m38symagomgdal 393mbzgzeda bmnsmoabsznolb doB3969d9mn y3g-
modg adamos (M=100.47), 398-bs3madse 3dsgmayomadol dgdmbzgzsda bmgnsemo-
Bogoab bamobbo dgostgdom dg@ns (M=107.36) ©s y39modg domsmos sbsbmeym@gdom
385gmggomgdal mmb (M=114.12); xangomsdm&olb Lbgsmdol 59480 Ladymsmms (Eta
squared=0,6). ©ob3gMmbymo s6semobab Loggdggmbdg dgodmgds omgdzsl, Mmd sbsbdrme-
MMgdom 3dogmgomgds 3mbodonm asgmgbsl sbgbl mmasbabszommo bmgnamabe-
300b bamabbbg.

LEOGLB Y0 Sbom0Dalb gmgasw, sbg3zg, asdmazmabrs, M3 gsbsmmgdal bs-
ggbyeab og3b aom3399m0 9539d&0 LmEesmobsz0odg. 30Mbmbal 3mEgmszoal 3m-
980(3096&0L 853myabgdom o©anbms sgdomn dadsmmgds asbsmmgdol @mbgbs s
mmaob0odszomm bmgnsmadszosl dm@ab: =0, 141" (p<0.01, Eta squared=0.61). goqod-
BMF0sbo abdgMbogmo sbomobab dgmgagdalb dgbsedsdobsw, gsbsmmagdalb od3b gi3g9@o
p<0.01 ombgdg [F (2, 417)=16.82, p=0.000]. Tukey HSD §gb@o0b dobgrzom, yzgmasdg
domamo  bmgnsmoabsznalb bamobboo godmamhgzosh wdsmmgbo asbsmmadol 34mbg
M9b3mbEgb@qdao (M =108.54), dgomgdoo ©sdsmos Lmgnamadsool dshzgbgdgemo
3Omyqbogmo gobsmmgdal d93mbggzedn (M =103.80) s Ladgomm gobsmmgdals d53-
ob393580 y39madg ©sdoema (M =90.09). «@dsmemagbo s 3Gmyqboygmn asbsmmgdal
3dmbg Mgbdmbgb®qda gMm xanaub 486056 s dsmn 35h396909ma LESEGNLEFNMe©
306bb3ze39dmmos badnsmm (Lbobgmemm) gsbsmmgdal 35A39690mabagsb; gamamsdmmal
bbgomdob gg3gd@o Lodmsmms, Eta Squared =0.075. 3Gmagbommo ©s mdsmmabo asbso-
m9d0b 35A396985dL Mol o6 osbBMMws Lobom gsbbbgsggds, mmd(3e MozbmdMmago
35h39698mom Lmgnamabsnal bomabbo Mdsmmgbo gobsmmgdal dgdmbggzseda dg@ne.
domgdmmo dmbso(398900b Loggmdggmbdg dgndmagds 0mdzol, MHmI gabsmmgds asgmgbsb
obgblb mMgaebodoomm bmosmodsznal ©mbydy, 39Mdmm, asbsmmgdol Loggbymab
3580s 063930 bLmzosmobs(300L baGobbob do@qdsb.
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©5b543960b Bobgoz0m, Mab3mbogb@gdo Bamdmsewmaggbgb Lbgswsbbgzs 3Mmeqboym
LEYOML, EMIgda(3 499M0056549mns bad 3o@gammosda: (1) bobgmadBogm bLE®J&ne.,
(2) 3gdm/ 3mBgM (300 05 (3) 365b8dNdz3MMEM MM 560D (30980. 30O LMBAb 3mEgma(300b
3M9B03096800 o@sbE s Lobom LoEgdomn dadsMmmygds bmznamadsoznal batabbbs
©5 mM3360B3300L §a3L Immab: =0, 178" (p<0.01, Eta squared=0.75). ghoggad@mEnsba
©ob3gMmbonmoa sbomaDolb Msbsbdow, MMasbabsgnal 308 gamMoslt odsb gugd@oe p <0.01
mbgdg [F (2,417)=12.76, p=0.000]. Tukey HSD 8980l dabgogoom, bmznsmadsznal omby
NRBO™ Fo0a0d 3Mobadmagmmdm mMasbobs30gddo (M=117.6), 3oty 3g@dm (M=104.5)
©d LabgmdBogm LEGMNJGNFgdda (M=105.9). 9o LESGLE I RanBdo gogMmnsbrs
LobgmdBogm s 3m3gMionmo LE®YIGYMgdo s gb ™Mo xanyo 360336gmm3bsw
306bb30300908 5M0LOTMEgETIMdM MFgs60Ds(30580L 85R39698mabagsb (Eta Squared =0.058).
LEGLEG Y0 BMbs (399950l MbIBIS, obe]35d0l sanma, Jobn obsbosmgdmagdowsb
30dm30bsMy, go3mabol sbEgblb MmEMasbobszomem Lmnsmabszool mMbydg, 39Mdme,
363bodmagmmdm mMasbobaznsdn dgddbomn goMgdm m@Em bgmbayMgm 30MHmdgdl
4860b bmgnamadsznab 3Gm3gbobomgab.

dgxodgds

Lemgosmabsnd s 3gMggd30mbadan. 33mg30b Jgmgasm oGNS goM339-
g 3o3domo mEasbobsgomm bmnsmodsgnsbs o 39Mx3qd(30mbod30b godmgmgbols

gm®IgdLb dmEob. Jomgdamo dgogan mmaozncns 93 ggbmdgbol @odm@mdan&o 3mb-
(9B (30006 353mI0bsMg, MHmMImol mebsblow, 396M5gJ30mbadIal 3mbLEGNJ0mmo
30dmgmabgds, Gmam(z dombgzodg MmE0gbGaMmgdamo dm@ogsGmmo, bmaswswm, bgmb
BymdL 0bogoalb 3mbodon@o bmosma®o Mbsmgdal godmgmgbsl, bmem dabo w@glb-
BONJEonmo gmmds, Gmdgmog sMsMmgamob@mo 30D63d0L abobgel ammabbdmdl,
09fbgdl  Lmosma® abBgMadiasb. 3mbb@madiommo 39Mxgdombobdol 3dmby
50530060 594G 0M0s, dImGnz0gdemo, dombgzeody mMgb@omgdmmoa, o3l moogmab
®30bg8930 s 3MDaGonFa M300398sobgds, bagddnsbmdal 3GMmzgbo Losdmgbgdsl sbo-
F9db, o3 bmgosmodszoob 3Gmzgbobsmgol bgmdgdbymdo god@megdos; gb@mnd-
Gommo  3960x9430mbob3al 3Jmbg  vednsbabomgal  LEYmymGamgds  oEgegagbl
BomImoaqbl, Hm3gmbsoz b Bomnds@gdmmdals dmngfo dada sbemogl, dgbedsdobac,
360083G M 39M%39(30mbabE dL Yoo sbom gofgdmbmeb dgamgds, o, bowos,
039MbgdL bmznamadsaznol 3Mm3gLL (Hamachek, 1978; Pirot, 1986; Enns & Cox, 2002).
3M0083G M0 39M59J(30MmboLEG Lm0l @edsbabosmgdgmas 3mE 3mM3mmabda, gdgo-
3bmds, 033nmbaMmds s dmbygmawmds, nbaba 38 3ogbgnmaw gs6o(30056 3@ 03sb,
dg(30m3gdL, 3o Bo3mgdo bomds sdzom gomgdmb dodsmm; Mmoo MobsddMmmammds,
3 3gbgmmdabs o sgMmgbosl o3mgbgb aofMdgdmdymams dodstmor (Clark, Lelchook,
Taylor, 2007; Costa & McCrae, 1992).

39609399(30m60D30b gobbmBnmgdoms 3oMdg@ Mol dabgozom, Jomademo dgmgagdo
90mb3g30 98 Lagombdg Ro@omgdamo 33mmg3980L dggagdl, Mm3gmms mebsbdswm, 3gM-
39d30mbobEms oo Bsbomabsmgol gmm 360d3bgmmgabos Lsgmmsma dombyzgda
(SOP) o 306393m3ymamogsb 3mbogoymo dgiobgds (SPP), gowmg Lbggdal (OOP)
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LEYmymPamgds. domgdmm dgogal sbgzg ©dysmgdL 39Mxqd(30mboD3olb 3ndsmmgdal
33935 bbgs 30Mmgbmm ©s mMasbabssonm god@mmgdosb, dsgsmamasm, domarn bo-
obbolb SPP ms@gdoo gmMgmsznados 3Gmggbogmo 0ob@®gbmeb; ©odsm omgomdg-
3obgdobs s domsm M30003M0803MmmdsLmsb, sbggg, bmosmu® Igmogzobs s bm-
(30906 BMdosbmab, o3, 3Mod@&n3nmow, asdmmasbagh bmnsmadsaznal gggd@o0sb
36m39bL, benenm dobo 0a3@ Mo gm@s, Igbedsdol 3mbE L@ don, swgdomaw sabsbgds
®300375356gdsbs s Mg0m3s@ngob3gdsdyg (D’Souza, Egan, Clare, 2011; Molnar, 2010; Flett,
Hewitt, Blankstein & Eng, 1993; Saboonchi, Lundth, Ost, 1999; Pirot, 1986).

Legnamabs (309 3 sLgAGaymmds. 33mg30L Igga90 osbLEMM©S godmamJdymo
303mmgdob Ibmmme gfmo 3md3mbgb@n, MHmdmoal dobgogom, bLmosmadszns 3mbo-
BoMaE sGal sbmoMgdamaoa sbgMGomm J3935bmab; ©sd39d0L LadnMabdnMmm, safg-
Logemo J3939, sbg®Gonmab dbasgbow, bEs@abEognmsm, sbgzg, bmosmadsz0abosb
3m8mAbms  SLm0Mgdamon, oMdie PBMM dsmo  MamEgbmdmngn 3sR39690mao.
dgbademms, LEsGabENgNMs@ Lobom asbbbgaggds sbgMGoymm s sg@gbogem 439390
dmF0b o6 go8mzmabos J(3930L 3mmgeal Bobgoz0m eymazamo J39xa95930L bodgoMab
a0dm, 8b 305603693L &qbogb(30L, MM, Bmaswa, bmznsmyGem 5g@0mcn ssd0sbgdo,
doo dmab sgmgbogmn/dgd@gze LEMsGgannlb 3dmby, YRG™ bLmnsmaboMgdymagda
36006, go@g 3sbon@agdo. 3sbonEmdol dgdmbizgzado, Lmosmadszaol dohggbgdgemo
439madg 3d5m0s s b nbE0NMow 360336gmm3bom 3obLb3s3gds absMAgbn mMa
®agobogsb. dgbedmmas, 83 god@L Mgsma®o bagmdzgmoag od3b; BsMmmsmas, sg@gbomemao
43939, dbgBG oMol 3mb(39g(300b Bnbgog00, bez0omaba(300L 5GLOL LadaGabdnMme,
0056 ob gmobbdmdl dbmmmo bsggme® byyMgomgdbs s NRmydgddy dOHY63sL s,
dgbodadabo, bm098msb 3mbyMmb@oznsl, ogmMad safmaboyma 4(3930L dgdmbgzgzado,
3oboMabogseb gobbbgoggdom, YyMm domamoas bmzondmsb 0b@gMadz00b bafMabbo o,
bogo@ommme, bmzosmadszo0b baabbogs. 3sbom@o Ji3930L 3ogdntn Lmosmadszol
335 35R396989mm b MRG™ mma03ncns, Mo@asb 3sLon&o 43939 anmobbImdl @sdsm
0b@gMsgiool gomgdmbomeb, Mol asmgdgi bmosmodsnal 3GmEgbo LEMmymgamo
396 04b6gds; 3sLoyMo 0bngnEal NYHMogHmmds ao63mbmab s3qd¢mas ©83Mdsdy,
Loggoe® xmgdgddy omalb 0ddsdy bLbggdalb Lymgomgdolb LoboMagdmme; sbgm
d93mbggzedn 0bngowl, LogsMommmu, o6 o3l mosE asdmbs@mn 3GmMdmgdgdn ob
3Mbxmnd@gdo gomgdmbmeb, Maash dabo J3930L bLEMOGa0d eMBMBDgs 83 9damo0;
358653, ndz00ma© 046905 30bo FbMOELb Ly FPMeMn Yamgdgdobs s LyMzomgdol Moo
353mbs@ 3oLy s mgom@mgemadszanl (3939, Mo 860336gmmgabos Lemznsmadszonl
36m(39L0bdsMz0L. Sbgmn 0boognEn ImMagdygmoas gomgdmb s gsfMgabymow dgodmagds
203380Mgdnmom asdmnynfgds, dobgoagsm s3abs, bogemeyome, dobsgsbom o6 543
356(3009, ®™M3 360l 0sbsbbmEn Bgzos. 3aboMa J3930L ss805b0, Igbadmms, Mafm
Bo3mgdl 0magdl bmondabegsb, go®g d538 930, safgbogmo of@&oncn 0bmngnwo,
mBgeo(g 63BnmmdMng 3506(3 03359mEBomgdl magolb dmmbmzgbgdl.

donbgoazsm 080bs, MM3 odmmgbs LEGSGNLE NN LEMMmIE 36 osbE M.,
bgBGommo J3930bs ©d Lmosmabs(300L EIEILEMOEMMmO 3933060 MEBLbIMISTns
SbgBGommmdal 3mb39x300bs ©s Lbgs MobsdgMmm3g 333900l gEgagdmsb. 33emg-
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3960b 0365635, SLgMEGMEmds bgmb MBYmMIL 0bmogzomals bLmznsmuE ssd@s30sb o
Leosmabs(300L, bmmm dobo sdsmo bafnbbo abzqgslb Lmosmy® ©gbswad@ssnab;
sbg@Gonmo 3939 5MbLgdomns Mmam 3 abaddgdamoal bmnsmadszoal, sbggg mMas-
Bobs(30530 3mDboGomEa 3em0ds@)0b, »36sLEMM s LadsGmmmnsbo gomgdmb dgbsJdbgmec,
abg3g 3Mbgmod@gdal 365396(300Ls s dmagemgdabomgal (Lazarus, 1973; Miller, 2011,
Papa, Daniels & Spiker, 2008; Back & Back, 2005; Alberti & Emmons, 1975; Jakubowski &
Lange, 1978; Smith, 1975). go®@s 530bs, domaoma sbg@@ommmdal 39dmbzgzedo, s@sdnsbol
moMgdamgdgdo, boMmdmoagbgdo s 3939 9§M35690meb 5bbdmdadas (Ikiz, 2011), Gocs
begnomodsznnbsmzal s®bgdom Bod@mAL boMmdmaewaqbl. scegMcdbndzbgmmgabo bds-
&ob@ognmo dgmgagdol godm, gb bsgzombo dmombmgl 398amd Lom®dobgmm 33ema3sb.
dobgoaga 930y, Jomgdymo dgmagdol bagndggmdy, dgodmgds @sl33bolb godm@ebs,
3 J3930L bLGMoGga0s 39M339Mm 3o3mgbol sbegbl bmznsmabsznal 3Gm(3gLbby.

ogmEoqgmo 3mb(39%30900bd S 33mg3930L Lagmdzgmby, dgxedgdal Loboom dg-
0dgds 000350, HM3 bmznomodszns 3o 339 30Omazbaem s mMasbabsoym god-
BMMgd:b 08353306 9dmm BqbmBgbl Bomdmaaqbl; Bamdmmagbamo 33mggz0lb dgeg-
3900L 03b65b3o, Lmnsmabszoal 3Mm3gbo asM339mmn baMmobboo sbmznMmgdamas
3MbLEOYJogm 396059J30mbodILs s SbgMGom J3935bmb s, sbygzyg, obgo M-
3560bs(300m s LMoY Fog@MEdmb, Mmammnzes — SbsdmenMgdom 3dsym-
Bogds, 3565mmgdalb mby s mMgsbobsznal Godo.

35dmygbgdymo ma@GgMmsGyms:

Alberti, R. E. & Emmons M. L. (1975). Stand Up, Speak Out, Talk Back!

Ames, D. R. (2009). Pushing up to a point: Assertiveness and effectiveness in leadership and interper-
sonal dynamics. Research in Organizational Behavior, 29, 111-133.

Applebaum, A.S. (1976) Rathus Assertiveness Schedule: Sex Differences and Correlation with Social
Desirability. Behav. Ther. 1976. 7: P 699-700.
Ashforth, B. E., Sluss, D. M., & Saks, A. M. (2007). Socialization tactics, proactive behavior, and
newcomer learning: Integrating socialization models. Journal of Vocational Behavior, 70(3)
Back, K., & Back, K. (2005). Assertiveness at work: A practical guide to handling awkward situations
(3rd ed.). Columbus, OH: McGraw-Hill Company

Bauer, Bodner, Erdogan, Truxillo & Tucker (2007). Newcomer Adjustment During Organizational
Socialization: A Meta-Analytic Review of Antecedents, Outcomes, and Methods.

Chandler, T.A., Cook B., Dugovics D.A. (1978). Sex Differences in Selfreported Assertiveness. Psy-
chological Reports.

Chao, O’Leary-Kelly, Wolf, Klein, Gardner (1994). Organizational Socialization: Its Content and
Consequences.

Chatman, J. & Caldwell, D. (2015). Leading organizations: The challenge of developing a strategical-
ly effective organizational culture without succumbing to the negative effects of power.

Cheney, G., Christensen, L. T., Zorn, T. E., & Ganesh, S. (2010). Organizational communication in an
age of globalization: Issues, reflections, practices. Long Grove, IL: Waveland Press Inc.

128 JoBonmo gbogmmmaon@o gu@bemo, @. 3., 6mdgeo 1, 2021. ISSN 2667-9027



3960939J(30Mb60D30bs s sbgHGonmmdal Hmma mEMgsbabsozomma bmosmadsaznalb 3Gm(3qLdn

Clark, M. A., Lelchook Ariel M., Taylor Marcie L. (2007). Beyond the Big Five: How narcissism,
perfectionism, and dispositional affect relate to workaholism.

Clausen, J. A. (1968). Socialization and society, Little, Brown and Company;

Costa, P. T, Jr.,, & McCrae, R. R. (1995). Domains and Facet: Hierarchical Personality Assessment
Using the Revised NEO Personality Inventory. Journal of Personality Assessment, 64(1), 21-50.

Cox, B. J., Enns, M. W, & Clara, 1. P. (2002). The multidimensional structure of perfectionism in
clinically distressed and college student samples. Psychological Assessment, 14, 365-373.

Creech, E.A., Boyle D K. (1985). Job satisfaction: the assertiveness factor.

D’Souza, Fiona, Sarah J Egan, Clare S Rees (2011). The Relationship Between Perfectionism, Stress
and Burnout in Clinical Psychologists.

Enns, M. W., & Cox, B. J. (2002). The nature and assessment of perfectionism: A critical analysis. In
G. L. Flett & P. L. Hewitt (Eds.), Perfectionism: Theory, research and practice.

Feldman, D.C. (1981). The Multiple Socialization of Organization Members, The Academy of Man-
agement Review, Vol. 6, No.2, pp. 309-318. Published By: Academy of Management.

Fensterheim, H., Baer J.L. (1975). Don’t Say Yes when You Want to Say No.

Festinger, L. (1957). A theory of cognitive dissonance. Stanford, CA: Stanford University Press.

Flett, G. L. and Hewitt P. L. (2002) Perfectionism. Theory, Research and Treatment. American Psy-
chological Association: Washington, DC, ISBN 1557988420

Flett Gordon L., Paul L. Hewitt, C. Jayne Hallett (1995). Perfectionism and Job Stress in Teachers.

Frost, R. O., Marten, P., Lahart, C, & Rosenblate, R (1990). The dimensions of perfectionism. Cog-
nitive Therapy and Research.

Galassi, J. P., & Galassi, M. D. (1975). Relationship between assertiveness and aggressiveness.
Psychological Reports, 36, 352-354.

Galassi, M.D. and Galassi J.P., (1977). Assert Yourself -- How to be Your Own Person. (New York:
Human Sciences Press.

Griffin Andrea, Adrienne Colella, Stricanth Goparaju (2000). Newcomer and organizational social-
ization tactics: An interactionist perspective” Texas A & M University, College Station, TX, USA

Griffin, Ricky W. (2014). Custom Management: Principles and Practices, International Edition, 11th
Edition. Cengage Learning UK.

Grusec, J. E., & Hastings, P. D. (2007), Handbook of Socialization, Second Edition: Theory and
Research.

Grusec, J. E., & Hastings, P. D. (2015), Handbook of Socialization, Second Edition: Theory and
Research.

Hamachek, D. Psychodynamics of normal and neurotic perfectionism // Psychology. 1978. V. 15.

Hill, A. P., Curran Thomas (2015) Multidimensional Perfectionism and Burnout: A Meta-Analysis,
Personality and Social Psychology Review 20(3)

Ikiz, F. E. (2011). Self-perceptions about properties affecting assertiveness of trainee counselors.
Social Behavior and Personality: An international journal, 39(2), 199-206.

Infante, D.A. and Rancer, A.S. (1996) Argumentativeness and Verbal Aggressiveness: A Review of
Recent Theory and Research. Communication Yearbook, 19, 319-352.

Keller, H., & Otto, H. (2009). The cultural socialization of emotion regulation during infancy. Journal
of Cross-Cultural Psychology, 40(6), 996—1011.

JoBoamo gbogmmmaon@o gu@Ebsma, @. 3., 6mdgo 1, 2021. ISSN 2667-9027 129



do60bs gmdagody, 003y gn@omodg

Kraimer, M. (1997) University of Illinois — Chicago “Organizational Goals and values: A socializa-
tion model” volume 7, number 4, 1997.

Lange, A.J., Jakubowski, P., McGovern, T. V. (1976). Responsible assertive behavior: Cognitive/
behavioral procedures for trainers. Champaign, Ill: Research Press.

Lazarus, A. A. (1973). On assertive behavior: A brief note. Behavior Therapy, 4(5), 697-699.

Louis, M.R. (1980). Career Transitions: Variations and Commonalities. Academy of Management
Reviews.

Mayer, J. D. &Catherine M. Beltz (2009) Socialization, Society’s “Emotional Contract,” and Emo-
tional Intelligence

Miller, K. (2011). Organizational communication: Approaches and processes (6th ed.). Belmont, CA:
Wadsworth Publishing.

Molnar, D. S. (2010). The Light and Dark sides of Perfectionzim. Implications for Health and
Well-Being.

Nauta, M. (2010). The Development, Evolution, and Status of Holland’s Theory of Vocational Person-
alities: Reflections and Future Directions for Counseling Psychology Illinois State University.

Nelson. D. L. (1987). Organizational socialization: A stress perspective.

Nevill, D.O., Shlecker D. I. (1988). The relation of self-efficacy and assertiveness to willingness to
engage untraditional/nontraditional career activities.

O’Connor, R. C., O’Connor, D. B., O’Connor, S. M., Smallwood, J., & Miles, J. (2004). Hopeless-
ness, stress, and perfectionism: The moderating effects of future thinking. Cognition and Emo-
tion, 18(8), 1099—-1120.

Onyeizugbo, E. U. (2003). Effects of Gender, Age, and Education on Assertiveness in a Nigerian
Sample. in a Nigerian sample. Psychology of Women Quarterly, 27. P12-16.

Onyekwere, Rubin, Infante (1991). Interpersonal perception and communication satisfaction as a
function of argumentativeness and ego-involvement. Communication Quarterly, Winter 39(1).
P 35-47.

Papa, M., Daniels, T., & Spiker, B. (2008). Organizational communication: Perspectives and trends.
Thousand Oaks, CA: Sage Publications.

Parke & O’Neill (1999). Parents’ Aggressive Influences and Children’s Aggressive Problem Solutions
with Peers.

Peneva, 1., Mavrodiev S. (2013). A Historical Approach to Assertiveness.

Pirot, M. (1986). The pathological thought and dynamics of the perfectionist. Individual Psychology:
Journal of Adlerian Theory, Research & Practice, 42(1), 51-58.

Rakos, R. (1990). Assertive behaviour: Theory, research and training. New York: Routledge.

Saboonchi, F., Lundth L., Ost L. (1999). Perfectionism and self-consciosness in social phobia and
panic disorder with agarophobia // Behavior research and Therapy. V. 37. Ne 9.

Schein, E. H. (1978). Career Dynamics: Matching Individual and Organizational Needs.

Schwenke, Tomina (2012). The Relationships between Perfectionism, Stress, Coping Resources, and
Burnout among Sign Language Interpreters. Dissertation, Georgia State University.

Smith, M. J. (1975).When I Say No, I Feel Guilty.

Spector, P. E., & Jex, S. M. (1991). Relations of job characteristics from multiple data sources with
employee affect, absence, turnover intentions, and health. Journal of Applied Psychology, 76(1), 46.

130 JoBonmo gbogmmmaon@o gu@bemo, @. 3., 6mdgeo 1, 2021. ISSN 2667-9027



3960939J(30Mb60D30bs s sbgHGonmmdal Hmma mEMgsbabsozomma bmosmadsaznalb 3Gm(3qLdn

Stoeber, J. & Otto, K. (2006). Positive conceptions of perfectionism: Approaches, evidence, challeng-
es. Personality and Social Psychology Review, 10, 295-319.

Stumpf, H., Wayne D. Parke (2000). A hierarchical structural analysis of perfectionism and its relation
to other personality characteristics.

Suzuki Eiko, Saito Miyuki, Akira Tagaya, Rieko Mihara, Akiko Maruyama, Tomomi Azuma, Chifu-
mi Sato (2002). Relationship between assertiveness and burnout among nurse managers.

Taormina, R. J. (1999). Predicting employee commitment and satisfaction: the relative effects of
socialization and demographics.

Terry-Short, L. A., Glynn Owens, R., Slade, P. D., & Dewey, M. E. (1995). Positive and negative
perfectionism. Personality and Individual Differences, 18(5), 663—668.

Twenge, J. M. (2001). Changes in womens assertiveness in response to status and roles: A cross-tem-
poral meta-analysis, 1931-1993. Journal of Personality and Social Psychology, 81(1).

Van Maanen & Schein (2001). Toward a Theory of Organizational Socialization. Massachusetts In-
stitute of Technology.

Wanous, J. P. (1992). Organizational Entry: Recruitment, Selection, Orientation and Socialization of
Newcomers (2nd ed.). Reading, MA: Addison-Wesley Publishing.

Youssef, C. M., & Luthans, F. (2007). Positive organizational behavior in the workplace: The impact
of hope, optimism, and resilience. Journal of Management.

JoBoamo gbogmmmaon@o gu@Ebsma, @. 3., 6mdgo 1, 2021. ISSN 2667-9027 131



THE ROLE OF PERFECTIONISM AND ASSERTIVENESS
IN ORGANIZATIONAL SOCIALIZATION

Marina Elbakidze, Iamze Kutaladze
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Abstract

The aim of the study is to determine the role of personality characteristics — perfectionism and asser-
tiveness, in organizational socialiazation. According to research results, both personality characteristics
play a certain role in socialization. In particular, constructive (healthy) perfectionism facilitates organi-
zational socialization, whereas destructive (neurotic) perfectionism hinders it. Another important factor
is behavior style (passive, assertive, aggressive). Organizational socialization positively correlates with
assertive behavior; however, the role of passive and aggressive behavior in the socialization process was
not statistically supported.

Key words: organizational socialization, perfectionism, assertiveness

Introduction

The process of socialization is an important and indispensable part of human life. Socialization
starts in family, at an early age and lasts throughout life. The individual permanently tries to find an
acceptable, comfortable place in different social groups to establish oneself. Socialization implies
integration into social environment, understanding and acceptance of a specific group’s norms, its
social and cultural values. The process of socialization basically determines the direction of an indi-
vidual’s personality development, his/her abilities, identity, world outlook and attitude towards the
universe (Grusec & Hastings, 2015; Clausen, 1968; Van Maanen & Schein, 2001). At an early stage
of socialization (primary socialization), the child develops the essential personality characteristics
of an individual. At the same time, the main patterns of social behavior, including perfectionism
and assertiveness, are reinforced (Flett & Hewitt, 2000; Keller & Otto, 2009; Lange & Jakubowski,
1976). Later, an adult builds his/her interpersonal relations upon childhood behavioral patterns and
undergoes the second stage of socialization in new groups, including organization. The process of
socialization is associated with certain personality characteristics, such as constructive perfection-
ism, assertiveness, emotional intelligence (Mayer & Beltz, 2009; Grusec & Hastings, 2007; Van
Maanen & Schein, 2001; Galassi & Galassi, 1977; Parke & O’Neill, 1999) and resilience (Youssef
& Luthans, 2007), etc.

Organizational socialization is an important form of socialization, since an adult devotes most
time to professional activities and might have to undergo socialization in several organizations.
Similarly to socialization in general, organizational socialization is a dynamic process which helps
the employee to adjust to work environment, develop professional relationships and find one’s own
place in the organization. Socialization level significantly determines the employee’s self-actual-
ization in terms of personality and professional development and contributes to individual and,
consequently, organizational efficiency.
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Personnel’s socialization level depends on personality and organizational and social character-
istics. Therefore, it is a two-way process and the results desirable for both sides depend on the spec-
ificity of interaction between the two subjects: the individual and the organization. The socialization
process is considered accomplished if the employee feels that she/he is a fully-functioning member
of the working team and the organization, which, on its part, has a positive effect on various organi-
zational characteristics, such as organizational commitment, job satisfaction, productivity, the em-
ployee’s job-related attitudes and perceptions (Feldman, 1981; Griffin & Colella, 2000; Taormina,
1999 Chatman & Caldwell, 2015; Festinger, 1957). Socialization reduces the employee’s anxiety
and uncertainty. Socialization as a process is also useful for the organization because, during social-
ization, more or less clear, unified behavioral and communication patterns develop, organizational
norms and values are more realistically perceived and better accepted, which reduces conflicts and,
also, requires less supervision and control (Chao et al., 1994; Ostrof & Kozlowski 1992; Bauer,
Bodner, Erdogan, Truxillo & Tucker, 2007). If the individual is unable to undergo socialization, this
becomes a source of stress and anxiety (Nelson, 1987). Consequently, work efficiency decreases,
trust in the organization declines and counterproductive behavior and absenteeism are more fre-
quently observed (Ashforth, Sluss & Saks, 2007; Spector & Fox, 2005).

Study objective and hypotheses

The given study aims to determine the role of personality characteristics — perfectionism and
assertiveness, in employee socialization. In the organizational context, assertiveness is a variable
that reveals the dominant style in the relationship with colleagues on the following dimension ‘com-
pliance — assertiveness — attack/aggression’. Perfectionism shows how important it is for an em-
ployee to do quality work and receive feedback, and, how much his/her personal and intellectual
merits are recognized by others (subjective perception of recognition).

The basic assumption of the study is that the personality variables — perfectionism and as-
sertiveness, together with other important personality and organizational characteristics affect the
process of organizational socialization and its quality. In particular, constructive (healthy/adaptive)
perfectionism positively correlates with a high level of socialization and fosters the socialization
process, whereas destructive (neurotic/maladaptive) perfectionism hinders the socialization process
(H1). In addition, the dimensions of perfectionism have a different impact on socialization. In par-
ticular, the impact of self-oriented and socially prescribed perfectionism on socialization is greater
compared to that of other oriented perfectionism (H2). Another important predictor of organization-
al socialization is the form of employee’s behavior, his/her strategy (passive, assertive, aggressive).
The assumption is that organizational socialization is positively associated with assertive behavior,
whereas aggressive behavior shows a negative correlation (H3). Also, passive behavior positively
correlates with organizational socialization, but to a lesser extent than assertiveness.

Review of study variables

Organizational socialization is a dynamic process which begins with the decision to start work
in an organization and lasts until the employee leaves the organization. It is a process of the individ-
ual’s professional and personal development through the interiorization of organizational behavior,
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norms and values. It is a continuous interaction between the individual and the organization as a
result of which a new employee transforms from an ‘outsider’ into an efficient ‘insider’ (Louis,
1980; Kraimer, 1997; Van Maanen & Schein, 2001; Wanous, 1992; Feldman, 1981; Bauer, Bodner,
Erdogan, Truxillo & Tucker, 2007).

According to the existing definitions, perfectionism implies the individual’s striving for ideal
perfection, which is accompanied by critical evaluation of oneself and the anxiety caused by the
individual’s evualtion by other people (Flett & Hewitt, 2002). Perfectionism implies that the in-
dividual regularly sets for oneself higher demands than required by the reality (Hollender, 1965).
The perfectionist sets high, unattainable standards she/he can’t achieve, which is accompanied by
a number of problems: adjustment difficulties, anxiety, psychological ‘burnout’, low self-esteem,
depression, eating disorder, suicidal ideations, and other disorders (Tomina J. Schwenke, 2012; Hill,
Curran Thomas, 2015; O’Connor, R. C., O’Connor, D. B., O’Connor, S. M., Smallwood & Miles,
2004).

At the starting stage of the investigation of perfectionism (beginning of the last century), the
dominant unitary approach viewed this phenomenon as a unidimensional, negative, destructive
mental characteristic, an indicator of wrong mental regulation and psychological abnormality, a
cognitive dysfunction.

At the next stage, i.e. in the 1960s, psychologists introduced the concept of normal perfection-
ism and started to differentiate normal and abnormal manifestations of perfectionism. In dichotomic
conceptions, perfectionism is viewed as a two-dimensional construct: destructive vs constructive,
adaptive vs maladaptive, normal vs neurotic (Cox, Enns & Clara, 2002; Hamachek, 1978; Stoeber
& Otto, 2006; Terry-Short, Owens, Slade, and Dewey, 1995; Stumpf &Parker, 2000). According
to the dichotomic approach, positive and negative manifestations of perfectionism have a certian
effect on the individual’s activity and his/her interaction with the social environment. In the same
period other, newly developed conceptions, viewed perfectionism as a multidimensional construct
(Hewitt &Flett, 1991; Frost, Marten, Lahart & Rosenblate , 1990; Hamachek, 1978).

The individual characterized with normal/constructive perfectionism is industrious and active,
has positive self-esteem and high achievement level. She/he sets difficult, but achievable goals and
enjoys working despite experiencing some anxiety. She/he can realize their strong and weak points
and change the standards (set for himself/herself) depending on the situation. For the individual
characterized with neurotic/destructive perfectionism, perfection, as such, is an overvalued idea
which is accompanied by strong fear of failure as well as the fear of making mistakes. Such people
are driven by the desire of gaining love and recognition, and set for themselves unachievable goals.
As a result, they permanently experience anxiety and are dissatisfied with themselves. They are
depressed, experience shame and feel guilty, procrastinate, are cognitively rigid and overcritical
in relation to oneself (Hamachek, 1978). For the researchers supporting dichotomic approach, the
positive and negative manifestations of perfectionism described above have a significant effect on
socialization and adjustment.

Our study is based on the Hewitt and Flett approach, according to which perfectionism is
a three-dimensional construct: Self-Oriented Perfectionism (SOP), Other-Oriented Perfectionism
(OOP) and Socially Prescribed Perfectionism (SPP). The authors believe that excessive manifes-
taion of perfectionism dimensions points to a specific mental disorder.
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(1) Self-Oriented Perfectionism (SOP). The individual sets for himself/herself high stan-
dards and difficult tasks. In the case of normal self oriented perfectionism, the subject sets achiev-
able goals and manages to attain them. When the standards are high, some discrepancy might be
observed between the real and ideal Self. This kind of discrepancy is accompanied by anxiety,
depression and low self-esteem. Clinical disorders (anorexia nervosa, alcohol abuse, etc.) might be
also observed.

(2) Other-Oriented Perfectionism (OOP). The person wants everyone to be perfect in his/her
surroundings; is very strict in his/her evaluation of other people is very critical. In the case of nor-
mal OOP, the individual might be a good leader due to his/her ability to motivate others, but in the
case of excessively manifested other oriented perfectionism, problems might arise in interpersonal
relationships and during socialization, in general.

(3) Socially Prescribed Perfectionism (SPP). The achievement of the standards the individu-
al sets for onself are determined by his/her perceptions of what others expect from him/her. For this
reason, the perfectionist always manifests a high level of anxiety (Hewitt, Flett et al., 2003).

Based on the above mentioned approach, the authors developed a Multidimensional Perfec-
tionism Scale (MPS) which is one of the commonly used instruments to study perfectionism. The
present research is based on the dichotomic view of perfectionism, which implies that perfection-
ism can be manifested in constructive and destructive forms. It is also based on Flett & Hewitt’s
three-dimensional model, and, consequently, uses the instrument developed by these authors.

Perfectionsim has been widely studied in relation to personality, professional and organiza-
tional characteristics. For example, in the investigation of perfectionism in teachers’ population,
socially prescribed perfectionism positively correlated with the intensity of professional distress
and negatively with job satisfaction (Flett, Hewitt, Hallett, 1995). In the case of adaptive perfection-
ism, the level of burnout among teachers was statistically insignificant, and the quality of teaching
was much higher than in the case of maladaptive perfectionism (Stoeber & Rennert 2005). Positive
correlation was observed between maladaptive perfectionism and professional burnout, emotional
exhaustion (D’Souza, Egan, Rees, 2011; Tomina, Mitchelson, Burns, 1998), whereas maladaptive
socially prescribed perfectionism negatively correlated with job satisfaction (Flett, Hewitt, Hallett,
1995; Stoeber & Rambow, 2006).

Assertiveness is a form of behavior, or ability, to express one’s wishes, feelings and needs
and defend one’s own rights without denying other people’s rights or feelings (Alberti & Emmons,
1970; Smith, 1975; Fensterheim & Baer, 1975; Galassi &Galassi, 1977). The students of assertive-
ness believe that the concept of ‘assertive person’ implies defending one’s rights in a humane and
democratic way without infringing other people’s rights in the community or the organization. M.
J. Smith and P. Jakubowski developed the principles of assertive behavior independently from each
other, labeled by M. Smith “Bill of assertive rights.” (Jakubowski & Spector, 1973; Smith, 1975;
Jakubowski & Lange, 1978; Alberti & Emmons, 1975).

Assertive behavior is described as a continuum with passive/compliant/amenable on the left
side, assertive in the middle and offensive/aggressive on the right side.

In case of passive (compliant, amenable) behavior, the person does not (or cannot) openly
or directly express one’s ideas, opinions or feelings. She/he mostly adjusts one’s interests to other

Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027 135



Marina Elbakidze, lamze Kutaladze

people or totally denies them. The person, whose behavior follows the assertive model, directly
expresses one’s wishes and emotions, but, at the same time, acknowledges others’ feelings and
rights. The assertive person takes responsibility for his/her behavior, respects and defends other’s
rights, can communicate effectively, is self-confident and has a positive attitude, can listen to oth-
ers, is good at negotiations, during discussions his/her judgements are based on arguments, she/he
has mature personality and is less anxious, is cooperation oriented and ready to compromise, but
not at the expense of one’s own wishes or rights. Assertive behavior largely contributes to conflict
resolution and the avoidance of destructive confrontation, which is not characteristic of passive or
aggressive strategies (Infante & Rancer, 1996). Similarly to assertive style, aggressive (offensive)
behavioral style implies the expression of one’s own interests and needs, but this basically hap-
pens at the expense of denial of other people’s feelings, dignity and rights. People demonstrateing
aggressive style are impulsive, humiliate others, are sarcastic and critical; are bad listeners and are
dominating (Rakos, 1990).

According to the model, passive behavior implies ‘lack of assertiveness’, whereas aggressive
behavior — ‘excessive assertiveness’. Passive behavioral style is oriented on the satisfaction of other
people’s needs, whereas aggressive style is directed at the satisfaction of one’s own needs. Differ-
ently from the above, assertive individuals try to keep balance between the two points: defend one’s
own rights without violating the rights of other people.

Assertiveness is a complex construct and depends on many contextual factors. It is affected by
culture, social factors, age, gender and role-related values, dispositional attitudes. In most cultures,
boys’ and girls’ social roles are differently learned, as a result of which, during socialization, they
develop different behavioral models (Onyeizugbo, 2003; Onyekwere, Rubin, Applebaum, 1976;
Chandler, Cook, Dugovics, 1978).

Assertive behavioral style is important for certain activities, such as academic and professional
achievements, vocational choice and career development, socialization and adaptation (Nevill &
Shlecker, 1988; Creech & Boyle, 2015; Rabin & Zelner, 1992). Women studies show that women
with low level of assertiveness mostly choose the so-called traditionally female professions, where-
as highly assertive women choose non-traditional professions and have a more successful career
(Nevill, Shlecker, 1988; Ory, Helfrich, Cook & Dugovis, 1978). Longitudinal studies show that the
manifestation of assertive behavior is affected by social status and social role. When an individual’s
status and role are positively evaluated by society, assertiveness level increases. At the same time,
assertiveness decreases with the decline of social status and role (Twenge, 2001).

For the organization to function appropriately, employee relationships need to be based on the
model of assertive behavior, because assertive behavior helps organization employess to recognize
the equality of their rights and act within the framework of those rights. Assertiveness skills should
be possessed by leaders, managers and executives of a given organization, as well as the employees
operating at a lower level. It is crucial for the efficient functioning of the organization to ensure
effective communication and mutual understanding between managers and their subordinates. This
is achievable through behavioral model promoting assertive behavior. It is crucial for benevolent
organizational climate to ensure assertive articulation and acceptance of feedback, criticism and
comments (Miller, 2011; Cheney, Christensen, Zorn, Ganesh, 2010; Ames, 2009; Peneva & Mavr-
odiev, 2013; 2009; Papa, Daniels, & Spiker, 2008; Back & Back, 2005).
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Research instruments and their seletion

Three instruments were used to measure perfectionism and assertiveness during socialization:

» MPS — Multidimensional Perfectionism Scale (Hewitt & Flett, 2015): The scale contains 45
items evaluated on a seven-point Likert type scale (0=.86). Three subscales measure perfec-
tionism rate (1) Self-oriented perfectionism (SOP), (2) Other-oriented perfectionism (OOP)
and (3) Socially prescribed perfectionism (SPP). MPS also measures the level of general per-
fectionism which makes it possible to single out its three forms: (1) Non-perfectionism or a
low level of perfectionism, (2) Constructive perfectionism or a medium level of perfectionism,
and (3) Destructive perfectionism or a high level of perfectionism.

»  Assertiveness Quiz (How Assertve are you? Donald A. Cadogan,1990) is composed of ten
situational assignments with three potential answers corresponding to three forms of asser-
tivenss: passive, assertive, aggressive (o=.703).

»  Organizational socialization questionnaire has been developed within the framework of the
given study and contains 30 items rated on a five-point Likert type scale (0=.92). Stemming
from the concept of organizational socialization and the corresponding theoretical assump-
tions, the questionnaire provides for the followig dimensions: Organizational values and eth-
ical norms, knowledge and acceptance of the organization’s history and language, formal and
informal relations between the management and the staff, personal support and support of pro-
fessional activity, management form and conflict resolution strategy, respect and recognition,
equality and discrimination, attitude to work, team spirit, etc.

420 respondents, employed in Tbilisi, were selected through convenience sampling. The statis-
tical analysis of the study data was based on the weighted cases of the National Statistics Office of

Georgia, according to which male respondents constitute 54.6% and female respondents — 45.4%.

Results

Organizational socialization and the forms (levels) of perfectionism

Due to the structural peculiarities of perfectionism, i.e. correspondence between the three lev-
els of perfectionism and its three forms, one-way analysis of variance (One-Way ANOVA) was per-
formed in the study. In particular, Tukey’s Honestly Significant Difference (HSD) test was used to
determine the effect of perfectionism on the organizational socialization rate. According to the data,
the effect of perfectionism was statistically significant (p<0.05) [F (2,417) = 34.59, Sig. = 0.000].
Tukey HSD post hoc analysis demonstrated statistically significant intergroup difference: social-
ization score was the highest in the case of constructive (i.e. medium) perfectionism (M=112.2)
and relatively lower in the case of destructive perfectionism (M=97.45). It has to be noted that the
socialization score was relatively high in the case of non-perfectionism (M=110.9). No statistically
significant intergroup difference was observed between low and constructive perfectionism scores
and both scores fell under the same statistical group. As for the destructive perfectionism rate, it
turned out to be significantly different from that of the previous two groups and the intergroup dif-
ference effect turned out to be high ' (Eta squared=0,142).

! According to Cohen’s effect size (Effect size — ES), magnitude range 0.01 is considered small, 0.06 — medium
and 0.14 — large effect size ( Cohen J., 1988; Lee A. Becker, 2000).
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Organizational socialization

Tukey HSD®®
o Subset for alpha = 0.05
Perfectionism N
1 2
3-Destructive 143 97.4560
1-Low (Non-perfectionism) 126 110.9350
2-Constructive 150 112.2384

Analysis of variance showed that the level of perfectionism (i.e. the form of perfectionism) af-
fected the socialization score. In particular, constructive perfectionism facililated the manifestation
of positive social skills, whereas destructive perfectionism impeded their manifestation. Thus, H1
has been confirmed.

Relationship between the socialization and perfectionism dimensions (subscales)

Multiple linear regression analysis was applied to determine the weight of perfectionism sub-
scales in the variance of socialization scores. Statistical data showed that the variance in socializa-
tion scores was more affected by socially prescribed and self-oriented perfectionism, than other
oriented perfectionism. In particular, one unit increase in self-oriented perfectionism was associated
with one unit decrease in socialization score (f=0.421) and in the case of socially prescribed per-
fectionism with one unit increase in socialization score (3=0.337). At the same time, other oriented
perfectionism was associated with one-unit decrease in socialization score (f=0.235) (r>=0.294,
AR?[R squared change] = 0.289, AF [F change] = 57.73; p<0.001).

Coefficients
Non-standardized Standardized
coefficient coefficient
B Std. Error Beta T Sig.
(Constant) 159.642 6.249 25.547 .000
& BOP - Self-oriented -671 074 -421 9.109 | .000
g perfectionism
§ [POP- Other-oriented 462 093 235 4957 | .000
5 perfectionism
Q_‘ _ . .
SPP — Socially prescribed -.583 090 -337 6.472 | .000
erfectionism
IDependent variable — Socialization

The table shows that, compared to other oriented perfectionism (OOP), self-oriented perfec-
tionism (SOP) and socially prescribed perfectionism (SPP) were assigned more weight in the expla-
nation of variance in socialization scores. Thus, H2 has been confirmed.

Organizational socialization and assertiveness

Since assertiveness implies social competence and the ability to communicate with social en-
vironment in an appropriate way, as well as the orientation on equality and cooperation, it would be
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logical to consider assertiveness a personality factor facilitating socialization. On the other hand,
aggressive behavior implies conflicting relationship with environment, neglect of others’ needs and
values. Therefore, the latter behavioral model can be regarded as a factor impeding socialization.
Analysis of variance was used to determine the effect of behavioral style on the organization-
al socialization rate. According to the data obtained, the effect of perfectionism was statistically
significant (p<0.01) [F (2, 417) =18.73; Sig. =0.000]. Tukey HSD test was applied to determine
intergroup differences. It turned out that the socialization rate was the highest in the case of asser-
tive behavior (M=111.08), and the socialization rate decreased in the case of passive (M=98.88)
and aggressive behavioral style (M=109.83). Assertiveness and aggressiveness scores fell under the
same statistical group despite the fact that assertiveness scores tuned out to be higher. The passive
behavior scores significantly differed from the two previous behavioral styles (Eta Squared=0.082).
Analysis of variance shows that behavioral style does have an effect on the organizational
socialization rate. However, the hypothesis formulated in relation to these varables (H3) was only
confirmed for assertive behavior. Statistical data showed that assertive behavior was positively
associated with a high socialization rate, but our hypothesis formulated in relation to aggression (it
was hypothesized that the socialization rate would be low in the case of aggressive behavioral style)
was not confirmed. Although the socialization score was lower for aggressive behavior (M=109.83)
compared to that for assertive behavior (M=111.08), these two fell under the same statistical group.

Organizational socialization

Tukey HSD*®
Subset for alpha = 0.05
Behavior form N 1u Scrorapns >
1-Passive 122 98.8897
3-Aggressive 157 109.1194
2-Assertive 140 111.0881

Predictive value of perfectionism and assertiveness

Multilinear regression analysis was used to determine the effect of perfectionism and asser-
tiveness on the socialization process. The data yielded by regression analysis showed that both
variables affected variance in socialization; however, the weight of perfectionism slightly exceeded
assertiveness effect. In particular, one unit increase in perfectionism was associated with $=0.294
unit decrease in the socialization score, wheras one unit increase in the assertiveness score caused
B=0.195 unit increase in organizational socialization rate (Sig. =0.000, r>=0.134, “R*[R squared
change] =0.13, AF [F change] =32.20).

Regression analysis results also confirm the hypotheses according to which personality charac-
terstics — perfectionism and assertiveness, affect the socialization rate despite the fact that the third
hypothesis (H3) formed in relation to assertiveness was not fully confirmed and requires further
research.

Socialization and organizational — demographic variables

Within the framework of the given research we also analyzed the relationship between orga-
nizational — demographic varaibles and socialization. Statistically significant relationships were
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observed between socialization and the following variables: satisfaction with reimbursement, edu-
cation and organization type.

Research shows that reibursement is one of the most important constructs affecting employ-
ees’ attitudes and organizational variables. For this reason, we decided to study organization’s em-
ployees’ perceptions of the fairness of reimbursement ( distributional justice). It is well known that
individual perceptions differ and one and the same amount of reimbursement may be differently
perceived by employees. For example, some employees may believe that it corresponds to the
amount of work and the time they spend at work, whereas others may believe that there is no corre-
spondence between what they receive and the investment they make.

Pearson correlation coefficient showed a stistically significant positive correlation between
socialization and satifaction with reimbursement: r=0,248"" (p<0.01). One-way (ANOVA) was also
used to specify the effect of satisfaction with reimbursement. The reimbursement effect turned
out be statistically significant (p<0.05) [F (2, 417) = 13.6; p=0.000]. Tukey HSD test showed that
socialization rate was significantly different between the three groups (dissatisfied with reimburse-
ment, more or less satisfied, satisfied). The socialization rate was the lowest in the satisfied group
(M=100.47), relatively high in more or less satisfied group (M=107.36) and the highest in the
satisfied group (M=114.12). Intergroup difference showed a medium size effect (Eta squared=0,06).
Analysis of variance shows that satisfaction with reimbursement has a positive effect on the social-
ization rate.

Education level also has a certain impact on the socialization process. Pearson correlation
coefficient revealed positive correlation between organizational socialization and education level:
r=0, 141" (p<0.01, Eta squared=0.61). One-way ANOVA showed that education has a statistically
significant effect (p <0.01) [F (2, 417) = 16.82, p=0.000]. According to Tukey HSD test, the social-
ization rate was the highest for respondents with higher education (M=108.54). The socialization
rate was lower for respondents with professional education (M=103.80) and the lowest for respon-
dents with secondary education (M=90.09). Respondents with higher and professional education
fell under the same group and their scores were significantly different from those of the respondents
with secondary (school) education. The intergroup difference equalled medium effect size (Eta
Squared=0.075). Professional and higher education scores did not show significant differences.
However, the socialization score was higher in the case of higher education. Therefore, the data
showed that education level has an effect on organizational socialization; in particular, increase in
the level of education causes an increase in socialization rate.

Respondents participating in the study were employed in the following sectors: (1) public
sector, (2) private sector and (3) non-government sector. Pearson coefficient showed reliable pos-
itive correlation between the socialization rate and organization type: r=0, 178" (p<0.01, Eta
squared=0.75). Analysis of variance (one-way ANOVA) showed that the organization category has
a significant effect on socialization (p <0.01) [F (2, 417) = 12.76, p=0.000]. According to Tukey
HSD test, socialization level was higher in non-government organiztaions (M=117.6), compared to
private (M=104.5) and public organizations (M=105.9). Public and commercial/private organiza-
tions fell under the same statistical group. These two groups showed a significant difference from
NGO scores (Eta Squared = 0.058). According to the statistical data, the field of employment affects
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organizational socialization rate stemming from its characteristics, namely, the climate of non-gov-

ernment organizations creates better conditions for organizational socialization.

Conclusion

Socialization and perfectionism. The study showed that a certain relationship exists between
organizational socialization and different forms of perfectionism. The obtained results sound logical
stemming from the dichotomic concept of perfectionism, according to which constructive manifes-
tation of perfectionism as an achivement oriented motivator, normally facilitates the manifestation
of the individual’s positive social skills, whereas its destructive form implies setting unrealistic
goals and impedes interaction with social environment. The person manifesting constructive per-
fectionism is active, motivated, achievement oriented; she/he possesses leadership traits and has
positive self-esteem, enjoys work. All the above factors facilitate the socialization process. For the
person characterized with destructive perfectionism, perfection is an overvalued idea. This form
of perfectionism is accompanied with a strong fear of failure. Consequently, those who manifest
maladaptive perfectionism find it difficult to adapt to a new environment, which hinders the so-
cialization process (Hamachek, 1978; Pirot, 1986; Enns & Cox, 2002). Maladaptive perfectionism
is characterized with workaholism, suspiciousness, impulsiveness and vulnerability. Such people
over-react to criticism, mistakes, and show lack of trust in their environment. They find it difficult
to cooperate, are impatient and aggressive towards others (Clark, Lelchook, Taylor, 2007; Costa &
McCrae, 1992).

Our findings are supported by other studies which show that, for a large number of perfection-
ists, their own achievements (SOP) and positive evaluation from others (SPP) are more important
than the perfection of other people (OOP). This finding is further supported by research on the
relationship between perfectionism and other personality and organizational factors. For example,
a high level of SPP positively correlates with professional distress, low self-esteem and excessive
self-criticism, as well as social anxiety and social phobia. This, actually, makes effective socializa-
tion unrealistic. At the same time, the adaptive form of perfectionism positively affects self-esteem
and self-respect in the relevant context (D’Souza, Egan, Clare, 2011; Molnar, 2010; Flett, Hewitt,
Blankstein & Eng, 1993; Saboonchi, Lundth, Ost, 1999; Pirot, 1986).

Socialization and assertiveness. The study coonfirmed only one component of the hypothesis
according to which socialization is positively associated with assertive behavior. At the same time,
contrary to our assumption, similarly to assertive behavior, aggressive behavior turned out to also
be associated with socialization, but to a lesser extent. An explanation could be that statistically
insignificant difference between aggressive and assertive behavior was caused by a small number
of subgroups. Another explanation is that socially active people, including those with offencive/
aggressive strategy, are better socialized than passive individuals. On the other hand, the lowest
socialization rate is associated with passive individuals and significantly differs from the socializa-
tion rate in the two other groups. This fact might be based on the actual state of affairs. Although in
the conception of assertiveness aggressive behavior contradicts the essence of socialization, since,
by its nature, it is characterized by dominance of one’s own desires and rights, and, therefore, con-
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frontation with the social environment, aggressive behavior (unlike passive behavior) implies more
active interaction with the social environment, and, therefore, higher socialization rate. It is more
logical that passive behavior correlates with a low socialization rate, since it implies a weak inter-
action with the social environment, without which the process of socialization would be imperfect.
Passive relationship with the environment is based on compliance, the denial of one’s own rights
and prioritization of others” wishes. In such a case, the individual does not have visible problems or
conflicts with social environment, since his/her behavior is compliant. At the same time, open ex-
pression of one’s own rights and wishes, or self-actualization behavior, which is very important for
socialization, is rarely observed. Such individuals are adjusted to the environment and even seem to
be well-adapted to their surroundings, but, they, presumably, have a feeling that they are not equal
members of the team. A passive individual might be receiving from the environment less than an
aggressive and active individual, who, at least, partially satisfies his/her needs.

Even though our hypothesis was not fully confirmed, the relationship between assertive behav-
ior and socialization demonstrated in this study corresponds to the conception of assertiveness and
the findings of other contemporary studies. It has been proved that assertiveness facilitates social
adaptation and socialization and its low rate causes social maladjustment. Assertive behavior is
essential for employee socialization as well as for positive climate in the organization, and the cre-
ation of fair environment based on the equality principle; it is also essential for conflict prevention
and resolution (Lazarus, 1973; Miller, 2011, Papa, Daniels & Spiker, 2008; Back & Back, 2005;
Alberti & Emmons, 1975; Jakubowski & Lange, 1978; Smith, 1975). In addition, in the case of high
assertiveness rate, the individual’s values, beliefs and behavior are consistent with each other (Ikiz,
2011), which is a crucial factor for socialization. Due to controversial statistical results, this issue
requires further in-depth research. Despite this, judging by our results, we can still conclude that
behavioral strategy has an effect on socialization.

To sum up, the analysis of the existing studies and conceptions leads to the following conclu-
sion: socialization is a phenomenon related to specific personality and organizational variables. The
given study shows that socialization is associated with constructive perfectionism and assertive
behavior, as well as with the organizational and social factors, such as satisfaction with reimburse-
ment, the level of education and organization type.
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1393906985 badndomb Jows RBogd@mMgdoom (3abxbnbdggdmmds, s8m30gdemmds, dg8md-
390980mmds, dMogamaygmmabgds...) godmbzgmmo dGmBoma 38symaomgdal aobzsl, ofe-
390, obg39, dsmo 3Mabo@ Mo Mbomal 8dmby 553056msb 0DMEYds IHMInlb Fndatcr 3mDbo-
Gomo aobbymdagda, asmaby3g@omgdolb qgmgdsdmbomgdol mbolb bl 30Mmdgdda.

La3356dm bon@yggda: dmgemn 3mabod Mo Mbomo, g3osby39@0gdolb sdmyoogdems do-
@989, 8o@36Y43980emgdol Naemgdsdmbomgds, mbomgdolb dMsgomaygmmagbgds, dobogsbn dmm-
dooo jdsygmanengds

dgbsgaman

3933609090 ©s 3Mad@n3mbgdo ddGomsm dgabbBogemosh 3mabogmma Mbamgdal
3938060 Lbzoabbgs mGgsbobsomm (33mo™Msb, dom ImEob, 3mgqgbogem bbsgmgdsbes
©d5 Lodmdomb dgbEmemgdsbosb (Schmidt & Hunter, 1998), 36m3ol s65DmonEgdsbmab,
d9dmbogommsb (Daly et al., 2015; Zagorsky, 2007). sg@&mommdsl o6 3oMas3b odab dqb-
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Bogme, o Modpgbsm 3Mmabmbamgdl 3mabo@dn @bsmgdo mMasbobs(znada oboddg-
ol BoM358gdsb s Hmam 353306 gds ol bbgssbbzs m@asbadsomm (33mawnb.
L3y (36096™ M0 MG YM30 3MabodmFn Nbsmgdabs @s dgbEmmgdal 3ogd0M0 BoMmmme
30l gobbomymo (Schmidt & Hunter, 1998), ogd(s0ms, dgmstigdom 36oMas nbgmEdszns
3Mabogmo qbsfabs s IMmBnma 3dsymgyamgdal 3033060l dgbabgd (Dopeso-Fernan-
dez et al., 2019; Ganzach & Fried, 2012). gb 33mgge dm3@domgdama bamamos bLbmMgo
3mabod Mo mbomnbs s IMmdomo 3dsygmazamgdol 3033060L 3M33emgdLby® sbaemabbe
5 dgbbogmado.

Bbogdmmmgon® 3mbLEENJGgdL dmMolb Bndsmmgdgdo, Bgmmgdng, GHormmo o
3M33mygdbyEns, dom ImFnl jogdatn Lbgswabbgs nbongoysman oy bodnson®o
god@mBomss gadmamademo. sbgs 3mabo@co Nbofmgdobs @s IGm3nma 3dsymagzamgdols
d93mbgg3930(3, (39039 a538dqomgdgm Bod@mMms 3o 5dg 3o 83 3033060l dgbBogme
36bgdmm F0doMmgdody LEMm LyMsmlb o6 admggs. asdsdmemgdgm God@mMgdo
mEaobodsonm gbogmmmansdn sgd@oncom 3g0bbogmesb Ledydsmb dsbsbosmgdmgdl
(Schmidt & Hunter, 1998; Gottfredson, 1997; Dopeso-Fernandez et al., 2019), 60653005356
33m93530(3, Laddom Jobboomgdmgdal gs3539amgdgmon, dmEgMszommo  g5gdd&0s
dgbbogmamo 3mabo@ndo gbamgdabs s dGmdomn 3dsymagomgdol jogdomdo.

3936090990 09y 3G 0 3mmo 3nmbom, Bmaswa 3mabod Mo Mbofnbs s badmdomb
3obsbosmgdmgdal 068 gMsd300b 95399&0b dgi0Lgds IMmBom 385gmznmgdsdy, oJ@&<-
senyfn bsgombos. Gmams 339 ©0gb0dbgo, dboMmos 33maggzomo 3mbsa(3939d0 dmas-
©0 3mabodmo mbsmobs s dMm3oma 33symazomgdal 3oMmsdoMa o9 0Modo 3og-
domgdal dgbobgd. dgbodsdabow, 3g(360gMmo mgambsdMabom, 36n0d3bgmmgabos o3
(330@90L dmMob dodofmmgdol Yydm 3m33madLby®o sbammabo s SbLBS; 3Mad@o mmo
o30mbabobom 30, gb 3m@bs LogoGms ssdnsbymo Mgbymbol dommgal bggMmda 396 -
bmBaemol dgMAgz0lb 3Mm(39Ld0 gomoMMo gomsaby3z9@0mgdgdal dobomgdsm ©s, sbgsg,
Leddomb EoDo0bAb gr3gd@0s6n Imwgmgdol gsbgomsmgdabomgal.

domnsb dmgemgo dodmgobomogo domomow Lo 3gmmag 3mbLbEM 9J8gdb:

dmabodmo Mbsmgdn: 3mabo@m&o Mmbsmn sGnb @dsmemagbo 896@smmo dqbodemgd-
mmds, Mmdgmo 3obbadmgMmegh 0bxmmdsznol o9 39@ Mo s0ddsbs s ©sdnds-
3905, mmgogne dLxgmmdsl, Imgmgbsms dmMob 30dsMmmgdgdol Bgmmadsb. dob sMbg-
domo bgmomo dgodab (3mmbol dgdgbobs s 3MMdmgdal gowagmol 3Gmzgbdn. amo-
#O9eLbmbal sbGam, bmgswn 3mabod Mo bata stal 3gb6@smnEa dgbodmgdmmds, Hm-
dgmo( gmmabbdmdl dbggmmdob, ©eg9a330L, 3GMbmgdnl gowagmal, sdbEMs]Eema
3bBOM36980b, 3Mm33madLM0 0ggdob ao3980b, LEMogsm LBsgmabs s gsdm(zEnmgdowsb
LBsgmob Nbamgdl (Gottfredson, 1997). d30E0b s 35bmgHol dobgogom, Dmgswo 3ma-
Bo@ o bstn 3mb393&omadgdmmoas, MmamEz LBsgmolb ¢bstn (Schmidt & Hunter,
2004). dBmas@o 3mabodma mbscol Lobmbman sGob 0b@gmgd@ob GMmswaamma (3698
©5 bL30M3gbob G Gog@mEn (Spearmen, 1914, (30806 9dmmas: Sternberg & Grigorenko, 2003).

d30@3ds> s 35b6mgMmds ool 33bqL, HM3 Dmaswmn ambgdfmngn ybaMgdal GqbBgdL
MBOM BN 3 90004G )0 35r0Mbd543L L3 ndomb gL mmadol3Hmabmbomgdabsb,
300067 3gAbmbaemal dgMhggol Lbgs dgomegdl (Schmidt & Hunter, 1998), sbggzg, Gocs
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ABeOm 3m33mgdby@os badymdsm, 3mabodmo mbstn @39mgbo BabobBsmdg®yzgmadl
dgbErmemgdolb d9530Lgd9dL, 306500056 3M33mgdba® LsdmdomDy 5oL dg@n Bbggmmds,
sDMmMzbgds o aggadgs (Hunter, 1986).

dmmdooo jdsymanmgds: dGmBomo 3dsgmagamgds bsggmemo Lsdmdsmb dndscon dm-
3m3ds30b  odm 30gdmmgdsl gsdmbs@esl. mmjzolb dabgrozom (Locke, 1976), dGmdoomo
39oymanmgds go60bsdbmzgmgds, Hmammg dmdmdsgal Lobnsdmgbm b 3mDodnmo qdm-
3oM0 damdstmgmds, MmIgmocz 5ol dobo Lodymdomb 86 Ladmdom godm(zmomgdal Jg-
3obgdob dgogan (Gamboa et al, 2011). go-gMomo yzgmedg (30&0M5dmmo s3&mMOb,
L39dBmMMab  gs63sMEdol mobabda (Spector, 1997), dGmdomon  3dsymgnmgds gbgds
o) Mol aMdbmdgb ssdnsbgdn Ladmdomb s Bobn bbgswabbzs sb3gd@ob Bndsmom, sbg
530965 IMLEMB 86 56 FmLEMbo Ladmdom ((30&0Mgdmmas: Aziri, 2011). 3MadGo0zgemo
@35mbybAaboo gb 360d36gmmm3zo60 bsznmbos, 30680086 omgmgds, Hm3 mMasbodszns
bgds QuMm 9539480560, Hmegbss 3dsgmanmo msbsddmmmgdo 3yssb (Judge et al., 2010).

dEmBomo 335ymxzgnmgdal go63s30Mmdgdgmo god@m@gdnwab 333mg36Mqdol 13g89-
bmds 3dsymazomgdol Bystmm msgem baddam dmbgdsl 300hRbgzb (Hoppock, 1935). nog-
mgds, M3 Lodmdomb obsboomgdmgdo dMmIomo 335gmyamgdal gMm-gHmo y39mody
360d369mmmgsbo nMsdnmo 3Mgmnd@meoas (Fried & Ferris, 1987). o4y mobogdgdamadl
Lodndombg odzm 3MBGEmMmol dgbodmgdmmds s Lodmdomlb dmmbmzgbgdol dabomagdo
©mbg, 0bFqds IMmIomo 33sgmPomgds @ JoMadE ymxybolb gob(3ws.

bodmdomb wndsnbo s bsdndsmb doboboosmgdmgdo: Lsdmdomb dobsbosmgdmagdo gbg-
35 ImBn3do30L Lodmdom 83m (356930, 394803mdqdab, HBDogBmnmMIqdab, 3sbmbalbdggdemm-
3900b dobos@mblbs s LEEMEMmab (Parker et al., 2017), Gsobsg ImIndozgqdo sbMmgdgb
4m3zgmEEonms 3500 mMasbobsz0gdobmgol (Oldham & Fried, 2016). badmdomlb aDsnbo
30Rbgmemns, Hmam s gfo-gMoo 860336gmmgebo asbdsdnmmdgdgma god@mmn abgmo
(33o@9dobs, MmamMmazss, 3MmEY]@mmmds, dMmdomo 3dsgmgnmgds, dgbEmmgds,
353096580, LGMabo s Lbgs (Parker et al., 2017). 33cmg39083s (3boym, ™I Ladmdomb
©0Do0bL gog3mabs 043, sbggg, oMo (36m3M9dsdg, MMasbadsgoym Ladmdsmsdm J39-
35y, 3m3mdoggms xebIMMgmmdslbs s 3oMasm ymgbsdy (Oldham & Fried, 2016). Lo-
33om ©0Ds0bol ma30LgdmEqdgdL Lodmdom Bobsbosmgdmgdo gobbabdmgmagl.

339390000 @OLEWEGOMmns, MM Ladmdomb 99394806 FgbEmmgdsbs s IHm-
oo 3dogmagomadadg Lbzoobbss 0bmogomsmamo s mEmasbobszommo goddmo
3mddggdlL. s ImEob 3603369mmasbos Lodmdoml dobobosmgdmgdn (Fried & Fer-
ris, 1987). cmo@gms@m&modn badymdomlb dobobosmgdmgdol dqbobgd gMmm-gMmo yzgmadyg
36mdnemn ogmEos 353356Ls s MmmE393L g3990m360L (Hackman & Oldham, 1976, The Job
Characteristics Model), ®m38gmbaz bogmdzmom og3lb npgs: 3mdmdsegaolb dm@ngsgnab
doMomswo gsbamgdo mzom badmdom ogsmgdss. 3mbsbygbo s mbm@mbyma badymdem
33(30098b dgLAHMmadal Im@nzo(300L, 35306 HMEaL(3 (339mgdown, Ladsbybobdggdmmm
©3 bonb@gMgbm Ladmdam sdmogMgdL IGmnm Jdogmayomadsl, Im@nzsznsbs s dgbev-
mgdob (Ali et al., 2014; Jiang et al., 2020).

gomobggob bsdadsm w@s@gomogobs o 3mbBEmmenolb dmogero (Karasek, 1979; The
Job Demand-Control) s60b gMo-gfomo yzgmsdyg LonbBgmgbm dmegmo, Gm3gmais gbg-
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35 badgdomb aogmgbol 8b83dMIM3mol dMmnm 3dogmayomadadg. gb dmmagemo Lad«-
domb me doMomo sb3gd@L asbobomagl: Ladndsm Imabmzbgdo s Lydndsmb 3mb-
Bfmma. 3oMsbgzob Jobgozom, badydem dmmbmgbgdo gobobamagds, MmamE (3 badmdasmb
50D03M0, Bbogmmmaon®o, bmgosmamo 56 mMasbodssommo sb3gd@&qdo, Mmmgdocs
3mombmszb gaDogne 96/s GLogdmmmaon® domobbdggsl (Lesener et al., 2019). badgdom
3Mb@Mmen 3o, MmIgmbasg 3oMobgzo aosbyszgd&omgdolb Mamadsdmbomgdsl «35330-
©90b, ammobbdmdl dmdndsgal dgbodmgdmmdal, s3mbGMmMEmmL s dmaboabml bg-
303 gbs yzgmoxgmdy, Mo dob bodmdem gomgdmdo brpgds (Karanika-Murray et al., 2017).
3o6bg30L Ledmdom @ 30Mm30lL Imeaemol gddoGammo 33mg3930L Jodmbomgs (3boc-
4oL, ®m3 domamon LadNdom eG30MM30LS S Idsma LadMdom FMbGHMmObL gsgdm
sbmz0Mgdmmos sdsm dMmnm 33symegnmgdsbomeb (Karanika-Murray et al., 2017).

33mg30m0 Imbs398980 ssbGmEmadlb, Hm3 bLsdymdsmb Jsbsbosmgdmgdn ImIa-
dog0b dMmBomo 3dsymaynmgdol 3Mgwod@mcns (Fried & Ferris, 1987; Bryner, 2007; Noor
Azzah & Rudzi, 2007; Spector and Jex, 1991). mo@gms@msda gho-ghomn 3ofmasw dgb-
Bogmoma Ladmdomb dobobosmgdgemo oMol badymdom s38mbmdos (Arches, 1991; Poulin,
1994; Amburgey, 2005), ®m3gmos 30080 3mme© 3603369mmazs60s mMasbobsznol Bomde-
&9d0bmzgab. 800fbgzs, Hm3 Lodmdomb 538mMbmBnnls Jsmsmo mbyg nb3q3Lb 898 IGMBnm
30594magomgdsl, Moash dmdndsggqdb oo megobagmgds sombomb dsma Ladymdom
&9930 s afMogogo (Nguyen, 2003).

Lodmdomb doboboosmgdmado Mmoz0bmsgsm o6 sbabl go3mabsl dobsgsb 38symggn-
935Dy, 568390 M0 dMm0s 3936 BoJB MM By, oo ImMab, Medmgbsow LabmMzgmoas
3dmdydagobomgab gb dobsbosmgdmagdo (Locke, 1969; Porter, 1961). dsgsmoms, gobbszob
dobgoz00, Lodmdomb dobobnomgdmgdalb 3933060 Jobogsb dMmInm 33sgmPamgdsbomsb
©33m30Egdnmoas 068 gmgd@&ob ombgdg (Ganzach & Fried, 2012).

MmamMg 9036036qm, 068 9mgd@bs s dMmBom 3dsygmauomadsl dmEob 393306900l
3196900bs o4y LB &ML Jgbobad 33mg390L Ledg36ngMm Mo gMedNMmado bs3mgdsw
3b309800. 353mbs3emabos gobDs30bs s Jobo 3memagagdob 33mg39d0 (Ganzach, 2003; Gan-
zach & Fried, 2012). 356%s 30b 30bgog0m, 068 9mgd@&o dmog@e@mmab Gmeb sb&mmgdl (1)
bodmdom 3m33mgLy@mdabs s Jobogsbo IMmBoma 3dsymagzomagdab, (2) s6sbmonEmgdabe
©d g5Mgasbo dMmdomn 3dsygmazamgdob, (3) sbgsg, dobsgsbo dMmInma 33symagnmgdabes
©d Dmasn IMm3omo 33sympomgdolb s (4) asmgasbo dGmIomo 3dsgmagomagdobs o
bmgswo IMm3omn 3dsygmazomadol 3ogdomgddo (Ganzach, 2003). 33mg30L 0ebobdoco,
068 gmgd@ob bEsbmsb ghmem 0bMEgds Lodymdom 3mMI3mgdLay@mmdabs s dobsgsbo
dEmBomon 33sgmagnmgdals 3o3doMo. 335L0ob, dnbogsb 38symagomgdsl demngMo gogemgbs
093L Bmgsw 3dogmagnmgdadyg, Hmmabsaz 0b@gmgd@o dsmsmoas (Ganzach & Fried, 2012).

3mabo@ @ 1bs6gdbs s IMmInm 33symgamgdsb dmMab 3333060 033m0gL ©m-
39bm BgMbabrgbds s 3mmgagdds (Dopeso-Fernandez, R., Giusti, G., & Kucel, A., 2019).
b 3o3d0fn asdmomgdmmos (BmEgMs3ns) Ladmdasmb o3&mbmdnnm s LadLabymdo
LBsgemol dgbodmgdmmdgdom. 838mbmdns ©s badymdombdg Lbsgmes asbbbgszqgdmmow
obgbl 3dsymazzomgdady asgmgbsl, Mmwabs dmIndsggqdl 3mabodmmo Mbsmgdal
a6bb3ze39dmmo mbggdo sgz0m. LEs3zmads DML 385gmagamgdsl domama 3mabo@m®o
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M6M0L 3gmbg obogd5dmadmab, bmemm Lodmdom s38mbmdns My®m dg@sw 3603364-
mm35608 sdsma gmabo@no bastgdals 3jmbg dmdndsggqdosb (Dopeso-Fernandez et al.,
2019). Gam@gb yboyMag o6 Mbos ogmb, mocmddol o6 60l dgbbagmomo 1bscgdal
3M535mRgHmM3bgd0Ls s Dmaswn Jmabo@nEn bamal 068 gfsg(300b gugd@o IGm3nm

30oymanmgdady.
Ls33mgz0 3MMdmgds s 3n3mmgbgdo

dofomsmon bs3gmgzo 3Gmdmgds sGol dnbosgeb dmmdoor jdoymenemgdsdg dmgswn
dmabo@ o @bscobs s badmdsmb dobsbosmgdemgdols 0b6@g@msdz00b 33em939.

(3330930l m3gMms3ambamabazns: 33mg30d0 BoMBmeagbama doMomswn bsgg-
930 (339005 dmaswa 3mabodmo bosfn — sbBsgmoab, sbMmM36930L, ©ob33bgdal
30399900b dmaso mbstn. 33mg30L RoMamgddo nbdmdgds GATB-0b Lsdo J398gb@oom:
s@om3g@ogygmo dbggmmds, mgdbogs, badasbbmdnmgdnsba bogmsg (U.S. Department of
Labor).

33mg30L goMmamgddn dgbbagmoma bsdydsmb dsbsbasmydemgdn 336sbgzab (Kara-
sek, 1979) Lodmdom oG z0MMzgs-3mMbGMmmal Imwgmb gyHobmds:

- @bomgdob IMmogemagmmgbgds — dmddagal dog® Loadydamb dgbabmyymagdmawe be-
JoGm IMsgomxzgmzsbo Mbamgdol go8mygbgdal dgbadmgdmmds (Karasek, 1979, (30-
GoMgdymos: Smith et al., 2020);

- @sdmm 0098 me 3osbyz980cmgdols domgds — 0bngool @edmezngdemmds dno-
b badndomdy gosbyzg@omgdgdo;

- 8o6Yy3980mgdol 9amadsdmboemgds sGolb mMa mgmMonmao 3mbbEmyd@ob: bs-
900l 3Mogomaygmmgbgdobs o ©admyyzngdmom gosbyzg@nmgdolb domgdal
3M33mboGmco (33mao (Karasek, 1979, 50806qdqemos: Smith et al., 2020). b s&ab
dm39dagolb dgbadmgdmmds, 5 3mbEHMEmL o dmaboabmb bgasgmgbs yzgmoggmdy,
65(3 0l Lodndom gomgdmdo brgds (Karanika-Murray et al., 2017).

3393530 ©3dM30@gdyma (33md©0 Mol dnbsgsbn dmmdnon 33sygmanemgds.
dobogsbn dMmBoma 33symazzomgds Fobgbm@ol dMmdomo 33symazzomgdol gombgsfal
god@mOma sbsmaboo gadmgmgbomo god@meos, Mmdgmag Ladmdasmb g.6. dows sb-
39d@gd0m go3mbggmm 33oymegnmgdsl dmo3o3L: ©I8MY30gdemmdal, 3sbmbaldggd-
mdal, 398mJdgmgdommdal, Mbstgdal 3Mogomagmagbgdsl, 3Gimgqgbomm dHwsb.

Rg960 goGammom, badydsmb Bobabosmgdmgdal Rsmmgom, dBmaswm 3mabodne Mbsm-
Lo 8 nbogsb IMmBnm 3dsymenmgdsl ImGal 3933060 demngfogds.

H1.1-H1.3: La393smb 3sbasbosmgdmgdl (¢6smgdal 3Mogomegmmgbadsl, gomsb-

43980 gdals odmyyz00gdmem Fomagdsl, gomsbyzg@omgdol Magmadsdmbomgdsls)
3535dmogMgdgmn dmgMsozomo gg9d&o0 oJ3b dmaswo 3mabodnn Mbatobs o
d0bsgsb0 IMmoma 3dogmeanmgdol 303306 Dy.

AmamM(s 90g603bgm, bmaswo 3mabo@co 6ol s badmdomb dobsboscmgdmgdals
0b@gMog(300 3065356 dGMBom 3dsgmagzamagdady, sbgsg, 30gzmagm dgmeg 3gMbgd@ngocm
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— mmepgbsig dmgowo 3mabodamo 9bsmo smnb ImegMms§mmn. 356%s30L dobgozom,
Lodndomb dobsbosmgdmol (Ledmdomb 3mB3madLyEmdal) 3933060 dobogsb dGmInm
3004my0mgdabomsb ©sdmgngdamoas 0b@gmygddob embydyg (Ganzach & Fried, 2012). g¢93-
3900, O™ bmgswo 3mabogmn mbofolb Lbzoobbzs @MBoL s@sdnsbobmzal Ladmdsmb
dobobnsmgdmgda gobbbgeggdnmeae ©s9)39330Mmgds dnbsgsbo dGmomn 3dsymaznmgdal
a0b(300b.

d99mga0 303mmgbs mM0gb@oMgdmmo nym Dmaswo 3mabod Mo Mbsfmalb dmmgmo-
Gonmo g894@ob dggebgdedy. g30mommmdonm, dmgswn 3mgboduma mbsmol dmaoy-
@300 95998b bodndomb dobobosmgdmgdabs s dnbsgsobo dmmdoman jdsymaomadols
gogdomdo.

H2.1-H2.3: dmgse 3mabo@um 9bs@b as3sdmogmgdgmo 3mogMsonmo ga9ddo
543L Lodmdom Fobobosmgdmgdabs (¢4bsmgdol IMozomeygMmzgbgds, aswmsbyzg@o-

m9d0lb adme30gdmo domgds, asabyzg@amgdal Ngmgdsdmbomgds) s do-
bogobo dmmdomn 3dsymazamagdals 3ogdomdy.

dgomeo

33930L 3mbsBammygda: 33mmg35d0 452 obogdgdmmo 3mbabomgmds, MHmdmgda(s
bg3abobzmdmdol 36abz030m dg0mRbg6. Mabdmbrgb@ms 47.3% (n=214) dgMmdom
Lggblb BoMBmorggbl, bmmm 52.7% — 3s8Gmdoml (n=238). asdmgocmbamos badysmm
3bagn ofmab 46 6. (SD=13.78, min: 18, max=70). Hgb3mbogb@&ms d¢domdal LGsgal baby-
dmogmds 3 mgosb 50 Bemodryg 3gMygmdl. 33mggolb dmbsbomgms @dcogmgbmds ©s-
bogddgdmmoas bagsmm bgd@mEda (58.6%, n=265), beagnm 396Gdmdn — (35.5%, n=161).

300bgzomgdo dgngbm 3oMabdnm, 1358 gL dgdmbggzedn nbpngoysmnmae, bmaxg®
30 — RAVBOM9© (Fog4bodsmco Momogbmds 10 s@sdnsbn).

33930L 0bLGMY3g6@gda: 33m 3530 353mygbgdym dggabgdal nbb@Mdg6@ ol
Lodg(360gMm 333980 g83mygbgdol bobaMmdmoago s doEsma obEmEns sfzm. gb
0bbEO896@gdns: bmaswn bofgdal Ggb@n — GATB (The U.S. Employment Service,
1947-1996); 30bgbm@ob dGmomn 3dsymaynmgdals gombgstin (1966); 3omsbgzol bLodydom
Amobmgbgdabs s goabyszg@nmgdolb gmgdsdmbomgdol jombgzota (Karasek, 1979).

Bdmaswo 9bsfgdalb §gbGe GATB: 1947 Bgmb 533-0b @obogdgdob LyMzabol (The
U.S. Employment Service) 36m3nl ©0g3s6o356@80b 3096 dg436oma Dmaswo qbstgdal
boggmazo &b — GATB (Genaral Aptitude Test Battery) 03 doboby@ 3mabo@a® o
39M(393& e mbomadlb bmdagl, HmImgdaz 69360 Lodmdomb FgbobMmmadmaw sMab
M9mg396@mca: bmgswa 3maboGn&o Mbamo/0b8gmgd@o, 3gMdsmdn, Momogbmdmago,
L0gM (3000, Lo 3obzgmsetom NbasfMgda, FMMIgdal smgds, ImGmEnma 3mmEENbs (305, Mo-
®930b dmgbommmds, bgemal Lodstggg (U.S. Department of Labor, 1968).

GATB-0b gbogdmdg@cmo 3obsbosmgdmagdol byb@o dggebgdabmgzal Ggb@o goge-
sbamadgom mMa dofomon GgbEob mgmGoolb: GgbGab gemsbozmmn agmmonbs s
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33578589 35bmbob mgmmoob Jnbgwzom (MMH356539GM0sbn s bad3sMadg@mMnsbo
dmEgmgdn). gLl mGagg mgmEnal dobgwgom, ozomgdgdals mdcsegmgbmdal @al3Mo-
30bs(300b 0bgdLbol Ladygamm 6 domaman 35R396909ma goshboas. Ggb@ ol Lobommds dg-
gobs dabsgsbo gmebbdgdymmdol 3GmBoabal semagal godmygbgdom. dmmnsbmdsdo
GATB-b dssmo babopmmds ogdsb: d398&qb@&gdob bobommdal dshz969dmgdo .80-0sb .95-
dmMab 3gyggmab.

356sbg30b (Karasek,1979) Lsddsm dmmbmgbgdabs s ao3By39@nmgdal wes-
mgd3dmbamgdal gombgsma mfo Jggbgomobasb dgmagds: 3ofzgmon, bsdydsm dmo-
bm3693ab J39L35ms abgm Bbogmmmaom® Jobsboscmgdmmgdl smbgMmL, Mmammagss bad«-
dom 830035 5 EMHMOL dgbmems. Jgmeg J3gbgoms 3mBdsgal 3ssbygzg@omgdal
9Bmgd5dmbamgdsl og30bgdL. 3mb3Mg@&mma 30, 033mg3Lb dmdndsgal dogm Ladmdomb
dgbobEmmagdmo Lagafmm mbofmgdol dMsgemegmmizbgdols dgbadmadmmdsbs s 0boo-
30000b 30g® LoFMIombmsb ©s3d3doMgdmmn gosby3z9d0mgdgdal sdm«zogdma do-
0qdsb (Fields, 2013). bbgosbbgs 33mggz000, bobmmdalb dabsgsbo dgmebbdgdammdals
3Ombdabals semgzs 3magxa3096@0 Ledndomb Fmmbmazbgdol 3sbbdmInmgdsdn 79-0s6 .88-
307 (339(mgdo@mdL, bmmm aosbyzg@nmgdol gmgdedmbomagdal bzsmol Lobopmmds
30 . 77-056 .85-30gs (Chay, 1993; Fortunato et al., 1999; Moyle & Parkes, 1999; Parkes, 1990;
Westman, 1992, Xie, 1996; Zohar, 1995; (308 069dqmos: Fields, 2013).

3000b3560 398mB3s Bogd@mEmma sbsmabal Ladysmgdom, 39Mdme, 3ab3034mo
3m33mbgb@gdals  sbomabal 8gdgzgmdom. Fombzofolb god@mEmds LGN GG
mMogobsmo &qbdob god@mEnma bEOYJGMS 3s0dgmEs. Jombzsmob Lobommdab —
065960 Jgmebbdgdnmmdals 3Embdsbol smgzs 3mgyn3096@0 77-0b Gmemos.

30bgbm@sb IMmBomn 33symgyamgdal zombgsma 1967 bgmb dg4369L ©d3-do,
30bgLbm@ oL MboggmLogg@&da (D. J. Weiss, G. E. England, R. V. Dawis), ®m3mol m&ogobsemo
3560560 3 god@mMML  og30Lgdl: Fabogsbn, asMgasbo s bmgswo 33symyamgds
(Weiss,1967). mfngobama §qb@ab 36mbdobal semazs 3magaio09b6@n . 77-056 .90-dwgs (Jon-
son, D. D, 0=.941,2004; Larson, M., a=.91; Zurmehly, 2008, 0=0.59—-0.97; Kaplan, 1991, 0=.0.82—
0.90). bobEMmdob goMms, 300bzsML gomomdal 35R39698mgda(s Bomaema s43Lb (Lamarche
& Tullai-McGuinness, 2009) gomoao@mdolb 3mgxo0g6@oa: 0.32-0.75)(50&0Mgd4mos: Martins
& Proenga, 2014).

Jofomm 3m3mo300Dg s@a3@0Mgdmmoa 3abgbm@ol gombgzafalb dmzmyg gg@baal
Lobmmdol Fobogebo Fgmabbdgdmmmdal 3Mmbdobals smeg3sl 360336gmmmds .848-0b
BMmos. ©gdMmgd9dL ©abzMmdnbszoob Lodmsmm ©s domama 3oRz969dmgda asshbos.
dggobms 0bbEM3g68 0L gogd@mEnma LEGNIGYMSE. 3Mnbndyma 3MI3MbgbE@gdal
sbamnbom Batdmddboem o d@&mmMgdda gogMmnsabgdemo @gdmmgdgdal Jobssmbmdmagow
oxaNxgds 39Mi3dgmaol (Hertzburg, 1974) dm@ngs300b omgmeasl gbdnsbgds. 3afMgzgema
Bom8mddbomo 3m33mbabGo 39M(389Ma0l 3m@Gge@mm Rod@m®mL dggbodsdgds s 33s-
gymgzomgdolb 3063336 xod@mEgdL dImoagagb, dgmeg 3m33mbgb@dn dgdsgsmo ©gde-
93930 30 9.6. 30809696 (33em00098L Jggbadadgds s 38symaamgdal goMgasb 3Gm3nm
393gmaz0mgdal godmbo@ogl.
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Bmasen 3mabo@ o MboMabs s badndomb dobobosmgdmgdal ab@gmadz00b gi3gd@&0 dobogsb...
d90093980b 363maDdn

bBmgoe 3mabodnm bsmb, dobsgsh dMmom 33ogmegnmgdol s Lodywdoml dobo-
LosmgdmgdlL dmMab sEsdnfEadomo 3o3dnmgdolb dggebgdsdeyg smbBgmom LG sEGbE 3L
d033sMmgm, d59ga Mgadgbommo sbamobob gsdmygbgdoo doMomow bszgmgs 3mb-
LEONIEJOL ImFl SoMsdnfn 353300gdn dg30Lbogmgom. (3bGomdo Nel Bocdmeag-
Bomos doMomswo bszgmggn 3mbLEENJEgdobs s ©gdmameganma (33ma@gdol bLyd«-
smm 3ohggbgdmado, bGobEsMGMmo aosbMgdo s 3MMgma300L 3mgy0309687d0.

gbMama Nel. smBgFoma bEsGab@ogzs s 306Lmbab 3mEAgmsz00b 3mgga30gb@gda
doMomse Ly3zmgs 33eo0093bs s PgImaMsgonm (33m©73L ImMab

1. 30bogsbo IGmIoma 29.73 (4.36

39ogmxnmgds

2. Dmgoo 3mabod Mo 34.07 (991 |.116%*

mbomo

3. 4bomgdals 13.83 |3.69 |.295%* | 175%*

3Mogomz3gMmgbgds

4. @33m)30009dmo© 14.51 |3.55 |.466%* |.072 261%*

a5006y3980mgdob domgds

5. gosbygg@omgdols 28.34 |5.76 | .477** | 157*%* | 803** | 785%*
Bmgdsdmbomgds

6. bm(s0mggmbmdogyn 9.22 | 13.78 |.146%* | 499* | .303** | 188** | 311**

LEdG Lo

7. sbago 46.12 [13.78 |.117* |-.051 |.051 215%% | 166%* | 144%*
8. bEoyo (3mdomdab Bemgdo) |22.18 [13.63 |.119* |-068 | .149%* | 160** | .194%* | 209%* | 908**

*=p < .05 *=p < .01 **; N=452

9309boggmo sbsmobol Igrgasw sdmRbes, MHmd bdmaswn 3mabodno bsmo
dnbs3360 d@mdnmn 3dsymgnemgdalb LybEon, Foamed LESEOLEN NG sMbgdocma
3Mgeod@mmos. dmaswo 3mabogma Mbocol bFs Lodndomb g.6. dows Gog@mEgdom
(33my30gdmmds,  d93mddgogdommds, IMogomaygmmgbgds, 3sbybabdggdmmds...)
300ymgnmgdol dMsb m303d06M@gds s Jumgdal gaoszoob 1%-b bLbol (R*=.011,
F(1,451)=6.179, B =116, p < .05).

Loddamb obsbnomgdmagdo 3933061305 30bsg s IMMInm 33s5ymzomgdsbmab s bLbab
dobogobo dMmBoma 33sgmazomgdal Jamgdol goMosznol @esbemmgdoom 8%-sb 23%-b.
9636gdal 3Ms35mexz39mm36930bL (53tmo0l sbLbbomo goMmasz00l Bomo 8.5%-b dgomaqbl
(R*=.085, F(1,451)= 42.783, p=.295, p < .001). dgbodadoba, 09 905300698L Ladbabn@dn
Lbgomabbgs ¢bstnl aodmygbgdal dgbadmgdmmds sdgm, 8g@ow asbn3nsb dnbogsb
dOmdom  3dagmgnmgdsl. asmsbyzg@omgdal ©s3myz0gdmae domgds Jobsgsbo
dOmomn 3dsymgnmgdol Jnmgdol goMosznab madm 398 —21.6%-b dgoagbl (R*=.216,
F(1,451)=125.083, B =.466, p < .001). 53335650, 0l 50053056980, Bm3mgdLas Ladbaby@do
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300643980 gdol  ©sdme300q8mo@ Bomgdal dgbadmadmmds o943, MBG™ dgGew
3560300006 30bogsb IGMInc 3dsgmazgomadsl. 33sbyzg@omgdol Yrmgdsdmbomgds
dobogsbo IGm3nma 3dsymagzomgdol Jumoms gamosz0olb 22.6%-b bLBaL (F(1,451)=132.493,
B=.477,p <.001). 3393590 BoGomma badmdom obsbosmgdmgdowsb, gowsbyszgdnmgdol
MBmgdsdmbormgds Jobsgsbo IOHmInmn 3dsymenmgdal yggmsedg demngfn 3Mgond@mtos.

dmEgMs30mo 3bsmada

303mmgbgddo bomImmagboemn 8mogMsonmo g89d&ob dgbbogmabogal godmgo-
ggbgo A. F. Hayes LEo@ob@ogyma 3Gmamsds PROCESS SPSS-boygob (dmegmo Nel).
Mmam@z 33smegomdeoom (H1.1-H1.3), dmaswmn 3mabodn®o bstobs ©s dobsgsbo
dOmomn  3dsymgnmgdol 3ogdocdn bLadmdsmb dsbsbosmgdmgdalb (mbomgdal 3Go-
3o 3dMM3b939, 3o@36Y39G0mgdab @a8myzeRgderor Bomgds, 3oRBY3gGmgdel Y-
m9dsdmbomgds) dmegfsonmo 9839d@&0 LESGOLGNFNMsE sMLgdomoas, dmEgmgdo
dobogobo IGmBoma 38symazomgdal Jmmagdol gomosz00b 14%-0s6 31%-8g bLEAL.
g39ms d93mbggzedo bogddg agedglb gododmog® gdger dmmyg@s300bmsb — dmog@s@mmal
3603369mmdal s dmngFmgdl @edmzowgdam (33mody 3Mgod@mmnl asgmgbsl
(0b. (sbFama Ne2).

Gmamg 3bGomao Ne2-sb Bobb, dmgowo 3mabo@ndn bstnbs s mommgeema
Lodgydomb Bobabosmgdmals ab@gfodzos LESGNLENFNGsE sMLgdomns s e domn
9989980 993 30bsgsb IMm3nm 33symaamgdady. Immgmdo, Lows(s MbsMgdal IMszome3g-
MHmgbgdab (33mon o0l ImEgMe@mMa, 8dm 30gdMmo (33menl Jumgdals 3o60s(300bL
14% 0bbbgds; dmegmdo, Lawss 39sbyz9@nmgdol edmy30gdman domgdol (33emowon
360b ImEgFs@mEn — Babsgsbo dGmInmn 3dsgmazamagdals Jmmagdolb 28% oblbbgds, bmenm
0b@gMad(309L yzgmodg dmogmo 9539480 og3b 8mmgemdo, Lawsz Dmasm 3mabad e xbsm-
Lo ©d d0bogsb dMmBom 33symeynmgdsl dmGol ImegMs@mMas gssbyzg@nmgdol g-
9d33mboemgds, basz sdmgnadamo (33ma©ol Juemgdal gomasgoolb 31%-=b abbbgde.

gbGoma Ne2. baddosmb dsbsbnsmgdmgdab ImegMsionmo 9i39]&0 Dmgswa
3mabo@Ma 9bs3Mabs s Jabsgsbn IGmInma 335ymagnemgdab 333306y

H1. 965690l 3Msgomagemgbgdol dmmgmsigonmo gi3gd&o dmaswo 3mabodnmo @bstal wo
dabogsobo dGmoma 3dsymayznmgdols 303306y

R*=.1403, F(3,448)= 20.8084, p <.001; AR*= 0122, F(1,448)= 6.3345, p <.05
(3350960 B SE T P 95%CI

3Mgngd@meo: Dmaswo 3mabo@ya gboma -2366** |.0850. |-2.7825 |.0056 -.4037, .0695
dmEgMms@mMa: bamgdal IMsgomagmmgbgds | -.0662 2355 -2809 |.7789 -.5290, .3967

a6@gmagdznnb 33emaa: Nbasmgdal dMogacn- . 0159* |.0063 2.5168 [.0122 .0035, .0282
39MmM3693s @ Bmaswa 3mabo@ o bota

H2. g00006y39@0mgdolb @s8mea3009dman domgdalb dmogsEommo g89d@0 dmgsmn 3mabodado
bl s dobsgsbo IGmBama 38symezamgdol 303d061Dg

154 JoGormma gbogmmmaon®o gu@boma, . 3., bmdgma 1,2021. ISSN 2667-9027



Bmasen 3mabo@ o MboMabs s badndomb dobobosmgdmgdal ab@gmadz00b gi3gd@&0 dobogsb...

R*= 2846, F(3,448)= 59.3962, p <.001; AR?>=.0066, F(1,448)=4.1171, p <.05

(330900980 B SE T P 95%CI
3Mgngd@meo: Dmaswo 3mabodya Mboma -1836* |.0780 |-2.3550 [.0190 -.3368,-.0304
dmEgMms@mMoa: 3o05byzg80mgdals 3004 2095 1.4335 |.1524 -1114, .7121

©53m9) 30 dmo© Jomgds
0b6@gMsgdnab 33man: aomaby3zg@omgdols .0114 * |.0056 2.0291 |.0430 .0004, .0224

©33m 3009dmo domgds s dmaswn
3Mabogco gbsto

H3. go0006y3980mg80b 95mgdsdmbomgdal dmmg@saygmo gi3gd@&o Dmaswo 3mabadndo gbstal
5 dabagsbo dGmBoma 3dsgmaznmgdals 3o3d06dg

R?= 3067, F(3,448)= 66.0753, p <.001; AR?=.0092, F(1,448)= 5.9243, p <.05

(33o®gd0 B SE T P 95%ClI
3Mgod@mMn: dBmaswo 3mabodmmo bomo =2731*%% |.0979 |-2.7894 |.0055 -.4656,.0807
ImEgMs@mMn: 350569398 0mgdal 1388 1371 1.0117 |.3122 -.1308, .4083
MBmgdsdmbomgds

06@gMagdz0nb (33maa: gosbyzg@omgdol .0089* .0036 |2.4340 |.0153 .0017, .0160

MR gdsdmbomgds s Dmaswo 3mabodn®o
boo

*=p < .05 *¥*=p < .01 ***=p < .001
A. F. Hayes 3Mmasds PROCESS, dm@gmo Nel; N=452

306306mdgdmo gi39J@&0b (conditional effect) sbomobdo g30h3969dL, M3 Dmasw
3Mabo@® @bs@l Lo ob@ngneon Yomymgomo gx9J&0 9d3b dobogsb IGmdaom 3ds-

gmgamgdadg dbmemme 03 xaygddo, bows Lodndomb dobsboscmgdmmgdals — Wbsm 980l

IMmogomaugmmabgds, gomobyz9&0mgdol sdmazomgdemom domgds, gowsbyzgdocmgdol

@Rmgdodmborngds — @sdsma 3ohz969dmgdns, 569, dbmasw 3mabagn xbsmb Mgzq6-

Loy 3333060 343L 3absgsb dGm3nm 33symazamgdsty 0d iLIJdgdymmadmsh,

GmImgdaz SbAEYmgd96 YRGm AyGabym, ghnggmmzgsb Lsdydsmgdlb s sdzm ao-

©56y3980mgdalb ©3dmy30093mae domgdabs © Ngmqds3dmbamgdolb dgdmnoyma

©0335bdmba.

o mmpgboiy Wbsmygdolb IMmsgeemegmmzb930l 860d369cmmds oMol wsdoemo (-1SD),
dmao@ gmabodam 9bsel bGoGobdngumom smbgdomo momymaomn guadd0 o436
dobsgob dmmdnor  j8oymeuomagdodyg (B=-.0780, t=-2.5516, p=.0111, LLCI=-.138],
ULCI=-.0179). bergme Gmgbs s 9bsm 980l 8 sgsmagmmagbgdol omb g ool bodwsenm
(LLCI=-.0643, ULCI=.0351) s dscscmo (+1SD) (LLCI=-.0366, ULCI=-.1026), 35390670
dmgo@ 3mgbodam wbsmbs s dobogsb dmmdoor 3dsygmeoemgdsl dmmol o6 ool
ombgdoon (ob. aenbgmacsas Nel);

o dmgow gmabodam bsel bBoGobdngumom smbgdomo womymeanomn gug480 36
dobogob dmmdoo 33symaoemgdsdg dbmenmo 0d xamedo, bows; gsmsbyzg&0emgdnlb
©@33m9 30093 dnmgdab §60d369mmds ool wsdscrn (-1SD), (B=-.0696, t=-2.41,
p=.0165, LLCI=-1264, ULCI=-.0127). bmerm @Gmogbsz 3006y3980cmgdol sdm-
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@30098ms© Jomgdob ©mby smol bodxscnm (LLCI=-.0683, ULCI=.0203) o dsmocemo
(+18D) (LLCI=-.0496, ULCI=-.0700), dmgs 3mabo&am cmbsmbs s dobsgsb dmmdom
Jdogmanmgdolb dmobl 3ogdomo of ool ombgdoomo (ab. ol ®agos Nel);

o Pdmgow 3mabodam mMbsmlb bGoGobdngmmom smbgdomo momymanmn gugddo od3b
dobsgob dmmdoo 3dsymaomgdodg dbmenmo 0d xgmaido, bawss 3o@s6y39@0emgdalb
99mg35dmboengdob ©mby sGolb sdoemo (-1SD), (B=-.0870, t=-3.01, p=.0028,
LLCI=-.1439, ULCI=-.0300). beom Gm@gbos go@oby3980emgdolb maemgdsdmboemgdol
@mby stob bodwsenm (LLCI=-.0772, ULCI=.0097) s dscpsemo (+1SD) (LLCI=-.0455,
ULCI=-.0844), dmgo 3mgbod <@ mbombs s dobogseb dmmdoom j8symenemgdsl dm-
@ob of 5ol smbgdomn jozdomn (0b. oeab@@mszns Nel).

ombg@msigas Nel. bodymdamb dsbsbosmgdmgdol dmmg@sonmo g539d&0
bBmgswo 3mabo@nmo gbsmobs s dobsgsbo IMmdomon 3dsymagamadal 3o3d06 by
Lodgdamb Bobabosmgdmgdal Embggdal dobgogom.
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8mgaro 3mabog®o bt

d960d365: 4.8. — mbo 980l IMogoemggmmagbgds; a.m. — go@obyzgdocmgdol maengdedmboengds;
8.0.9. — go@obyz980mgdol @sdme 098 mo domgds.

@3dmy 30098 9o (330000 — dmgso gmabodama mbofmn, sdm jomgdmmo (33050 — dobsgsobo
dmmdomn jdsgmaanmagds, dmmgma@mm gdn — bodndomb dsboboscgdmagdon.

domgdmo 993900 6036s3L, MM sLIJIgdnmms 03 Ranxrgdde, MmIgmos
LsINIdsm( 9RENGYIAM3360 S HYGabymos — Lsdydosm ©sLIJIxdnmabsgsb 36 Im-
oobmgb 3Ms33mgugmmgzsbn mbsMmgdol a53mygbgdsl, 335Lmsb sLIJIgdnmgdL
36 9bggzm, 56 ndznsmie Ybgzm ad336y3380mgdgdalb EIIMY30Egdmom Jamgds,

156 JoGormma gbogmmmaon®o gu@boma, . 3., bmdgma 1,2021. ISSN 2667-9027



Bmasen 3mabo@ o MboMabs s badndomb dobobosmgdmgdal ab@gmadz00b gi3gd@&0 dobogsb...

36 a55Rbodse NPmgds3mbomgds FsMomb Ladydombmsb ©s35330Mgdnma gows-
6y3980mgdgda, Bmase 3mabodym 1bs@bs s Jabsgzsb IAmdom 3dsymgomgdsl
dmeob pafymgoman 3333060, sbgmn xanygddn Moz YRMM Jsmdmoas 3mabadyMa
9656980, oo GPMmm ¢33symPammba SM0S6 MYGabymo s gRNgyMmzsba
Lsdmdsmamn, g3s6y3zg@0mgdab Jomgdal Hgmgdsdmbomgdab 65 3mgdmdom, Esdsmo
33@mbm3ogMmmdoc, 569 Lsdndsmb 3.6. Jows BId@mMgdaa.

Mmamd 9m360dbgm, Dmaswmn 3maboGmmo MbsMmobs s Lsdmdamb dobsbosmygd-
m9dob 0b6@gMod(300 B0bogsb IMmBom 3dsymagomgdady dbg3g 3033m0gm, MmEgbss
3035d9momadgmo (33ma@olb MHmmdo dmgswa gmabogyma @bsmoas. MmamM(z g3oMs-
aomdeoo (H2.1-H2.3), Lsdydom dobsboscmgdmgdabs (qbstigdal 3Megomagmmabade,
3°@96439G0m g0l @admy3orgderor Jomgds, 3owoByzg@omgdal PRrgdsdmbomyds)
©d dobsgsbo dMmdomn 3dsgmagomadol 39330030 dmaswa 3mabogna gbsmab Imwyg-
G330 989980 bEIGLEINMI© sMbgdomns, bsdngg dmmgmol dgdmbggszsda, baddy
33093L gododmngmgdgem dmmagms300b00b. ab. (sbEnemo Ne3.

M9aMqbogemn 365mabab dgmgasm smBmAbos, Mm3 ¢Mbafgdab dMsz35maugMmzbgdal
(330 dnbsgsbo dGmBomo 3dsgmaomadab LB bE 0 YM© s@Mbgdoma 3MgLad@mtos,
boenm dmegmdo ImEgMms@memob — dmasmo gmaboguma @bsmalb Rsmomzol dq3wmgg
3mb0dbyem (33moqdlb ImEolb 3933060 dmogMmmgds. Mmam&z 3bGomo Ne3-sb Rsbb,
MBoMgdol 3Megomazgmmabgdol  (33mmoobs s dobsgsbo dMm3oma  3dsymaznemgdols
393806do bmgswo 3mabodmo Mbsfmol Impgmsiomo guqd@ob dmwmgmo dobsgsbo
3994mxzz0mgdalb Jnmgdal 30605(300b 14%-b bLEAL (p < .001). 5333565, IMmEgHSE™MNL
RoGmngob d98ga Jmmgdob sbbboemo gomnznol Bomo 8.5%-wsb 14%-8rg asnbomws.

sbMoma Ne3. bmgswa 3mabo@ufn «9bs@ab ImeyMsioyma g83J@0 Lsdxndsmb
35b3bndmgdmdabs ©s Jabsgsbn IGMBnma 33symagamgdab 3353306y

H2.7. Dmgowo 3mabo@amo 9bsmolb 8mog@sianmo g89d@o0 1botigdol 3Magemagmmabgdabs oo
dabogobo dMmoma 3dsymaynmgdols 303306y

R*=.1403, F(3,448)= 20.8084, p <.001; AR*= 0122, F(1,448)= 6.3345, p <.05

(33900980 B SE T P 95%CI
3Mgeod@mmoa: bsfMgdol dMogomaygmmgbgds -.0662 |.2355 [-2809 |.7789 |-.5290 .3967
dmEgms@mma: Dmaswo 3mabod o gbomo -2366 |.0850 |-2.7825.0056 |-.4037, .0695
0b@gMsgdnnb 33eman: bomgdals 0159 .0063 [2.5168 |.0122 |.0035, .0282
3M0g0mxgMmzbgds o Dmgswo 3mabo@ Mo mbata

H2.8. Dmgo@o 3mabo@ado qbstolb dmmg@sonmo g9 asmsbyszg@omgdolb @sd8mznmgdmao
80mgdobs s dnbsgsbo dMmamn 38sgmagzamgdal 3o3d0mdg

R*= 2846, F(3,448)= 59.3962, p <.001; AR*= 0066, F(1,448)= 4.1171, p <.05

(330900 B SE |T P 95%CI

3Mgod@mmn: 3osby39@0mgdol odmejoegdmoa | .3004 2095 |.1.4335 |.1524 |-.1114, .7121
domgds
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ImEgMs@mMn: dmaswo 3mabodamo bomo -1836 |[.0780 |-2.3550|.0190 |-.3368,.0304

a6@gMagdnnb 33maa: goobyzg@omgdolb edm- |.0114 * |.0056 [2.0291 |.0430 |.0004, .0224
13009dma© domgds s dmaswa 3mabo@ o Mboto

H2.9. bmasn 3mabo@mmo gbsmal dmmgmszomo 9539 @0 aow@sbygg@nmgdolb gmgdsdmbomgdabes
©5 d0bsgsbo dMmBoma 3dsymanmgdol 393306 dg

R*=.30067, F(3,448)= 66.0753, p <.001; AR?*=.0092, F(1,448)=5.9243, p <.05

(33500960 B SE T P 95%CI
36geod@mMn: 300069398 0mgdals 1388 1371 | 1.0117 |.3122 |-.1308, .4083
MBmgdsdmbomads

dmEgms@mma: Dmaswo 3mabod o gbsma -2731 |[.0979 |-2.7894|.0055 |-.4656, .0807
0b@gMagdonb 33mamn: 3omaby3zg@omydols 0.0089 |.0036 |2.4340 |.0153 |.0017,.0160
MBmgdsdmbomgds ©s dmasmo 3mabodnmo mbsmo

*=p <.05 *¥*=p < .01 ***=p < .001
A. F. Hayes 36mgasds PROCESS, dmegemo Nel; (N=452)

65(3 39gbgds dmaswa 3mabodydo bamal @mbggdal dobgogaom sbsmadl (conditional
effect), 5cdmhbs, Hm3 bLadngg EMbab Dmaswn 3Mabod Mo Mbsmab dgdmbggzedn, dobogsb
dOmdoo  3dogmgzgamgdadg bomgdal IMogemaygmmgbgdol gugd&o LESELEIYMo©
36gdomos. 53obmsb, MboMmgdol dMogomagmmazbgdol yzgmedyg dmogfo ©smgdomo
989980 304boMgds dsmsemn (+1SD) bmgswon 3mabo@ & Mbscob gamedo (B=.66,=7.52,
p=.0000, LLCI=.4900, ULCI=.8368), msdsw (B=.38, =4.71, p=.0000, LLCI=.2204, ULCI=.5355)
o Ladmomm (B=.54, 1=8.48, p=.0000, LLCI=.4122, ULCI=.6609) xan39d0msb dgoomgdao.
bbzs bogyzg800 Hmd g3mgzom, bodndomdg mbsmgdab IMsz5ememgMm36980b ©mbnlb
358983, Mo 3mnbbdmdlb s35emg38980b dMmsz5mmagmmz69350, bsdndsmbswdn dg-
dmdggdn0 dnamdsb, sbsemn 9639380l J9dgbsb s s@bgdayemal go4dxpm39bgdsb,
sbgon 30mm8980 @sbsgfdgdemgdnl dnbsgsb dmmdna 3dsymagnemgdob dmwsb w393-
doMmEgds dmgown 3mgbodamo 9bsmob gzgems @mbob xagmemsb, gb 393d0M0 zo0
396bs3900M98000 demngmns domoemn gmgbndun wbsmal dgdmbzgzsedn. xanygodol
dgoMgds bomdmmagbamos mabosmmyym amab@mazosobyg Ne2.

omb@@sgns Ne2. bmgswo 3mabodmmo mbstmal dmmgMmsommo gggd@&o bodymdam
3obobnomgdmgdabs o dnbsogsbo 3Mm3nma 3859meznmgdols 303306y dmaswn
3Mabo@Mo 1bstgdaol @mbggdals dobgroznm.
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aeesbypyyorngieb g qpergtodnborngds
d960d365: 2. 3.99.- Dmgso ymgbod o mbomio.
@3dmy 3098 gemn (330 — bsdndsmb dobobosmgdengdo; wsdmoogdaemo (33emsmon — dobogsbo
dmmdoomn jdsgmanmgds, dmmagmadmmo — dmaswn 3mabodmmo mboto.

303momgds H2.2-0b d99mEB3gdabsl, bgodob@ninma sbsemabal dgogasw smdmAbws,
Mmd 33036y39@0mgdal ©3Imy30090mde Jnmgdab s Jabogsbn IGmBoma 33sym-
Bomgdol 303306do (30Ms306 3933000 Jumgdals sbbBab goMoszns: 21.6%), dmgswo
3Mabogmo  bomol dmegmsisommo  g8gd@olb dmegmo, sbgzg, LESGLEIPG©
s@bgdomos, dmegma dobsgsbo  3dsgmxzamagdol  Jumgdal goMoszoal 28%-bL bLbab
(p <.001). go@sobyzg@omgdal odmyyz0gdmam domgdobs ©s bdmgswo 3mabogn®o
16560L 0bGgMagdznol 3mddgmgds @edmzngdmo (33monlb Jumgdal 3oMns3nsdo
LEOGLGFYME sMbgdamans. ab. (3bMama Ne3.

abg3g, bBGLEINMs© 360d369mmm35605 3336Y39@0mMgdab NBmgd3dmbamgdal
©5 dobagsbo IGmdomn 38symagamgdals 39330630 (3oMEsdom 3ogdocdo Jumgdal sbLbab
3oMns(300: 22.6%) dmaswa 3mabogma mbofalb dmogGsiomo 95390 (303mogdo
H2.3). 8megmo dabsgsbo 38symazamgdal Jnmagdolb gomnsionlb 31%-b bbBal (p < .001).
393806do a500569439&0mgdalb gmgdsdmbomadobs ©s Dmaswmo 3mabod o Mbsob ab-
©963d300b 3mddgmgds sdmzowgdamao (33mamol Jumgdal 3oMns30080 ogdomn @
LEGLGZPME sMbgdamans. ab. (3bGama Ne3.

Bmaso 3mabo@m®o mbsmol mbggdaol dobgogom dgoemgdal sbsmaba (condition-
al effect) g30h39690L, M3 Lsdogg Embol Dmgswo 3mabodnGo Mbsmal dgdmbgggzsda
dobogob IGm3om 3doymagomgdedy asmsbyzg@omgdaol ©sdmuzaegdmsm domgdabs
(-1SD: B=.62, =8.81 p=.0000, LLCI=.4813, ULCI=.7579; M: B=.73, t=13.31, p=.0000,
LLCI=.6263, ULCI=.8419; +1SD: B=.82, =10.60, p = .0000, LLCI=.6719, ULCI=.9777) oo,
sbg3g, 39056y39@0mgdab Numgdsdmbomagdab (33mowgdalb (-1SD: B=3870, =8.49
p=.0000, LLCI=.2974, ULCI=.4766; M: =.4756, t=14.06, p=.0000, LLCI=.4091, ULCI=.5421;
+1SD; B=.5466, =11.38, p = .0000, LLCI=.4521, ULCI=.6410) g9d80 LE>&obGoznmMow
>6bgdomas.

FAmame oemyb§msins Ne2-3g 36905530, bsdydsmborsb wszo3d0Mmgdmemn goms-
6Yy3980mg30b @3dm=y300098cmo@ Jomgds s 330569398 0emg8ob 9aemgdsdmbaemgds,
dmgsn 3mgbodgmn 9bsmnb yz9cms @mbol d9dmbzg35d0, 00030l n@ybdymswm
9393906983 dnbsgsbn dmmdnma 3dsgmaaaemgdab dMHEsb. 01 3@3dns6b 5536 bsdmdsm
®©335(m738930b @3Im=y30098emo mmgsbndgdab, bsdndsm 3Mmmigbob 3mbGmmemal,
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390569398 0emgd0b dnmgdob gaummgdsdmbommgdolb dgbsdmgdemmdgdo, gb 30Mmmdgdn
Y39 @mbob dmgswo 3mgbodymo 9bsmob wsbsgfdgdammab dgdmbzg35d0 35 dMmoalb
dnbsgs60n dmmInon 3dsymanemgdob mbal.

390093980b 9533985 > abzabos

LEOGOLEOIPM0 Sbsmnbab JggasE gsdsmomms hzgbo goMonwn 0dal dgbobgd, Hm3
bmgo@o 3mabodMo nbstnbs s Jabsgsbo dGmdnmo 3dsymgomgdals 30330630 bodmdomb
33b5b053g3cmgdL ImepgMssogmo g5gd@o odzo. Mmzs Lodmdom FoMmB g, MuE0baym
©535madgdL 3ma(3o3L, @sdsmas wbomgdol IMmsogecnRgmmabgdol, gowsbyzg&nemgdol
@sdme0098ms  Jomgdol,  gowsbyzgd@oemgdol moemgdsdmbomgdol 3shggbgdemado,
»gombsohobms gfmo Bgbwgbzns: sbgma Ladndom ©oDs0bal 30Mmdgddn, Mo YBO™
doamos 3mabo@ o Mbamgdo, oo MRGm bsgemgdas dobsgsbo dGmBoma 38symagamgdals
©mby. @3bsgdgdymms 03 gaNRg8dn, EMIgmms badydom(z ghnggmmzsbo s MyGoa-
Byymos, bbgoms 3ngMm ©sg9a80mos s gosbyzg@nmgdal mamgdsdmbomgds dgdoe-
s, Dmas 3mabo@n® Mbofbs s Fnbsgsb IMmBom 33sgmggnmgdsls ImEals om-
gmxzomo 33330608, Goi m35mbaRobmb broob Lsdyndsmb ,g388oMgdol, Mgoobsnbol
sd@mommdab. gb dggan gbdnsbgds 3gM(3896anl (Herzberg, 1966) 3m@ngs300b mgmnasl,
Amdmob dabgogom, 0dabmgol H™3 gs0bofomb dmdydsegal dgbEmmgds ©s IMmBomo
30oymanmgds, badndomgdo Nbes 0ymb ,3530EMgdMma’, 569 Ladndsm ndgzoMow bos
oymb ©sggadomo, MHmd @sbeddgdymb sdmggmglb 3sbybabdggdmmdabs s dombgzal
30630000, dbg3g, 3M339Ggb(30900L DAL, sensMgdal Jgbadmgdmmdsl. doybgosegewm
03obs, Mm3 3gM389630L 0@ggdo Mggmmeonco nym 30hbgmmoa, dob mgm@osdo o6
0ym yueeemgds 3535630mgdemo 0bngoema@ asbbbgezqgdgddyg, dgbadsdnbaw, 396
bLboEs o9 Ms@m3 nym bmgogHmo dmddegg YBO™ 3mDoB Moo asbbymdaoma be-
dmdomb 8833560 absnbabowdn, gomg bbggda (Oldham & Fried, 2016).

1960-706m 90006 domnsb dg36n 3330 809dmgbs 3 bs3ombl. 333mmg36g63s @enbygl
Lodgdom dobobosmgdmgdbs ©s dmdydsggms badydam dgrgagdl dmmol dmmgHe@mon
(33005009300 33mg3s. 5dmAbrs, MM Ladmdomb absnbn s Lsdydam dsbsbosmgdemgdo
a0bbbgoggdmmon 393d0Mmgds dgbAymadsl s dGm3nm 38symegamgdsl dgdwagan
B3I gdab  gogmabom: ImIdagggdol  FNmEB PO  ognmgbgdymmds  (Turner
& Lawrence, 1965, Blood & Hulin, 1967), 3m3dagggdaol dwol dmobmgbomgds (Hack-
man, Lawler, 1971; Loher et al., 1985), gbojmmmanno gmglbodgcmds (Bond, Flaxman
& Bunce, 2008), 306Hmgbygmmds (6gotim@oioddo, 9db@maggmbos...) (Thomas et al.,2004;
Raja and Johns, 2010), LGogo (3oFngcolb g@sdn) (Katz, 1978), g0baznco 3mb&gdL@o
(Fried et al.,2008), g56bobmgmgmmds (Wall, Cordery & Clegg, 2002), mMasbodszomema
368 94L@o (Pierce, 1979, Rousseau, 1978), momdscms mtob gobbbgseggdgda (Chen and Choi,
2008) (30806 9dmos: Oldham & Fried, 2016). sbggg, bodmdom dobobosmgdmgdo asgmgbsb
bbbl Lodydamlb IgbEmmagdadg 08gbs, 0y Madrgbsw 36n0d36gmmgbse donkbgsL
dmddagg o3 dobabnomgdgmb (Peird et al., 2020). Bzgbo 33ma30L 05bsb3ow 3o, badymdom
35bdb0dmgdmgdalb s Jnbsgsba IGmInmn 3dsymgomgdab 33330630 IEILEYM©S

bmgswo gmabo@amo mbscal Imeg@msionmo 389d&0. LESGLE 3N sbsemabals dg-
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©93980 (3650ymaL, Hm3 YbsMgdab IMS33me3gMmm3698ab (33mma©0 MEBG™ g o 393-
doMgds dabogsb IMmdnm 38sgmegamgdsl 08 Im3nds39q8056, 0Lz Ismama dmgswo
3mabod Mo mbofn aoshbos. bmmm aswsbyzg@omgdol sdmyznmgdmom domgds
©d 33w56y3zg@nmgdab gmgdsdmbamgds udm Ig@ow 393d0Mmgds dobogsb
dOm3om 3doymazzomgdsl @sdsmo s Ladnsmm bmaswo 3mabod o Mbsmob dJmbg
3m3do3990386. 5L LI gdmmgdmsb sbamo Mbasmgbdal dgdgbob, bs 3mmota badmdamb
©33m9)30090mem MmMasb0Dgdab, Ladmdom 3Mmzgbolb JMbEEMmOL, gomsbyszg@nmgdol
MBmgdsdmbomadol dgbadmgdmmdagdo, LagsMomome, M@cm dgGsm 139330Mw©gds
om0 mz0:0dgsbgdabs s 360d369mmm36q80L g06(3000L DML, Mog Ladmdomb ndstm
309800 356bymdgd by s s0bobgds.

B396L 33ma39L BmzMmdamadamo B3momon 35593L nbrnga@msmamo gobbbzeg9dqbab
Mool dgbbogemsedo s g30h396908L, Dgdmor Rsdmmgmomo god@mmgdal dbasgboc,
bBmgswo 3mabod o bsmob Mmeb badymdom obosbobswdn gsobbbgseggdmmo ©sdm-
300090 gdgd0L sbbBs3o. 33emg30Lb dobgmzgom, 3mabogna @bsmgdabs s Ladw-
dom 3obsbosmgdmgdab nbGgMsgiosl, obgmo Lsdymdsm abs0bal 306HMd9ddn, Gm-
©gbos ©obdJ85dmmadl o6 asshbosm EBmgdsdmbomagds doMomb Lodmdombosb we-
3938069dmma assby39@0mgdgdo, @sboddgdamoalb 3mabogmdo @bomolb bHws Jabo
dobgobo 38symazomgdol mbolb 3emgdsl 303d0Mmgds. o4y 353356bs s ME©3q3L -
3994M©bmdoo (Hackman & Oldham, 1976, The Job Characteristics Model), ¢)bsfgdals 3o~
35m33gMm306980L Bo3madmds Lodmdoml dmbabygbl boob. dqbsdsdobsw, Mo MRO™
0bGqds Dmaswo 3mabod Mo Mbsmgdol dohz969dqemn, Joo MgEm Bs 3mgdo dobogsbsw
©335g0mEmgdgmo bpgds OM@obamo s gMmggmmgsbo Lsdmdem, sbgmo Ladmdsmb
3036035 B9MM3698s 30 3mDaGoyMmam 50bsbgds dobsgsb IMmdom 3dsymazomgdsdy.

dgxo8980L Loboo Fgodmagds nodzslb, M3 badymdamb dobobosmgdmgdobs s jma-
Bo@ Mo ¢mbatgdals 068 gMsgz0slb 860d36g9mmzseba baemomo dgod3b dabsgsbo dGm3nma
38594magomgdols Jmmams 3oM0s(300L sbLBS30. Dmasw 3mabod e wbsmb LG nbE 0 NM®
MOMYMBom0 958990 93 F0bsgsb ImIom 38symeznmgdsdg Bbmemm 08 sLOJBdmms
%a39%890d0, 30b0 Ladmdams MG bmmo, gPGgMmzgebos, 56 Mbgzm gosbyszgdnmgdqdal
©33m9)30090mom domgds s 5.9. 93 xaMBgddo Moz YBOM Jomsemos 3mabodmEn xbs-
960, 300 M@BEM bs3mados dobsgsbo dMmInmo 3dsgmanmgds. 33mmg3900L Mebobdsc,

Lodmdomb aodmnEMmgds ymzggmmzol o6 5h39690L 3nMmEsdnm 35330Mb dgbEmmadady,
M50a0b badmdomb yzgmes dobobosmgdgmo obsdMow 353mEGngzoMgdgmn o6 3ol ©s-
boddgdnmmomgol, gabonsb dom gobbbgogzgdmmo moMmgdymgdgdo, LyMgamagdo ©s
MbsMgdo odgon (Peird et al., 2020). Rzgbo 33mg30L Bobgogom, ngogg &qbogbns gmab-
©9ds 30bsgsb dMmInm 3dsymazomgdsbmab dndstmgdom. Ladymdoml Mgondsobo gs6-
Lo GEdNm 9x89d@L ndmggs domama 3mabod o MboMgdol 3dmby ©s30569dmab,
M50a56 3530Mgdmmo, 353Ms35mygmm3bgdmma Ladmdom oo Lozmmema MbsMgdal
95m0bs(300L Jgbadmgdmmdsl s dobsgsbo 33symanmgdal gob3sol sboggdl.
33m930b 399a890L Mom®mabae own 360d369mmds dgndmgds 3dmbogl 3Mod@0zmemoa
30dmyg6580L m35mbsbEbom. 3mabod Mo Mbsmgdobs s Ladymdom Jobsbosmgdmagdal
0b@gMsg0ob IMmBom 3dsgmanmgdady gu9d@gdn badL @bzsdl adsb, oy Medwgbsw
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3603369mmmgsb0s 30Mmzbymn s mMasbodsommo God@mMmadol gMommdmogsw goom-

35m0bbnbgds 3gMbmbamol d9MAgz0Ls s Lodmdomb aDsnbal 3Gim(59L3o.

- ,399000Mgdmmo” Lodndom 3oMEadnm gogmgbal sbogbl dMmnm 3859menmgdsdy.
o3 oms, 300m36980bs ©s Lodndomb Mmegbgdomds ME®mm Ig@ow Fonmbggs, Hm-
©qbsg 3m3ndaggoms 3mabo@mmo Mbsmgdo s boadmdoml dobsbosmgdmagdo gEom-
3569l dgqbsdsdgds. dgMmhgzol 3Em(39L0 BoMBsGgdmmo 0d6gds, Hmogbss badmdoml
Lo 3306dm Fobobnsmgdmgda s IMIndsggms bsMgdo gMHMsbgob dggbsedyzobgds;

- 33m930L dggasm smdmBbrs, Mm3 sMs dbmmme dsmsmo gmabo@mEa Mbsmo
1393800M©985 badndsmb dows RBod@mMMgdom g53mbsgmma dMmnma 3dsgmanemgdol
3563000, M3 sbg3g edsmo 3MabodmEa MbsMob 3Jmby 9s8056msb ndMLads
dOm3olb Bodsmo omgdoma asbbymdgda, o dobo Ledmdomlb MgwaDonbo gows-
By39@0mgdal gamgdsdmbomgdol mbol dM@sl dma(zegl.

03 d90093980L gomzgamabbnbgds bgmb dgnbymdl s@sdnsbyma Mgbu@bolb dsmmgal
36m39b0b gg3gd@nebam o3 93335, Ladmdomb gg3qd@nFo Mgabsnbom Msbsddmmdgmas
dEmBomon 3dagmanmgdobs s 9539J&056mdab DMH@sb.

35dmygbgdymo ma@GgMsGyms:

Ali, S. A. M., Said, N. A., Yunus, N. M., Kader, S. F. A, Latif, D. S. A., & Munap, R. (2014). Hack-
man and Oldham’s Job Characteristics Model to Job Satisfaction. Procedia — Social and Behav-
ioral Sciences, 129, 46-52. https://doi.org/10.1016/j.sbspro.2014.03.646

Aziri, B. (2011). JOB SATISFACTION: A LITERATURE REVIEW. 3(4), 77-86.

Batty, G. D., Deary, 1. J., & Zaninotto, P. (2016). Association of Cognitive Function With Cause-Spe-
cific Mortality in Middle and Older Age: Follow-up of Participants in the English Longitudinal
Study of Ageing. American Journal of Epidemiology, 183(3), 183—190. https://doi.org/10.1093/
aje/kwv139

Daly, M., Egan, M., & O’Reilly, F. (2015). Childhood general cognitive ability predicts leadership
role occupancy across life: Evidence from 17,000 cohort study participants. The Leadership
Quarterly, 26(3), 323-341. https://doi.org/10.1016/j.leaqua.2015.03.006

Dopeso-Fernandez, R., Giusti, G., & Kucel, A. (2019). Predicting Job Satisfaction through individ-
ual Cognitive Ability and Job Autonomy. SSRN Electronic Journal. https://doi.org/10.2139/
ssrn.3404302

Fields, D. L. (2013). Taking the measure of work. Regent Univrsity

Gamboa, L. F., Garcia-Suaza, A., & Rodriguez-Acosta, M. (2011). Job Satisfaction in a Developing
Country: Exploring the Work-Family Rivalry. 25.

Ganzach, Y. (2003). Intelligence, Education, and Facets of Job Satisfaction. Work and Occupations,
30(1), 97-122. https://doi.org/10.1177/0730888402239328

Ganzach, Y., & Fried, I. (2012). The role of intelligence in the formation of well-being: From
job rewards to job satisfaction. Intelligence, 40(4), 333-342. https://doi.org/10.1016/].in-
tell.2012.03.004

Gottfredson, L. S. (1997). Why g matters: The complexity of everyday life. Intelligence, 24(1), 79—
132. https://doi.org/10.1016/S0160-2896(97)90014-3

162 JoBonmo gbogmmmaon@o gu@bemo, @. 3., 6mdgeo 1, 2021. ISSN 2667-9027



Bmasen 3mabo@ o MboMabs s badndomb dobobosmgdmgdal ab@gmadz00b gi3gd@&0 dobogsb...

Hambrick, D. Z., Burgoyne, A. P., & Oswald, F. L. (2019). Domain-General Models of Expertise: The
Role of Cognitive Ability. In P. Ward, J. Maarten Schraagen, J. Gore, & E. M. Roth (Eds.), The
Oxford Handbook of Expertise (pp. 55-84). Oxford University Press. https://doi.org/10.1093/
oxfordhb/9780198795872.013.3

Hunter, J. E. (1986). Cognitive ability, cognitive aptitudes, job knowledge, and job performance.
Journal of Vocational Behavior, 29(3), 340-362. https://doi.org/10.1016/0001-8791(86)90013-8

Jiang, Z., Di Milia, L., Jiang, Y., & Jiang, X. (2020). Thriving at work: A mentoring-moderated pro-
cess linking task identity and autonomy to job satisfaction. Journal of Vocational Behavior, 118,
103373. https://doi.org/10.1016/j.jvb.2019.103373

Judge, T. A., Piccolo, R. F., Podsakoff, N. P., Shaw, J. C., & Rich, B. L. (2010). The relationship be-
tween pay and job satisfaction: A meta-analysis of the literature. Journal of Vocational Behavior,
77(2), 157-167. https://doi.org/10.1016/j.jvb.2010.04.002

Karanika-Murray, M., Michaelides, G., & Wood, S. J. (2017). Job demands, job control, psycho-
logical climate, and job satisfaction: A cognitive dissonance perspective. Journal of Organi-
zational Effectiveness: People and Performance, 4(3), 238-255. https://doi.org/10.1108/J0-
EPP-02-2017-0012

Kolz, A. R., Mcfarland, L. A., & Silverman, S. B. (1998). Cognitive Ability and Job Experience
as Predictors of Work Performance. The Journal of Psychology, 132(5), 539—548. https://doi.
org/10.1080/00223989809599286

Lesener, T., Gusy, B., & Wolter, C. (2019). The job demands-resources model: A meta-analytic review
of longitudinal studies. Work & Stress, 33(1), 76—103. https://doi.org/10.1080/02678373.2018.
1529065

Loher, B. T., Noe, R. A., & Moeller, N. L. (1985). A Meta-Analysis of the Relation of Job Character-
istics to Job Satisfaction. 10.

Malanchini, M., Rimfeld, K., Allegrini, A. G., Ritchie, S. J., & Plomin, R. (2020). Cognitive abili-
ty and education: How behavioural genetic research has advanced our knowledge and under-
standing of their association. Neuroscience & Biobehavioral Reviews, 111,229-245. https://doi.
org/10.1016/j.neubiorev.2020.01.016

Martins, H., & Proenca, M. T. (2014). Minnesota satisfaction questionnaire: Psychometric properties
and validation in a population of portuguese hospital workers. Conferéncia — Investigagdo e
Interven¢do Em Recursos Humanos, n. 3 (2011): III Conferéncia em Investigagdo e Intervencao
em RH. https://doi.org/10.26537/1IRH.V0I3.1825

Mellon J., Daggett M., MacManus V., & Moritsch B.,. (1996). Development of General Aptitude
Test Battery (GATB) Forms E and F. Pacific Assessment Research and Development Center
191 Lathrop Way, Suite A Sacramento, CA 95815. https://www.onetcenter.org/dl_files/Devel-
op GATB_EF.pdf

Nguyen, A.N., Taylor, J., Bradley, S. (2003). “Job autonomy and job satisfaction: new evidence,”
Working Papers 541528, Lancaster University Management School, Economics Department.

Oldham, G. R., & Fried, Y. (2016). Job design research and theory: Past, present and future. Or-
ganizational Behavior and Human Decision Processes, 136, 20-35. https://doi.org/10.1016/j.
obhdp.2016.05.002

JoBoamo gbogmmmaon@o gu@Ebsma, @. 3., 6mdgo 1, 2021. ISSN 2667-9027 163



08By 3m@omady, madoms biyba@odgaemo

Parker, S. K., Morgeson, F. P., & Johns, G. (2017). One hundred years of work design research:
Looking back and looking forward. Journal of Applied Psychology, 102(3), 403—420. https://
doi.org/10.1037/apl0000106

Peir6, J. M., Bayona, J. A., Caballer, A., & Di Fabio, A. (2020). Importance of work characteris-
tics affects job performance: The mediating role of individual dispositions on the work de-
sign-performance relationships. Personality and Individual Differences, 157, 109808. https://
doi.org/10.1016/j.paid.2019.109808

Roth, B., Becker, N., Romeyke, S., Schéfer, S., Domnick, F., & Spinath, F. M. (2015). Intelligence
and school grades: A meta-analysis. Intelligence, 53, 118-137. https://doi.org/10.1016/j.in-
tell.2015.09.002

Schmidt, F. L., & Hunter, J. (2004). General Mental Ability in the World of Work: Occupational At-
tainment and Job Performance. Journal of Personality and Social Psychology, 86(1), 162—173.
https://doi.org/10.1037/0022-3514.86.1.162

Schmidt, F. L., & Hunter, J. E. (1998). The Validity a

nd Utility of Selection Methods in Personnel Psychology: Practical and Theoretical Implications of
85 Years of Research Findings. American Psychological Assosiation, 13.

Smith, C. S., Tisak, J., & Hahn, S. E. (2020). The Measurement of Job Control. 14.

Sternberg, R. J., Grigorenko, E., & Bundy, D. A. (2001). The Predictive Value of 1Q. Merrill-Palmer
Quarterly, 47(1), 1-41. https://doi.org/10.1353/mpq.2001.0005

Zagorsky, J. L. (2007). Do you have to be smart to be rich? The impact of IQ on wealth, income and
financial distress. Intelligence, 35(5), 489—501. https://doi.org/10.1016/].intell.2007.02.003

164 JoBonmo gbogmmmaon@o gu@bemo, @. 3., 6mdgeo 1, 2021. ISSN 2667-9027



THE INTERACTION EFFECT OF GENERAL
COGNITIVE ABILITY AND JOB CHARACTERISTICS
ON INTRINSIC JOB SATISFACTION

Iamze Kutaladze, Lamara Sukhitashvili

Ivane Javakhishvili Thilisi State University

Abstract

452 employees participated in the study exploring the interaction effect of General Cognitive Ability and
Job Characteristics on Intrinsic Job Satisfaction. To address the research question, the following instru-
ments were used in the study: General Aptitude Test Battery — GATB (The U.S. Employment Service,
1947-1996), Minnesota Job Satisfaction Questionnaire (1966), and Karasek’s Job Content Questionnaire
(1979).

General cognitive ability was assessed from two different perspectives — cognitive ability as a predictor
and cognitive ability as a moderator in the relationship between job characteristics and job satisfaction.
Since job characteristics variables (Decision authority, Decision latitude, Skill discretion) are mainly
associated with intrinsic job satisfaction, the study focused on the relationship between cognitive ability,
job characteristics and intrinsic job satisfaction as well as on the role of job characteristics in the given
relationship.

The study showed that job characteristics moderate the relationship between general cognitive ability and
intrinsic job satisfaction. Also, general cognitive ability strengthens relationship between job character-
istics and intrinsic job satisfaction. General cognitive ability has a significant negative effect on intrinsic
job satisfaction only in those employees, who perform monotonous and repetitive work and have limited
control and decision authority. Under such working conditions, highly developed cognitive ability is
associated with low levels of intrinsic job satisfaction. High levels of cognitive ability are related to the
satisfaction with the intrinsic factors of work (responsibility, independence, creativity, diversity, etc.),
whereas employees with low levels of cognitive ability tend to have a more positive attitude to work, if
their work is redesigned to include increased decision latitude.

Key words: General cognitive ability, Decision authority, Decision latitude, Skill discretion, Intrinsic
Jjob satisfaction

Introduction

Scientists and practitioners show a vivid interest in the relationship between cognitive abilities
and different organizational variables like job training and job performance (Schmidt & Hunter,
1998), compensation (Daly et al., 2015), and income (Zagorsky, 2007). An important issue is a com-
plex assessment of the predictive value of cognitive abilities in the individual’s success in working
environment and their relationship with different organizational variables. Relationship between
cognitive abilities and performance is a widely discussed topic in scientific literature (Schmidt &
Hunter, 1998). However, relationship between cognitive ability and job satisfaction has received
less attention (Dopeso-Fernandez et al., 2019; Ganzach & Fried, 2012). The present study makes a
modest contribution to the exploration and complex analysis of the relationship between cognitive
ability and job satisfaction.
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Relationship between psychological constructs is always more or less complex and is influ-
enced by different individual and situational factors. This also applies to cognitive abilities and job
satisfaction. It is impossible to get a full picture of their interrelationship without considering the
role of intervening factors. In organizational psychology job characteristics are intensely explored
in the role of such variable (Schmidt & Hunter, 1998; Gottfredson, 1997; Dopeso-Fernandez et al.,
2019). The present study also considers job characteristics from this perspective and explores its
moderating effect on the relationship between cognitive abilities and job satisfaction.

The above topic is very important if viewed from the scientific and practical perspectives. The
assessment of the interaction effect of general cognitive ability and job characteristics is a topical
issue. The data about direct and indirect relationship between cognitive ability and job satisfaction
is quite scarce, which means that this problem requires more complex explanation and analysis.
In practical terms, such knowledge helps us better perform HR activities, including decisions on
recruitment procedures, and develop efficient work design models.

Find below short definitions of the main constructs.

Cognitive abilities: Cognitive ability is the highest mental ability determining an adequate
perception and processing of information, logical judgement and understanding of the relationships
between different events. It makes an important contribution to the acquisition of knowledge and
problem solving. According to Gottfredson, general cognitive ability is a general mental capability
which involves reasoning, planning, problem solving, abstract thinking, comprehension of complex
ideas and learning from experience (Gottfredson, 1997). For Schmidt and Hunter, general cognitive
ability is conceptualized as the ability to learn (Schmidt & Hunter, 2004). General cognitive ability
is synonymous to the traditional concept of intelligence and Spearman’s G factor (Spearman, 1914,
as cited in Sternberg & Grigorenko, 2003).

Schmidt and Hunter conclude that general cognitive ability tests better predict job performance
than other personnel selection methods (Schmidt & Hunter, 1998). Also, the predictive value of
general cognitive ability tests is higher for complex work because its performance involves more
judgement, thinking and planning (Hunter, 1986).

Job satisfaction: Job satisfaction is the employee’s attitude towards his/her job. According
to Locke (Locke, 1976), it is the employee’s pleasurable or positive emotional state resulting from
his/her evaluation of job or job experience (Gamboa et al., 2011). According to Spector, the most
frequently cited author (Spector, 1997), job satisfaction involves people’s feelings about their job
and its different aspects, how much they like or dislike their job (as citied in Aziri, 2011). It is very
important from practical perspective because an organization becomes more efficient when it has
satisfied employees (Judge et al., 2010).

Most researchers name the nature of work as one of the leading determinants of job satisfaction
(Hoppock, 1935). Job characteristics are considered to be the most important direct predictors of job
satisfaction (Fried & Ferris, 1987). Employees’ control over their work and acceptable level of job
demands increase well-being and job satisfaction.

Work design and job characteristics involve employee’s tasks, activities, relationships, con-
tent and structure of responsibilities (Parker et al., 2017) performed by employees for their orga-
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nization on a daily basis (Oldham & Fried, 2016). Work design is considered to be a determining
factor of productivity, job satisfaction, performance, absenteeism, stress, etc. (Parker et al., 2017).
Research shows that work design has affects personal life, organizational citizenship behavior, em-
ployee’s health and well-being (Oldham & Fried, 2016). The specificity of work design is deter-
mined by job characteristics.

Research shows that efficient performance and job satisfaction are affected by different indi-
vidual and organizational factors, including job characteristics (Fried & Ferris, 1987). Out of the job
characteristics theories the most popular one was created by Hackman and Oldham (Hackman &
Oldham, 1976, The Job Characteristics Model). The main idea is that the key to employee’s motiva-
tion is the task. Boring and monotonous work reduces motivation, whereas versatile and interesting
work, the employee is responsible for, increases job satisfaction and motivation and improves per-
formance (Ali et al., 2014; Jiang et al., 2020).

Karasek developed one of the most interesting models, the job demand — control model
(Karasek, 1979; The Job Demand-Control) which is about the effect of job on job satisfaction. This
model considers two main aspects of job: job demands and job control. According to the model
job demands involve the physical, psychological, social and organizational aspects of job, which
require physical or/and psychological effort (Lesner et al., 2019). As for job control, it is related to
decision latitude and implies the employee’s ability to control and influence everything taking place
in his/her job environment (Karanika-Murray et al., 2017). The review of the empirical studies deal-
ing with Karasek’s job demand model shows that the combination of high job demands and low job
control is associated with a low level of job satisfaction (Karanika-Murray et al., 2017).

Research shows that job characteristics are the predictors of the employee’s job satisfaction
(Fried & Ferris, 1987; Bryner, 2007; Noor Azzah & Rudzi, 2007; Spector and Jex, 1991). One of the
mostly researched variables is job autonomy (Arches, 1991; Poulin, 1994; Amburgey, 2005), which
is critically important for organizational success. It is believed that a high level of job autonomy
results in a higher level of job satisfaction since the employee has the opportunity to choose the
work pace and schedule (Nguyen, 2003).

Job characteristics do not have a direct effect on intrinsic job satisfaction. The effect depends
on many factors, including the desirability of these characteristics for employees (Locke, 1969;
Porter, 1961). For example, according to Ganzach, the relationship between job characteristics and
intrinsic job satisfaction depends on the intelligence level (Ganzach & Fried, 2012).

As already mentioned, there are not enough studies about the nature and structure of the rela-
tionship between intelligence and job satisfaction. An exception is the research conducted by Gan-
zach and colleagues (Ganzach, 2003; Ganzach & Fried, 2012). According to Ganzach intelligence
plays the moderating role in the relationship between (1) job complexity and intrinsic job satisfac-
tion, (2) compensation and extrinsic job satisfaction, (3) intrinsic job satisfaction and general job
satisfaction, and (4) extrinsic job satisfaction and general job satisfaction (Ganzach, 2003). Accord-
ing to the research, along with the increase of intelligence the relationship between job complexity
and intrinsic job satisfaction also increases. In addition, intrinsic satisfaction has a strong effect on
general satisfaction among the individuals with a higher intelligence level (Ganzach & Fried, 2012).

R. Dopeso-Fernandez and colleagues studied relationship between cognitive abilities and
job satisfaction (Dopeso-Fernandez, R., Giusti, G., & Kucel, A., 2019). This relationship is mod-
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erated by job autonomy and the opportunity to learn at work. Learning at work and job autonomy
have a different effect on satisfaction when employees’ cognitive abilities are differently developed.
Opportunity to learn increases satisfaction in employees with better developed cognitive abilities,
whereas job autonomy is more important for the employees with poorer developed cognitive abili-
ties (Dopeso-Fernandez et al., 2019). It is really surprising that the interaction effect of skill discre-
tion and general cognitive ability on job satisfaction has not received enough attention.

Research problem and hypothesis

The main objective of the given study is to explore the interaction effect of general cognitive
ability and job characteristics on intrinsic job satisfaction.

Operationalization of the variables: The major variable under study is general cognitive
ability — the general ability to learn, think and draw conclusions. General cognitive ability is mea-
sured by three tests included in GATB: arithmetical reasoning, vocabulary, three dimensional space
(U.S. Department of Labor).

Job characteristics are measured in the framework of Karasek’s job demand — control model
(Karasek, 1979):

—  Skill discretion: The employee’s opportunity to use a variety of skills to perform job (Karasek,
1979, as citied in Smith et al., 2020);

—  Decision authority: Degree of independence to make decision at workplace;

—  Decision latitude is a composite variable of two theoretical constructs: skill discretion and
decision authority (Karasek, 1979, as cited in Smith et al., 2020). It is the employee’s potential
control of and the influence over everything taking place in his/her working environment (Ka-
ranika-Murray et al., 2017).

Intrinsic job satisfaction is a dependent variable. Intrinsic job satisfaction is a factor extracted
by Minnesota Job Satisfaction Questionnaire which involves the satisfaction caused by so-called
intrinsic factors of work: independence, responsibility, creativity, skill discretion and professional
growth.

Research problem: According to the studies conducted by Dopeso-Fernandez, R. and his col-
leagues (Dopeso-Fernandez, R., Giusti, G., & Kucel, A., 2019) the relationship between cognitive
ability and job satisfaction is moderated by job autonomy and learning at work. Both job auton-
omy and learning at work have a different effect on satisfaction in employee groups with different
levels of cognitive ability. Learning at work increases satisfaction in the group with a high level of
cognitive abilities, whereas job autonomy is more important for the employees with less developed
cognitive abilities (Dopeso-Fernandez et al., 2019).

We assumed that the inclusion of job characteristics variable would strengthen relationship
between general cognitive ability and intrinsic job satisfaction.

H1.1-H1.3: Job characteristics (skill discretion, decision authority and decision latitude)
have an enhancing moderating effect on the relationship between general cognitive ability and
intrinsic job satisfaction.

As already mentioned, we also studied the interaction effect of general cognitive ability and
job characteristics on intrinsic job satisfaction from a different perspective, where general cognitive
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ability is considered to be a moderator. According to Ganzach, relationship between job charac-
teristics (job complexity) and intrinsic job satisfaction depends on the intelligence level (Ganzach &
Fried, 2012). We assume that in people with different levels of cognitive ability job characteristics
will be differently related to intrinsic job satisfaction.

The next hypothesis deals with the assessment of the moderating effect of general cognitive
ability. We assumed that general cognitive ability moderates the relationship between job charac-
teristics and intrinsic job satisfaction.

H2.1-H2.3: General cognitive ability has an enhancing moderating effect on the relationship

between job characteristics (skill discretion, decision authority, decision latitude) and intrinsic

job satisfaction.

The Method

Research participants: 452 respondents were selected through convenience sampling to par-
ticipate in the study. Female respondents constituted 47.3% (n=214) and male respondents — 52.7%
(n=238). Respondents’ mean age — 46.12 years (SD=13.78, min: 18, max=70). Years of employ-
ment varied from 3 months to 50 years. Most respondents were employed in the public sector
(58.6%, n=265) and private sector (35.5%, n=161).

Research procedure: Questionnaires were completed in the presence of the researcher, either
individually, or in groups (maximum 10 respondents per group). After explaining research objec-
tives and the instruction, respondents were given questionnaires which contained a leaflet and an
answer sheet.

Research instruments used in the study had been employed in numerous studies for quite a
long time. These include General Aptitude Test — GATB (U.S. Employment Service, 1947-1996),
Minnesota Job Satisfaction Questionnaire (1966) and Karasek Job Content Questionnaire (Karasek,
1979).

General Aptitude Test (GATB) was developed in 1947 by the U.S. Employment Service to
measure general abilities. This test measuring basic cognitive and perceptual abilities relevant to
a large number of jobs is applicable to general cognitive ability/ intelligence, verbal, numerical,
spatial and chancellery skills, shape perception, motor coordination, finger dexterity and hand skill-
fulness (U.S. Department of Labor, 1968).

To assess the psychometric properties of GATB we analyzed the test from the perspective of
two main statistical approaches: Classical Test Theory and Item Response Theory (two parame-
ter and three parameter models). According to both theories the discrimination index was high or
medium for most items. Test reliability was estimated using Cronbach’s alpha measuring internal
consistency. In general, GATB reliability was high and sub-test reliability ranged from .80 to .95.

Karasek’s (Karasek,1979) questionnaire measuring job demands and decision latitude
is composed of two subscales: The job demand sub-scale describes psychological characteristics
like job strain and time strain. The other sub-scale measures decision latitude, and, in particular,
skill discretion and decision autonomy (Fields, 2013). In different studies Cronbach’s alphas range
from .79 to .88 for job demands and from .77 to .85 for decision autonomy (Chay, 1993; Fortunato
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et al., 1999; Moyle & Parkes, 1999; Parkes, 1990; Westman, 1992, Xie, 1996; Zohar, 1995; as cited
in Fields, 2013).

The questionnaire was evaluated with factor analysis, namely principal component analysis.
The factorial structures of the questionnaire and the original test turned out to be identical. The
questionnaire was found to be reliable (o =.77)

Minnesota Job Satisfaction Questionnaire was developed at Minnesota University (US) in
1967 (D. J. Weiss, G. E. England, R. V. Dawis). Its original version evaluates 3 factors: intrinsic,
extrinsic and general satisfaction (Weiss,1967). Cronbach’s alpha for the original test ranges from
.77 to .90 (Jonson, D. D, 0=.941, 2004; Larson, M., o= .91; Zurmehly, 2008, 0=0.59-0.97; Kaplan,
1991, 0=.0.82—-0.90). In addition to high reliability, questionnaire validity is also high (Lamarche &
Tullai-McGuinness, 2009) with validity coefficient 0.32-0.75(as cited in Martins & Proenga, 2014).

Cronbach’s alpha is .848 for the brief version of Minnesota questionnaire adapted to Georgian
population. The items have medium to high discrimination index. The factorial structure of the in-
strument has also been evaluated. The grouping of items included in the factors extracted through
principal components analysis is consistent with Herzberg motivation theory (Herzberg, 1974). The
first component corresponds to Herzberg’s motivators and includes the intrinsic factors of job sat-
isfaction. The items in the second component correspond to the hygienic variables and are related
to extrinsic job satisfaction.

Results

Before evaluating indirect relationship between general cognitive ability, intrinsic job satis-
faction and job characteristics, we used descriptive statistics, which was followed by regression
analysis exploring direct relationship between the constructs. Table 1 shows mean values, standard
deviations and correlation coefficients for the main constructs and demographic variables.

Table 1. Descriptive statistics and Pearson correlation between the primary research
variables and demographic variables

1.Intrinsic job satisfaction |29.73 | 4.36
2. General cognitive ability |34.07 [9.91 |.116*

3.Skill discretion 13.83 |3.69 |.295%* | 175%*

4. Decision authority 14.51 [3.55 |.466** |.072 261%*

5. Decision latitude 28.34 |5.76 |.477** |.157*%* | .803** J185%*
6.Socio — economic status  {9.22 | 13.78 | .146** | .499* .303%* J188%* | 311%*

7. Age 46.12 |13.78 |.117* |-.051 .051 215%% | [166%** | 144%*

8. Years of employment 22.18 [13.63 |.119*% |[-.068 .149%* 160%* | 194%* | 209%* | 908**

*=p <.05 *=p <.01 **; N=452

Regression analysis showed that general cognitive ability is a weak, but statistically significant
predictor of intrinsic job satisfaction. An increase in general cognitive ability through the so-called
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internal factors of job (independence, creativity, diversity, responsibility, etc.) is related to increased
satisfaction and explains 1% of the variance (R*=.011, F(1,451)=6.179, p =.116, p < .05).

Job characteristics are related to intrinsic job satisfaction and explain about 8%- 23% of the
variance. SKkill discretion explains 8.5% of the variance (R*=.085, F(1,451)= 42.783, p=.295,
p <.001), which means that if employees have the opportunity to use different skills at the work-
place, they more intensely experience intrinsic job satisfaction. Decision authority explains 21.6%
of the variance in intrinsic job satisfaction (R*=.216, F(1,451)=125.083, p =.466, p <.001), which
means that the employees who have the opportunity to make independent decisions at the work-
place more intensely experience intrinsic job satisfaction. Decision latitude explains 22.6% of the
variance in intrinsic job satisfaction (¥ (1,451) =132.493, 3 =.477, p <.001). Out of the job charac-
teristics included in the study, decision latitude is the strongest predictor of intrinsic job satisfaction.

Moderation analysis

To study the moderation effect referred to in the hypotheses we used A. F. Hayes statistical
program for PROCESS SPSS (Model 1). As expected (H1.1-H1.3), the moderating effect of job
characteristics (skill discretion, decision autonomy, decision latitude) on the relationship between
general cognitive ability and intrinsic job satisfaction was significant and the models explain 14%
— 31% of the variance in job satisfaction. In any case we deal with enhancing moderation which
means that increasing the moderator would increase the effect of the predictor on the dependent
variable (see Table #2).

Table 2 shows that the interaction between general cognitive ability and each job characteristic
is significant and has a positive effect on intrinsic job satisfaction, where skill discretion is a mod-
erator and explains 14% of variance. The model with decision autonomy in the role of moderator
explains 28% of the variance in intrinsic job satisfaction. Furthermore, the interaction shows the
strongest effect in the model where decision latitude moderates the relationship between general
cognitive ability and intrinsic job satisfaction, which explains 31% of the variance in the dependent
variable.

Table #2. Moderation effect of job characteristics on the relationship between general cogni-
tive ability and intrinsic job satisfaction

H1. Moderating effect of job discretion on the relationship between general cognitive ability and intrinsic job
satisfaction

R*=.1403, F(3,448)=20.8084, p <.001; AR*=.0122, F(1,448)= 6.3345, p <.05

Variables B SE T P 95%CI
Predictor: General cognitive ability -2366%* |.0850. |-2.7825 [.0056 |-.4037,.0695
Moderator: Skill discretion -.0662 2355  |-.2809 |.7789 |-.5290,.3967

Interaction variable: Skill discretion and general | . 0159* .0063 [2.5168 |.0122 |.0035,.0282
cognitive ability
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H2. Moderating effect of decision autonomy on the relationship between general cognitive ability and intrinsic
job satisfaction

R*= 2846, F(3,448)= 59.3962, p <.001; AR?=.0066, F(1,448)=4.1171, p <.05

Variables B SE T P 95%CI
Predictor: General cognitive ability -.1836* .0780 |-2.3550 [.0190 |-.3368,-.0304
Moderator: Decision autonomy .3004 2095 | 1.4335 |.1524 |-.1114,.7121
Interaction variable: Decision autonomy and 0114 * 0056 |2.0291 [.0430 |.0004,.0224
general cognitive ability

H3. Moderating effect of decision latitude on the relationship between general cognitive ability and intrinsic
job satisfaction

R*= 3067, F(3,448)= 66.0753, p <.001; AR*=.0092, F(1,448)= 5.9243, p <.05

Variables B SE T P 95%CI
Predictor: General cognitive ability -2731%% 1.0979 |-2.7894 |.0055 |-.4656,.0807
Moderator: Decision latitude .1388 1371 | 1.0117 | .3122 |-.1308, .4083

Interaction variable: Decision latitude and general | .0089* .0036 |2.4340 |.0153 [.0017,.0160
cognitive ability

*=p < .05 *¥*=p <.01 *¥**=p < .001
A. F. Hayes’ PROCESS Model 1; N=452

The analysis of conditioning effect shows that general cognitive ability has a negative effect
on intrinsic job satisfaction only in the groups with low job characteristics scores (skill discretion,
decision autonomy, decision latitude), which means that general cognitive ability shows a reverse
relationship with intrinsic job satisfaction in the employees who perform relatively routine,
monotonous work and have a restricted decision autonomy and decision latitude.

o When the value of skill discretion is low (-1SD), general cognitive ability has a significant
negative effect on intrinsic job satisfaction (f=-.0780, t=-2.5516, p=.0111, LLCI=-.1381,
ULCI=-.0179). When the level of skill discretion is medium (LLCI=-.0643, ULCI=.0351) or
high (+1S8D) (LLCI=-.0366, ULCI=-.1026), relationship between general cognitive ability
and intrinsic job satisfaction is insignificant (See Diagram 1);

o General cognitive ability has a significant negative effect on intrinsic job satisfaction in
the group with a low value of decision autonomy (-1SD), (=-.0696, t=-2.41, p=.0165,
LLCI=-.1264, ULCI=-.0127). Where the decision autonomy level is medium (LLCI=-.0683,
ULCI=.0203) or high (+1SD) (LLCI=-.0496, ULCI=-.0700), relationship between general
cognitive ability and intrinsic job satisfaction is insignificant (See Diagram 1);

o General cognitive ability has a significant negative effect on intrinsic job satisfaction only
in the group with a low level of decision latitude. (-1SD), (f=-.0870, t=-3.01, p=.0028,
LLCI=-.1439, ULCI=-.0300). Where the level of decision latitude is medium (LLCI=-.0772,
ULCI=.0097) or high (+1SD) (LLCI=-.0455, ULCI=-.0844), there is no significant relation-
ship between general cognitive ability and intrinsic job satisfaction (see Diagram 1).
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Diagram 1. The moderating effect of job characteristics on the relationship between
general cognitive ability and intrinsic job satisfaction by levels
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Note: SD — Skill discretion; DA — Decision authority; DL — Decision latitude.
Independent variable — General cognitive ability;, Dependent variable — Intrinsic job satisfaction;, Moder-

ators — Job characteristics.

In the groups of employees performing routine and monotonous job, whose work does
not require the use of versatile skills, who rarely or never take independent decisions, who
have no control over job related decisions, relationship between general cognitive ability and
intrinsic job satisfaction is negative. In such groups, the more developed cognitive abilities
are, the more the employees are dissatisfied with routine and monotonous job, lack of decision
autonomy and lack of control, i.e. the less satisfied they are with intrinsic job factors.

As already mentioned, we studied the interaction effect of general cognitive ability and job
characteristics on intrinsic job satisfaction. We also studied the relationship when the moderating
role was played by general cognitive ability. As expected (H2.1-H2.3), general cognitive ability
had a significant moderating effect on the relationship between job characteristics (skill discretion,
decision autonomy, decision latitude) and intrinsic job satisfaction. An enhancing moderation ef-
fect was observed in all the three models (See Table 3).

Regression analysis showed that skill discretion was a significant predictor of intrinsic job sat-
isfaction. After the inclusion of general cognitive ability as a moderator, the relationship between
these variables strengthened. As shown in Table 3, in the relationship between skill discretion and
intrinsic job satisfaction, the moderating effect of general cognitive ability explains 14% of the
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variance in intrinsic job satisfaction (p < .001). Therefore, after including the moderator, the ex-
plained variance increased from 8.5% to 14%.

Table 3. The moderating effect of general cognitive ability on the relationship between job
characteristics and intrinsic job satisfaction

H2.7. The moderating effect of general cognitive ability on the relationship between skill discretion and
intrinsic job satisfaction

R*=.1403, F(3,448)=20.8084, p <.001; AR*=.0122, F(1,448)= 6.3345, p <.05

Variables i} SE T P 95%CI
Predictor: Skill discretion -.0662 2355 -.2809 7789 |-.5290 .3967
Moderator: General cognitive ability -.2366 .0850 |-2.7825 |.0056 |-.4037,.0695

Interaction variable: Skill discretion and general |.0159 .0063 |2.5168 .0122  |.0035, .0282
cognitive ability

H2.8. The moderating effect of general cognitive ability on the relationship between decision autonomy and
intrinsic job satisfaction

R>= 2846, F(3,448)= 59.3962, p <.001; AR?>= 0066, F(1,448)= 4.1171, p <.05

Variables B SE T P 95%CI
Predictor: Decision autonomy .3004 2095 .1.4335 1524 |-.1114,.7121
Moderator : General cognitive ability -.1836 .0780 |-2.3550 |.0190 |-.3368,.0304
Interaction variable: Decision autonomy and 0114 * |.0056 2.0291 .0430 |.0004, .0224
general cognitive ability

H2.9. The moderating effect of general cognitive ability on the relationship between decision latitude and
intrinsic job satisfaction

R*= 30067, F(3,448)= 66.0753, p <.001; AR*=.0092, F(1,448)= 5.9243, p <.05

Variables B SE T P 95%CI
Predictor: Decision latitude .1388 1371 1.0117 |.3122 |-.1308, .4083
Moderator: General cognitive ability -2731 .0979 |-2.7894 |.0055 |-.4656,.0807

Interaction variable: Decision latitude and general | 0.0089 .0036 2.4340 0153 |.0017,.0160
cognitive ability

*=p <.05 *¥*=p < .01 ¥**=p < .001
A. F. Hayes’ PROCESS Model 1; (N=452)

As for the analysis by general cognitive ability levels (conditioning effect), it turned out that
skill discretion has a significant effect on internal job satisfaction for all the three levels of cognitive
ability. At the same time, the strongest positive effect of skill discretion was recorded in the group
with high (+1SD) level of cognitive ability (B=.66, =7.52, p = .0000, LLCI=.4900, ULCI=.8368),
compared to the groups with low (=38, =4.71, p=.0000, LLCI=.2204, ULCI=.5355) and medium
(B=.54, =8.48, p=.0000, LLCI=.4122, ULCI=.6609) levels of cognitive ability. This means that
an increase in the level of skill discretion at the workplace, which implies the versatility of tasks,
creative approach to work, acquisition of new skills and the improvement of the possessed skills
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increases employees’ intrinsic job satisfaction in the groups with any level of cognitive ability. At
the same time, the given relationship is the strongest in the group with highly developed cognitive
ability. Group comparison is presented in Diagram 2.

Diagram 2. Moderating effect of general cognitive ability on the relationship between skill discre-
tion and intrinsic job satisfaction by levels of general cognitive abilities.
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Note: GCA — General cognitive ability, independent variable — job characteristics; dependent variable —

intrinsic job satisfaction; moderator — general cognitive ability.

When testing Hypothesis H2.2, statistical analysis showed that the model of the moderating
effect of general cognitive ability on the relationship between decision autonomy and intrinsic job
satisfaction (in direct relationship explains 21.6% of variance) is significant and the given model
explains 28% of the variance in intrinsic job satisfaction (p <.001). Interaction between decision
autonomy and general cognitive ability has a significant effect on variance in the dependent variable
(See Table 3)

The moderating effect of general cognitive ability on the relationship between decision lati-
tude and intrinsic job satisfaction (in direct relationship explains 22.6% of variance) is also signifi-
cant (Hypothesis H2.3). The given model explains 31% of the variance in intrinsic job satisfaction
(p < .001). The interaction effect of decision latitude and general cognitive ability on variance in
the dependent variable is positive and significant (See Table 3).
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Conditioning effect by levels of cognitive ability shows that for all the three levels of general
cognitive ability, the effect of decision autonomy (-1SD: p=.62, =8.81 p=.0000, LLCI=.4813,
ULCI=7579; M: B=.73, =13.31, p=.0000, LLCI=.6263, ULCI=.8419; +1SD: B=.82, =10.60,
p = .0000, LLCI=.6719, ULCI=.9777) and decision latitude (-1SD: p=.3870, =8.49 p=.0000,
LLCI=.2974, ULCI=4766; M: B=.4756, =14.06, p=.0000, LLCI=.4091, ULCI=.5421; +1SD;
=.5466, =11.38, p = .0000, LLCI=.4521, ULCI=.6410) is significant.

As shown in Diagram 2, decision autonomy and decision latitude are almost identically
related to increased intrinsic job satisfaction for all the levels of general cognitive ability. If a
person has the opportunity to independently organize job tasks, exercise control over the working
process, and take independent decisions, such conditions will increase intrinsic job satisfaction
in the employees with any level of general cognitive ability.

Summary and discussion

Statistical analysis confirmed our assumption that job characteristics have a moderating ef-
fect on the relationship between general cognitive ability and intrinsic job satisfaction. When job
involves simple, routine tasks, and the values of skill discretion, decision autonomy and decision
latitude are low, the following tendency is observed: With such a work design, the more developed
cognitive abilities are, the lower the level of intrinsic job satisfaction is. Relationship between
general cognitive ability and intrinsic job satisfaction is negative in the groups of employees who
have routine and monotonous work, which makes job enrichment and work redesigning neces-
sary. This result corresponds to Herzberg’s (Herzberg, 1966) motivation theory, according to which
to improve employee performance and increase job satisfaction, jobs need to be enriched or the
planning of the process should evoke in the employees the feeling of achievement and responsi-
bility, provide them with growth opportunity and the opportunity to gain recognition. Even though
Herzberg’s ideas were believed to be revolutionary, Herzberg’s theory did not give attention to indi-
vidual differences. Consequently, it was not able to explain why some of the employees had a more
positive attitude to this kind of work design compared to others (Oldham & Fried, 2016).

Since 1960s-1970s, a large number of studies has been devoted to this issue. Researchers start-
ed to explore the variables moderating relationship between job characteristics and performance. It
turned out that work design and job characteristic were differently related to job performance and
job satisfaction through the following factors: The employees’ cultural belonging (Turner & Law-
rence, 1965, Blood & Hulin, 1967), employees’ growth need (Hackman, Lawler, 1971; Loher et al.,
1985), psychological flexibility (Bond, Flaxman & Bunce, 2008), personality traits ( neuroticism,
extraversion...) (Thomas et al.,2004; Raja and Johns, 2010), years of service (career stage) (Katz,
1978), physical context (Fried et al.,2008), uncertainty (Wall, Cordery & Clegg, 2002), organi-
zational context (Pierce, 1979, Rousseau, 1978), differences between generations (Chen & Choi,
2008) (as cited in Oldham & Fried, 2016). Also, job characteristics affect job performance as much
as these characteristics are considered important by employees (Peiro6 et al., 2020). In our study,
general cognitive ability had a moderating effect on the relationship between job characteristics
and intrinsic job satisfaction. Statistical analysis shows that skill discretion is closely related to
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internal job satisfaction in those employees who have a highly developed general cognitive ability,
whereas decision autonomy and decision latitude show a stronger relationship with intrinsic job
satisfaction in the employees with medium and low levels of general cognitive ability. As we see,
the opportunity to acquire new skills, organize independently one’s work, and exercise control over
the working process, are more related to employees’ self -esteem and the sense of one’s own worth,
which is reflected in a positive attitude to work.

Our study made a modest contribution to the exploration of the role of individual differenc-
es and showed that similarly to the factors listed above general cognitive ability plays its role in
the explanation of different attitudes to work design. According to our study, when employees do
not have authority to control job related decisions, the interaction between cognitive ability and
job characteristics is related to reduced intrinsic job satisfaction. Hackman and Oldham’s studies
demonstrate (Hackman & Oldham, 1976, The Job Characteristics Model), that a lack of skill dis-
cretion makes the job dull and uninteresting. Therefore, with a better developed general cognitive
ability, routine and monotonous work becomes less rewarding, whereas the enrichment of such a
job will have a positive effect on intrinsic job satisfaction.

To sum up, the interaction between job characteristics and cognitive abilities makes an import-
ant contribution to the explanation of the variance in intrinsic job satisfaction. General cognitive
ability has a negative effect on intrinsic job satisfaction only among those employees, who have a
routine and monotonous job, who do not take independent decisions at workplace, etc. In this group,
a higher level of cognitive ability is associated with a lower level of job satisfaction. According to
the existing studies, job enrichment does not always show a direct relationship with performance,
since all job characteristics are not equally motivating for the employee with different values, wish-
es and abilities (Peir¢ et al., 2020). According to our study, the same tendency is observed in relation
to job satisfaction. Job redesign has a powerful effect in the employees with a high level of cognitive
ability, as enriched and more versatile job gives the employees the opportunity to use their abilities
and experience intrinsic satisfaction.

The results of our study may have an extremely important practical implication. The interac-
tion effect of cognitive abilities and job characteristics on job satisfaction shows how important it
is to consider the combination of personality and organizational factors in personnel selection and
work design.

e  Enriched job has a direct effect on job satisfaction. However, job-personality fit is easier to
achieve when employees’ cognitive abilities and job characteristics correspond to each other.
The selection process will be more successful when key job characteristics and employee skills
correspond to each other;

e  The study shows that in addition to the fact that high levels of cognitive ability are related
to job satisfaction caused by intrinsic job factors, in individuals with low levels of cognitive
ability, attitude to work becomes more positive if work redesign involves increased decision
latitude.

Based on these results, it is possible to efficiently plan human resource management and in-
crease employees’ job satisfaction and efficiency through effective redesigning of work.
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,3185mdg6 Dmgswn 96 boggMbacn@o s@adasby@n dmbgdal domgbodogn® mbyby.
obobo bogmggmmamb3gb d0dsgomm dmgmglb absb gdngdgb s c3mnsb, ®m3 ob dobe-
b30m3ns yggmes Lagombmseb dodsmmgdom” (Schwartz, Th., 1992; a3. 329). 3mabo@xo
gLbogmebo@m3mmmannl godmbgbomo badmdswagbmmol— b6 g0 dmtal mgsembsdMaboo,
»JOD0560 5@8d0sbHn sMbo 86 dgadmgds sMbgdmdral, Modgbswa(s 5ad0sbal yzgme
godoggco s gbodognco dobsbosmgdgmoa BomBmomggblb ggmmyon®a ob@meonl
3OmEYIGL ©d §3eo3o3 9d398adMgss BmamM3 d9bgomong, by JyéYYE ao-
omhggalb.” (Shore, B., 2000; g3. 34). 353mdG0mdob g3bodogn@o gBmosbmdal 3mb(39%-
3oL ob ,mabmdmMoago 3968 omn@g@nb” 369 ©md@&mMobol Bobssmdwga dGdmmal do-
Bo63ndooe bademgdae NB®m 300hbg3l, 3oy ambgdobs s MG NGl MMmo-
960380356010 75300L gobosdMgdgm, Lozmzbmobybasmast 3mbzgayroe s 3ol bomaggl od
3o Bgbzasadnm 3oMommdo bgoozb, MmMImal Mobobdsw, ,o©8056m0 dnbgds”,
doM0mosm, $0s30569Ma MbaggMmbsmagdomas 3obbadmgmmo ©s, 83356, 0b v3og-
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doMads 3o(3MdMomdol MbnggMmbama@m ©s oMs asbdabbzezgdgm sb3gd@gdL (Shore, B.,
2000; Shore, B.; 1996; masgo 1)." ogombsb@obo, Gm8 ssd0sbors dmAob aobbbzsggdgdl
3MB3M 9@ o 3mENOHYmo 306mdgdom go6basdmgHnm, asbbbgeggdam gd30Maym Lad-
gofmgdda (3bmgzMgds aobodnfmmdgdl, 3omdMamdol gbodoznmo gHmasbmdal bsgombl
»3003L693L Labomsbmm (30330 gob300565d0L NBOM sEMbogm LE©sDdy, 6
®930bmog50 Im(39399mmdal bo(33mam, dgdmbsdmgMmagh 30mmdgdl 3m@gb30¢Ma dgbsd-
m9dmmdgdol mgambsdMoboom.” (Beatty, AW; 2017; a3. 388).

dbgmns, o6 ©gmdbbdm dom, gab(z 300Rbg3L, MM yz9modg demnge Mgms@oz30L@nE
3mba(z00bag 30 bgomgds 0boggMbamabdals (3698s. ,39(360969m0 g06Dmaswgds, 0dbgds
9L x0bo YO 0 30dsbo@ommm dg(36096989830,030L 3@ 30(3900b 30 56 BoFmBmowaqbl, Hma
503 Mmdngd@o 96 Imgmabs mbagg@mbsmnns — o330 dgodmgds nymb 3oy — 9Msdg
035, M3 Modgbswsz Lodystm 35bmbbmdagMas, dabo smdm(3g6gds (bnggMmbamyMa
0 ghogamo, 3sbdgmMgdsmn 9] 8Megsbdgmmgdawn) boggmbamymn 3Mabzndom
Mganmomgds” (Spiro, M.; E;1986; a3. 270). 9bogg@mbsmoddob (36980L (Log@omb)
306939 dgdmgdgmos Dmaswn 3obmbbmBngMgdgdal asdmamaba(y o dgmetgds(s, Bo(s
sbg 8603369mmzgebas 3g(3609Mmo 3987(36980Lmz0b. 835L SbEMM3memmagdoy oMo
0(36md0gMgd9b. 2

®gO™3 dGbgF0 50bndbogms, Bbogmmma g3l ymggmmgolb N foMosm 3nm@ncabosb
dgF0ggds, SbnOM3IMmmmagdl 30 oMebszmgd — 00080560 dmbgdab” dgbobgd gsb-
bmgsgdnem bosmdmoaqbgdmsbm (Bruner, J. S.; 2008; a3.40). sbo®m3mmmagda s3emg-
696 o oA3969396 GLojoznco Bpamdsmgmdgdol umEuEnmee b3goxozgmo om-
480l 3Fogomeygimgab 60dndgol; megal dbGog, gbodmmmagdai ssbEGNEYdgb ,4b6o-
396LomobGNE” Bgbm3gbgdal sMLgdmMdal. Rgdn sDMom, gd3aMonmo god@gdal Lod-
ogmyg mM0gg dbE0sb LEMMmOsEs(3 9 b0dbsgh GMIgmody dbstnl Fgddsmn@mds/
3(30060mdsL — MboggMbamabIa sLabymas 5 Ibmeme oMgammomgdgem 3Mab303do,
365390, 335L0b, Mgomndgds IMsgomBgMmgbgdadn, Mamash ,os305bmM0 JMmEGnEs
3mo(353L Logmsbmol 3GegomEzgMM36 BMAF7dL ©s abobo gLodmemmaogdda gemobogds
dg30m3ada dgdygebo s3Mammn bL3096@0bob gomgdg® (Basia D. Ellis and Henderikus J.
Stam; 2015). bbgs bagombos ob, ™3 538 Imbsn3NEMIsdn babdmasme dgbabBsgmo gggbm-
3960b  3Mogomayzgmmgsb  393306-8085Mmgdgddn obsbza o Fobmsb dosbmmgds(s
domdg Moremos.

1 1bs 3006036mL, HMB sbmMm3mmmams dmmaba 093696 ,393mdM0omdals BLogognHa gR@0sbm-

b0b“8mBbmgbo, Bogsmamow, 3gmgam 3@ 3mgahn, HmBgmbs (3 3gbodmgdmam 8naRbrs g33amayma
JN@GNOMmo 356Dmas0gdgoal dogds ©s 396mbbmMIngMmgdals s3bsbggmo FamEnGmo cgm-
09d0b 39436 (Spiro M. E.;1986; 93.264). ovsgow 3. bdoGm(s (36mdaemo 568 0Mgmoa@ngob@ns.
Sbrmm3mmmanal 30bbo Mol Jomobr gModbgbo bgwegh Mmgmms bmomgnmEnmnmo
35698mb 160 3omaE®mdab, 0bg 3o3MdHomdabmgal bagMom badnsmgdgdob gsdmgmgbsl (gMHadbgba
. 3.2018; 33.10-11); RoemD m0b3mmdol mddom, gbogmmmaon®o sbo@m3mmmagons nbEMaggol
3mM3360@030bs o MbaggMboma@a $g38560B8gdgdolb Jombgzabigb (Lindholm Ch.; 2007; a3. 10).
BomymEi L3nMML sBGHom, ,Lobs3wgnmgdn, NGNS oMMz MMT 5M3gEMYdswn ngmb,
qobmaMago 5033 ) g53905L 39M Jgdmgds, 5370 39M3 30 0bgfs FNmEN®SL, mogswe
™8 o6 ymggaemoym 3obdo Baogyen” (Spiro M.;1986; a3. 269).
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930b@g3dmmmanyMma 356Lzmgda

dgomemmmaonmo dgnmegbgdmmdol Lomeggi 39Mo@oadnm ©adoMobdnmgdsdn
mbs ggdomom. ngo, 3oMzgm Moado, odm@mdnsms 36@0mgdnEoE FmodMgdal nbgm-
ool domasl  sBg9698L, HmIgmoi Fgommomemaonl  3mobdog  33megs bogmgb-
mobabofosbom Gmzgdl 3936 sMgmem Lawagm bszombl. dsmdg Jommomgdl §gMdobos
05306M0b30M5dgd0: nEgmamogomma Vs bmdmmg@oinco (Mm3gmbsi k. dgbbotom ©s
3. 39630 ,a5(33900 ©d >MLEMGS® 06@ M3 &M dnm” @odm@Bmdnsl Mbmogdgb),
bLyd0gd@MMn vs mdogd@& Mo, mzobgdMagn Vs Momegbmdmngn (doom gobbamgsol bado-
M0ob30Mm Fgomommmaogdsm 056 3ombobgMa ,3(3eM0 odm@madnal dgdmEebaw” do-
0fbg3b s 0gdzg 9bndbogl, dom @e3nMmabdnMgdymam bwgal sMed3mmumdgom 3m-
Bogosb ,dgEgmmo dgomegdabmazolb” M30Medgbmdol B0bndgdol ,3md@&gomal® 3g@e-
B3 30 396 godbobm. Valsiner, J.; 2012). boodgom 3mbs(393900b 3m3mggdal gdgdab
dngds(s, dgbedsdobsm, @ednMmabdnmMgdmmo mzombabdMmabgdowsb brgds. 3mmEmab

333m03560 Gbogmmmams ghma bobamal 3830390000, 3NmEYOmmo Mg5mbsbdEH0Lgdal
dgbodsdabo 0bLEGMM3g6G9d0L g8dmygbgds 3Bmud@ommo 33mggzolb babobmsmns. gb

»30D9b0" goMommdlL, HmMI Jgommal Loggdggmb Mbws boMmdmowagbogl 3nm@nEmmo
BmMdgdobasb admyyzomadgma, 1boggmbamymn god@qda (Beatty, AW.; 2017; a3. 385).
3mD0Bo30b@mM0  MmE0gbG ool  dmdbEgms  mzembabEobom,  3OML MG NG
3393900 3M3gG03nmo, Gogmo s 3MmbBgdbEobast megzobygsmo (3mwmbol dq4360b
39Mb3g9@035L J3bab, 33mggz0Lb boabbob gomdxmdgbgdol 0dgwn 3o @393d0M©gds dg-
M 55000 Moo ©s 9B39Jéc0 dgommgdol sbgmggsl (Yeganeh, H., Su, Z., & Chrysos-
tome, E. V. M.; 2004). bogmemmagdobasb gobbbgeggdom, sbodm3mmmaan Bg&mb: 85306,
Ao gbogmemmal dggdmm (33mg30L dmbsbomabgsb) dmdmegdom omAgbomaym,
bEM3memman gomEgdnmo aym gmgomogm sbemmb; Gmigs gbogmemmal dggdemm
8dMMIGMENM0 335G Mol FoFMmzgs s aoMq3ymenl M3oMms@qbmdal dgbsmhmbads,
SbEM3memman HRgdmEs 0dsm domangmgdsdn, 30bmabs(z 3domds. @s 353ab, Mm(3s
gbogdmmmao 3mbGgJLGNLast mogabygem w©s g4b3gMndgbmmom 3gMogkn(z0Mgdow
d909390L 9dogdws, Sbnmm3mmman gmbmamagamm sbasc0dqdl Jdbows, Gmdgmos
0543565 dgbmboem 56 MomEgbmdmoagam gobbadmgMmnm Bod@mMmgddyg amma o6 ofob.
330b Bd(33mo©, SbmMMIMmmmans nb@gmM3Mmgdsomm dgommeb nygbgdmes s s39w0gd0nMa
gLbogmemmaoobasb dombdg asbbbzoggdagm LEbsMEgobs ©s Bgbgdl 8333000900
(Lindholm, Ch.; 2007; g3.11)". asbbogno@mgdagm LoMormmaglb 436ab Lbgs 3mm@nEgddo
q4L39603968gdabs s GgbEgdal dg@ebobal 833mg36al s dobo bydagd@ob Mhzgmmm,

! 9-6. 930b@gdmmmgog® dHdmmal dmgo gmbmamogo omymal 03 dmbadmgdom, GmI g4L3gmo-
396@0bs s g93mzombggdobmgal dgboggmn Bgbgdo gmbmaMogasl, HdMomme, o6 gbgds; Lbgg-
b0l 3@ 3039000, bbgowabbzs 33mggomn 3oMomngds batnbbal aobbbgeggdym LESboeMEgdL ws
qobmaMox0sbmeb amm Jobswsggdmm sm@gmbs@ogm 3M0dgMmandgdh cmbmgl; dgbsdgms
»JHmb 37:]0@3(90“ 3mDbo@0z0L@ G0 Bgbgdal s@a3@0Mgdal, aodm@ebsl s babgzgzmomadsl
a9mobb3mdl gmbmamaganmo 3Maddogobmgal memm dgboggmabaw (Schensul, Jean ., LeCompte,
Margaret D. 2013; a3. 324). o339, 039 9006036935, Hm3 ,,30660“ LEObLOMEYdom JgbEmmadaem
339390bs3 96 Imagdzo mowae Labafmggdemm dgwgagdo.
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a0 (3bm39d99ma Mmmao, sModybgdmagn 3mbGgdLbEo (Beatty, AW; 2017). 33emg30L dgom-
OMEmaon 3Gmdmgdgddo mmdal bomo mogslb g.6. mabazobEn® oobsdmdab, Hm-
dgmo Mdnsmm  353300Mdos MHmamt(z mgmGoe-3mb(393@omyma 8356Ms@nb, abg
bogamgsn 0bLbEMM3bGoMngdal FHmEYONm Mgmodoymmdbsbmeb (LyMdsbadg .,
2010; a3. 58).

03330050, 430L&g3memmansdn MAmsegmgbo 3obbbzoz9ds 3MomEnd g8 gddo RsbL: sbm-
Am3mmmaol gobma®aogonmo 59(396@0 s@a0mmdfing (3m©bgddg/gLodmmmanl Godyco
0b&gMgbo Bbogdmmmagoygmo 3mbLEGYJG0b d¢9bgdol Momogbmdmngn asbbabrmamal, 6
4(3935L056 ) 30MM3gb65d0L Fobsbnscmgdmmgdmab dabn 3933060l B0dstim. m¥yd(3e ggogMod
3038560b LadsGommnsbo smbndzbom, g30b@gdmmmaon@n asbbgmob od396@0Mgdabab,
R39mmgd6og, 3om ©039Maqb(305L o6 nmgamobbabgdqb (Hickman, J. R.; 2010; a3. 953-954).

(3650005, 50058056L s, B ImMab, 833mg3oMb, doMon 3MgngMgbzogdo sbnggdl
L0dyoMgl, gom3399emdsL. Boa3Mad d33mg3oMms Mo(30mbarnMa sMadgb@gdol 390,
6307 09300000, 398mgbgds ©s d0Mmzgbyma LEoma ©asl. ,0dwgbsw, Mdwgbswa(s
36bgomdL gMm0sbmdabs 0y dMsgomBgMmgbgdal sommdmoa bszdsmabo owabdy-
96900, bygnmbo 3g(3b0gEmmam 396 aosbywgds, mdzs MRgds ngmmmmanol 56 SoGswo
M3065&9bmMdgdob by jnmbaw® (Shore, B.,2000; a3.34). bamgmos, Gm3 3 33mmg3cnlb 3mbo(zns,
©gdbgdamo ,ogmemmaonmo ob doMsmn 30Ms@qgbmdgdalb” szombamabsznsdy,
396958960 308 qdL 539bm3g60L dgbbsgmady dodoMorm (3090L s 3gM(s 93 §gbmdgbals
LoGoemgl 53mgdlb Medglb. bodmgsmm, gobbaem LadgbogMm LogM(393d0, Lowsg SBHMS
bbgo@abbgomds s 3mmgdngnmmds sMbgdmdol dnbgdMagn gm@mdss, 333mg3Mal BogM
Loggome®o Mozombamadsznal (so330L 89gobabddalb goggd0m) MdsGmsgmds sM301q
03300m0@85 030l dobgbo, HMI, Mmam(g 30dmBgbomo bmommmao — oMb §gMdm@ba
533mdL, ,yz9ms LadybgdobdgByszgmm ©s 393sbnGommm ©obzndmabada s6LYdML

30Mg30emgds 06@gm & o m&o dmz060D3obs s sbemmdbgmzgmmdab 396“ (Tepbops I.
1999; a3. 74).

gbogmmmgano s6afm3mmmans — dgomommmans

«

2bbgoabbgs 3mEn@sdn gobmamagamma baggmg dmdomdol demngfMa dmdbHgmds’
(Ingham, J.M. 2001; a3. 12349) gbodmmmaona sbotim3mmmanol bL3g(znx03000s o~
6gdmo. s Md3gbsmsis JNMmGNENmo SboMm3mmmans ,domosh Bdofon sbm-
(3060©gds gsxs0mmgdam boggmyg bsdmdomgdmeb s gmbmamegammon ©s nbGmGoymo
3mba(3939d0l 06@9M3Mg@s300bmab” (LeVine, R. A.1999), 3943md, 0bg@(300L domoo, 3ob-
096 gfmeE, bogmmmany®o SbrGm3mmmanss. Mgsmmds 3o sh39693L, Hm3 blgbgde-
mo 30M0@qgbmdal dombgmoge, mebsdgummag gbogmmmaonma sbormm3mmmans,
qobmafogonm 33mmg3oLbmsb ghmaw, 3Gsd@ngodn dadsmmsaglb g.6. 3336 dgmmegdbe
(850 Imab, gbogmmmmansdo godmygbgdsm) s dgbadadal LGs@abG oz 3Mm(3gEYMgd-
Loy (Bennardo G., de Munck V. C., 2014; Beatty, AW, 2017; Hickman, J. R.; 2010; Russell, B. H.;
1994). Gmgms eMgbemgo 50badbagl, 3nm@amab msbsdgommsgg 3mabo@n®o mgmmas
(D’Andrade, 1995; Shore, 1996; Strauss & Quinn, 1997; Quinn, 2011), 9394896 3mb6(393& o
Bo@Bmbmsb gMmo, 3nmEmabs s 0beagowal 3933060b dqbbsogmal 8gmmommmmaon
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0bLB®MNB685dL(3 a3me30DmMAL (Dressler,W.; 2018) o 3o dn, gorbmamagosbmab gMmmac,
3m00DM7ds mabazobE Mo s6smobal gommmgda(s (8sg9moms, 3g@oxmmoms sbamaba,
3m3mbogomo sbamnbo s bb3.) s gdb3gH0dgbGo(s. (3 Logmemmaonl dgmmogdos
MEbm bo®m3mmmansdn, 8o 80dsMon GMEo(30Mmo SboBmm3mmmaoya ,bozngab*
dobgoage. ®gBgMLbmb ¢gnda Bgmb, LybEo gobdsdmaswgdgmo Jgbodmgdmmdgdal
303m gLogdmemmagdobasb sbybgdmmo bmgogmo dgommeo (sgsmomsw, xmMx 3gmob
30Mm3bmmo 3mbLEEMMIGgdab bszzmgso 0b@gMgz0mamgdal &qd6039) sbnm3memmansdo
,,(9060603(9000“ (Fish, J. M., 2000; a3.555). d@@@‘gﬁ)%bodmmma 30@)60(300 3606930@@0[)
»35mbsdGobom, gbogmmmanal ,a063390m0 bo@dabgmmo g30b@gdmmmaon@a go-
Momegdn” dgbadmgdgmb beal sbomm3mmmaonma omgdgdal gosbyzg@ ol bszomb-
mo M0gmab 53933069000, 3gHdme, Sbofmm3mmmaon 33mg398d0 gbogmemmaan@o
BMo0300bm3z0l  adsbobosmgdgmn  gddnMoyma  gommommmaool  0bggbGomgdom
(Greenfield, P.; 2000; a3. 574).

0913(39, 33Md0adnmo asbbbgzeggdgda, BMo©a(30mma, 0dmsgnmagy 3obbadmgmsgl
390m@NO 130658 gbmdgdL, 833mg396M0-g330603mbada, sbg gorgdzom, ,Lsgnmem Gysgzdg”
acdbmdgb LoMoyMmggdl, Mm3mgdag 393306 dmmos (36mdarn gsbLbgeg935LMSE ...
»3gom” 3mbo(39390L, GmBmgdoz 0dmM3gds s gonbmIgzew ,Hdom” dmba(39d9dL dmFab.
dombdg bdoMow ...Mdomo 3mba(393gd0 NRdm dgofmgabos, 34sfin 30 — YROM SE30MS®
doboamgdo. 3mdmgds obos, Hm3 303mgmor dgomn Rod@&qda, Mm3madaiz megabooszow
boodgem 0dbgds ©s 0bggg asdmmagds dshz9bgdmoe, MmamE(z Mdoema dmbs3gdgda’
(3. dgM30, 2002; a3. 42). xmex L30bomgmalb mddom, Mmdgma 1978 6. smbadbsgos
dgomemmmaool bggMmda dg@eb gofzzgnmo dodsmormadoo, ,gb @cim dgommogdabes
©d bLEEsG 930980l gMgz0L3gb ImdFomdss, 3Gsdd0zmow dgMmhgzol ©s s 330639000
4m3zgmaszsmo bgomob gs8mygbgdom”. Bobo sBMom, LBmE e 53 dodsGormadoo bgmsd
dgodmgds @es@ab@nmmb dMmogemagmmgsbo 33mgz0mo doamdgdaolb moMmgdmmgds o
Bgmomo 3g(36096ymn d939(36980L 3m(39Lb3n (Spindler, G. D.; 1980; g3.8).

B30 sDMom, gomommmaog®o bobomgbo s@ 3oy abyg dobzmdgmos, Mmames gb

50603bsglb o sbrHm3mmmanabmgal @sdsbsbosmgdgm anmobynmmdsl, dmaswaw, 33mgszolb
3gom@ob dodstm (bo%‘gdsggaggabo(ﬁg 3960990 — ,8603369mmmbs Mo 993L, Mmam® Imadmggdo
0bgzm®3s300b; ©oby36s ymggmmzgal gMmbsnfn 0dbgds 0d0@ma, Gm3 ob mdogd@nGee LbmEas
(F933s60@0s)* (Greenfield, P.; 2000; a3. 565), 358G0(300 gnbgommn gmbmg®og 35880 dogggemmnbols
65dMM3nb dogomomdy ohggbgdl, MHm3 333mggeM-sbmmm3mmmanl 30y GLogdmemmaonlb ©obzn3-
060l dgommemmmgonmo 3o 9amm0gdab 8©s3EnMgds Sbarmm3mmman® bog560sb dobswag gdom
»BOM 35(36mdogMgdamo dgomommmanabs ©s sbnmm3mmmann®o 3Gmdmgdal 068 gamomgdols
dgbodmagdemmdalb 486ab”, Mo 3L 33mggelb 39Mb3gd@ngob 3603369mmzeb sL3gd@om 8asRbas
(ob. Greenfield, P.; 2000). 53 ogombodMobom s@mbsobadbagns gbogdmmmaon@ sborGm3mmmansda
dgbEmmagdamo odo@ Mo Rndabodolb bom@mMm obgMm@ss0s, Mm3gmadacs Joommo bambamo
3b@oDgdal 30DoDdy 903G FmEMmo ImEgmgdol JgbabBsgmow gsd3mygbgdama
dgomemmmanal yggms 3md3mbgb@n — Imbozgdms 3myMmgdol o ®sdydaggdolb dgmmmgdo,
33m930L  3Mm3906M9d0, 06@gM3Mg@o300b dgommgdo, 3gmagzedn asdmygbgdyma dsbomol
dgmhg30L 3606303900 o 9.9. Bobooggdmos Loggmagy 3MMdmgdabmseb ©s GLogmmmaanmo
©0b(303m0bobmgal GMmswoogmo LodgsEMom, gGsmYMmaEss gobgmamo. dgogase, 3mdado-
30b@mc0 (94L3gM0dgb@mmn BLagdmbydsbGosm®o 3gommn) s 3963g6g3@03nma (ab@gMgas)
3gomegdom dm3mggdygmo dmbs3g3gdal bLobmgbyMa sbomnbom bLgdom@oznHa ©s ©abyyML-
3boemnbab go8mygbgdac Bombgmmos dgmmmmmmgon®o bobogba (ab. Dimitri Chubinizde; 2018).
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90 dgbgozom Rsbl. 835Dy sMem@msbmmM3gbowm 305603693L KxgMm3 dGbgHo LGeGnsdo
»36835mxMH™M36980L bgada: 3nsyg s gogm@Lge“: ,obms Rzgbmgal (36mdoos, Hm3 gb
gm0 5 03039 9M8d — sbLbbsol s 06EgM3MgE 0L gobznmamgdal bbgemsbbgs &Me-
9d@mcins, Lbgowabbgs Lmnsmymo ©obadbymgds o3b s bbgewsbbgs dgomenm
b 0dbgb dgbBogmoamn; gobamzzgzn oboss, bosmImgdmmos o oo abobo bmgswa
3606(303980L xz@m Lom@®dobgnmo bs3Mgdowsb (Bpyrep J.C.; 2001. g3. 3-13). 3oco-
BOmmo dmEgmgdal 33mg30L 3@ nz0L sbomobabsol gomgsbo 3966sMom ©s 304-
BM& g 39630 Bgcgb, Lobsdwgnmgdn dbgmem ndmazn 333ma396ML, MHmdgmoz mMo3g
(Mom@gbmdMngn-mgabgdmogn) dgommmmmmanal Bobagl o6 0ygbgdl; dgommmemmaam@o
35abbob 033mgdgb@o(300bg MMogb@nfgdym 333mggetms dtegmgbmds dgadmgds
53 mM0 80Bb0Esb MmMIgmndgbzgb asmanbommlb, ondse ndznsmow ndmgn 30639L, 3063
53 93009 5LMdsm5356 Mmaggl ImIb&gsm (Bennardo, G., de Munck, V. C.; 2014; a3. 58).
sbgs o) abg, 333000 3ModG030d0 MmNz 398 gam®nol dgomumes @edsmabbgdamoa ob
LBy B0 358myg6930L396 LEMsx3s 49dm 33gmnmn Bgbwgb(30ss.!

65(3 8996908 gobmg@eganm 33emg35L, 0b 0m3zomabbnbgdl ssdasbms ymggmoman®
3bm36 93590 Imbabomgmdol (5330Ms 36 oMssdzeMs Labom) dgmemgdom bobamdmagn
39&omeoal 356damDg. 360d3b65mmdams dgbbagmabab, bbmMgw, ymzgmeemon® 3mb6EgdL-
&by o ofs bgmmzgbamew dgddbom 30mmdgddg gmanbaol godm @bmwgdgb dob ,bo-
399 33m935boiY, Mm3malb megabgdymgds — dmEdozoE asbobmgdswmo 33mg30L ©o-
bonbo (Mo3gbsmas 3mogMadgds ,oMabGMNGnEamadyma” dmbs(398900) — megew
3mba(3939d00b 53bLBgmo 398 gaMM0gdolL ,0dmmgdal” Jgbodmgdmmdal admggs o
3339356 bydogdGnEa LabMabgdal sbobgobmeb sobmmgdl; bmg xgM, Medwgbadgd(30-
6985L3B9dM dgdmbzgzeby 833mmg3Mnl 3mb(396@Ma(300b g98m gb dgomeon ,dgdmbzgzal
dgbbogmom®, bemem 8mbszgdms Lom@mBabgmm ab@gM3Mgs(305Dy MM bGs(300L gsdm

K0m3obo 596boMRM @ goddm® ©g 89bg0, G Yt Yme dmryegsnb bagzmgser aodmygbgdam
3gomEms IMegomaygmmgbgdol, dom dmmab, L3gEosmyMan o3 Godolb 33mg3gdobomgals @d«-
d539549m0, 306000 09 JgomEms 3m3b06s(30980b gobbomzabmeb gMmem, megomgzmagsdmdgb
2O 0bmgasoy® 3@0@930’)680[)“ — 33m330Lm30L ,YBOEM ymgzgmolbdmdzzgm dgmmmmEmann®
BM09d@mM00b (9@o3mdMngom gmbmamagommo, mobazab@amo s gdb3gMmndgb@ma Imbs-
(399930 35Badg 3mbLbLL-sbamaDal Fg84doggde-Ro@omgds) (g@smn@an ob. Bennardo, G.,
de Munck, V. C.; 2014; g3. 57-101). 0356 Rbsndg mogal bomg@mmm 65d6mddo — ,go@smmaddo
= Jhorgmo 3gméyfigme dnggme” — Jgomenrmmaog xogzde: 3o ghgme 3negmgde >
3@ Egmo 3mbbgbbybo 2 3um@aGnmo 3mbbmbsbbo 8ndsmmagh gmmmos gobbbgeggdmm
dMogmemogl. o8 gogdgob d934dbgmoal, amnsd pMgbmgmal 3gmgzgdobasb gobbbgsgzgdom, Mma-
g8d0(3 baBngg g@o30 MomwgbmdMagn doamBdom Mgsmadogds (3nmEENONmo dmwgmoal go8mg-
mgbs brgds gdb3gMm0dgbGmo dgmmeagdom, FHmEPOYmo 3mbLgbLyLo, 369 dmegmolb gobo-
36 90mmmds 3mbB3gds BGGLEN M0 dmEgmom ©s dmeamb, ,3PmE YOI Jm6bm606bn“, obyg
39@ENMe — ©mbolb s 06ng0Ea-EmBal MMM HMdgbsdsdabmds ndm3gds MomwgbmdMagsw),

. Rbsadolb 33mg393n goggolb 3oMmzggm g@&o3dy 94b3gM0dgb@nl bazgmaw godmygbgdymoas mgo-

LydMogn Boamds (boqﬁaobgﬂmo 0b@gMgomomn 3m3mggdygmo abin®mbgdolb ,3PmEnAnmo
oboenba” 8g@oxmmgdobs o 3GM3mba30g30lb sbomobolb Logmdgzgmdyg), Jgbsdedabso, Kxodgal

3m3g3bm — Mommgbmdmngn 98s39d0 gundbgds RMm dwns® dobssmbmdmng dobomolb —
®30bgdMngn sbamadolb dgmgagdl. MgsmuMow, sdoz 39M35693&03mmo @ 3mboGozobGyma
B0amdgdol LEbomgbMeb agzed3b Laddy (g@omymow ab. Chkhaidze, T.; (2021), Chkhaidze, T.,
Chubinidze, D., & Gegenava, E. 2019).
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»00689M3M 9@ 030 3gommeEae” d3mabbgbngds. 3mbs(zgdms sbsmabob Logydszgmdy, sco-
30mmdAng 3mbGgdb@dn gobbmMzngmgdamo 0b@gM3M G300 NYBRO™M Gofmm  3mb-
&9db@3n dgadmgds FMgmg3z56@ Mo agmb. XX bLogyznbol dmmmEsb, gmbmamsganl
LEObEsMGO© Fohbgmmos Lsdo dgomeal — ©s330M3980L, SMOFMEIomMGo 9 FmE-
oo 0bBgMz0lb s @mM3ndgb@mma sbomabolb 3m3dabszos s, 8dazoMsw, ob Ig-
OmEMEmaonmo GMosbammasoolb 60dndl Bomdmawaqgbl (Byemsdg m.; 2019; a3. 150-
193). 5333060 gofmm asggdom, gobmafogoymn 33ma3s @ omatins bdabdogco
begoseng&o bgggmb d33mgzcobogal (s s Fbmemme 3umEgemmo b3gogozolb
d93LBogmammamanl), 30bs LdJ3g LYSdogd@MG LadENLgdLs s 3bndzbgmmmdbams
b300m3sbmab dgndmgds 3dmbrogb. ob dgodms dnm@Endmeamyma bmgnsmyma bgdo-
m@030ob bgg@mdocs, bowasg ©33063960b 3GmzgLbo Lbgsabbgs Jgmmems g@s3mdfngon
353myqbgdobs s Lobmgbalb 39dzgmdom 8080bomgmdl (Jewitt, C., Chubinidze, D.,
Price, S.,Yiannoutsou, N., & Barker, N. 2021; Jewitt, C., & Leder Mackley, K. 2019). gfomgsb
®KJOM3 dAbgcin Bgfs, 0dobogal, Hmd 3nmEGnmo gbogjmmman oym, somgdgeo
3655 Goxob 3mbdymgddy ymgbom.! ,Lobmadn® sbmmm3mmmaon®o 33mg30L Bo@omgdal
Lobofggdmme dmaswe oadgbdow dmsdzm ab, M3 yggmedy §ubosdgbdntn jo-
obggdo, GmM3mgdbsi gbgedm 3NmEYMaL, Lodmasmgdalb s o. 3. Lygombgddg, oo-
BodMo Mgmg396@m@as dbmggmomb 6930L30gM sanmby.

033356 Mgommdado, 3g0Mmd, ImbsdMgds msgobo d9bgdom ab@gMmali(3n3mmaban&
gbogdmmmgon sborm3mmmansdo gmbmaMogonmo dgmmmab 306s@gbmdal memdaby
qobmaFogns-gobmmmaonl 85Dodg @oyyydbgdnmo FMmENENmo Sbotm3mmmaonal
BMd0(30m0 ©ab(303mobyMa 0bgM300b gsdmgmnbgdss, Moz oMMy adgnsmas bo-
39(36096m bezgH™gddn.2 0dmogz00m3g ,80B6d08sMm Mmoo dgd86nma JodMoan” — gbo-
Jommgon®o sbormm3mmmans, dzogome gsdm3gzgmomo 0bGgMmabzodmabyto babo-
2m00 5 Md30L0 30bbgdom (ab bmemme JPmEYONE L3g0GngeL o6 FgabBsgmal)

om3ol 3omob gModbgbo 5bndbogl, Bog@mdMogem, mgzsbogmoa sbmmm3mmmans dmazaglb
dmge Ladysmmb 03 GgFo@mmngdal Romgmom, MmMImgdbsz sbmBm3mmmaggdo Lbaben b qdobosb.
3mEgMbodsznnbs s dmdommdal dgbadmgdmmdgdnesb godmdwnbamy, ,,5336“ (mosoagg\)ﬁ)msg)
©d 300" (36080@0‘3@360) Lodmasmgdsl ImMob gl 333906 3o6Lbgsgqdgddg bggmmds
dg9dmgdgemos (,,Umaggmsob Boogmo oM oMb, M 36l L,bobemo® s Mo — ,,bocbqvaoﬁao(ﬁgm")(a(ﬁod-
Lgbo . 3.; 2018; a3. 39-40).

sbommgo® dmbadmgdgdb 3mobdgbo gLogdmmmaonlb ©obadmobol Bamdmdswagbgmmsgsb —
»gbogmmmanol dofMomsn dgommons 3db33(¢)0836@0“, odgs 21-g boygnbgdo gdb3gMndgb@o
(Lodbgd0bBgGY3gmm 8936096 930L goaqdom) sMbgdomow BLagmmmgnal gMm-gfon atgalb —
3Mabo@nmo gbogmmmanal 3MgMmas@ogem ade. bogmmman dMgwa 3oambgmo gdL3gMadgb@ el
053330060939 3539350 (©3m300939m0/©s8m jogdama (33mogdo, 3g8mbgggomn dgMRgzo,
3mbs(398980b Lo@abEognmo sbsmnbo) »gbogmmmang®o 3936096 g80bogal bEMmosw vbme"
300hbg3l (Wagoner, B. 2009) s ngbsbom d0gbgm ©g mnbsbmaeb ghmaw, 3 dgomel nmbommawo
MBmEgdL ,(3m@bab3gb d0dsgom Lodgym abal” (Wagoner, B. and 1. Bresco de Luna, 2018; g3. 298).
gbogmmmanabswdo d0bgdals 3g(36096Mgds3n Babaasadnm g4b3gMndgb@ e doamdsl 3mbg-
9@ abEmMonm 9@e3dg Rsdmysmandgdam MB3gbsms ggmmadgmognm bob@gdal 1 3ogdomgdgb
(Kim, U.,2001), gbogmmmaon®o 3g36090M980b g536(39mgdal 30 08 3gm@nenmo bsbsddmgmgdol
303M(39mgdolb @s, dgbodedabo, gomzzgmmo Godob sbOHMZgbgdal ©abBagmoal badyomgdsw
800Rbg396 (Fish, J. M., 2000). omglb gbodmemansdn s@abojmgd sd@onmow (3gbodmms, mudm
bdoMows(s) 803smma396 BgbBnmMgdsl, godmambgal, 0b@gmzonl s Lbgs dGMagom 3gommab.
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3bGomgbyMom gosbMgdama dgomomemaom®o bgogolb MEHmogmmndgdegbgdmo s
LobmgboMgdamem bgoasl s, dgbsdsdabswm, dgmmommmaonma Gabymbol sbgzg 30d-
Mo 35dmygbqdsLs(3 0bmal, Mebss, Hmam s Dgz00 @0bndbs, MgemaE 33mg30m
3654@n3odn gbgmegm 30043
©ogm@mdngdo — ,,039magdo 333mg36ab 03330 (. IgMomgn)

39(360969d35L  amammgms MedMmago @adm@mdonmo 3Mob(zn30, MmIgmos dgd-
39m30ma(3 IMogomaigimgabo badys@mmb 3mobogozamgds bogds dgbsbbsgmo 3GME-
93930b  abamabbgdol, ©oggmgbiomgdal, ©@osdnbLEgdal oy Lbzs Gszombsmyma
3606(303980L Laggyydggmdy. HmamE(z (36mdamos, @odm@mdon@mmds dmgmolb gofg-
9330 s@bgdmMdL ©s, 5dgbsm, adm@Bmnsms 36@0mgbYMaw dmadMgds ¢339 dadggdl
(39m3bE0gmdabygb. sMmy) ndznsmom, 3 @odm@mdngdal Logndggmdwgdsmy, Loym-
39mmomE domgdamo ab@gMm3mg@o(30900(5 3(30096M0s. Lgdnm@Gogncn dgoosznnl Joym-
Genmo gbogmmmaonlb godmBgboemo bosmImdsaqbgmo 056 gombobgHo s0bodbsgl:
300gds m3mba(znnbs — gMmgmmo (n@omaMagonmo) 3m3gmas ool (Bmdmmg@ngnco)
badoMob3omme — 969 dobo gbodmmmansdo gsMome gs3M(3gmgds BoMdmaggbl
®530b9896 3G (5GLbmME) 25635 gdolb gom3gmd 30bgmdsabool d(3gmmdabe,
3mgfnggdabs s oMs aogym ab, Mo ,0ym MmEaLEs* 035Lmsb, M3 nym ymggmmgal®.
53a35Mo@, Lobsdwgzamgda, abobo ndmagomgg ogm assdFmgdama MAHMogHNdgdsgbgdgm
3mebgdoe. XX bLoggnbolb go63s3mmmdada o3 3gMb3gd@nggdh dmEal 3mb@mab@ds
dg0dnbs sMs 386533MMImmbab, 560 gw g56Ls 3FNNMgdygma 3mbxmnd@nb 860336gmmds.
Lobsdgomgdn 3o 393609 Mmoo ©sL33baL Logmdzmaw 3L nbmngowysmy®a dgd-
obgg3s — 0g6gds gb 8s80sbo nbmogawal dgdmbggzeda oy 3m3g@e dbab Lob@gdsdo.
(39m39nmo 60dndo mMasbndgdygmos s gb MMasbadazns dmasw Bgbgdlb dnbrogab
(Valsiner, J. 2016; a3.6).

gl 3936096980 bLEMmosw Lbgs Mo 3nMmLbdn 0obMgdab GHswazonm M3mbaz0n®
byz0mgdb. o gb Bgbwgbzns 3mabogds Lbgswsobbgzs badgsbogm bLygmmb Bomdm-
3oa9b6mgdmab. 3umEnaxnbojmmman ambodods 30dnds FooRbgzL, ™I ssdsbal
3mmgobgmds, dmasmae, b 0gbsl gsbbomumoa 3msbgBetnma bob@gdalb ©obsdo-
3990 RaMormmo, s 833356 3mb&gdbEdo ,os800b0bs s d6gdol goymeznl gofe-
by, Mm3mboz0ody dbgds/FnmE s, Mmdgmoai obg aogM(39mgdymo ogm g563s-
Boormgdmmdo@ab 3mbBMasbdsbsmmgdmmdadoyg, gofn b godzsm” (Kashima, Y.; 2015;
a3-11). ,8989(36930L Mo Bgbo — bmImmgG oo s 068 M3 &S0 — gHmdsbgmdy
o6 50Yy356798s, 03530MMmsm, 0bobo MAMogHNEs3sgd0Mgdnmos s gb $3m3ByMag
930b@Eg3mmmgon sbamadl o6 9d399mgdemgds” (Bpynep J1.C.; 2001). ogmols 3mmasba
396m3gbmmmanabs s BLngmsebamnbob @a30Mnbdnfmgdsbmab s 3s330Mgdom osmbndbagl,
3NENORGbMIgbmmmagdo s BLbogmsbsmonimbgdo magnsbmo Joamadgdoom oM zo
abg 96Gnmgdbyma 56006, Mmam(3 dom boMmImaanbab, Moash mmaggl Labmnbaga
030l goggdos, o9 ,Mmam& 3mb(393@omndogds, 3gngMdbmds s gsobo(3gds badystm
30M39mo 30Mob ;mgombsdMmabom” (Hollan, D.; 2012). 0:m3sb 3omsbr gModbgbolb ovddom,
bdoMom 3Mad803930 ©a30M0bdoMgdymo ImsdMgdol dgdmbggzsedai 3o gbogg@be-
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mobdbs s 3HmEYOYm Mgme@ngznddb dmEal smzomgdgmo Bobssmdmgamds Ly
o3 96 0gmmabb3dgds — 333ma396M0 dgomegdabs ©s smBgHal @mbgdy dgadmads GMg-
mo@030L@0 0gmb, 36smnbob mbgdy 3o 3Mb3Mg& M BMdgdgdmey® 60dmdl yzgeme
LoBMadEMgdaby s s@sdnsbobmgzgal bagMmmm 00hbgzqlb (9Mndbgbo . 3.; 2018; a3.10-
11). @ogdm@mBosms 36@0mg Mo ImsdMgdsl, 864 oo 39Mmebabzsl mosmgddnsnco,
MO0 dgdozbgdmem dMgm dmEo ,oMe3m@mbAF3MgGgmu® 3mbagoslb” MBmrogdl
(Shore, B.; 2000; a3.9).

> o d939(36580L qLobEMmm aDobg 3g(3609M0b Bmzgomamdaw dodb 398960
Lo gmmamo msgobs s sbOM36980b 06gM(300L @odmggel JooRbgsws, 39 30 Yymma, mgl,
Moo 9939399 @agds 3360 Lagmzggmmome smosmgdamo §qddamn@gds, ssdnsbol
d93LBs3magemo 39(3609M0bmz0L Y3aMzgmgbo sdm30bs 356G Mg Mo >SBEM36980bL, dgbe-
65d0bow, (30m3bMogmdol @odemagss.

gbogdmmmaog@a sbarim3mmmans 3gm@aAngmo gbojmmmanss?

Roimd mobdmmdn: gbogmmmann®o sbomm3mmmans, ,mogbms (36mdoema, Gm-
amO 3 NGNS 5 30Mmzgbgds, 3375350 dmaxgd sbggzg (36mdoema, MmamG 3am-
Gemo gbogmemmans” (Lindholm, Ch.; 2007; g3.10).

5©530560b gbngo 3ol 36 30mBafgdal Nbogg@baman 39dsbnd3gdal dngdal gbady
3693900 ,39mEYAS s ,3603365mmds”, LobdmasmME, ssdnsbals JymENENEmal
35395 BLogdmmmgon ol 3n@mbda 3oMas bboom 0gbs s30bygdmma (Kashima, Y., & Gelfand,
M. J.; 2012). 3536753 ,,...g3bogmemmans, Mm3gmoag 0bngomol 3nm@n@ada Robbymmdsal
353mM0(3b53L, 0bgomngzg bgsedaMma s dgdbmmnmos, o9 SBLYMEYmMo sMs, AmamE (3
Sbom3mmman, HmMIgmog ,9080569M0 dbgdob’ ngbmmamgdsl sbwgbl dMsmmeu
030@m3, HM3 0l doemadgs” (Bruner, J. S.,2008; a3.40). gLogmemmaosd dbmemme XX bogy 360l
70-0560 bemgdowsb ,a50bbgbs” ,dgmeg BLbogmmmans®, M3 gmbag badsbabm gbogdmmmagas
Mbs ,ogbENmgdabs s dgg3bm* s, Bobmeb gMmaw, 3gMaggmonm 3GMbmgdsw
30 ddgmo, 3FH@ENM0m BFMEMHInMgdmo 50530560 ambgds s J393o (Cahan, E. D. and
White, Sh. H.,1992). asbaymo bogy3nbals 80-90-0560 Bemgdowsb gzbodmmmgosdo ggm@neal
36mdmgdal good@nn@gded aobsdnmmds Lodsbobm 3536096530l mgom@grmgdbos ©s
gbogmemmaan®o dgb0gHgdol bobosmal @Mbosdnb@ndn aowsobgogs. 3nmEymab
dgdLbagmamo gbodmmmagda, 3mEYMobs s RBbogdmmmgool NHM0gMdndstomgdals
®omdadg 3603369mmzebo 3mbB(393@ oMo g56bgmgdal dogbgosgsw (Adamopoulos J.
and Lonner W. J.; 2001), 3nm@a&sb ,6003g 0330069099 a58mbogmba 6 gadm@ 0306
560358 00" (Bo393m@m) o6 8noRbg3zgb, ol smngddgds 3Mmagarm@o GLogmmmaonnl
0b@gamoma® bobomow, M3 (30 Mg BLogmmmgos Rsbl bbgs Mo 3n@bom, Madwgbsws(s

3J(396@0 39gds 0brogosmym bndagd@nMmdady, 3NmENML, GLogmmmansbs ©s
393m(300mgd5L Mol 3933060l sMeM g d30mbobGnm BoM3moagbsdy, 3HmEYMobs

! 460LE0bs GmMgbo, HmIgmacz 3Mgdymb ,,New direction in Psychological Anthropology*“-l 30dmabo-

moges 2002 Bgmb, bodb qbgsdws 3Mgdymoal Ggoed@mmgdal dmbmegdsb 0d 3Mmdmgdams go-

©3gM0b 5(30emg6mmdobygb, ,Mm3mgdas Abgds 390G gDnsbym asbbbgzeggdgdmsb 95398 nmo©
ddmmabogolb g9 3093 IgboMmRnbgdmma Mmbsmdal as8m” ( Toren, Ch.; 2002; 43.689).
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5 gbogozob 9M@0s6mdadg" s 5.9. (Shweder, R. A. 1979-80, 1990, 1991; Cole, M.; 1996;
Miller, J. G. 1994, 1997; Valsiner, J. 2019, 2014, 2012, 2000). 3nm@aegmo gbojmmmanab
03 ,0bom® ©ob3n3mabsl sbobosmgdgb, Gmam&z ,mucm 94b3gM0dgb&nmb, 300My
SbEM3MEmanss, YBOM Mgme@n30bGNOmL s Mgnmgdbon®L, 30069 GLodmmmanss”
(Beatty, AW.; 2019). 53 3mb8 94L& 30 GLogdmemmanabs s SbMM3Mmmmanol ssbermmads,
3o dmFab boob gomgds gbodmmmams g6 3399 babomabmgol 33mag od@moma®o
begds (Gamsakhurdia, V. L., 2020; Chkhaidze, T. &Surmanidze, L.; 2019). 3qm@afoom ©o-
06@9Mgbgdmmo  gbogmmmagdn  bbgosbbgs dndatoyymgdol  das3nmgbqdgb o3l
(3OMb3nmEaOHnmo gbodmmmaos, 3nmEnnmo gbogmmmaos, bLydomEoznco ©nbs-
30g0b 3m@aAgmo gbodmmmaas, 3nmEOnm-obEmmonma gbojmmmans, 3ds36m-
39@GNOma gbodmmmaas, gobmgbojmmmans, nbwoggbnto gbodmmmaos ©s Lbs.)
5 yggmo 3omasbn Lsgmmamn 13930530308 OLOSYNGESL (300mML. BLoJmmanal
goMamqddo 3nmB@mo gbodmmmaons (363908 Lbgswabbgs 306M056@00m. dgbadmme,
574 8093M©gds Bobo ghmasbmds, Mag sBgblL Fbmmme bsbommdMag gMmdsbgmmsb 3o3-
domdo dymeg gobbbgeggdmm mgombadmabgdl (Valsiner, J.; 2012). s308m3, dmbgdMngos,
®md ob 396 06985 ,8mbmmomyMo obz03mnbs” (sbsb. 6536m8n),? BogMsd ygzgmes
domgabo nmbzob gLodmemmaon®o 393609690l sbam 36Mnb(30396Dg obagmdbgdmaco.
dmgmge MHm3 3odzem, 83 Laddoom s39390mn Gbogmmmagdolb bawgom, 3nmEncab
d93LBs3magmo ggbogmemmaool 6960bdngFo 39M056@0 — gb BLogmemmanss. s 98 sDMom
gmgge 350306L — 09y 3B nm gbogmmmansb bbgs 3mbzmgdmmo dndstomyymgdals
bobgmoom Bogebs(33mmgdor — dogbsmaggdmms MoRsmo d3qmgMal bo®yzgdo: 39mEmEmmo
gLbogmemgas ,,..560 Mol dmaswo gbogmemmans, o6 ool 3Omb3nmEYOYmo gbodm-
mmans, 36 oMol GbogmmmaoyMo sbormm3mmmans, o6 oMb gobmgbodmmmaons. ob
360l 3o gmo gbogmmmaos” (Shweder, R. A.; 1990). 3030J6md, Gmd mG0gb@sz0s
39mEmabs s gbodmmmaool gMmagfmom ogdomol dgbbsgmadg GLodmmmaqgdobomgal
36 603dboglb gbogmmmaool obn3mobob gomamadomsb gsobgmasl 080b dombgoaszsc,
MHmM3 M350 FNMBNM0L 39GgamMool (Bmame gmmagd@onto (36mdogcgdol gm-
3oLy oM 3930b sDMom) Robds B33Y396 3o@gamMose 0bwogomsmyma (36mdngmagdals
dgbbogemal 360ds@0lb Bomnomadgmo s3s@gdnnmo GLodmmmannbmgzalb oM 3399 ©ob-
3M3PmOGL Mbos J360wgb. ¢3565L36gma M0 sMbemgmemals 356domby gLogdmemmansdo
39EM0bbomdsdqgdmmodbgmgmmdal donbgoazsm, Hmame(30.30embobgHn smbndbsogl,
®0603g0Mm39 Bbodmmmaoob g33ofomma 3Mod80zs Bab 33megs 300b93L dobogal

B39mmo, mmgsmamae Magmgdbofmgdamo abgdom, sbg Hm3, 530G gdmmmgom®o 3Gsd-

239G YONmo Bbodmmmgos sGal dmdmgmgds 0dab dgbobgd, oy Hmam bgnMmmgdom gMmdsabgmon
©3 (36mzMmdgb gMmae bndogd@o s mdogd@n, 3g s Lbggdo, Bbodogs s 3PmEGNGS, 3gMbmbs
©3 3mb&gdLEN, BogYMs s YmMba, 3MogEogmba s 3MadGngs, Mmamt 436056 nbnbo gMm®Bsbgoml
06580 39M0@, osmg]@ngnmen s ghomdmoagan® (Shweder,. R. A. 1990).

%mab domgMo 530b JoDgdL YHMngHNLBabssmdmgam, bdnm Jgdmbggzedn, sMomagbgdsw ©sd-
3005-35M099096d0 bgszes — gobsfMgdamos dMsgamon, mdzd oMs yzgmes doMomsmo 3mb(3g3-
GomMo sdggds (Miller Joan G.; 1994). %960 o080 © Jgotab mu@ o 3nm@aenm abogm-
mgosl gmEmdomgdow 06 gm ol (303mobam bggmme gsbobomsgwbyb (White Geoffrey M and Lutz
Catherine A.;1994; g3. 2). bodg00b3s 6 9dns.
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&03ob 3mbLGOMogmo 3MoGozs 83 bggmmdo bdoMmow MymMemadmem MRgds (Valsi-
ner, J.; 2014). gb oogo© ggmEeob dgdbbagmagm gLogmmmagdbsi goMase gbdoo ©s
5d9@obss domon LBMog3s ,obsmo gbogmmmanaol ©segmdbgdab 396“.

dog 03 3mMb(393@MOYM 3MMmMgdgdmab gfma, 3BnJMmd, s(301) 356ab3bgm
Aol 0035dmdL bggMmb 3Gmygbogmo dmbmmomnymmdal (sby godzsm, ,dboamab
©0mbgdab®) b gombogs. ,LadBybammM, s350g30Ma babmaspmgdgdo

0030500 Mmg0m3gmamdsl megasdmmgdom gobsgomsmgdgb s 3g@&mdggdcmsb me-
3006000 538Mbm3nol @s3oMagzel YBmmbasb. dgmgasw, s390930mc0 ©ob303mnbgdal
dgnmmagdol bgdabdogHo (3000 bddndn Bs8mBygdes, MmBgmoa(s, smdom, seddnma 0dbgds
6930bdogHa 3oMEbomMal Jomosbmdbdal bymymase s 0dse, Gmdgmo aoshgbl ym-
390 3dmdemabomgal doymgdgem Bogge® dmedmdagmmdslb” (Lindholm, Ch.; 2007; a3. 10).
3g0J6Omd, Rz96lb dgdmbzgszados sbgs s 830@m3 B uEnmo gbodmmmaos Bs@mdm-
200aqbL 068 gmad@momne domnbb3gzsb gLodmmmanna 3g(3609Mgdal sboma bLabg-
mdob 3gbogdbgma” (Valsiner, J.; 2019). 309695d0 aoM33999mn 0sbbggomgdol dombg-
05350, 0b gbogmmmaon@o sbonm3mmmans 3s0b(3 o6 ofab. abo yuFopmgdals gm-
39bd0s 0beango@MsmMo s@sdnsbol BLbogmemmaans, asblbbzsggdoo GLodmmmannEn s6-
OOHM3MEmao0basb, Gmdmob ,36Mog&o03mbgdo dgobbogmsb ©nbsdnn@ Ladwsemgdgdl,
Amdgmos 39d39mdomsz ghmdsbgolb ¢303d06ads bLndogd@neo godmmamgds, bm-
3osmMo dmddgogds s FMm@Gaemmo 860d369mmdgda dmgma dbmgmoml asbbbge-
3900 gMhomdsms Momm 0b@gM3gmbmbamn® badgystimgdda® (Theory in Social and ...;
2013).

96050 ®axnco Moo byMws, dgzmo gbommman ,aMmdo” ©sMBIN6gdeymas, MHmAI
Abogmmmans s gamEncs 3m33mgdbyMow Mbos dgobBogmadmmgbm.’ gb JsGmsmas.
K9ORIOMom 30 oydmggzgmo boMoyymyg 0doseb 3mdwabomgmdl, MGm3 sednsbya
gbogogs Medmogo bygmmb ao533900Dg yomodmads s 938 Gogd@mmgdol dmzgs gfMmo
3mMb3M9@mo aManl gomamgddo gosnbyzgdgmo s3m(356s dambos.

admeamb, Rgdlb gs33063980L 06393L ob Bog@0, MM3 Boybgosgsw Fmsddgdwsgn
36m39bgdabs, Gmdmagdois GLogdmemmaosdo 8080bstgmdl 3PmE MGl ggbmdgbmsb
©5353806gd0m (ab. 056 3ombobgMol dodmbomggda s3sbmeb ws3egdafgdoo — 2012 wo
2019), sboEm3mmmagdo  3amEaOmo gbodmmmanol 3mbEgdbEdo Imablbgbogdgb
dbmmme Moo d3q0g0b o sMmsbmepglb — gbodmmmaonmo ,BsmImBsgmmdab
30EYOYm gbogmmmagdl (g4odmbszmobos 3GmLnmENGHYmo gbogmemmgoas, Gm-
39mmoba(y 3mmgdognEn 80dsmgds 943L 938 93965L369emal ,8506bEMN3* BLoJmemaonal
3606(303930bodn ghmammgdol aodm). Jocmgsb asbbbzezgdoom, 3nmE e abojmmmagda
398 068 gMgbl 83¢ms369396 SbrHMIMEmmansdn 3080bomg 3Mm(39Lgd0b dodsta (do-
39m0md, 0b. 056 3ombobgMal dndmbamgs 2012 Bgemb, Hmdgmada(z ob asboboemagl ao-

! gbogmsbmmm3mmmanals dmmm ©gzeal gho-gMomo dofMomswn ©obggmbo, (36mdoma Gmams

306bbgmmgdal 3oMomnads, BLogmmmaon@al gogmom JPmEnanmbs s dommmaon®l dmmob
393006b gbgds. oyd(zs 83 dgdmbgggeday Logdg 3mMI3mgdLyE Bomdmbsgdbmob azodsl. ogogg
dgadmgds omgdgal ggmee0mbobE g doamdadg, Mmdgmoag sgMHomnsbgdl 3mabogn® dg(3bo-
969898bs s ggmma30mbab@n® gbodmmmgosl, ods 3obo 3gsmogoamgds gbodmmmgon®
SbMM3mEmmans© bygsdsmm bogombaw MAgds (Beatty, AW.; 2017; a3. 391).
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Boboo mdg0qLg39MLa(3). 0bgmn Jmsdgdwamgds MRgds, Mmomdmb Sbofmm3mmmmaons(y s
gLbogmemmgosg m93-m030060 ,39mE MM Gbodmemmansb® §360s6.
dnbs, AMIgemo(g 3mabam3gbggdlb gemab...

100 Benob bab 3Gmbabemag 8amabmalb 3o gLogmmmansbes s SbnGm3mmmansl dmEinl
35653960 306sL (,AmMBgmo Magolb g3nmzgbal”) mMogg bLagmmb dMmegbombamgdals
®560836mBmmdol bogM(3ge dmadMgdos’. Jombgmegsm 08abs, M3 gobymoa Lowmzmbab
80-90-0560 Bemgdal gobagomdyg sbomds bomd @s3dgMs, dggmo babgmbmogdoo — ggbojm-
M3 060 S6mMmM3Mmmans — momgmb sbaema 3536096908 0dogdmEs s Mo LygMmb
3g0O™M 0sbs3dMmMBmmdal 0390 gohbrs, Mgsmn@ae, pmgdrg domn NMmagMmmmdgda
®560836mBmmdob byFHz0mob EgzmeMamgdal Gomamgdl o (30985.2 56HM3memmanal
3bG0sb 3o LobmgdyMmo dggan KgORIOMom JbmmmeE 3Mabodn® JodsMmmmgdsdan
RoblL (03 bgggMmdo 3mabo@n®m gbodmmmgosbmseb MdgnMmgl 39330630 dgddbocn ¢ 3-
39 bbgbgdmm &MbosdgbEnm dMmdgdlb asdmbgbomn GLogmsbmGmm3mmman — Gm-
d9M@ mgg0bo ,,onﬁmBmmmaooan sb@ogbogmemmaamo SM%OGnnb dedmmado a5dm-
63935L" 9bmEgdL).> doMome@a 3o gomaMgds 0g03g MRS, Bmammn 856 1999 Bgmb
by magob LEdG0sdn ,gbodmmmannmo sbodm3mmmanal mob bybnge® ,aqm-
bogGgmo dmmmeabom, gLogjmmmann® sbocmm3mmmans Emwgdnmo bogHg 1bwos
00g5mabbnbgdmglb gbogmmmaosl, 3sgMsd Rzgbl 3393000 0@ MG YMda, Mmam(s
BgLo, gb g08mbsgmabos s 565 bgbn, Bbodmabomababasb 4sbbbzsggdam gbadmmmann®
gmE0gdbs o 33mg398dg Focmnmgdgdal asbbazzoxnmgdgmo ¢33s@nbmdss. ond(ze,
03300000, dmangfmo SbonGm3mmman 30dsMmmagh  3mabogm, 3mbgdombob M,
306300056950l 09y g3mmy30mbabGA  BLogmmmaan® cgmmngdlb, 8s0bs 3o
0dbgdm@s 3oMona, MHmI gbogmsbmmm3mmmams dMagmabmds obggg 0(36mdlL gLo-
Joemaosl, Bmam&z gbogmmmaoolb b3gnsmmdal dszomagman® ( LeVine, R. A.; 1999).
gL gbgocmsmgds RobL mmboss Dgfgmgmzamobdggmgdom nddzgzmgzemoms badmmadgdal
09358035b0, ,omgmEoge M3oMs@qbmdgdbs myy Jgomommmaoy® 3Msd@n3gddy”, HmA-
mgdoi Ld3NMM gL BLogmmmann® SborHM3MEmmagds dImosdHgdgb (ab. gbo-

1 »gLbogmmmansbs s Sbnmm3mmmansl dmMab mglb gobggbomoas Fobs, Gmdgmarg sMagabos.

mEgbdg 30638 30(30g0s o9y oM 3736096 9d0b b3goomy® LggHmm — ¢3bmdas, oM sbms abs
bs dgngbmb mMoagg Lygmmb 3Gmggbombamgdom, MMBmgddss Mbos gobsbmmzogmmmb dgdms
Mm3gmdgb (3mEbob bLygmmdo. bgdabdogma Lygmmb LyBHombymds BoMdmdsggbgmads sbgmo
d9g1980lb 0abmEnmgds o6 bs dmabnbmb 86 06gobmb, Mowash dsb dgndmgds dobmgalb @owo
@0 gdmmgds 3Jmboglb 080m, Gm8 Jgadmagds Fogmommb 33mggzob sboem 3o8sGormmagdgddyg”.
https://www.cambridge.org/cn/files/8913/6680/7853/9780521745208 c¢10.pdf

3og5momo®, 3M0G03Mmo sMa3gbGo SbmMmm3mmmany®o mMngb@s300b 0bwoggbnmo Rbodm-
mmaoob bobssmdmga: 0bwnggbym-gbojmmmaon®a doamdnm dmbs3gdgdol sgmmggdsl dom-
33060 360d36gmmds oM dgadmgds 3§mbrglb gbodmmmgoobogal, Mawash dgobb@mad-gbodm-
mmagdb gbodmmmgonmo 3mgmgbgdo 5068 gMgLgdm s sMs sbmmm3memmaons (Kwang-Kuo Hwang;
2006 a3. 74).

boDgobdom dabws 5egb0dbm, HmI LGB 00l 30bsbl oM BoMmImawa bl gLbogmmmanymo sbmmm3m-
mgoob 303sMommgdgdols sbomnbo.
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Jmmmaon®o SboGm3mmmanal 58960 mma sbmasgnol Bgzdms 33mg3980)." 0ds3c0-
Bema©, mgmeEme dgem o bgmb, dgbadmms 0b@gMzamamgdom 33mggs Ro@eMmgl 0dab
dgbobbogmow, Mo 03056 s gbdom GLogdmemmaqgdl SbmmM3mmmansbs s Mm@ nMmadyg
(Schwartz, Th., 1992; a3. 329).

3O0LGbs GmMgbo 5mbadbagl, 3L 3gMyg, Moz s@ednsby@al sbdgd@gdn bbzsmsobbgs
Ladg(360gMm LygAMI ,a00b560ms”, sbBM3mmmgnal, GLogmmmanal, bmomemmaoab,
m0ba30b@030b, Fommbmgoolb ©s dommmanolb gobbbgsggdanmo g30bGgdmmmanna
bzgmgdol B0bsdg 8oamdds dg(3609Mgdds XX Lamimbol dgmeg bobgzs@mdan 3936
003569b boggmamgdob 33mog aobodmmosbgdmo. mqd(se, ,Mmamz 9b bdoMsw brgds,
sbaema bmdabzndmobamn bggmmgdo, 3mbmogdymoa 3mb393@memama boMmyymggdal
©3badmazo0, MYBMm dom go63@ 303905L Hbymdes bgmb® (Toren, Ch.; 2012; a3.24).

Bbogdmmmgool s sbmEmm3mmmannl ssbmmmgdol abeby dgdoxgMbgdmow «wmge-
Bob3bgm BmEb o6 sbEMMgdL Mmogo 3MmEgLombomms MMM gMmEsdm 30 dmgds(s,
B ge0(3, SO (3049 0d300ma, Sb0dgGManm dmsdgdrnrgdsb mggdb. sbmEmm3mmmaqdoa:
»03(35 3o 33608 3gdmbzg3e, Mmzs SbOMM3MEmmagdo BLodmmmagdmsb ghmaw 033-
m9396. 3536153 535Lmb, aboges, HMI ,mM0gg bygMm bbgesbbgzs @mbgdy gMm3sbgmals
0abm&momgdal sbegblb” (Schwartz, Th., 1992). ,owglb dbgmow 0dmzo 3506LbEM0dL Lm(so-
SN © JNMBNONE Sbnmm3mmmanado, Boged 6gdobdogMa bsgown, MHMIgmba(s
dgodmgds dofomsmn Mbmom, dob sbMMzbgdobs o 3339030 asdmmozbagb (3oem-
399 gbogmmmang® 36Gmgbgdb® (LeVine, R. A.; 1999). gbojmmmagdob oddoo 3o,
»39(36096 980, ®M3mgdo(z 3nmEmab bbgs bggmmgddo LBsgmmdgb, 30Mmedn® s 0Mnd
LoMggdgmb 3memmdgb oo Gomsb@ob 3jmbg sbomm3mmmggdal s 3306398980006
(Adamopoulos, J., Lonner, W. J. 2001; g3. 38), ,3m@&n&nma s 360mb3am@aommo ggbo-
Joemmagdo Rzgmmo 96006 SbrHM3mmmannc sxMmomgzebgdsl s Rgzgbl LygMmadn
30569896 30b B3mmomb HmamE(3dgomomemmanol, 0bgdobss®mbmdMogzo mgembsdMoboo.
Sbormm3mmmagdo, d0Mngom, o) bEmose 86s, dombdyg 0dg00mo 3odmba@ezgb gbo-
Jmemmanom s dobo Igomeadoo smgmom3zebgdslb” (Greenfield P. 2000; a3. 573). 39304~
Amd, Gm3 gLogdmmmaonEo SboMm3mmmaool LEgMmb ,omedm obEmGasbs o
693989(30980? (mb3MmB8n) Mmo30b0 HmMmEO 00053535 08 Bog@ds(3, MM dbBMGommo©

1 gbogmmmaogmo sbofmmdmemmaonl ,53060s376@nM SbnGM3mmmmann® 6‘3636030“ bodb gbge-

396 03 Lggmmb BoMmIMIsagbgmms gobsmmgdol, mgm@ogma 3oMo@gbmdgdabs s dgommem-
mmaonco 30o]@n3gd0b 0M3s BqbgaeEadnmmbsl FPmEMYmo Sbofmmdmemmaonnlb ©abas-
mobsdo (Hickman, J. R. 2010; Toren Ch., 2012; Berry J. W., Poortinga Y. H., Segall M. H., Dasen P. R. 2002).
©5 0913(35 3o, 3063 3mbo30mMbaMgdgb, Mmamm3 BLogmobmmm3mmmggdo, 3098 gbdas sgzm,
M3 3@ gbogmmmansl dgobbogmnsb. (36mdomoa 3EmL 3nmE YO Ymo gbogmmmagdol
>bM0m, gbogmmmmanaobs s JPmE M0l HHN0gM®TodsMmgdal bsgombgdl s@s sbartm3mmmggda,
56839, doMnmaEs®, JPmEMsdy mMngb@nmgdamo gbojmmmagdo dgobbsogmasb (Berry J. W. &
etall; 2002; a3. 242).

%-0. 9mgmol 30badgbom, 3065b36gma 100 Bemals 3o6doembdy SbrHM3mEmmans 536080 390ws,
30dmabages, dmaxg® 3o ©dgxomgdom MeMymxzms BLogdmmmaosdg gmyznbofgdam bzm-
mgdbs oy mgmeogdl (Eller, J. D., 2019; a3.8). 460b@0bs Gmcgbol oddom, gbogdsbondm3mmm-
300b g5bbodEgMgdas s dgbodadaobo 3Mmdmgdgdai dFnEOHmE 3o3doMmgds 8dgMognm sbor-
Am3mmmgosb o bogmgde — dbmgmomb bbgs J3946930L SbmM3mmmaqdl, Gmdmgdbs(,
Mmamez Boblb, bogmgdee LHmem magnsbmn ab@gMgbgdol sbobgs Lydwalz03maby® &qM-
3069330. 3obo 3bM0m, EMBgbnwsb 8333500 s3mgMal godm, 3gobb@Mmnd-sbomm3mmmagdols Jogm
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qL, 0530b0 8O0, 1bG gMEaL(303mabymn bgghm, MgomyMam 56 0o BLogdmemmagdabs
©> Sbmmm3memmagdol dgbggomal sgomee. 83sda sEMmYy 39babzbgm  Mmenl
bEYmadL LoMornmggda, Bm3moms(s, bodmasme, babosmEyds 0b@ Mool 303maby®a
bgyamgdab BmEIoMmgdal 3GM39L0. BmEe gubEeg nedmms Lnobmggdalb domgdobowda
»,3906LEM03“-xbodmmmgoal Mognmmmdsl gbgdmos, mgmGome 3mbsdMgdgddg MBcm
39@o@ B0bssmdmgamdal 30dgdgdlb 0bLGaGEo® 0bBgegbgdl, 3mbLyGZsE0bILS
> 3Mod@ngmm 3Mmdmgdqdl ¢30380M9ds (Jahoda, G.; 2002; a3.3)." gL 80bgbgdo
mo30bxmo dgadmgds 3sbdmgsmgl bbgs @emaqgddgs, dso dm@ab, gbodmemmaon@
SbEM3mmmansdgi — hzgmgdfog, Jum@aeob 3g360969d0L bLygHmdo sbomo wab-
(303m0bol 83 330000M505bmsb ©s393d0Mgd0m 3OMdmadqgdn ymggmmzol ohgblb ™ozl
dmogMoe Mgamsdgb@nmgdamo abb@ody(30900L dogbom ddmmal babom, Mabag msb
LgsLb 33momagdgda Lbsgmgdal 3m3qLbdncs (ob. Hansen,K. P. 2000; a3. 371). xg03md
3033560L  5mb0dgbom, ™mMasbodoommo LEGOMIGNd s 3MedBn3ndo 3333
Rgds odMgmmgdsom badmgamn nb@gMoab(zndmabyma as33mgdobmgal, mgmEamma
©d gomEmEmaonmo 3533 dol Romgmon gbogmemmggdbs ©s SboGm3mmmaqdl
dmEob, Jommamons, 3333560 g5(33egdo 63d0bdogHn abz03mobolb bodrgMmgddy dgad-
mgds bgdmegb, sMbgdmdgb mMngg ©obzadmnbol gs3bgzomsagn dGmM3gdals d9343bg-
0 553056900(3, 353603 0b(303mnbyMo doManbomadazns donby baMhybrgds Lbgs-
©abbgs mbgdy s, dofMomswsm, 3MBiMg@ MM aMaol dgmmEmmmaonmo mMom-
mgboenEmab EoMm393sL M 393d0Mmgds (Hickman, J. R. 2010; a3. 958).2

smdom 393G omEB Mo Jomnsbmdabigh bogg@mbomamo LEMoggal gsdms, gbogm-
Mz 096 SbnOM3Memmansdo ... JE@MEMmo (3m©bgdolb obmbsbbo dgmsebbdgdammmdal
5 Lobmgbal LyMgomb sdMogl. BogMsd gMmnobmds s Msbbamds dmybgmmgdgma
hgds s, omn JomBgz0bmabagy, s@gomo godmds dgdamd @asrmmal @s Mmsbbdmgdsb.
Mmammo 30dboeggmoi oM bos ogmb bobogda, abg RsBL, ™I gbogjmemmaam®o
SbEm3mmmans 3ofomdboom s osmgd&ognMmmdom oMebogmgdss aodd(390¢mo,
300009 bagmomotio bogboo” (Ingham, J.M.; 2001; a3. 12354).

dmgzma, bygolb asmgdg o3 gomaMgdsl 396 dgbgoas. ndsgMmema, MHmIsbE -
3mbgdobmgal (3g(36096930bmgol s@myy @ibm) gb BomImyoagbmee 803bowggma
Lggms mo30b0 Babssmdpgamdmomdabs s d3mmgdognMmmdaol godmE — L0 oEmNMo©
9fnbsomn 300533930 o 30dmgdn ghmBobgmb 3oMasm aomandgb, mmmbo Lobasymdmm
3G90 9469sm” (JIorman FO. Kymsrypa 1 B3psiB; 2000). 3bogdmemmgono sbom3memmaoas
30, Pmam&i gxmb 0ba3sdo 83dmdL, osmmaol ©s Mmebbdmgdol ,dmbazzemmgmde-
MM009M0 3 ded0" megem Bomdmawa bl ,ab&nmgdgm Loyde@mb®.

gbogmmmaogmo sbomm3mmmaos 3masdMmgds bomsgobm domgobomyma 068 gMgbgdals dJmby
d9vm e babmmbsgow (Toren Ch. 2002; 43.687).

»(3m©bol bggfmmb 8@3b0dgbgma dmaswn nofmmoaygdo Bomdmomagbl Lbggdmsb — ggmal go-
90 gmxzgdmeb (39mobomgal m3bmgdmsb) — 39330M0b Lodmomgdgdl, Gmdmgdaz gm0sb,
M8 oo@mcsb 80gbmmgds noMmoayom mymoa 0ggde (s, Mo 0dds Mbos, 88 noMmoayal
3GmImmmghos beznse-g3mbmdogn@a dbatoogqms)” (Valsiner J. and Rosa, A. 2007; a3. 2).

9f0gs  dnManbombal s mobes JsMmomsbgmal mddom, Rggnmgdfag, ,dgomomEmany®o
L0d3o3M0b" Bmmbmzbs yggmes Lobmgsmgdmng 8g(3609Mgd0da sMobabyMzgma (3mEbal Jomgdal
Lobnbssmdogam ©a330b 85996030l ggb(300b SLEMmgdL (Bourguignon, E., Hartranft, Linda; 1987).
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0300 Fg33dsmn@gdab LadaMablomm sbggzg dgndmagds aymb dgddsmn@gds
(bogmb d3mn)

05300690 Lobmasmgdal sbsmababsl, bmosmu@malb s gbogdoznmab gogmas
dgbodmgdgmos Bbmmmm 38bEMad (30530, bbgsmabbgs 8q(36096530L Logbgdbs oy og-
mMogem 930M85bmdgddn. 30@m3d Lobmgbob I3gmmdgdo HmamM s MmgmEamm, by
3gomEmmmaon® 3msbdo 33ma35(3 9@ omamns.! 53sb nobmab XXI Lagznby, Gm-
3gmo(3 39GomIbYmIR VIPI3RIL »IMY3 F933oM0@ggdL” > BMoadgbE I ©> ao-
MBomnsbgdgem (3mebsbay gdz0m @dbgAb. ma396mgmo Ladgstm 0b@gMmmnb303mo-
b0 ImdMomdgdal 6n0dboom (3bm3MmmdL — 8833560 LogM(39900L sMLYdMdS Mgommmdss.

®0bodgmmszg BLodmmmaanfn sbormm3mmmaans 9Moo 0dsmasbos, MmImabogzoba(s
©053060b3065d4mo Mgommdgdol gsdmmaoasbgds doma 3m33mgdbyyo ab@gfodzoolb —
@6056bgdmbob  30sMgdsdy eYMbmdom, gMm-gfMmn RMbEsdbGmmn sdm3ebss.
b dabo ogds gfom Lodgzbogmm Lygmme Jomb — gb xgM 3oz bontazst 3mbzg-
BEooms ghomdmomdss, Mmdgma, 3Mod@03mam, 033mao@nMowss gogmmnsbg-
&m0 gemo dmogefn sdmzebom, 3ma303L BsMmmgl LadgbngMm 3q9mb, Medwgbndy
©0dmm 3009890 ©abz03mobal 068 gamntgdsl sbwgbl, Mm3gmms yMmngMmndadsmog-
30l bLEEYJB YOS Lo 3dome Mormma sbablbbgmas.?

%903M0 3033060 gddom, 3@ Ammo gbodmemmaool bydoobzndmabymo 3mo-
Loggngo309, gobbbgaggdom GLodmmmannMo sbofmm3memmanobash, bszdome gommed-
bomo s dmbomzsbos. s3sbmeb ©s39330Mgdam dogmbragds, Ladstmzgmmdo abMe-
q9e0sb bEMdmaw Rsdmbym, JaMmgammoal Mbogg@mbndgd ol 3NMLEsdmMs3Mdmmb, sbo-
Hm3mmmaool 3EMEaLmEOL Mm@ 3MombasMo, BLodmmmannMo sbofmm3dmmmanal bLyg-
™o 399domd-ogdm, Hmame 3563nsbows 3sbbam, — sbgmn bggm o sMLdmdLm...

358060md, mgb 363 BLodmmmanno sboMm3mmmanal 3mabogagamgdss amema.
3030 (39mgdmmo a5635MGgd9d0 gMmbds 300RbgzL o3 LyygEmb JHmEMGHYmo sbo-
Hm3memmaool bydabzndmabow. ,gb gmobogozsonta Godymo dmozo3L SboGm-
3memansdo 033356 bogdosbmdsl, Mm3gmbs abogmmmaom®o dgqagdo 593L, Jogaa,
dgbodmmas, 396 gMm0sbogds 3nmEn@umo gbodmmmanol eMHmdab J393“ (Hickman, J. R.
2010; 83.956).

! 3bmdomo 3Omb3gmEAHnmo gbogmmmagdo Mgmo@ngnddolb ©s bagg@bsmndIal YHomngm-
om0l Lod LGB gg0ol godmymazgb: dgMbyds (MmMngg 3mba3n00b grmg8gb@gdal s8m3Mgys),
0b@gatoios (9Pmbs o 03539 33mgzedn dgomemmmaon®a ©s mgmGonma 0bdgmgbgdal
odbrmgds — ,080b goggmgds domdg gomb®), aodoxsbs (gdamgazns) Imasdmgdl dmaswmn ©s
JNOGNOY-60 oMo (33mogdal (3om-(39m3g gobbomgal s sbLBsL. gb 3mbozns 883~
3oM0390L 93 mMa 3mboznal gmmegbgdmmdal s donhbggl, Mm3 sbemm dmdsgsmdo gb sbgs
amfgds (Berry, J. W.,. Poortinga, Y. H.., Segall M. H., Dasen P. R..; 2002; 3 3. 336-341).

%mb 35930L s MahoMe 3oMmdal gobdsm@gds: gbogmmmany®a sbormm3mmmans ,dmazogh gor-
bogbogdmmmgosbs o 3mabodm Sbormm3mmmansl, asbgomamgdol gLogmebmmm3mmmgasl,
396mIgbmmmang® ©s LybbmEMnm SbGMImmmansb, BLbodmbsdozn® ©s bgommebomm3m-
mma0gdl. 3®0@0ggm bandmgddos 3mEAnmo Bbodmmmgool, &bl 3nmEgmgmo gbojosd-
00l ©s 3OmbgmEHnmo gbogdmmmaoal bogM (3996096 ©s domgsb 333gmMaE gsdmambggs
qobmaMegonmo ghmanmgdom bmosmymo (3bmgMadolb 3mbiMgdmmo 3mb@gdL@gdal dgbbag-
obodn” (Theory in Social and ... 2013; a3.2).
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L3OO ME WoBgFsGmMmd30 GLodmmmaonmo sboMm3mmmaons bosmdmoaqboemoas
bob SbrmM3mmmanal, bob — 3mmE G nmo sbomm3mmmanalb byydoobz03mnbae. Gbo-
Jmemmaon® sbonmm3memmansda gMom-gmmo 439modg 3m3mmamamo bobgmddmzsbgmmb
338mEab — gomod dm 3ol smbndsbom, M3 ,3PmENMS ©d 30Mmm3b6930L" bgmes, dm-
3300698000 gbogmmmgon® sbomm3mmmans bmogdmmo, 3oL bnbsdy dwgmdn s3m-
(39690800L  go@oby3980bmzol dmadzgmogdes gbojmemmaon® mgm@gdl, s@bgdomecw,
ob gobmmmansdy oxydbgdmm JnmEMGHYm Sbomm3mmmaost Jdbows. d0Rbogds
dg300mbge: 353, mebsdgemmag gbodmmmann®o Sbomm3mmmans 33me3s(3 gobmem-
300%5 @oxdbgdnm 3MmEEONm Sbormm3mmmanslh J3bab? 08539 goemad dmzob 8-
00, ,gLogmmmaonMo sbomm3dmemmans oMol dgGon, 30Mg FNMENOYYMmo SboGm-
3memmaons” (Bock, Philip K. 1999; omosgo 11). o gb sbgs, 38306 Gmame dgodmgds ob
39EYOYmo Sbomm3mmmanol byydobzodmnbs aymb? o6 Gmam& Jdgodmagds ,0b0m-
MHm3mmmaon® dgommgdbs ©s gbodmmmaon® omgmEmngdlb ImEob ©osmgd@ognco
MO00gMHmdgdolb”  Logmdggmbg ,obsmo Lobomgbabzgb” LEMsxgzs, GmamE dmgjo
©5 Mg3080 3353(36mdgb 85Lsdg godm(393alb SbmEGs(30030 (Bock, Philip K., Leavitt, Ste-
phen C., 2019), bydob303mobymo dobsbo aygmb? GMdgEME mg3060L mzmbsdGaboo,
»ObEM3mmmansl LnMmagds gbgMgonmon gbajmmmaonco sbomm3mmmans adabor-
300, Om3 gosmazobygmmb ob mgmEonmo s 9330Momo (30m3omgdgdobast” (LeVine,
R.A.; 1999), %93 @g300 gmgdab ovgddom, gLodmmmanno sbomm3dmemmans ,,0b6t¢)00330b
dgobEmmmb sbommm3mmmaool o306gds, 3obwab ggddsmn@o dg3b0gMads 3o3mdMomdab
dgbobgd o o6 o0ymb dbmmme 86@0335M0580L ©d FHmENOYmo @ bsymHMdgdal
(00930790996 93980b) 53 30gda” (Eller, J. D., 2019; a3. 8).

30043 69360 3basgbo ImbabdEgdal ImBobs dgodmads. 83 baygmmb s3g3060 GoMmmm
bg3d s 9 dds, Jobdg s 306G gdmmn 3obIGodnMa g3bd309d0m, dbgmew gbswsggds dob
»0d0L(303m0baE" g3 9d5L, bmdoob(303mnbal 350bLEMN3dY o398 dsMgdMmmbal
a0dm. d9&0(3, 0bos 3Mo35mbrmnsbo @obz03mabamo GMown30900b 3dmby, Bog@sd
3506(3 gm0 3mbiMg@&mo aManl goMmamgddo (GLodmemmans 0dbgds gb vy Foem-
BN mo  sbofmm3mmmans, MmImadois madab  boyinbgs gmogMobsedatobdamm
©5339898L 9yMHbmdosk), dgbadmadgmos 3mb(3g3@& o @ amgdgdob ©odmazs o
3Omdmgdoms LobmgbyMo gosby3z9@e? 3Mb3MaG Mmoo aManl ©abndmabymo bsb-
®36980 (s Ms@n(30580) Lobmgbal MLsbEzMm Jgbodmgdmmdgdl &mszgdl?

ab ,bamabgm GaMmoGmEmns”, Mmam& Gbodmmmaonm sbommdmmmansl BsmmmD
m0obdmmdo Mbmmgdl, bomobims 080@mdss, M3 ab doMomsi 9ol ,3g80", 30007
3dmdmom@o obzodmnbs dg8mbadmg@mmmo gofmamgdom, 0doGmdsi, Mmd LbmMgo
53 danmdy by 0d3bgdmogl Mamsi Mgmm IMegmabdmd(zzgmo, 30009 339dmg3e
3dmdmom@o ©ob303mabgdobash. ©s oMs dbmmmm gb. gL LogM(sg, ndsgEMmms,
0boEsglb ©s 0mbmzlb ms658dEMBmmMdLL Jowgsz 936 Lbgs dmIngbozg bLygmmbmeb wo
3308m3 bbgoabbgs Lygmmb 3Mmmygbombomms gMomdmongo bogdnsbmds mman o
>1(30mgdmmdas dobmgal — sbgma Lodgsbogfm bygmm Mondg womanlb bmdool(303mabs
396 046gds. o oF 396 3dmg3 (3016gdsl, of dogdommm xgmHmM3 dGbgMb, MHm3gema(s

g6 30599L (,3OMEGgLEbGM-068gmgd&meomuGs LEMo ME* — bmImmgdosnco)
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©5 ma3 308mBb3ob (,9dMsmmem nMmbogmo ©s b3gd3&ozNMa” — 068 M3MgGs(3040)
bg3900L 8bsmabol 3mbB)gJLE o smbadbogws: o7, LoMbobaM3s" gbormbasb@qdds
33momgdoms 39M39@ 900 9domb,... ,e3mEmbog@mds” Mgomob@®qdds 30 dgobBsgmmb
»096936M030" go3mgbado s gdomb Bgbmngo, Hm3gmbsag abobo gobzomemgdsl d0s6gmgb
©5 MmMBgema(3 Y39 3@ mado s@bgdmdl. bbmMgo dsmn edomabldamgds shgbl sbo
38mBgbgdL. ...85m0 BobG0dmoaMgdgmo as3mgbs gmmabbdmdlb 08sb, Hm3 ymggm dbatgl
qLdob gmEob 3mDazns @s Jdbal ol g3abEgdmmmaomGem mmasma® m3mbognsb
(bpynep H.C.; 2001. a3. 3-13). gLogmmmannMo sbotm3dmmmaons sbgma ©ombobymab
(56OHM3MEma0d) ©8 33memmbamab (gbodmmmans) dgbggmob sanmo o6 s60b?

30043 gm0, 350JMmd, yzgmsdg icm 3@ 3036990 bsjombo. o9 gbodmmmanno
bEM3memmans o 53dmdL oMb 3Mg8 bbby LMbogemaEm soaomdg ssdnsbol
dgbobgd 3936096939330, GmIgmag 3oL ,0wds 39(3609Mgdds asbmbsdmzMaLY, ©mab,
XXI boyygnbgdo, ob 33mege dbmmme dmdbdsmgdgmo @by oymb gbogjmemmaam®o
mgmc0gdobe?

qb Bs8goma@ sbgs — §gMBablL ,abojmmmaonma sbom3mmmaons” — Mmam(s
0@ gMsGmmedo 50b0dbgds, daMmommaz 993L G9bwgb(30s, 0gmb MRM™m b mubonmo,
30069 oGO nm gbodmmmgasl, dob o43b gobbbgeggdym @obodmaboms dogM
dgmo35bgdmmo Lbgsabbgs &odob Lsdgbogmm s bmnsmyma sbbbgdol RsGmgal
Mqbey@bo (Eller, J. D., 2019; Hickman, J. R. 2010). bbm&Mgo sd0@mdss, MH™I, Mmam(s
%903md 3038560 50b0dbagl, ,89360 MmebsdgMmsg 3333960 Gbodmmmanol ©s sbo-
Mm3mmmaool 3933060b smbabodbsgem Mgmm bdomow 0ygbgdl o3 &gMm3obl L zymsmo
dOm3q80b 3mabognoz0nbmgaldsdabs(s 30, 3mENONmo Bbodmmmanob dzqogcabgme
3608 96M0m39dbss MM s3dsgmaomadogb®. 0b@gMmmab(30d3moba@mmds, Lbzsms dmEab,
333ma3M0b  (36md0g@Mgdol o30LgdmMgdazes, o 03sL 6ndbogb, Gm3 333mg3ze60
396 0gofmamgds 3dmdmom@o aManlb RasMBmgdom s dgbobBsgmo gggbmdgbol Mamm
LEYO, 3093395890, FoEosbmdomo 3g(36mdal gDobg Lbgs LggMmas Imbs3939d0bL
06 ga®omgdol dmmbmgbomagdsy  943L.  Mmam@i Bgbo, o3  Gndolb  35(3609Mgd0
3dmdmom® amado doMgobsmobsznal bag@mmbal Babsdg ©asbsb ws, 30b Bombgosaszsc,
Mmaméz 0@yznsb, Amicus Plato, sed magis amica veritas. dmmmbosdmmmb, 3sbd@sdyma
960300l gemmdolb d98mbzgzeda 3o, dgbog®lb 396 dmbobms ¢bogg@bomey®
»9m3mabd(zmebgmdsl®. s@mbgdamo bsdgbogm smagdol dgdmabsdbmamgma wab(z03-
mobyFo 3608 9M0mdgdo 30, 068gM©0LEN3M0bM bygMmgdmsb 3085Mmgdadn, Mmam(s
Bqbo, sDOL 3oMasgh — 3MOz35m3mMabosb Loddglb ,gMgmo® 3mmgd@nzo bdoMwagds. s gL
0030l gbogmmmaon® sbomm3mmmaosdgs, Mmdmob Mdmsegmabo LabEmmbsega Fuem-
Bnfgmo obbbgdal o 0bmnzomsmydmn Gbommmaonma ©0bsdniolb ab@gama(zno,
39Emab ©s ambgdol dmmosbmdomn Imegmol d9436ss — (3bowos, o FNmENGSs
©5 gbognzo 0obsdMow 360d36gmmasbas. s308mdsy agds 0b@gMmob(303mabado
bgggmmagdol dgomememgom@o bagndzmgdol gm®mBomgdsdy bOMb30L od@memyma
bogoombo (Hickman, J. R.2010; g3. 955).

abgoo bogdnsbmds ndmegamgg Ima(z3L 3Mb(393& YO NMa ©s g30bBgdmmmaoyma
BoboomBogamdgdol go@omobgal d(3mgmmdgdl. dogMsd s6dsbymn dgddsmn@gdes —
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bggPm 396 0d690s @bogsmMo gMmnsbo mgmEoammo RsGRmML sombydmdol 3ofmm-
390d0. 30dm(30maqdad sh39bs, HMI mgmool ,dm3b3sMgdmob* 3mbazns o 3FHm-
©d@ommo o6 oMab. 0d6gd LEMEMgE GLodmEmaonMo SbrGm3Mmmmaool ,Laobgm
B9M0gm@0sDg” Mbos dq0d36sL dobobo 8©d0560L GMbdz0mbomgdol s86Lbgmo we-
Ao doman, G§MIbLENL03mMabMo MBal GbogmsboMmdmmmaon®n mgmool gm-
306380bmgob? 306 @b 0m3zsbmb sbgmn mgmEoal dqbsddbgmaw — ,Lomagobm Jomgo-
Boma@o  0bGgMabgdal 3dmbg” sbm3mmmagdds ¢ 8906LEM0d-gLodmmmannl
3omAbE03mMdadg Momabdmddgmads gLogdmmmaqdds, oy mMnzqd ghmaw? Rgdo 3sbybo
Boomgmos: 83 30Dbob JombgzoL mMozq bgygmb bomamBswanbymms gMommdmoaga dseo-
bbdgge LgnMmgds.

gbogdmmmaon@o sbofmmdmmmans — gb LogM(zge, Lowso 033909ds YO MmgLo,
358603 mog056m0 39335(36909m0 3mEBgb(30smom dmnEsmo omgdgdn, MmebsdMew o4-
Bdomamo gbogmmmagoobomgobs s Sbomm3mmmannbozobs. ,LobM3Mgdol gows3-
390m0b bododo sanmgda’, 0dszEEmmumsm, ,d98mddggdobmzal oo e3nmgdqdals
200300305, bows sbomo owggdo s dmaxg® gmangmgdob obsemo 69bgdocz 3o
dgodmgds ashbegb( Lindholm, Ch., 2007; g3. 12). 65306 a30b, gbodmmmmaosbs s o6-
omm3memaosl dm@ob  gobggbomo gl GgMogmEns ,mEgbdg 5638 30ads o
oo dg(36096980L L3gnomNM LygMmE®, doa3Med gbos LogMsg, Lowsl gM®Isbgmb
bagds IMoz35mEygmmgebo dgommomemmanyo MgbaMbo ©o Losws @odm@mdosms
3b@omgbyMem bgozgdob odmgazal 39ML3gd@ngs Abogds. sMsdmbgdMagzos, Mm3 mmgl
gLbogmmmaon&o sboMmdmmmaons, Gmdgmoi mgomnmgxnmgdbool, 3mbg3@smaa
©5 dgom@memmanm®mo asssdMgdal, Lobmgbymsm aswsbsobyzg@n odm(356980L Bo-
6odg wasl, MmEs @egMmgomo Bobomgda 58805600 gs8mmomgdol bobosmbdy
©d 3mGucsbs s 0bwozommdlb Im@al 3933060b dqbsbgd Lym MBEm as8m3b3930
©d Moo, bmmm sbdgmo Jgzombzgdo Lam aamm obzgbomo ©s, dgbsdmme,
MBcmm dqdsdgmmgdgmoa(y brgds” (Lindholm, Ch.; 2007; g3.12), asbaemo Loy zmbol 30-
05bo Bemagdob ,@Fswoionmo gbojmmmaonmo sbodm3memmagoob® sbsgmmgoom (Hm-
3gmbog Ly Lbgs 8dm(356980 3dmbs), 0bgM(300L domoom, 3nmEMEnmn Sbotm3m-
mmgoob bmdoob303mobse 3msbmadmmalb. mo30b0 s@bom, ab 3g(360gMgdsms (39-
3sbo@ommo, Ladybgdabdg@yzgmm, bLmgnsmaMo, Ji3930m0) a0 33900y 3ymezn
068 9M©nb(303mabya bogM(zge, Lows PMMgHM 3w ds ©s 0bEgamasns dbgdfaga
36bgdmdal gmEMIss, Lowsg 6mMmM3mmmmaqdds s GBLogmmmagdds (s sMs dbmmmme),
3om039 @ob303mnbaMo GFMown(30580L 3MmMmggbomborm® 35dmyqbadsbmsb gMmmsc, dg-
0demgds 89360 M3 dgomzgabmb gMmdebgmobasb, osg®mmamb 360d369mmazsbo 0b@gm-
©ob303mobymo Haby@mbo s asg@eb gbs 5©80560L addmmNsbgdyma LayEomab
dgbbogemabgab. gb sMogomem dgdmbizgzedo o Mbos 603bsgwmalb ,ddmMdmon®” ©obsn3-
069306 0gbGMIsbg Mool 0gdob — LEmE g o3 3Mmxzggbombamms, Mmamts sbaemo
30mb93980L mEMBbM030 ,803@5Mgd0L", domobbdggs 0bgds mMngg LegMmb gsdmnMgdals
Loboboatmo.

3L @madsb 303399 @O RIBROO Mool o JgmEob ™G 30Lb Lodyzgdol 3g-
M0gmsboMgdsl dmgebrgb: 8 o6 30LBMog30 Mondg gdoGmmo Lobmgbab3gb 96 Logd-
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39mdadamg 36M0b(303550b aodm(3bogdabzgb. bmmme 3986Mbogdo 03 ML, Mm(3e
3936096930l aoMog@eygdg mMogg byygOmb oo dmmgabggdo dqddsM0@gd0b dogdsdo
(Bmammo GoMEmdomoag o6 1bes ngmb 0b) Mo ©s300)300696 0bLEG G0N ©s ©ab-
(303m0by® LodrmzMadl.

25965300 8065 mag0lb dmabamdgbggdl 33meges gmmEgds. 39 3x0dMmd, gb MHmal
dmanbmabss.
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PSYCHOLOGICAL ANTHROPOLOGY VIEWED
FROM ANOTHER FLANK

Lali Surmanidze
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Abstract

Jerome Bruner believed that the gap between psychology and anthropology was the biggest mistake of
the science studying the human being. Despite fragmentary attempts, real cooperation between psycholo-
gists and anthropologists has not been yet established in the field of psychological anthropology. Consid-
ering this field a subdiscipline still prevents psychologists and anthropologists from intense cooperation
to create a joint, synthetic intellectual product. The solution of conceptual and epistemological dilemmas
and overcoming the dichotomic understanding of antithesis along with the clear orientation of empirical
and research practice on a mutually supplementary, hybrid use of methods, places modern psychological
anthropology among the disciplines which aim to pursue a fundamental goal: to integrate controversial
realities into a whole, while recognizing their complex interaction and coexistence. It is quite clear that
the above cannot be an aspiration of any subdiscipline. Today, psychological anthropology is facing a
number of issues related to self-reflection and conceptual and methodological rethinking, the tasks re-
quiring synthetic solution. Psychological anthropology is the space where the most complex dilemmas,
with a powerful cognizing potential equally important for psychology and anthropology, intersect. It is
a meeting space for versatile methodological resources. By its nature, psychological anthropology is an
interdisciplinary space where different sciences (humanities, natural, social, behavioral) intersect and
which is able to create a fertile ground for the development of a transdisciplinary theory of human being.

Key Words: psychological anthropology, cultural psychology, conceptual and epistemological dilem-
mas, methodology, interdisciplinary

The reader will not find anything new in this article, since it concerns the things very well
known to every person dealing with science. It is just an attempt to look at familiar things from a di-
fferent perspective and rethink the scientific space were we work. It is the field which Hsu called psy-
chological anthropology in 1972 and which I dared to approach despite my ‘psychological’ origin.

It is not the purpose of this article to analyze the controversies between psychology and an-
thropology, the topic discussed in numerous works. Jerome Bruner considered the gap between
psychology and anthology the biggest mistake of the science studying the human being. Despite
many decades of heated debates and the importance of questions that have remained unanswered,
active cooperation between psychologists and anthropologists has not started yet in psychological
anthropology (truly self-explanatory name) and their difficult relationship still impedes the conver-
gence of the two fields.

Conceptual incompatibility

Such a difference in opinions has a long history and is caused by a principal problem, which
is, essentially, the world outlook problem. It is related to the nature of science and originates from
the Dilthey dichotomy between the sciences of nature and mind. “Though we began together in
the quest for human nature, there has been a mutual estrangement — an inter-paradigmatic

Georgian Psychological Journal, Vol. 3, Issue 1, 2021. ISSN 2667-9027 207



Lali Surmanidze

misunderstanding” (Schwartz, Th., 1992; p. 324). Traditionally, anthropology has always favoured
humanistic approach, whereas psychology gave preference to the perspective of natural sciences.
These preferences were naturally accompanied by methodological preferences: mainly nomothetic
for psychology and mainly idiographic for anthropology. In psychological anthropology, the dichot-
omic perspective typical of sciences studying sited versus cultural diversity; culture: fixed versus
changeable, homogeneous versus heterogeneous, mind versus body, universal versus specific, cog-
nition versus emotion, etc.

The thesis of psychic unity, which has always been an apple of discord between psychology
and anthropology, might be the clearest reflection of paradigmatic and, consequently, disciplinary
incompatibility. Psychologists do not show the relevant perception of culture. “They believe them-
selves to be working at a biopsychological level of generic or universal human nature. They seek
the shortest path to the universal and believe it to be available in any and all subjects” (Schwartz,
Th., 1992; p. 324). Bradd Shore, a distinguished representative of cognitive and psychological
anthropology, thinks that “Strictly speaking, there can be no human essences, since all human phys-
ical and mental characteristics are the products of evolutionary history and continue to be subject
to both natural and cultural selection” (Shore, Bradd, 2000; p. 34). For Bradd Shore, the postulate
of psychic unity of mankind is an instrument intentionally used against the false doctrine of ‘racial
mentality’ rather than a viable concept which helps understand the relationship between culture
and mind. The postulate of psychic unity originates from a deeply rooted assumption according to
which ‘human nature’ is basically determined by human universals, and, is, consequently, related
to universal rather than variable aspects of humanity (Shore, Bradd, 2000; Shore, B. 1996; Chapter
1).! The point of view according to which differences between humans are determined by specific
cultural context, by the fact that they live in different empirical worlds, which “at the very least
pushes back that unity to an earlier developmental stage in the life cycle or frames it in terms of
potentialities rather than givens” (Beatty, AW; 2016; p. 388).

It is difficult not to agree with those who believe that even the strongest relativist approach
needs the concept of universality. “A scientific generalization, whether in the physical or the human
sciences, is a statement not to the effect that some object or event is universal — though it might be
— but that, the world being lawful, its occurrence (whether universal or singular, frequent or infre-
quent) is governed by a principle that is universal” (Spiro Melford E.; 1986; p. 270). It is impossible
to reveal or compare general regularities without the concept of universality (the common), which is
so important for the acquisition of scientific knowledge (the truth anthropologists are well aware of).>

! Itshould be noted that the supporters of ‘psychic unity of mankind’ could be also found among anthropologists.

For example, Melville Herskovits believed that it was possible to look for empirical cultural generalizations
to create the cultural theories reflecting the regularity (Spiro Melford E.;1986; p.264). M. Spiro is also a well-
known anti-relativist.

Thomas Hylland Eriksen believes that the aim of anthropology is to reveal the unique character of socio—
cultural environment as well as the common means of mankind (Eriksen T. H. 2018; p.10-11). According to
Charles Lindholm, psychological anthology is characterized with “comparative thrust and its effort to reach
universal truths” (Lindholm Charles, 2007; p. 10). According to Melford Spiro, “In fact, if cultures were truly
incommensurable, then the ethnographer not only could not understand, but could not even describe a culture
unless the ethnographer himself or herself had been enculturated in it” (Spiro Melford E.;1986; p.269).
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For Jerome Bruner, psychologists have always found it difficult to deal with culture, just as
it has always been difficult for anthropologists to deal with generalized ideas about “human na-
ture” (Bruner, J. S. 2008; p.40). Anthropologists reveal and show diverse patterns of culturally
specific perceptions of mental states. On the other hand, psychologists also confirm the existence
of ‘universalist’ phenomena. I don’t think that numerous facts accumulated on both sides point to
the correctness or erroneousness of either of them. Universalism is reflected not only in regulatory
principles, but also in diversity, since “the diversity of forms of life that constitute human cultures
manifests itself in psychologies worthy of our understanding without an a priori scientism to blinker
us” (Basia D. Ellis and Henderikus J. Stam; 2015). Another thing is that in the mosaic like this it
is extremely difficult to clearly distinguish the phenomenon under study in the versatility of all its
links and relationships and it is even difficult to get closer to it.

Epistemological incompatibility

The source of methodological incompatibility should be also sought in the paradigmatic con-
troversy. This, first of all, shows the inertia of understanding dichotomy as antithesis which leaves
viable many of the early debatable methodological issues. This is manifested in the following exam-
ples: ideographic versus nomothetic (called an obsolete and wrongly interpreted dichotomy by G.
Bennardo and V. Munck), subjective versus objective, qualitative versus quantitative. Jaan Valsiner
believes that “contemporary social sciences that treat qualitative and quantitative methods as if these
were opposing methodologies are introducing a false dichotomy.” Yet making the qualitative and
quantitative methods look like they oppose each other as two rivals is an unproductive stance, which
is even not overcome by the ‘cocktail’ metaphor of giving preference to ‘mixed methods’ (Valsiner
Jaan; 2012). The ways to obtain reliable data are also searched for from the perspective of opposites.
Some psychologists, the students of culture, argue that the application of instruments correspond-
ing to cultural perspectives is a precondition of productive research. Such a point of view implies
that a method should be based on the universal facts, independent from cultural forms (Beatty AW,
2016; p. 385). Positivists believe that cross—cultural studies create a possibility for the production of
practical and complex knowledge, free from its context. Another benefit is the improvement of the
quality of research and the implementation of complex and effective methods (Yeganeh, H., Su, Z., &
Chrysostome, E. V. M.; 2004). Differently from psychologists, the anthropologist holds the follow-
ing position: Whereas the psychologist managed to keep distance from the research participant, the
anthropologist had to stay close; whereas the psychologist could operate the laboratory equipment
and enjoy the superiority of being an outside observer, the anthropologist stayed under the power of
those who he was working with; and whereas the psychologist searched for context-free and exper-
imentally verifiable results, the anthropologist had to produce an ethnographic account which was
difficult to reduce to weighted and quantifiable factors. Anthropology used an interpretive method
instead and established the rules and standards quite different from academic psychology (Lindholm
Charles; 2007; p.11)!. An estranged, unusual role of the researcher and the research participant and an

! Some ethnographers deny the so-called epistemological struggle and state that ethnography does not deal
with the rules applicable to experiments or interviews. Others argue that different research paradigms require
different quality standards and the alternative criteria that better correspond to ethnography. There is also
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unnatural context become especially problematic when applying tests or conducting experiments in a
different culture (Beatty AW, 2016). The so-called linguistic inequality most importantly contributes
to methodological problems, since it is directly related to the cultural relativity of theoretical and
conceptual apparatus and research instruments (Surmanidze L., 2010, p. 58).

Therefore, the major difference in epistemology is manifested in priorities: The anthropolo-
gist’s ethnographic emphasis is made on knowledge, whereas the psychologist’s typical interest lies
in the quantification of psychological constructs or their relationship with behavior or personality
characteristics. However, Jacob Hickman legitimately states that when emphasizing epistemological
incompatibilities their divergence is not taken into consideration (Hickman, J. R.; 2010; p. 953-954).

It is true that humans, including researchers, ensure stability and clarity through personal pref-
erences, but you often see their taste and personal style behind rational arguments. “Since there is
inevitably ample evidence to support either the unity or diversity position, the question cannot be
answered scientifically, but remains a matter of ideology or personal preference” (Shore Bradd,
2000; p. 34). It is clear that the researcher’s position based on the rationalization of ‘ideological
or personal superiority’ does not contribute to the attempts to study a phenomenon and does not
make it less complex. In general, in a healthy scientific space where the difference in opinions and
possibility of debate are a natural form of existence, the researcher’s inability to control one’s own
rationality (as a defense mechanism) often becomes the reason of chauvinism and shortsightedness
as stated by the distinguished sociologist Goran Therborn: “All natural and humanitarian disciplines
are inclined to intellectual chauvinism and shortsightedness” (Tep6opn I'. 1999; ctp. 74).

Psychological Anthropology — Methodology

Strong commitment to “ethnographic fieldwork in diverse cultures” (Ingham, J.M. 2001; p.
12349) is considered a specificity of psychological anthropology. Since cultural anthropology is
often associated with extended fieldwork and the interpretation of ethnographic and historical data
(LeVine, R. A.1999), I assume that the above automatically applies to psychological anthropol-
ogy. The reality is that despite the cited advantage, in addition to ethnographic research, modern
psychological anthropology, in practice, uses the so-called, rigorous methods (including those ap-
plied in psychology), as well as the corresponding statistical procedures (Bennardo G., de Munck
V. C., 2014; Beatty, AW, 2016; Hickman, Jacob R. 2010; Russell Bernard. H. 1994). According
to Dressler, the modern cognitive theory (Andrade, 1995; Shore, 1996; Strauss & Quinn, 1997;
Quinn, 2011), along with the effective conceptual framework, offers methodological instruments
to investigate relationship between the individual and culture (Dressler, W. 2018). Along with eth-
nography, these instruments include the methods of linguistic analysis (e.g., analysis of metaphors,
propositional analysis, etc.) and experiments. Despite the traditional anthropological ‘cold attitude’,
psychological methods are not alien to anthropology. According to Jefferson Fish, due to their weak
generalization potential some of the methods rejected by psychology (e.g., Kelly’s repertory grid)

another point of view, the ‘golden mean’, which implies the adjustment, transfer and alteration of positivist
rules to make them better suitable for ethnographic practice (Schensul Jean J., LeCompte Margaret D. 2013;
p- 324). However, it is also mentioned that the research that meets ‘good’ standards does not entail sufficiently
beneficial results.
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found its place in anthropology (Fish, Jefferson M., 2000; p.555). According to Patricia Greenfild,
for psychologists working in the field of culture “some intrinsic epistemological assumptions” make
it possible to solve anthropological dilemmas related to a number of issues, namely, investment of
the empirical methodology, characteristic of psychological tradition, into anthropological research
(Patricia Greenfield. 2000; p. 574).!

Although paradigmatic differences immediately determine methodological superiorities, em-
piricist researchers experimentally feel the difficulties related to the well-known difference between
measurable ‘hard’ data and unmeasurable ‘soft’ data. Very often, soft data are more valuable, but
hard data are easier to get. The problems are to find hard facts which would be reliable enough to
serve as good indices of soft facts. (p. berki, 2002; gv. 42). George Spindler, who spoke in 1978
about a certain turn in methodology, emphasized that it was a movement “toward a mix of tech-
niques and strategies employing virtually every style of elicitation and observation.” According to
Spindler, it is the movement that can prove the value and contribution of diversity of approaches to
scientific studies (George D. Spindler, 1980. p.8).

In my opinion scientific synthesis is not as unachievable as it seems to be at first sight, which is
clearly stated by Jerome Bruner in his article “Celebrating Divergence: Piaget and Vygotsky™: “We
know now [...] that explaining and interpreting have different developmental trajectories, different
social uses, and must be studied by quite different methods.” What we have to find out is “whether
they derive from some deeper set of common principles” (bpyrep .C.; 2001. ctp. 3-13). When
analyzing the practice in cultural model studies, Giovanni Bennardo and Victor de Munck argue
that it is actually very difficult to find a researcher who does not use a mix of both methodologies
(quantitative and qualitative). Most researchers oriented on the implementation of methodological
balance might be closer to one of the two ends, but we would rarely find a researcher who advocates
one of the two extremes (G. Bennardo, V. C. de Munck. 2014; p. 58). If this is true, then an attempt
to utilize the methods that belong to both categories in a balanced and synthesized way must be a
salient tendency.?

' While emphasizing that anthropology does not pay much attention to research methods in general (“The

underlying [but never spoken] assumption is that it does not matter how you get your information; the
conclusion will always be the same because it is, objectively, true”)

(Patricia Greenfield. 2000; p. 565), Patricia Greenfield makes a reference to Bambi Schieffelin’s work
to demonstrate that a researcher-anthropogist who adjusts methodological categories of psychological
discipline to anthropology creates a possibility of developing self-conscious methodology and integrating
anthropological problems, which is considered by Greenfield an important aspect of the research perspective
(Patricia Greenfield. 2000). Dimitri Chbunidze’s doctoral dissertation in psychological anthropology is worth
mentioning in the given context. In his dissertation, D. Chubinidze used Georgian proverbs to study cultural
models of adaptive behavior. All the methodological components (data collection and processing methods,
research procedures, methods used to interpret the data, material selection principles, etc.) are adjusted to
the research problem and are presented in detail in line with the rigorousness characteristic of psychological
methods. As a result, methodological synthesis is achieved through a synthetic analysis of data obtained with
positivist (experimental psychosemantic methods) and hermeneutic (interview) methods and using semiotic
and discourse analysis (see Dimitri Chubinidze; 2018).

In addition, to demonstrate the diversity of methods used to study cultural models, including hybrid or other
combinations of methods developed for the pusrpose of this type of research, Giovanni Bennardo and Victor
de Munck propose a new innovative platform, a more comprehensive methodological trajectory for research
(gradually developing and conducting consensus — analysis on the basis of ethnographic, linguistic and
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As for ethnographic research, it implies participation in people’s everyday life in a visible or
invisible form and for a relatively long period. It is called ‘field research’ due to the fact that when
studying meanings, it focuses on everyday context rather than artificially created conditions. The
specificity of field research lies in continually renewable research design (this is because the data
obtained are ‘nonstructured’), which makes it possible to ‘extract’ explanatory categories from the
data and enables the researcher to see clearer subjective meanings. Due to the researcher’s focus
on several small cases, this method is called ‘case study’ and because of its orientation on in-depth
interpretation of data it is called ‘the interpretive method’. Interpretation carried out on the basis
of data analysis in local context can be also relevant to a larger context. Since the end of the 20™
century, the combination of three methods has been regarded as a standard for ethnography. Obser-
vation, informal or formal interviews and document analysis form an example of methodological
triangulation (1. wulaZe. 2019; gv. 150-193). Viewed in such a broad context, ethnographic research
becomes significant for researchers in any social field (and not only for students of cultural spec-
ificities). It gains significance for every researcher dealing with subjective meanings. It has also
penetrated multimodal social semiotics where observation takes place through gradual use and syn-
thesis of different methods (Jewitt, Chubinidze, Price, Yiannoutsou, & Barker, 2021; Jewitt & Leder
Mackley, 2019). Once Jerome Bruner said that being a cultural psychologist does not necessarily
mean that you have to live on Fiji Islands.! The arguments pointing to the advantages of conducting
anthropological research ‘at home’ is that the most fundamental questions put forward in relation to
culture, society, etc., are equally relevant in any part of the world.

I believe that in the reality like this, the opinion about the supremacy of the ethnographic
method in psychological anthropology, which is interdisciplinary by nature, is a manifestation of
the traditional disciplinary inertia of cultural anthropology, the tendency frequently encountered
in different scientific areas.? Psychological anthropology, intentionally created as a hybrid from

experimental data). (For more detail see Giovanni Bennardo, Victor C. de Munck, 2014; p. 57-101). In her
doctoral thesis “Fatalism — a Georgian Cultural Model”, Tamar Chkhaidze uses different bricolage methods
for the following methodological sequence: cultural models = cultural consensus = cultural consonance. As
opposed to William Dressler’s works where all three stages are implemented through quantitative methods
(i.e. cultural models are revealed using experimental methods and cultural consensus and the commonality of
the model are tested using a statistical model; finally, “cultural consonance” or the correspondence between
culture-level and individual-level are quantitatively measured). In T. Chkhaidze’s study, qualitative methods
are used instead of the experiment in the first phase of the chain. This is “cultural analysis” of discourses
conducted through in-depth interview and based on the analysis of metaphors and propositions. Consequently,
the next phase of the chain, the quantitative phase, is based on a richer content material — the qualitative
analysis results. In essence, here we deal with the synthesis or hermeneutic and positivist approaches. (See
the dissertation work for more detail.)

Thomas Hylland Eriksen says that today’s anthropology covers the entire world including the territories that
anthropologists call ‘home’. Due to the possibilities offered by modernization and mobility, we can no longer
talk about sharp differences between ‘us’ (modern) and ‘them’ (primitive) societies. (“What is ‘home’ and
what is ‘abroad’ is no longer always clear.”) (Eriksen, Th. H., 2018; p. 39-40).

You will hear similar opinions from the represenatitives of psychology: “Experiment is the main method in
psychology”, even though in the 21* century the experiment (as a method of natural sciences) essentially became
a prerogative of one of the psychological disciplines — that of cognitive psychology. Brady Wagoner considers
the traditional experiment (independent/dependent variables, random sampling, statistical analysis of data) as
totally foreign to psychology (Wagoner, 2009) and together with Ignacio Bresco de Luna ironically calls it ‘the
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the very beginning, with its clearly interdisciplinary character and its aims (it does not study only
cultural specificity), requires a methodological approach which would supplement and synthesize
the antithetically viewed perspective and would also imply the hybrid use of its methodological
resources, which, as mentioned above, can be observed in the actual research practice.

Dichotomies — Divisions in the researcher’s head (G. Murdock)

Science has accumulated numerous dichotomic principles. They are used to classify the versa-
tile world by sorting out, differentiating and specifying research problems or using other principles
of rationality. As we know, dichotomy exists within the category of whole. Consequently, under-
standing dichotomy as antithesis triggers one-sidedness. It often happens that the common interpre-
tations that form the basis of these dichotomies are wrong. One of the distinguished representatives
of semiotic cultural psychology, Jaan Valsiner notes that “The acceptance of the opposition — sin-
gle-case (idiographic) versus populational (nomothetic) — that is widespread in psychology is a curi-
ous misinterpretation of Wilhelm Windelband’s effort to reconcile — rather than separate — what was
once (‘was einmal war’) with what always is (‘was immer ist”). The truth is that they were perceived
as mutually supplementary poles from the very beginning. In the 20™ century the contrast between
these two perspectives acquired the meaning of a special conflict rather than cooperation. The reali-
ty is that “The individual case is at the core of scientific inference — be it in the case of an individual
human being or an individual comet in the solar system. The single specimen is organized, and that
organization follows general laws” (Valsiner, J. 2016; p.6).

Today scientists regard oppositional pairs from a totally different angle. This tendency is man-
ifested in different fields of science. Kashima Yoshihisa, a representative of cultural psychology,
believes that human activities should be viewed within the dynamics of the planetary system and in
the like context. “The presumption of human—nature separation, which was common across the En-
lightenment and the Counter-Enlightenment opposition, needs to be abandoned “(Kashima Yoshi-
hisa; 2015. p.11). “Nomothtic and interpretative methods are not reducible to each other. However,
they are interrelated and this is not a subject to a comprehensive epistemological analysis” (Bpynep
J.C.; 2001). When discussing confrontation between psychoanalysis and phenomenology, Douglas
Hollan notes that “Cultural phenomenologists and psychoanalysts are not as anthitetical in their
approach as they are sometimes made out to be. In particular, both groups are concerned with under-
standing how the world is conceptualized, felt, and experienced from the first person point of view
“(Douglas Hollan. 2012). Thomas Hylland Eriksen notes that despite the controversies between
universalism and cultural relativism manifested at the practical level, it does not at all mean that this
kind of controversy is inevitable. For example, a researcher may be a relativist judging by methods
used at the descriptive level, but, at the same time, as an analyst may believe that that specific funda-
mental patterns are identical for any person and society (Eriksen T. H.; 2018; pp.10-11). For Bradd

royal road to knowledge’ (B. Wagoner and I. Bresco de Luna, 2018; p.298). Application of experiment as a
traditional approach in natural sciences to psychology is linked to the Euro-American system of beliefs formed
at a specific stage of historical development (Kim, U., 2001). At the same time, the spread of psychological
science is connected with the spread of these cultural assumptions, and, consequently, is a way of learning to
think in terms of these assumptions (Fish, Jefferson M., 2000). In today’s psychology, test, questionnaire and
intreview are used as frequently (and, possibly, even more frequently) as many other methods.
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Shore, viewing dichotomies as antithesis or inability to view them from the dialectical perspective
as mutually supplementary, is the manifestation of ‘shortsightedness’ (Shore, Bradd, 2000; p.9).!

Max Weber believed that the scientist’s duty on his/her endless way to knowledge was over-
coming one’s own inertia as well as inertia in thinking. I believe that today, when commonly ac-
cepted truth often becomes questionable, the primary task of the scientist who studies human being
is overcoming antithetical thinking, and, therefore, overcoming one-sidedness.

Is psychological anthropology cultural psychology?

Charles Lindholm says that psychological anthropology once known as culture and personali-
ty, is now, sometimes, known as cultural psychology (Charles Lindholm. 2007; p.10). In search of
the universal mechanisms responsible for the functioning of human psyche, the concepts such as
culture and meaning, and the cultural understanding of humans has been long ago dropped out from
psychological discourse (Y. Kashima. 2008; Jarod G. Krewer B. 1996; Vol.1). But, “a psychology
that excludes the individual’s embeddedness in culture is bound to be shallow, if not absurd, just
as absurd as an anthropologist ignoring universals of ‘human nature’ just because she’s in Bali”
(Bruner, J. S., 2008; p. 40). Only from the 1970s psychology ‘remembered’ another psychology
which was supposed to ‘complete and supplement’ basic psychology along with culturally formed
human mind and behavior perceived as a peripheral problem (Cahan E. D. and White Sh. H., 1992).
Renewed interest in the cultural dimension of psychology observed in the 1980-1990s resulted in
self-reflection and a fundamental revision of the nature of psychological science. Despite significant
conceptual controversies related to the relationship between culture and psychology, psychologists
studying culture (Adamopoulos J. and Lonner W. J.; 2001), do not consider culture as some late in-
vention or an exotic supplement (Matsumoto). It is perceived as an integral part of profile psychol-
ogy. However, psychology is seen from a different angle, since an emphasis is made on individual
subjectivity, on non-reductionist relationship between culture, psychology and experience, on the
unity of culture and the psyche?, etc. (Shweder, R. A. 1979-80, 1990, 1991; Cole, M.; 1996; Miller J.
G. 1994, 1997; Valsiner, J. 2019, 2014, 2012, 2000). Andrew Beatty describes this ‘new’ discipline
of cultural psychology as “more experimental than anthropology, more relativistic and reflexive
than psychology” (Beatty, A. W.; 2018). In this context, convergence of psychology and anthro-
pology, and building a bridge between them is becoming important again for some psychologists
(Vladimer Lado Gamsakhurdia. 2020; Tamar Chkhaidze & Lali Surmanidze. 2019). Psychologists
who are interested in culture consider themselves representatives of different directions: cross-cul-
tural psychology, cultural psychology, semiotic cultural psychology, cultural-historical psychology,
macro-cultural psychology, ethnopsychology, indigenous psychology, etc.), each of them attempt-
ing to show its specificity. Cultural psychology is ‘baked’ (or ‘kneaded’) in a different form. And

! Christina Toren who, in 2002, reviewed the collection “New Direction in Psychological Anthropology”,

emphasized that the papers in the collection “are characterized by pleas for the necessity of addressing
problems arising from a continuing inability to deal effectively with Cartesian distinctions” (Christina Toren.
2002; p.689).

“Cultural psychology is the study of the ways subject and object, self and other, psyche and culture, person
and context, figure and ground, practitioner and practice live together, require each other, and dynamically,
dialectically, and jointly make each other up” (Shweder. R. A. 1990).
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maybe it is where its unity ends, which results in different opinions partially related to each other
(Jaan Valsiner. 2012). So it is natural that it cannot be a ‘monolithic discipline’ (the referred work).!
But each of them strives to base science on new principles. In short, for those psychologists who are
involved in this activity any version of psychology that studies culture is psychology. And in this
respect (if cultural psychology is replaced with the name of another specific field) to each of them
apply Richard Shweder’s following words: Cultural psychology “is not general psychology, is not
cross-cultural psychology, is not psychological anthropology, is not ethnopsychology. It is cultural
psychology” (Shweder. R. A. 1990). I do not think that by focusing on the relationship between
psychology and culture, psychology goes bond the limits of psychological discipline despite the fact
that the inclusion of the category of culture, per se (as a form of collective consciousness according
to Durkheim), should cause discomfort for academic psychology which considers the study of indi-
vidual consciousness its primary goal. Despite successful advances of culture in psychology during
the last two decades, as Jaan Valsiner notes, empirical practice of modern psychology still advances
along its usual, locally reflexive routs. Consequently, the constructive criticism of epistemological
practice is often ignored in this field (Jaan Valsiner, 2014). This is well understood by psychologists
studying culture, which explains their striving for ‘establishment of new psychology’.

But I think that along with conceptual problems, the monolithic nature of the field (the so-
called “esprit de corps’) is not least important. “Unfortunately, academic communities [...] cultivate
their distinctiveness zealously, and they fear nothing more than losing their autonomy to the claims
of rivals. As a result, any attempt to marry academic disciplines is a dangerous enterprise, one that
is likely to be perceived as a threat to the integrity of each partner, and one that is likely to produce
bastard offspring, not acceptable to either parent.” (Lindholm Charles. 2007; p.10). I believe that
the same happens in our case and that is why cultural psychology supports “intellectual efforts to
develop a new kind of psychological science” (Jaan Valsiner, 2019). Despite having some common
goals, it is still not psychological anthropology. As opposed to psychological anthropology, its focus
is on individual human’s psychology. Practitioners in this field “investigate the dynamic ways in
which subjective experience, social action, and cultural meaning interrelate in the complex interper-
sonal worlds of various communities around the globe” (Theory in Social and ...; 2013).

Geoffrey White wrote in one of his works that many psychologists were sure deep in their
heart that psychology and culture should be studied in an integrative way.> This is certainly true.
However, up to this point, the source of unsolvable difficulty is that human psyche is formed at the
intersection of numerous spheres and it is my personal opinion that it is impossible to cover all these
factors by a single discipline.

Joan Miller saw the reason in controversial and, often, incompatible assumptions: Many, but not all basic
conceptual assumptions have been shared (Miller Joan G.; 1994). Geoffrey White and Catherine Lutz
regarded cultural psychology as an interdisciplinary field at the stage of formation (White Geoffrey M and
Lutz Catherine A.1994. p.2) (underlined by the author)

One of the main discourses taking place in psychological anthropology in the last decade, known as the
paradigm of embodiment, deals with the relationship of the cultural and biological through psychology.
However, in this case we deal with a complex entity. The same applies to evolutionary approach which unites
cognitive sciences and evolutionary psychology, but it is still questionable whether it can be qualified as
psychological anthropology (Beatty, AW.; p. 391).
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Finally, what surprises me is that despite truly impressive processes taking place in psychology
in relation to cultural phenomenon (see Jaan Valsiner’s reviews of 2012 and 2019), when referring
to anthropological context, anthropologists only name Richard Shweder and never name the cul-
tural psychologists who come from psychology. (The only exception is cross-cultural psychology
which they debate with because of its loyalty to mainstream psychology. In contrast to the above,
cultural psychologists are more interested in the developments of anthropology. See Valsiner’s work
of 2012 where he also reviews Gananath Obeyesekere’s works). You get an impression that both
anthropology and psychology create their own ‘cultural psychology’.

The land awaiting new settlers ...

A hundred years ago, Bronislaw Malinowski said that there was a no-man’s land between the
spheres of psychology and anthropology, the land that did not belong to anyone and was potentially
the space for cooperation between psychology and anthropology'. Despite the fact that on the verge
of the 1980s and 1990s a fresh breeze with an old name (psychological anthropology) started to
blow, like a sign of the birth of a new science and a hope for cooperation between the two fields,
the willingness to cooperate turned out to be a mere declaration.” As for anthropology, it has only
produced synthetic results in the field of cognitive psychology. (The distinguished psychological
anthropologist Robert LeVin calls the above mentioned fundamental works produced in close coop-
eration with cognitive psychology “direct challenges to anti-psychological positions in anthropolo-
gy”).? However, the picture is basically the same as described by R. LeVine in his article “An Agen-
da for Psychological Anthropology”. “It is reasonable to expect that a field called psychological an-
thropology would take account of psychology [. . .] but in our research literature that tends to be the
exception rather than the rule. There is a striking dearth of references to psychological theory and
research other than psychoanalysis. It is true that recent publications show the engagement of some
anthropologists with psychological theories: cognitive, connectionist, developmental, evolutionary.
But it would be a mistake to assume that most psychological anthropologists are as acquainted
with psychology as an undergraduate majoring in psychology” (LeVine, R. A.; 1999). The above
becomes quite evident if we take a look at the themes, ‘theoretical advantages and methodological
practices’ of those authors who consider themselves psychological anthropologists (see the works
of the members of the American Society for Psychological Anthropology).* At the same time, The-

! “Between the spheres of psychology and anthropology, there is today a No-man’s-land. Whether or not this

will ever be claimed a special branch of science, it must for the present be filled by workers in both fields
making excursions towards the other’s province. Nor should the serious worker in either field ignore or resent
such excursions, for they may have much of value for him in indicating new lines of research”.
https://www.cambridge.org/cn/files/8913/6680/7853/9780521745208 c10.pdf

One of the critical arguments against anthropologically oriented indigenous psychology: According to indigenous
psychology, data collection cannot have direct meaning for psychology because mainstream psychologists are
interested in psychological phenomena rather than anthropology (Kwang-Kuo Hwang; 2006 p. 74).

It has to be emphasized that it is not the purpose of the given article to analyze directions in psychological
anthropology.

When talking about the “fundamental anthropological nature” of psychological anthropology, it is often
emphasized that the education, theoretical advantages and methodological practices of the representatives
of this field are deeply rooted in cultural anthropology (Hickman, J. R. 2010; Toren Ch., 2012; Berry J. W.,
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odore Schwartz writes that interview-based research might be needed to find out what psychologists
know about anthropology and culture and how they understand it (Schwartz Th., 1994; p. 329).
Christina Toren notes that after human aspects have been ‘divided’ among different fields of sci-
ence, the scientists facing various epistemological spheres in anthropology, psychology, sociology,
linguistics, philosophy and biology worked hard in the second half of the 20" century to put, again,
the split segments, together. “As is often the case, however, new subdisciplinary domains intended
to overcome conceptual difficulties served rather to entrench them” (Christina Toren, 2012; p.24).
Professional relationships which often look asymmetric also prevent psychology and anthro-
pology from getting closer to each other. According to anthropologists, “There are a lot of cases
jointly studied by anthropologists and psychologists, but the truth is that there are degrees to which
the two fields ignore or are ignorant of each other” (Schwartz Th., 1994). “Although it is difficult
to find a mainstream in social and cultural anthropology these days, whichever tendencies one
chooses to call mainstream exclude individual psychological processes from their thinking and
research” (LeVine, R. A.; 1999). According to psychologists, “Cultural scholars in other fields will
benefit directly and indirectly by a large number of gifted anthropologists” (Adamopoulos J., Lon-
ner W. J. 2001; p. 38). “In cultural and cross-cultural psychology, we are accustomed to admiring
anthropology and considering its contributions to our field, both methodologically and substan-
tively. Anthropologists, in contrast, rarely if ever express admiration for psychology and its amory
of methods” (Greenfield P. 2000; p. 573). There is another thing to consider: the field, which is
historically interdisciplinary by its nature, has never become an actual meeting point for psychol-
ogy and anthropology, which, in my opinion, has also played its role in “a checkered history and
reputation” (Lindholm) of psychological anthropology.! The difficulties that normally characterize
the formation of interdisciplinary spheres could be named as one of the reasons. When talking about
rigidity of ‘mainstream’ psychology, its inability to accept novelties, Gustav Jahoda sees the reason
for resistance in institutional interests, conservatism and practical problems rather than theoretical
assumptions (Gustav Jahoda. 2002; p.3).? These reasons can be also easily generalized to other dis-
ciplines, including psychological anthropology. Normally, the problems related to the establishment
of a new discipline in cultural sciences always manifest themselves in a struggle within regulated
institutions, which is accompanied by changes in the teaching process (Hansen Klaus. P. 2000; p.
371). Jacob Hickman believes that organizational structures and practices still create an obstacle

Poortinga Y. H., Segall M. H., Dasen P. R. 2002). Although those who position themselves as psychological
anthropologists have an ambition of studying cultural psychology, well-known cross-cultural psychologists
believe that the relationship between psychology and culture is mainly studied by culture oriented psychologists
rather than anthropologists (Berry J. W. & et al; 2002; p. 242).

Jack David Eller notes that during the last 100 years anthropology criticized, overcame and, sometimes,
persistently negated psychology-focused schools and theories (Jack David Eller, 2019; p.8). According to
Christina Toren, the definition of psychological anthropology and the corresponding problems are closely
related to American anthropology and to a lesser extent to anthropology of other countries of the world, which
seem to be less interested in putting their interests in subdisciplinary terms. Ch. Toren thinks that the carving
out of such a domain led main-stream anthropologists to consider psychological anthropology a parochial
concern, of only marginal interest to themselves (Toren Christina, 2002; p.687).

“General labels that present an area of knowledge are means of communication with others — outsiders to the
field — who are expected to provide an audience to the ideas covered by the label (and, of course, social and
economic support for the promoters of that label)” (Jaan Valsiner and Alberto Rosa. 2007; p. 2).
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to true interdisciplinary exchange (including, theoretical and methodological exchange) between
psychologists and anthropologists. Although such an exchange can take place at the boundaries of
any disciplines, and that the people creating the works which penetrate both disciplines do exist,
disciplinary marginalization continues at different levels and is mainly related to ‘shattering” meth-
odological orthodoxality of a specific discipline (Hickman, J. R. 2010; p. 958).!

Maybe because of the universal striving for Gestalt as a whole, in psychological anthropology
“the dissonance in cultural knowledge engenders desires for coherence and synthesis. Unity and
agreement remain elusive, however, and when achieved soon give way to further dialogue and dis-
agreement. [. . .] However appealing synthesis may be, it seems that psychological anthropology is
entrapped in paradox and dialectic no less than its subject matter” (Ingham, J.M.; 2001; p. 12354).

In short, all this makes you feel sad. At the same time, it is an enormously attractive sphere
for romantic people (by the way, romanticism is not so alien to scientists) due to its controversies
and polemic character. “Ideally similar transmitter and receiver will understand each other well, but
they will have nothing to talk about” (¥O. Jlorman. Kynbrypa u B3pbiB). As Ingham says, psycho-
logical anthropology is an endless conversation itself in the interchangeability and interaction of
dialogue and disagreement.

The opposite of a great truth is also true (Niels Bohr)

When analyzing human society, the division between the social and mental can only be an
abstraction, where these two are viewed in terms of the sciences giving preference either to theory
or study object. And for this reason, attempts to achieve synthesis in theory and methodology are
still important.? This is a requirement of the 21* century which paradoxically rejects ‘unquestion-
able truths’ and also looks with suspicion at fragmentary, segmented knowledge. Today’s world is
marked with interdisciplinary movement and such spaces truly exist.

Modern psychological anthropology is also part of such movement. Its fundamental goal is to
make whole out of contradictory realities based on the recognition of their complex interaction and
co-existence. Today it is difficult to perceive it as an individual scientific sphere. It is still an ‘amalga-
mation’ of different conceptions implicitly united by a common objective. It covers a broad scientific
area and integrates several independent disciplines the interrelationship of which is quite complex.?

However, in all social sciences the requirement for ‘methodological strictness’ normally works as a defense
mechanism against receiving undesirable knowledge (Erika Bourguignon, Linda Hartranft; 1987).

Distinguished cross-cultural psychologists single out three strategies of relationship between relativism and
universalism: combination (picking out some elements from both perspectives), integration (bringing closer
methodological and theoretical interests in one and the same study, which is too difficult to exercise) and
separation (demarcation), which implies separate review and explanation of culturally common and culturally
unique variances. This point of view explicitly states that these two perspectives are incompatible and that the
things will stay the same in the near future (John W. Berry, Ype H.Poortinga, Marshall H. Segall, Pierre R.
Dasen. (2002). p. 336-341).

According to John McGee’s and Richard Warms’ definition, “Psychological anthropology encompasses ethno-
psychology and cognitive anthropology, psychological anthropogy of development, phenomenological and
sensory anthropogy, psychodynamic and neuroanthropogy. While in critical conversation with the fields of cultural
psychology, transcultural psychiatry and cross-cultural psychology, psychological anthropology stands out most
strikingly from these because of its ethnographic commitment to exploring the concrete contexts of social life in
which the shared and variable aspects of our existence as humans arise” (Theory in Social and ... 2013; p.2).
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According to Jacob Hickman, the distinction between cultural psychology and psychological
anthropology is one particular area where these classifications of subdisciplines are rather nebulous.
This brings to my mind the words of an anthropologist, Harvard University graduate, a visitor to
Georgia from Israel. When I explained that the sphere of my professional activity was psychological
anthropology, the guest made the following comment: “No such sphere exists”.

I do not think that it is easy to classify psychological anthropology. According to common
definitions, it is a subdiscipline of cultural anthropology. “This classificatory title may be said to
encompass the work in anthropology that has psychological ramifications, but perhaps it does not
fit under the banner of cultural psychology” (Hickman, J. R. 2010; p.956).

In professional texts psychological anthropology is presented as a sub-discipline of either an-
thropology or cultural anthropology. Philip K. Bock, the author of one of the most popular hand-
books in psychological anthropology, notes that when the school of ‘culture and personality’, later
named psychological anthropology, used psychological theories to solve the problems faced by the
discipline, it was actually developing ethnology-based cultural anthropology. And here I have a
question: Does it mean that modern psychological anthropology is still developing ethnology based
cultural anthropology? In Ph. Bock’s opinion, “Psychological anthropology is more than cultural
anthropology” (Bock, Philip K. 1999; Chapter 11). If it is true, then how could it be a sub-discipline
of cultural anthropology? Or could a striving for ‘new synthesis’ on the basis of “dialectical rela-
tionship between anthropological methods and psychological theories™, as stated by Philip K. Bock
and Stephen C. Leavitt in the abstract to third edition (Philip K. Bock, Stephen C. Leavitt, 2019), be
a subdisciplinary objective? R. LeVine believes that anthropology “needs a vigorous psychological
anthropology to save it from theoretical and empirical fallacies “(LeVine, R. A.; 1999). According
to Jack David Eller, psychological anthropology “seeks to fulfill the promise of anthropology to be
a true science of humanity and not mere antiquarianism or the collection of cultural oddities (Jack
David Eller, 2019; p.8).

There are many similar points of view which could be mentioned here. Such a broad under-
standing and perception of this sphere with its extensive functions, is hardy compatible with ‘sub-
disciplinarity” because of its subordination to the mainstream of the subdiscipline. Moreover, is it
possible to overcome conceptual dilemmas and solve problems from a synthetic perspective within
an individual discipline even with a multi-year tradition (take as an example psychology or cultural
anthropology that are based on mutually contradictory assumptions for almost a century)? Do dis-
ciplinary boundaries (and traditions) of an individual sphere leave room for indefinite possibilities
to apply synthesis?

It is a ‘risky territory’, as stated by Charles Lindholm, representative of psychological anthro-
pology. It is risky because it is ‘more’ than a ‘native’ discipline with its boundaries, and also because
it is the place where something more comprehensive needs to be created, more comprehensive than
what is offered by ‘native’ disciplines. And not only this. At the same time, this space attracts and
demands cooperation with many other neighboring spheres. For this reason, joint cooperation of
professionals from different disciplines is considered a logical necessity. Such a sphere cannot be a
subdiscipline of any field. And here, I cannot overcome the temptation of making reference to Je-
rome Bruner who noted the following when analyzing Jean Piaget’s (“protestant and intellectually
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stoic” — nomothetic) and Lev Vygotsky’s (“ironic and skeptical, rather Jewish” — interpretative)
perspectives: “Let the Dionysian partisan activists specialize in finding the levers of change [. . .]
But also let the Apollonian realists explore ‘natural’ constraints and seek out the regularities they
impose on development, wherever found in whatever culture. The counterpoint of the two is surely
what creates excitement and invention. The influence of such an energizing counterpoint implies
that each side knows what the other is up to and forms an epistemic loyal opposition for one an-
other” (bpynep J.C.; 2001. ctp. 3-13). Is not psychological anthropology a meeting place for the
Dionysian (anthropology) and the Apollonian (psychology)?

There is another issue which I consider most painful. If psychological anthropology still has an
ambition to hold “a unique place among the sciences studying human being” which was defined for
it by ‘great scientists’, should it be only a user of psychological theories today, in the 21% century?

And it is absolutely true. The term ‘psychological anthropology’ as it is used in professional
literature truly has a tendency to be more inclusive than cultural psychology. It has a resource to
apply different scientific and social explanations offered by different disciplines (Jack David Eller,
2019; Hickman, Jacob R. 2010). That is why, as stated by Jacob Hickman, “Many contemporary
researchers at the nexus of anthropology and psychology use the term psychological anthropology
to classify their own work, even if it actually fits Shweder’s classification of cultural psychology.”
Incidentally, interdisciplinarity is also a specific feature of the researcher’s mind, which means
that the researcher does not accept the limitations of one’s discipline and, while attempting to get a
complete, adequate and comprehensive picture of the researched phenomenon, they experience the
need to integrate the data from other disciplines. As a rule, such researchers face a marginalization
threat within their own sphere, but, in spite of this, they still believe in the following: Amicus Plato,
sed magis amica veritas (‘“Plato is dear to me, but dearer still is truth”). After all, you cannot ex-
pect from even a surprisingly well-educated researcher to be a universal expert. At the same time,
stringently restricting disciplinary criteria, putting the existing research spheres within accurate
boundaries, usually become senseless in relation to interdisciplinary spheres because a multiaspect
activity requires human resources with a variety of knowledge and skills. The same applies to cul-
tural anthropology the main objective of which is the integration of cultural explanations with in-
dividual psychological dynamics and the development of an integrated model of culture and mind.
It is clear that, in this respect, culture and the psyche are equally important. And that is why the
formation of methodological basis for interdisciplinary spheres becomes so important (Hickman,
Jacob R.2010; p. 955).

Such an exercise naturally implies the attempts to overcome conceptual and epistemological
barriers. But the simple truth is that a sphere cannot be unique without a unified framework. Ex-
perience shows that the position of the ‘users’ of theory is not quite productive. And maybe it is
the ‘risky territory’ of psychological anthropology, where the foundation has to be laid down to
develop a higher level transdisciplinary theory explaining human functioning. Who is supposed to
work on the development of such theory: “anthropologists with marginal interests serving their own
interests”, psychologists rejecting the one-sidedness of mainstream psychology, or both? I have a
clear answer: the achievement of the above objective requires joint efforts from the representatives
of both spheres.
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Psychological anthropology is the space where the most complex dilemmas intersect. These
are dilemmas with a powerful knowledge generating potential which are equally important for psy-
chology and anthropology. “Places where boundaries are crossed are indeed dangerous spots, but
they are also places of great promise for creativity, where new ideas and even new ways of being
can sometimes appear” (Lindholm Charles. 2007; p. 12). No one knows whether the territory be-
tween psychology and anthropology “will some time become a specific sphere of science”, but it is
the space where versatile methodological resources meet and where the possibility of overcoming
a wrong understanding of dichotomy as antithesis arises. It is unnatural that today’s psychological
anthropology, which faces challenging tasks of self-reflection, conceptual and methodological re-
thinking, the problems that require synthetic approach, when “the material marshaled to answer our
queries about the nature of human experience and the relationship between culture and the individ-
ual has become ever more evocative and challenging, the questions being asked have also become
more sophisticated and perhaps more disturbing as well” (Lindholm Charles; 2007; p. 12). Similar-
ly, to ‘traditional psychological anthropology’ of the 1930s, which had totally different goals, there
is a tendency to consider it a subdiscipline of cultural anthropology. By its nature, it is an interdis-
ciplinary space at the intersection of sciences (humanities, natural, social and behavioral), where
interaction and integration are a natural form of existence, where anthropologists and psychologists
(and not only representative of these two disciplines) in conjunction with the professional use of
disciplinary traditions, can learn a lot from one another, accumulate vast interdisciplinary resources
and pave the way for the investigation of an integrated picture of human being. This does not, of
course, imply the rejection of identification with one’s ‘native’ discipline. It is just the mutual effort
of professionals from both disciplines, as two-way ‘conductors’ of new achievements, which will
serve as a precondition for the enrichment of the two spheres.

Here I dare to paraphrase the words by Jeffry White and Catharine Lurz: I do not aspire to a
heroic synthesis or the announcement of fundamental principles. I am just going back to the time
when, at the dawn of science, great men in both spheres ignored the institutional or disciplinary
boundaries in search of truth (no matter how relative it could be).

‘No-man’s-land’ is still awaiting its new settlers. I believe it is a requirement of our time.
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